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Could you summarize what the 
Leadership Summit for Women 
(LSW) is about?

The LSW is an annual one-
day conference that aims to cre-
ate a safe space for the diverse 
voices of women-identified indi-
viduals and their allies. The LSW 
is a partnership between the 
MSU, the Student Success Centre 
(SSC), the Alumni Association, 
and YWCA Hamilton.

The theme of this year’s 
conference is “Make it Happen 
Hamilton”. The aim is to develop 
delegates’ leadership skills and 
to facilitate conversation about 
meaningful change. Our vision is 
of a society in which all people, 
irrespective of gender, have equi-
table leadership opportunities.

Why is the MSU involved?
Over the past couple of years, 

the MSU has played a very active 
role in this conference. When I 
ran for president, one of my plat-
form points was women in gover-
nance. This conference is one of 
the many ways in which I plan on 
pushing for reform in this area. 

The MSU should and will al-
ways play a role in conferences 
that foster a safe space. It is our 
responsibility as student leaders 
to empower women. 

Could you describe your expe-
rience at the LSW in previous 
years?

Last year I attended the LSW 
for the first time. I was able to 
listen to community leaders and 
partners discuss the necessity of 
diversity in leadership. Everyone 
felt comfortable sharing their 
stories, perspectives, and visions. 
I was able to meet people who 
have continued to educate me 
on the importance of women in 
leadership positions. 

How do you see the MSU’s com-
mitment to women in leader-
ship continuing throughout the 
year?

Through the MSU Wants 
You Working Group, the MSU 
will continue its efforts to in-
crease the representation of in-
dividuals from underrepresented 
groups. We will do this by host-

ing workshops, seminars, events 
and roundtables that encourage 
and empower people to run and 
apply for governance and leader-
ship positions.

I encourage everyone to reg-
ister and attend this year’s LSW. It 
will change you for the better as 
a student, a citizen, and a leader.

Who should consider attend-
ing the Leadership Summit for 
Women?

The LSW is a truly open 
learning environment. While this 
event obviously caters to wom-
en-identified folk, the LSW also 
welcomes transgender individu-
als and allies: anyone interested 
in a more equitable society.

If you’ve ever wanted to con-
nect to other women, this confer-
ence is for you. If you ever wanted 
to find a safe space to learn and 
ask questions, this conference is 
for you. If you want to participate 
in discourse pertaining to wom-
en’s issues, then this conference is 
definitely for you!

Why is the LSW important to 
you?

As a woman in a male-dom-
inated sphere, I constantly look 
towards my female counterparts 
and mentors for inspiration and 
guidance. The LSW reinforces 
the importance of making con-
nections between women. It 
also encourages women to draw 
on those connections for the 
strength to challenge societal 
norms. 

What aspect of the LSW is most 
important to you?

I think the most important 
aspect is the chance to connect 
with a diverse group of women 
and their allies. The partnership 
between the SSC, YWCA, and the 
MSU will enable high school stu-
dents, university students, alum-
ni, faculty, staff, and community 
members to engage and connect 
with each other. Mentorship is 
essential for women striving to 
attain traditionally male-domi-
nated leadership roles. The LSW 
opens the door for new mentor-
ship opportunities.

What needs to improve for 
women in leadership at McMas-
ter and in the MSU?

We need to increase the num-
ber of women in leadership po-
sitions. When you sit in Council 
Chambers and look up, you only 
see one past university president 
who is female, and that’s isolating. 
Our current Board of Directors 
is only 25% female, even though 
women comprise more than 50% 
of our student body. However, 
I am encouraged by the prog-
ress that I have seen, especial-
ly through the MSU Wants You 
campaign and the fact that our 
Student Representative Assembly 
is approximately at gender parity. 
I hope that capable women con-
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