
 

Dear Members of the Assembly,  

 

Welcome to the second meeting of the year. I hope that you all have 

had a good start to your academic terms and have adjusted into the swing of 

committee and caucus work. I want to take the time to thank you for the 

incredible impact you have on this campus. It takes a lot of courage, strength, 

and dedication to stand up for the voice of hundreds or thousands of 

students, and we are lucky to have you in such a capacity.  

 

Throughout the summer, I have maintained a monthly blog, which I 

intend to continue throughout the year. One of the things that I have found 

quite different since students have returned to campus en masse, is the lack 

of time to get projects done. As you know, I have an open door policy, which 

means that when I am not in a meeting, most of my day is spent liaising with 

SRA members and PTM’s. It adds a lot of joy and colour to my day, but it does 

mean that I have to find time to work on projects outside of work hours. I 

have made a decent start on my platform, and I hope to continue in doing so 

in the coming months. I will try to keep this report brief as many updates can 

be found on my blog.  

 

PLATFORM/PROJECT HIGHLIGHTS AND UPDATES  

I will highlight three major areas below. Many other areas are addressed in my 

blogs posts.  

 

Anti Oppression Training  

This year we decided to move to a co-facilitation model for Anti-Oppression 

training, which also included inclusivity and diversity. We tailored case-studies 

that are specific to each group that receives the training in order to make the 

training more directly applicable. Towards the end of the summer, the HRES 

office was unable to be present for many of our required sessions, and 

Diversity Services began to lead sessions on their own. We have found this 
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model to be just as, if not more successful. In speaking with Nishan and Ryan, 

we believe that we need to update the Anti-Oppression General Policy to be 

titled Inclusion and Diversity, as the bulk of the training focusing on these 

aspects, and makes it more directly relatable and usable by volunteers and 

staff. We have a meeting scheduled for next week with Glenn from HRES to 

debrief on how AOP ran over the summer and what direction we can take 

moving forward.  

 

Training 

We had a LOT of it. May was PTM training, June was SRA training, July was 

MSU Orientation, and August was PTM training. As an assembly, you made it 

clear that you wanted to see training costs come down. I am happy to say 

that I am about 35% ($8000+) under budget for training and I believe that I 

was still able to deliver impactful and meaningful training.  Two cost savings 

were implemented this year.  

1. Cedar Glen for MSU Orientation: This facility was much closer than ones 

we had used in years past and had food + accommodations bundled 

into one. We also saved significantly on bussing due to the closer 

location.  

2. PTM Training was one day: In the past, the August PTM training was two 

days long. Moving it to one day made sense both cost wise, time wise, 

and training wise. I would recommend keeping a one day training 

moving forward.  

 

Peer Support  

This has been one of the most time intensive pieces of my work. As many of 

you know there are four peer support services (and likely to be five very 

shortly). These services have very unique needs and need a lot of support in 

terms of training. I have done a few things to address the needs of this area of 

the MSU  

1. Streamlined Training: for the first time we held a joint peer support 

training weekend, and it was without it’s hiccups. There are a number of 

key training components that were missed or that we would like to 

change. The Peer Support PTM’s and I will be debriefing in the next 

week to discuss strategies moving forward and the potential to have a 

second “top-up” training in January.  

2. Peer Support Policy: John McGown and I are working on a peer support 

policy that will outline principles, concerns, and recommendations 

surrounding peer-support and how we as an organization support that 

area of the MSU.  

3. Online Drive: The PTM’s and I are currently working to maintain an 

online drive of resources and literature pertaining to peer support  

4. Reaching out to peers: I have been able to reach out to a number of 

other institutions and organizations to better understand how they 



conduct training, their staffing requirements, and their staffing 

structures. This information will be invaluable when re-structuring the 

support that we currently give to the peer-support PTM’s.  

 

MISC  

LINK: The LINK conference, which was co-hosted by the SSC and the MSU, 

was held on September 19th. Over 60 faculty society executives were present 

at the training and were able to participate in workshops led by our campus 

partners. It is incredible to see how many students volunteer their time and 

resources for the betterment of the student experience.  

 

 

MSU and YOU radio show: Every week Dan and I host the MSU and You Radio 

Show on CFMU from 12-1. If you would ever like to be on the show, please 

don’t ever hesitate to meet us outside the door right before the show.  

 

LSW: The conference is quickly approaching and I am super excited to be one 

of the panelists. Hopefully some of you are able to attend, it should be a great 

day of learning and discovery!  

 

Candy bowl: The candy bowl is here and already almost empty. If you have a 

favourite candy, let me know and I can try to get it for the bowl!  

 

Best, 

 

Giuliana Guarna  

Vice President Administration  

vpadmin@msu.mcmaster.ca  
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