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OFFICE OF THE Chief Returning Officer 

INTRODUCTION 
 

 
 I want to first start this introduction by saying how unbelievably excited I am to be this 

year’s Chief Returning Officer. After being involved with the Election Committee for the past 

two years, I have grown to be quite fond of the Elections Department of the MSU and have been 

impressed by our ability to stay transparent and fair throughout our elections. It is these values 

that I hope to continue to abide to and this year I want to ensure that the values of democracy and 

transparency are embodied in all the work that I and the Elections Department does. 

 My ultimate goal for my term as the Chief Returning Officer is to ensure that all elections 

are run as transparent and as fairly as possible. I want the Elections Department to be committed 

to engaging in discussions surrounding our elections and to ensure that the concerns of MSU 

members are heard and are dealt with. While it is important to ensure we get as many candidates 

running and as many students voting, I also believe it is important to be critical of past elections 

and to identify areas of improvement to ensure that the needs of the MSU are being met.  

 I hope that by the end of my term as Chief Returning Officer I get more people engaged 

and involved with the Elections Department and continue to emphasize our values of 

transparency and democracy.   
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GOALS 
 

 

 
Objective 1 Rebranding the service by creating a new logo and launching it by 

Presidential Proclamation in November 

Description The current Elections Department logo is outdated and requires an uplift to 

truly reflect what the service about. Firstly the logo indicates that we are the 

Elections Service rather than a department. Secondly, the logo is a ballot box 

which reflects how elections ran in the past. Now that we use an online voting 

system we hope that our new logo will reflect not only this system, but also 

reflect how easy and accessible the Elections Department is to all MSU 

members. Lastly, our logo is quite cluttered and difficult to read which affects 

how people perceive the service. We hope that a more simplistic logo will 

better reflect our values of transparency and democracy.  

Benefits As mentioned in the description, there are many benefits to having a new 

logo. One of the biggest benefits to having a new logo is that it renews interest 

into the service. If we manage to launch the new logo near the same time as 

the Presidential Proclamation, not only will it bring new interest into the 

service it will also increase awareness for the Presidential election (arguably 

our largest and most important election). A new logo will also improve the 

perception of the Elections Department. By updating the new logo to reflect 

the online system and the simplicity of voting will hopefully improve the 

perception of elections in the MSU and encourage more people to not only 

vote but also run for elected positions.  

Difficulties The largest difficulty is ensuring we have enough time in the summer and 

September/October to get the logo ready by November. With full-time 

commitments outside of the CRO job in the summer, it has been difficult to 

coordinate meetings with Michael Wooder to get the logo design process 

started. September/October are also very busy months for elections as we 

have First Year Council Election and By-Election as well as preparation for 

Presidential. Another difficulty with updating the logo is that all of our 

existing merchandise (ex. Posters, banners, buttons, etc,) will have to be 

reprinted/purchased again; thus potentially adding an additional cost.  

Long-term 

implications  

By updating the logo the major long-term implication is that the logo will not 

have to be updated for many years afterwards and all of the elections 

merchandise will be updated and thus, can be recycled in the future. The logo 

will create a more updated and refined perception of the Elections Department 

which will influence how people interact with elections for years to come.  

How? The primary step to redesigning the logo was to meet with Michael Wooder. 

After meeting with him, the DRO and I established that we wanted to launch 

the new logo by November. The next step is to brainstorm ideas and collect 

several images that might be reflected onto the new logo. We will then 

coordinate several meetings with Wooder to discuss which ideas work best 

and how exactly we want the logo to look like. We will submit our ideas to 

the Underground design team where we will receive preliminary images of 
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what the new logo might look like. Afterwards we will continue going back 

and forth with Underground with whatever necessary refinements that are 

needed with the logo. Once Wooder, the DRO and I are satisfied with a logo 

design, we will be submitting the idea to Executive Board with a description 

of why we changed our logo, the benefits of doing so as well as the costs that 

are associated with it. If EB approves it and we are on time, we will be 

launching the logo in November before the Presidential Proclamation.  

Partners Along with the DRO, the major partner in this objective will be Michael 

Wooder. He will be with us throughout the process in redesigning the logo. 

The Underground team will also be a major partner.  

 
Objective 2 Change Bylaw 10.10.1 by introducing full reimbursement for SRA members 

by SRA Generals Proclamation (February) 

Description The currently Bylaw states that “Expenses of SRA candidates shall not be 

reimbursed.” After speaking to last year’s CRO (Saad Syed), it has come to 

the attention of the Elections Department that SRA candidates would benefit 

from receiving full reimbursement of their expenses. The spending limit of the 

SRA generals last year was $50. This is quite a hefty limit, especially 

considering not all students are in an equal financial situation. Therefore, with 

the knowledge that the spending limit is $50 and that there is no 

reimbursement, MSU members might feel discouraged from running for 

positions on the SRA. This previous year has also highlighted a few concerns 

that the MSU member population had about the SRA and its accessibility. 

Therefore, by introducing a full reimbursement for SRA candidates, we will 

increase the accessibility of the Elections Department as well as provide an 

equal financial opportunity for SRA candidates in our election. 

Benefits The Election Service strives to be as accessible and transparent as possible. 

By not having SRA candidates reimbursed for their expenses, we are 

ultimately creating a financial barrier to some students who wish to run but do 

not have the necessary financial means to do so. By having the limit at $50, 

there is a perception that you need to spend near that amount to have a good 

shot at winning an SRA seat. Some students end up spending more than others 

depending on their faculty and the number of candidates running. If all SRA 

members are reimbursed this eliminates the financial barrier and encourages 

more MSU members to run for the elected positions. It also promotes the 

image of transparency and fairness, two values that are integral to the Election 

Service. Eliminating the financial barrier ensures that the candidates elected to 

the SRA are elected for their ideas and experience as opposed to how much 

money they are able to spend in the election.  

Difficulties The major difficulty with this objective is the cost. By introducing full 

reimbursement for SRA members, this substantially increases our budget by 

at least $2000. However, last year’s CRO and VP Finance have discussed this 

option extensively and have provided us $2500 for SRA reimbursement in 

this year’s budget. Another difficulty with this objective is to inform SRA 

candidates of this change and how exactly they are able to receive the 

reimbursement. In the past two years that I’ve been on Elections Committee, I 
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have noticed a significant challenge that many SRA candidates experience in 

getting their expense sheets done correctly and handed in on time. Due to this, 

there is a potential for SRA candidates to not get reimbursed due to 

mismanaged expense sheets despite the fact that the money for reimbursement 

is there. Therefore it is imperative that we clearly outline how SRA candidates 

can get their full reimbursement and make this process as easy as possible. 

Another difficulty we face is whether we have enough money for SRA 

reimbursement. Currently our budget is $2500 for this specific aspect. 

However, last year there were a record breaking number of SRA candidates 

running, all with a $50 budget. If a similar case was to happen this year, 

$2500 might not be enough to cover all reimbursements. Therefore, there 

needs to be a discussion on whether there needs to be more money into 

reimbursing candidates or if the spending limit should be decreased.   

Long-term 

implications  

Introducing full reimbursement for SRA candidates will ultimately help 

promote the SRA generals even more. By presenting an opportunity for more 

MSU members to run for this election, there will be an increased awareness 

and therefore, a better election. In addition to that, the values of the Election 

Service will be better represented in this election. Introducing full 

reimbursement again reinforces the idea of transparency and fairness in the 

work that we do, therefore helping the image of the Election Service and the 

MSU as a political organization. In the future we might look at full 

reimbursement for First Year Council as well in order to better promote the 

election and encourage more first year students to run for it.  

How? Several meetings will be held with Carter McInnis (The Bylaw 

Commissioner) to work on the wording and necessary steps to changing the 

bylaw. These changes will be brought forth to the Bylaw Committee for 

feedback and recommendation. Once the final bylaw has been drafted, it will 

be presented to the SRA in 1
st
 semester. Once the bylaw is approved and is in 

effect, there will be a meeting with the Elections Department to decide if there 

should be a change to the spending limit to ensure all SRA candidates get full 

reimbursement. I will work with the DRO to ensure that when promoting 

SRA generals we mention that SRA candidates now get full reimbursement 

for their expenses to ensure that as many people are as informed about the 

change as possible.  

Partners I will be working closely with Carter McInnis and the Bylaw Committee to 

change and reword the appropriate bylaws. I will also be working closely with 

VP Finance to ensure that the funds we have are realistic and report to him 

after the SRA generals on whether or not the budget line should be increased 

for the following year. I will also be working closely with the DRO to ensure 

that the promotional campaign for SRA generals include the full 

reimbursement.  

 
Objective 3 Improve Election Committee training by creating a training booklet that can 

be distributed to incoming EC members throughout the year 

Description Prior to CRO, I was on Election Committee for about two years. The first year 

I joined the committee I joined in second semester. Due to joining late, I 
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didn’t have the proper training that informed me what my role was on EC and 

how I could contribute to elections. Due to this I did feel a little intimated 

being on the committee and perhaps wasn’t as vocal as I had wanted to be. In 

my second year being on the committee, I joined right in September and I was 

able to be present for the training. In the training we discussed what our roles 

were and what we could do to better prepare us for the upcoming elections. 

This year I would like to take a step forward and create a comprehensive 

training booklet that outlines exactly what EC members can expect during the 

year and what their roles can look like. One of the major traits of EC is that 

there is huge member turnover due to members wanting to join elections and 

having to withdraw their seat. This can prove to be a barrier for some EC 

members who are new to elections and might not know as much as an existing 

member. The nature of EC also prevents us from doing full training in person 

for each new EC member. Therefore, creating a comprehensive booklet to 

give to new EC members will help improve commitment from new EC 

members as well as decrease the intimidating environment of joining a 

committee midway through the semester/year.  

Benefits The major benefit of creating this document will be that all incoming EC 

members will hopefully feel more included in EC meetings. EC is not 

effective if not all of its members are engaged in the discourse. Therefore, it is 

imperative for the success of the service and the various elections that EC 

members are trained in their roles and are engaging in the discussions. Having 

more opinions voiced will ultimately improve the service and reinforce the 

value of transparency. This training document will also help with the rapport 

between the CRO/DRO and the EC members to create a friendlier 

environment in EC meetings. It will hopefully lead to a more community 

based committee where members are comfortable asking each other questions 

and voicing their opinions.  

Difficulties The major difficulty is ensuring that the training document is detailed enough 

and includes everything EC members need to know to be a productive 

member on the committee. The other issue is that no matter how detailed the 

document may be, incoming EC members may still intimidated during their 

first few meetings. Therefore, it is imperative that the DRO and I ensure that 

we welcome the EC members and ensure they feel comfortable during 

meetings and not just rely on the training document to do the work for us.  

Long-term 

implications  

I hope that through this document more people will be willing to not only join 

EC but also retain their position on EC. As mentioned before there is a 

problem of member turnover on EC due to members being interested in 

participating in elections. However, bettering EC training and clarifying their 

roles might encourage more members to stay on the committee and commit to 

the overall election process.  

How? I will be asking last year’s CRO to hand over any training documents they 

may have created last year. I will look over these (if there are any) to see if 

what can be improved. I will then draft up what will be written in these 

booklets and send them to the DRO and Wooder for review. The training 

documents will be finalized and printed by the first EC meeting in September.  
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Partners I will be working with the DRO and Wooder to ensure that what is written in 

this document is appropriate. Underground will also be a partner if booklets 

are being created and printed.  

 
Objective 4 Improve Elections Committee participation and involvement in running 

elections 

Description In the past Elections Committee have not been as involved in planning and 

running elections as they could be. EC has mainly been used to discuss rules 

changes, fines and appeals but have not been used extensively to promote 

elections or discuss ideas on how to improve future elections. Therefore, what 

I want to do this year is to improve EC involvement in MSU elections by 

encouraging them to get involved in planning and promoting elections by 

helping out at events like Elections 101 or All Candidates Night. Last year I 

attended All Candidates Night as an EC member for the SRA candidates and 

because of the record number of people present for the meeting, there were 

many questions being asked that potentially might have overwhelmed the 

CRO and DRO. The same could be said for Elections 101 when you might 

have many people interested in running for elections attending these meetings. 

If EC can become more involved in helping out at events like these, it can not 

only reduce the workload for the CRO/DRO at these events, but it can also 

help better serve potential candidates and encourage a more positive 

experience for everyone. Therefore, I want to ensure that the EC members are 

encourage to not only attend these events but to also help out in the planning 

process and brainstorming ideas on how to make these events more accessible 

and friendly. There is a lot of potential in the EC committee that I believe can 

extend much further from the regular meetings that they are expected to 

attend. I plan on improving their participation by having weekly or biweekly 

meetings that are consistent. Having consistent meetings ensure that EC 

members prioritize elections into their schedule and are more likely to show 

up to meetings to help out. I also want to encourage EC members to help out 

with promotion by introducing class talks for different elections as well as 

MUSC tables for our less popular elections like FYC or By-Elections.  

Benefits The ultimate benefit of improving EC involvement in elections is that 

members would feel more committed to the committee as well as feel more 

valued. I want the EC committee to be a valuable experience for all the 

members involved with it and I believe extending their commitment outside 

of just fines and appeals meetings will really help elections overall be a better 

experience. I also believe there is huge potential in the EC committee that 

hasn’t been used in the past few years and if we can tap into this potential, 

elections can be improved for years to come.  

Difficulties The biggest difficulty is encouraging EC members to participate and be 

involved. One of the biggest issues with EC is the high member turnover rate 

due to members being involved in other elections. With high member turnover 

rate, it can be difficult for us to encourage members to prioritize the 

committee and get involved. However, I hope that by making the committee 

engaged right from the beginning, we can encourage less turnover and more 
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commitment.  

Long-term 

implications  

The long-term impact can be great. By tapping into the EC potential, we can 

develop brand new ideas for promotion and events that can be used in MSU 

elections. This can be especially helpful for lesser known elections like FYC 

and by-elections. The implications can be incredible if we truly get EC 

committed and involved.  

How? The first step is to start brainstorming in the summer. I have already creating a 

Facebook group with all the current EC members and have asked them ideas 

on what they want to see next year. Starting brainstorming this early can 

encourage EC members to start thinking of some ideas on how they want to 

see elections run next year. I also plan on having either weekly or biweekly 

meetings throughout the year. This will ensure that EC members are 

committed to elections and prioritize the meetings. I want EC members to be 

involved in promotion and running of the elections. That means having them 

present at all the events to answer questions, promoting the elections through 

their social media, doing class talks, etc. The DRO and I will be committed to 

helping encourage as much commitment and involvement as possible for next 

year.  

Partners The major partner in ensuring this is a success is the DRO as well as the EC 

members. Establishing this idea of more involvement right from the beginning 

will help EC members feel more valued and committed to the committee.  

 
Objective 5 Improve Elections 101  

Description Elections 101 was a great initiative that should definitely be continued for this 

year. However, there are some aspects to it that I would like to improve. First 

of all I would definitely like to have Elections 101 for FYC. First Year 

Council is our weakest election and even though it might not be the most 

important MSU election, I do believe FYC is a great opportunity for first year 

students to get involved in the MSU. Therefore, I do want to try my best to 

improve this election by introducing Elections 101 for the election. One way 

we can adapt Elections 101 for FYC is by doing residence talks. The CRO, 

DRO and EC members can plan mini Elections 101 meetings in the residence 

groups (ex. LP and Edwards as one talk) and therefore, potentially reach out 

to more first year students. We can also collaborate with the IRC to help 

facilitate this process. I also want to improve Elections 101 for Presidential 

and SRA by encouraging past elected officials to join the event and talk about 

their experiences and any “tips” they have. That way we can have people who 

have been through the process of being in an election talk about their 

experiences with interested candidates. I also want to create an Elections 101 

booklet that outlines exactly what the election is about, how to run, and 

common rules they need to remember to ensure their success in the election.  

Benefits I think Elections 101 is a great opportunity to encourage more people to run 

for elected positions. Often time students are intimated to run for elected 

positions if they’re not necessarily involved in the MSU or have never run for 

elections before. Therefore, improving the event and encouraging more 

participation from past elected officials can definitely help encourage more 
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students to run for these positions. I also think running Elections 101 for FYC 

can help encourage more first year students to not only run for FYC but 

become more interested and involved in MSU elections. Even though it is not 

the more important election, I do believe FYC has great potential to encourage 

first year students to get involved with the MSU.  

Difficulties The biggest difficulty is turnout to Election 101 events. It requires a good 

promo plan to encourage a lot of MSU members to come out to these events. I 

will need to work closely with the DRO, Wooder and the EC committee to 

ensure that we get a good turnout for these events.  

Long-term 

implications  

Elections 101 is still a relatively new initiative and it is important for us to 

continue improving the event to ensure its success in the future. By utilizing 

EC committee to help out with Elections 101, we can brainstorm new ways to 

improve the event and increase turnout which can lead to better candidates 

running for the elections and an overall better election.   

How? It is important to plan Elections 101 as early as possible. Utilizing EC to help 

brainstorm ways to improve the event early on can result in innovative ideas. 

It is important to invite past elected officials to these events so we can have 

first-hand experience in how to run for these specific elections. For FYC, 

ensuring that we talk to residence managers to get the space we need to do 

residence talks will help ensure the success of Elections 101 early on. Talking 

to the IRC will help us facilitate this process. It is also important to plan a 

promotional event for Elections 101 with the DRO, Communications Officer 

and Michael Wooder to ensure that there will be a proper turnout at these 

events.  

Partners As mentioned before the most important partners will be EC, DRO, 

Communications Officer and Michael Wooder. This will ensure that we 

develop creative ideas to improve the event as well as have a good 

promotional plan to ensure good turnout. We also need to partner with past 

elected officials and residence managers. Also will need to partner with 1280 

to have enough food for the events and a possible venue for Elections 101 

during Presidential and SRA Generals. I want to collaborate with the IRC as 

well to ensure that we have good promotion of the event as well as facilitating 

the event. 

 
Objective 6 Improve involvement of faculty societies for SRA Generals  

Description A complaint I have heard about SRA Generals in my program (Health 

Sciences) is that people don’t have the opportunity to interact with SRA 

candidates and therefore don’t feel compelled to vote because they don’t 

really know who they should vote for and why. It’ll be very difficult for us as 

the elections department to run a huge event similar to the Presidential debate 

for everyone running for the SRA due to the sheer amount of candidates we 

can get every year. Therefore, I want to get the faculty societies involved in 

helping to not only promote SRA generals but to run events similar to debates 

or pub nights that will allow the people in their program to interact with their 

SRA candidates.  

Benefits I believe SRA is a very important election because SRA members are the 
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direct voices of the people in their faculties. Therefore, it is imperative that the 

election is fair and that there is a good voter turnout. Last year there were 

some criticisms drawn about the SRA and how some of the MSU members 

were not pleased with how the SRA was either run or that their elected 

officials were not accountable. Therefore, I want to improve SRA Generals to 

help combat this very problem. I want MSU members to feel compelled and 

engaged to vote and the way this can happen is through as much interaction 

between candidates and the voters. The biggest benefit of collaborating with 

faculty societies is to ensure that these interactions take place. This will not 

only improve voter turnout but also improve the election as a whole by 

making it more transparent and fair. It will also hopefully improve the SRA as 

a whole and make them more accountable to the people they serve.  

Difficulties The largest difficulty is the sheer number of people that will be needed to 

collaborate with to ensure that each faculty runs an event that allows the 

candidates to interact with their voters. We will need to convince the faculties 

that this is a good idea and that we are there to support them. Another 

difficulty will be to see if our budget can allow us to financially support any 

of these events for smaller faculties if they do not have the funds to do so. 

However, it is known that faculty societies do have decent budgets so the 

hope is that there will be funds available to them to be able to run events.  

Long-term 

implications  

I believe that if we collaborate closely with faculty societies and do help run 

events, we can make the SRA more accountable to their voters and ensure that 

MSU members are engaged with the SRA throughout the year. Having more 

interaction between the SRA and their members will hopefully compel 

members to vote and to be more interested in the MSU and the SRA. It will 

also help improve relations between faculty societies and the MSU that can 

hopefully  lead to even further interaction and collaboration in the future.  

How? The first step is to contact all the faculty society presidents with a proposal to 

collaborate on the upcoming SRA Generals. We can do this through the 

present SRA caucuses to help make these connections to the faculty societies. 

If the faculty societies agree then the next step is to meet with the necessary 

people well beforehand (probably in first semester) to discuss ideas on events 

and how elections can help. We can also potentially attend an Academic 

Affairs Council or Presidents council meeting to make a presentation and get 

them on board. The next step would probably be to get the EC to help out at 

the events and ensure that things are running smoothly. Collecting data on 

turnout and how the events went can help us figure out which events were 

successful and how we can improve on them for the future.  

Partners Apart from the DRO and EC, the major partners will be the faculty societies 

(specifically the president and the elections department).  

 

 

 

 

 



Page | 11 
 

 

 

 

 

 

Long-term planning 
 

 
 

Overarching 

Vision (what is 

the ultimate 

goal?) 

Improve the #MSUWantsYou Campaign and the execution of elections 

through data collection 

Description In the past there have been issues of elections not being as accessible as people 

would like them to be. For example, this past year there was a huge discussion on the 

lack of women candidates in the Presidential election. While the #MSUWantsYou 

campaign was started to specifically combat this issue, it could have been perceived 

as a reaction rather than a preventative measure. What I mean by this is that right 

now the Elections Department does not have a system of data collection for our 

various elections. It would be very helpful for us to create different campaigns and 

events targeting specific issues if we are able to identify these problems before they 

happen. Through data collection on voter turnout and its characteristics, the Elections 

Department can help improve the #MSUWantsYou campaign by identifying the 

issues present and how one can combat it.  

Benefits This will ultimately help us make informed decisions when creating campaigns to 

combat issues like a lack of female candidates running for the Presidential campaign. 

If we have the numbers to back up our campaign, it makes it more accountable and 

effective. Having the data collection will also help the Chief Returning Officer 

identify trends over a period of time that might illustrate anticipating problems that 

could occur. It will help us be more efficient but also show the MSU the 

improvement of the Elections Department.   

Year 1  Will identify what type of data we want to collect, how we will go about obtaining it 

and what specific program we will use to record it 

 Will need to talk to Pauline if she has recommendations on how to store data 

for multiple years 

 Talk to EC on their thoughts of the type of data we should collect 

 Talk to other leaders of the #MSUWantsYou Campaign and see what they 

want to focus on 

Year 2  Hopefully by now data will collected on the 2015-2016 year. Start to identify 

characteristics of this year, see if the data collection was helpful, and publish the data 

found onto the Elections Department website for the public.  

 The #MSUWantsYou Campaign can identify issues that were present in the 

previous year’s elections and create events/campaigns to combat these issues 

 Provide feedback on whether the data collection was helpful and needs to be 

continued 
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 Figure out if there are other data points that need to be collected 

Year 3  After two years of data collection, emerging trends might be found. Identify 

preliminary trends and discuss the implications. Figure out how we can publish 

results for the public and its implications.  

 Continue to identify issues and figure out ways to improve elections 

 Provide feedback on the data collection as well as the response the 

#MSUWantsYou and Elections Department from the previous year’s data 

Partners The major partners will be the leaders of the #MSUWantsYou, the DRO, the 

Communications Officer, Michael Wooder as well as Pauline Taggart.   

 

GOALS to strive for 
 

 
 

List 5 things that you would like to have prepared for the beginning of September 

 All the necessary documents need to be updated and prepared  

o EC Training Document 

o Elections 101 Booklet 

o All external election forms  

o FYC, By Election, Presidential and SRA forms 

 All the dates for the elections should be finalized 

 All the room bookings should be completed 

 Update the elections bylaws to include reimbursements for all SRA candidates 

 Have everything prepared and ready for First Year Council Election 

 

List 5 things you would like to have completed during the fall term (1
st
) 

 Complete First Year Council Election and October By-Election 

 Resign a contract for SimplyVoting  

 Have everything for Presidential prepared and do a soft launch by early December 

 Launch the new logo  

 Plan out and begin to execute the #MSUWantsYou Campaign for Presidential 

 

List 5 things you would like to have completed during the winter term (2
nd

) 
 Complete Presidential and SRA Generals (and if necessary a By-Election) 

 Discuss feedback and create a transition plan for next year’s Chief Returning Officer 

 Discuss feedback for #MSUWantsYou and figure out a plan for the future 

 Finalize data collection scheme and input the year’s data 

 Meet with EC and discuss rule changes for next year’s elections 
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Master Summary 

(calendar and checklist) 

 
May  Meet with the DRO and discuss goals, roles and timeline 

 Complete transition from last year’s CRO 

 Organize CRO emails and documents and create a plan for the year 

 Begin cleaning the office and archiving documents 

 Create Facebook group with current EC members and begin discussing ideas 

June  Meet with Michael Wooder to discuss logo design ideas 

 Meet with Bylaw Commissioner to discuss bylaw changes 

 Meet with VP Finance to discuss SimplyVoting contract 

 Begin finalizing election dates  

July  Finalize election dates and begin booking rooms for events 

 Continue designing the logo 

 Finalize bylaw changes and bring to attention of the Bylaw Committee 

 Have Elections 101 booklet completed and distribute to Horizons and SOCS 

 Begin finalizing FYC dates and begin preparing for the election 

August  Finalize all FYC documents and plan for election 

 Begin promotion of FYC during Welcome Week – Clubsfest Table 

 Continue logo design 

 Begin preparing for By-Election 

 Finalize Bylaw change and present to SRA/EB 

September  Do EC training 

 Complete FYC election 

 Begin finalizing Presidential promo plan  

 Begin finalizing #MSUWantsYou Campaign  

 Begin finalizing logo design  

 Run external elections 

October  Complete By-Election 

 Discuss FYC election feedback and ways to improve for next year 

 Begin running some #MSUWantsYou events 

 Finalize Presidential promo plan and discuss ways EC can be more involved 

November  Soft launch for Presidential campaign 

 Do an Elections 101 for Presidential 

 Run more #MSUWantsYou events and begin the discussion for Presidential 
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 Launch the logo 

 Begin thinking about SRA Generals and promo plan 

 Finalize all dates for the events during Presidential and ensure that 

everything will be ready 

December  Begin contacting faculty societies for SRA Generals 

 Ensure everything is ready for Presidential before the winter break 

 Sign a new contract for SimplyVoting  

 Think about ways #MSUWantsYou can help out for SRA Generals 

January  Presidential time! Run all the events as smoothly as possible and ensure that 

everything is in order  

 Continue preparing for SRA Generals and finalize faculty society 

commitment 

 Gather feedback for Presidential and discuss ways to improve for next year 

February  Run SRA Generals early February  

 Help run events with faculty societies for SRA 

 Run #MSUWantsYou events for SRA generals 

 Connect with the Speaker to discuss General Assembly and promotional plan 

March  Gather feedback for SRA and discuss ways to improve for next year 

 Help out at General Assembly and launch promotional plan 

 Help out with VP Election Promotions 

 Begin transitioning incoming CRO 

April  Continue transitioning incoming CRO 

 Meet with DRO and discuss ways the service can improve for next year 

 Assist with VP Elections 

 Feedback for #MSUWantsYou and begin thinking of ways to improve for 

next year 

 


