
 

2013-2014 Executive Board  Meeting 
 

Topic:   Executive Board Meeting 13-28 
Date & Time:  Thursday, March 20, 2014 
   2:30 pm 
Place:   MSU Boardroom, MUSC room 201 
    

 

Items:  1)  Adopt Agenda  
  2)  Adopt Minutes EB 13-26,   
  3)  Horizons Logo Wooder 
  4)  2014-2015 Budget Recommendation Doucet 
  5)  Network Job Descriptions McGowan 
  

6)  
Sponsorship & Donations Committee 
Recommendations 

Doucet 

  7)  Committee of the Whole – Service Reports D’Angela 
  8)  EB Transition/Training Discussion Scott 
  9)    
  10)    
  11)   
  12)   
     
Objectives  1)  Adopt Agenda  
  2)    
  3)    
  4)    
  5)    
  6)    
  7)    
  8)    
  9)    
  10)    
  11)    
  12)    
  13)  Provide Information & Answer Questions  
  14)  Unfinished/Other Business  
  15)  Time of Next Meeting and Motion to Adjourn  
 
Motions 

 
4. a) Moved by ____,  seconded by____  that the Executive Board remove the summer employment hours 

dedicated to the MSU Web Editor.   
 
4.b) Moved by ___ , seconded by_____  that the Executive Board add 30 hours a week  of employment to the 

MSU Network Assistant from May 1 to August 30
th

.   
 
 
9. Moved by D’Angela, seconded by ___ that the Executive Board move into Committee of the Whole to 

discuss Service Reports.  



Executive Board Meeting 13-28 
Thursday, March 20, 2014 @ 2:30pm 
MSU Main Boardroom, MUSC room 201 
 
Call to order @ 2:37 pm 
Present Campbell, D’Angela, Doucet, Harper,  Mallon, Morrow, Wolwowicz 
Late  
Absent Graham, Leslie 
Others Present J. McGowan (General Manager), V. Scott (Recording Secretary),  M. Wooder 

(SLDC), Kelsey O’Neill (SHEC Coordinator), Laura Jamieson (Incoming SHEC 
Coordinator), Emma Perin (WGEC Representative), Israa Ali (Diversity Services 
Director), Saad Syed (Deputy Returning Officer) 

 
1. Adopt Agenda 
 
Moved by Campbell, seconded by D’Angela that the Executive Board adopt the agenda as amended. 
 
Amendments 

 D’Angela – Add CRO Wage Review as Business Item #9 

 D’Angela – Add SCSN – CA Job Description as Business Item #10 

 Harper – Add Closed Session as Business Item #11 
 

Passes by General Consent 
 
2. TAC Report – Jacob Klugsberg presented 
 

 Klugsberg summarized the report.  
 
Questions 

 Campbell stated that it was awesome that the award winners were invited to the President’s Retreat. This 
put the pressure on the MSU to keep it at a level of quality.  

 Campbell asked how transition was going. Klugsberg responded that they have been communicating 
through email, and he will be sitting down with the new PTM after the ceremony and going through the 
transition report.  

 
3. Maroons Report – report attached 
 

 D’Angela summarized the report. 
 
4. SCSN Report – report attached 
 

 D’Angela summarized the report. 
 
Questions 

 Campbell stated that the idea of holding this program in residence is not its first year. He asked if this was 
correct. Wood stated it seemed logical but can’t point to the date and time if it was done. D’Angela 
responded that the program that gets done on an ad-hoc basis by CAs. D’Angela stated that she knows 
that OCRC does this, as Jen Klevin trained Patel.  

 Morrow asked how the transition from office space to the Committee room is going. D’Angela stated that 
the month of April will be when everything gets transferred. She added that she has been speaking to the 
PTMs to consolidate the cupboards in the Committee room.  
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5. SWHAT Report – report attached 
 

 D’Angela summarized the report.  
 
Questions 

 Wolwowicz stated that some of the challenges were about students missing shifts. He added that doing 
the email system would be a great idea.  D’Angela stated that when chatting with Duff and the incoming 
Coordinator one of the areas highlighted was logistics about volunteer scheduling. D’Angela stated that 
they can make sure that they use the email system or a similar system in responsibilities.  

 
6. Diversity Services Job Descriptions 
 
Moved by D’Angela, seconded by Morrow that the Executive Board approve the changes to the Diversity Services 
job descriptions as circulated.  
 

 Campbell asked Ali to give a highlight of where the changes were coming from.  

 Ali stated that the descriptions were last updated in 2007, and that the terminology needed to be 
updated. Ali went over each description with the Board.  

 D’Angela added that if the Bridges Coordinator position gets passed then they will be sending it on to the 
Finance Committee to look at the hours worked, as it seems that they currently work more than the six 
hours allocated.  

 Morrow asked why the Researcher would have two supervisors.  

 D’Angela stated that the research person would have the role to promote overall and then researching for 
things on campus and helping the pillars. She explained that since the Director and the Assistant Director 
have split up the roles of the team, they felt it would be appropriate to have the researcher report to both 
of them.  

 Campbell asked if there was anything new, as they changed a lot of things this year.  

 D’Angela responded that they put into writing what they are doing. Chairing meetings is a big thing, and 
they are just making sure that everything is written somewhere.  

 
Vote on Motion 
 

Passes Unanimously 
 
7. SHEC job Descriptions 
 
Moved by D’Angela, seconded by Mallon that the Executive Board approve the SHEC job descriptions as circulated.  
 

 O’Neill went over the memo and changes to the job descriptions with the Board.  
 
Vote on Motion 
 

Passes Unanimously 
 
8. WGEC Discussion  
 

 Perin went over the memo and updated policy with the Board.  

 Milani explained that there was no motion attached to this, just updated policies to show that they took 
the concerns and feedback into account. She added that this would be taken to the SRA.  

 The Board went over the operating policies, and asked about the members on the advisory board.  
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 Perin responded that one of the recommendations that come through from the University is that they 
would like to be further involved and another aspect of that would be having grad and part-time students 
as a part of this.  

 McGowan felt that this should be more specific to the MSU. If the MSU involves everyone then the 
University may feel that they won’t have to put any effort in.  

 Harper stated that he hopes that they continue to advocate on specialized counsellors. Harper stated that 
he would like to see more undergraduate voices on the advisory board.  

 Wooder added that he didn’t see an EB member on the advisory board, and that they should look into 
breaking the two MSU/SRA members into one SRA and one EB. Wooder suggested the removal of MAPS 
and GSA seats on the advisory board.  

 Campbell commented on the Operating Policy and the updated for WGEC. He stated that he was 
concerned about the idea of starting service not being given a strong footing at this point without 
dedicated space, and hiring at an awkward time of year. Campbell was worried that the PTM will be 
working out of the Committee Room without any footing. He explained that an idea was brought to WGEC 
that was instead of financially committing to a centre, they hire someone who will do the research and 
take the operating policy and create a general policy and look into the creation of the centre. This person 
would bring the policy to the University and work for the establishment of the centre. Campbell explained 
to the Board that WGEC was favourable to that but still felt passionately for creating something by the 
end of this year.  

 Wooder stated that sometimes executing strategic patience is a good thing. They can then apply pressure 
to moving in the direction they would like. The MSU can still advocate whenever they have the 
opportunity to do so.  

 Perin appreciated the comments but politely disagreed. She explained that they were hoping to start the 
in-roads and getting WGEC out there. Perin stated that while space is an issue, SACHA was started in 
someone’s basement and they are taking a passionate issue to get things done.  Perin thanked everyone 
for being perceptive and keeping an open mind.  

 
9. CRO Wage Review 
 
Moved by D’Angela, seconded by Mallon that the Executive Board approve the CRO wage review and 
recommendations as presented from the Finance Commissioner.  
 

 D’Angela went over the circulated memo. She explained that the Finance Committee recommended 
moving the hours from 16 to 14 due to the fact that Simply Voting and other online balloting systems 
have made everything easier. 

 Mallon explained that they originally wanted to drop it to 12 but they compromised with 14 as they are 
now running Faculty Elections, and setting them up takes a while. He stated that they discussed the DRO 
position as well, but chose to keep it the same as the job was changing.  

 D’Angela stated that she felt it was a good step and agreed with the review.  

 Harper was curious about the discussion with the current CRO.  

 Mallon responded that the CRO stated they weren’t working 16 hours a week for the first semester but 
during Presidential Elections it added up.  

 Doucet felt that changing wages is not that difficult of a process and if the service grows, they can change 
the wages then.  

 
Vote on Motion 
 

Passes Unanimously 
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10. SCSN CA Job description 
 

 The Board went over the job description. There were some unanswered questions. The Board decided to 
postpone this until the next meeting to get more information before making a decision.  

 
Moved by Morrow, seconded by Wolwowicz to postpone until next meeting.  
 

Passes by General Consent 
 
11. Closed Session  
 
Moved by Harper, seconded by Campbell that the Executive Board move into Closed Session.  
 

Passes Unanimously 
 
Return to Open Session 

 Campbell asked the Board if they were okay with going straight into Information and Question Period.  

 Morrow stated that they should discuss Horizons and CLAY reports at the next meeting.  
 
12. Information and Question Period 
 

 Campbell reported that Graham and he met with Brian McHattie earlier this week about LRT, and the 
upcoming election. Campbell reported that the Kin Games are happening this weekend, and that MSU 
General Assembly is next Wednesday.  

 Mallon reported that the DCS Open Forum is also next Wednesday.  

 Wooder announced that PTM training is on April 9. Wooder announced that Alex Young has been hired as 
the incoming Communications Officer, and that Griffith Dias has been hired as the incoming Clubs 
Administrator.  

 D’Angela reported that Union Market hiring is still open.  

 Harper reported that there will be a Committee of the Whole motion coming forward to the next SRA 
meeting to have a discussion on the Health Care Referendum.  

 D’Angela reported that the Student Leaders Dinner is April 1. She reported that she has been working on 
the part-time wage review and will be sent to committees tomorrow. D’Angela stated that she has been 
receiving transition reports from PTMs, and that Elections will be reporting at the Assembly on Sunday.   

 Doucet reported that at the next meeting there will be the budget presentation.  

 Campbell stated that this has been the most productive EB that he has ever sat on. He really enjoyed the 
Committee of the Whole discussions on Services Reports.  

 
13. Adjournment and Time of Next Meeting 
 
Time of Next Meeting:  
 

Friday, March 28, 2014 
2:30 p.m. 

MSU Boardroom, MUSC room 201 
 
Moved by Wolwowicz, seconded by Morrow that the meeting be adjourned.  
 

Passes by General Consent 
 
Meeting adjourned @ 4:29 pm 
 
/vs 
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UPDATE  

 

From the previous report until now, our time has mostly been completing the evaluations 

and interviews, and preparing for the TAC Ceremony.  

 

SERVICE USAGE  

 

In terms of usage, there is not too much to report since the last time I presented. The next 

measure of the service usage will be at the awards ceremony, where hopefully we will 

have a good attendance. Unfortunately I do not have any quantitative measures to 

compare it to from previous years.  

 

PAST EVENTS, PROJECTS & ACTIVITIES  

 

Most of the updates regarding the Winter Nomination Period have already been given. 

While smaller than first semester (as expected) it was a successful period that produced 

outstanding nominees within their respective faculties.  

 

 

UPCOMING EVENTS, PROJECTS & ACTIVITIES  

 

The Awards Ceremony is being held on Thursday March 20
th

 (The day of this EB 

presentation) at 6:00 PM in Gilmour Hall 111. The planning for this event is all 

completed. Invites have been sent out, guests confirmed, awards created, programs and 

certificates will be ready to go, food ordered, sound equipment booked, now all we have 

to do is execute the ceremony as planned.  

 

In terms of advertisement of the ceremony, the vast majority has been through online 

emails and social media. Due to the budget provided, we were unable to do any print or 

banner advertisements. This is something that I have included in my transition report that 

would be helpful if the budget were to allow. We have also reached out to SRA and 

Services to not only invite their volunteers and constituents but to help share and 

. 

 

 REPORT 
 From the office of the… 

 Teaching Awards Committee 

  
TO: Members of the Executive Board 

FROM: Jacob Klugsberg 

SUBJECT: Teaching Awards Committee  Report 4 

DATE: March 20
th

, 2014 
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advertise the ceremony. We also have a news update on McMaster Daily news about the 

ceremony as well as announcing the winners the day after the ceremony.  

 

BUDGET  

 

There are no forseable issues with the budgeting for the Ceremony. At this point I cannot 

give you a detailed representation of the cost as I am still waiting for some confirmation 

regarding invoices. I should have more details regarding the budget breakdown by the 

meeting.   

 

CURRENT CHALLENGES  

 

The common issue throughout the year was the issue with volunteer participation. This 

has been an issue in past years, and one that I have identified as something to focus on for 

the coming year in my transition report.   

 

SUCCESSES  

 

I believe that this has been a fantastic year in really pushing the envelope on the service’s 

outreach to the McMaster community. I have had an amazing opportunity working with 

members of my committee, other services, and many members of the faculty and 

administration. When I started this position I saw an opportunity to really focus more on 

the encouraging excellence in teaching part of the TAC mandate and I think we have 

been able to do that through increased recognition of the nominees.  I believe that the 

nominee profiles, although adding a higher level of difficulty for coordination and 

organization, have been an excellent new tool that has caught the attention of students 

and faculty and should be continued in the future.  

 

OTHER 

 

I recently met with the AVP Teaching and Learning regarding some projects we had 

began discussing but I didn’t have a chance to fully get to during my term.  

These include: 

 

The creation of a student award for contribution to teaching and learning, and academic 

leadership 

 

- Due to the timeline, I was unable to get this done during this academic year. My 

plan is still to type up an outline of the award, and forward it to the newly elected 

Bylaws and Procedures Comissioner before the end of my term so that it can be 

addressed next year.  

 

Creating a network of Winners: 

 

- Coming into this role, I believed that these awards could become more than just a 

plaque or certificate. I believed it could be a way to help professors grow and 
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encourage them to better their teaching and committement to innovative and 

pedagogical practices.  

- This is something that my successor spoke about in her interview and something 

she wishes to work on during her term. One of the ideas she brought up was to 

have a gala or event for the winners and past winners to come together. At the 

current moment the TAC budget does not have the capacity to do this event, 

however, in collaboration with MIIETL and the support expressed by the AVP 

Teaching and Learning, I can see this becoming a reality.  

- Another method to accomplish this goal that pending follow-up I believe I will be 

able to finalize during my term is to get the winners of the Merit Award and/or 

Pedagogical Innovation award, membership in McMaster’s community of award 

winning instructors and an invitation to the President’s retreat to interact and 

engage with other outstanding professors.  

 

Another final point. I will hopefully have some more information regarding the GSA TA 

Award and the conversation I brought forward a few weeks ago by the meeting.  

  



Page 1 of 4 
 

 

UPDATE  

The MSU Maroons have hired the incoming coordinator, Kristina Weatherbee, as well as 

the new executive Team. With the help of the VP Administration, I was able to update 

the Job Descriptions of each Executive position, as well as creating a new Job 

Description for the Maroons Representatives, to better reflect the position within the 

Maroons as a service as it currently stands. In addition, we are just finishing the 

application reading stage of Representaive applications and will be conducting Rep 

interviews from March 22
nd

 to the 24
th

. The team will be chosen and finalized by March 

27
th

. ‘Spoon-a-Maroon V’, which is an annual game of assassins, a tradition within the 

Maroons, is still going on, and has really worked to boost team morale as well as bring 

the team together in a way that only SAM V can. An end of year Mentorship movie night 

is being planned by the Social Excutives a as a way to bring the program to an end this 

year. Finally, the Maroons will be partnering up with 1280 for closing ceremonies and a 

club night, Maroon & Grey: Pack the Club, on March 27
th

. This event, which was started 

by myself and my Co-Social Executive last year, is a good way to  unite McMaster one 

last time before the stress of exams hits once again, and is a good way to thank Reps for 

their hard work throughout the year.   

 

SERVICE USAGE  

The service usage for the Maroons is difficult to measure based on the fact that there is 

no concrete way to ascertain the service usage per person as well as the fact that not 

every individual who uses this service comes out to every event. However, there is a 

group of dedicated reps and students that come out and participate in every event.  

 

PAST EVENTS, PROJECTS & ACTIVITIES  

- Homecoming Weekend – October 4
th

 – 6
th

  

o Homecoming Expo, Homecoming Concert and Homecoming Game 

- Pumpkin Hike – October 25
th

  

- Trick or Eat – October 30
th

  

- MacPride Parade – November 4
th

  

- Fall Preview – October 26
th

  

- Official Launch of the Maroons Formal Promo Plan 

- Maroons Formal – November 22
nd

 

- Maroons General Assembly #1 – November 29
th

 

. 

 

 REPORT 
 From the office of the… 

 MSU Maroons 

  
TO: Members of the Executive Board 

FROM: Inemesit Etokudo 

SUBJECT: MSU Maroons Report 4 

DATE: March 15
th

, 2014 
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- Alumni and Maroons Exam Destressor – December 5
th

  

- Marauder Weekend – January 10
th

 – 12
th

  

- Spoon-A-Maroon – February - March 2014  

- 2014-2015 Maroons Executive – March 14
th

, 2014 

-  

 

UPCOMING EVENTS, PROJECTS & ACTIVITIES  

- Mentorship Finale – March 20
th

, 2014 

- 2014-2015 Rep Team Applications – March 27
th

, 2014 

- Maroons Class Picture – March 27
th

, 2014 

- Maroons 1280 Club Night Maroon & Grey: Pack the Club – March 27
th

, 2014 

- Maroons Closing Ceremonies – March 27
th

, 2014 

- Continued Intramural Water Polo, Basketball, and Volleyball 

 

BUDGET  

My budget was been following the pattern that was projected at the beginning of the 

semester; however, an unexpected cost may have set this back. An approximately $400 

pizza bill from two years ago has set things back financially; however, after speaking to 

Kevin O'Mara at Accounts payable, a note will be put on my budget for the year expaling 

where this cost came from. In addition, I am trying to get one of the walls in the Maroons 

office painted Maroon. I am waiting for a quote from MUSC Admin, after which I will be 

working with John McGowan to see how this will work within my budget. Finally, last 

year, due to the lack of the Maroons formal, Justin Korolyk was able to provide patches 

for the entire team, as well as white jereys for the life time achievement award 

recepeients. Although I may have to sacrifice the jerseys, I will continue working closely 

with the VP Finance to ensure that the budget keeps on track while trying to fund the 

Maroon patches.  

 

CURRENT CHALLENGES  

As the year is wrapping up, the current challenge that I am facing is organizing paper 

work and documentation to make the transition easier for the incoming Coordinator, 

Kristina Weatherbee. This means transferring documents to the server, organizing and 

categorizing the outlook inbox and providing a transition document. As well, I will be 

introducing Kristina to the campus partners that I have worked with this year via email 

and in person, and I will start training her to take on the position.  

 

SUCCESSES  

- The continuous release of the monthly Maroons Newsletter 

- The successful return of the Maroons Formal  

- Successful Term 1 General Assembly 

o This event allowed for reps to expresses concerns and share successes 

with the entire team 

o There will be follow up in January, where I will have one-on-one sit 

downs with each rep to discuss their attendance and participation within 

the team moving forward 
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- Successful first ever Alumni-Maroons Partnership at the Hot Chocolate and 

Cookies Exam Destressor Event 

- Continued increase of inter-service outreach  

o The Maroons as a service has made a conscious effort to outreach to other 

MSU Services and Businesses 

o The Maroons partnered up with the Peer Support Line during the exam 

period, volunteering at tables in Thode Library and helping with 

promotional tables in MUSC 

- Succeful hiring of the incoming Maroons Coordinator, Kristina Weatherbee 

- The updating of Executive Team and the creation of Maroons Representative Job 

Descriptions with the help of the VP Admin 

- Successful Marauder Weekend through partnerships with Ath and Rec and 

Alumni 

- Successful Spoon-A-Maroon season which has worked to truly bring the team 

closer and provide a level of stress relief for the team 

- Successful hiring of the 2014-2015 Maroons Executive – March 14
th

, 2014 

 

OTHER 

How is the Ath&Rec relationship this year/lately (since it has been strained at times in 

the past)? 

This year, the relationship between Ath&Rec and the Maroons has been the best I have 

seen so far in my experience within the service. This is due is part to the fact that the 

Athletics Executive from last year, Lana Difrancescomarino, and a veteran Maroons Rep, 

Paolo Sabatino, were the Marketing and Sponsorship Coordinator and the Gameday 

Coordianotr, respectively. This made communication easy as these were people that both 

myself, and my Executive Team, already knew, and were comfortable approaching 

during the year. We did face some issues, however, due to some accessibility issues 

during the football season. This was solved with the help of the VP Admin, John 

McGowan and the HRES office, and I believe, has created more awareness around 

accesiblity that will be useful for both Ath&Rec and the Maroons moving forward. In 

addition, my Athletics Executives let me know that Ath&Rec did not allow enough time 

in alerting us about events that needed promotions help, putting a time strain on the 

Executives as well as the team. This is something that was communicated to Ath&Rec, 

and they have tried to be better at this. With Kristina Weatherbee as Coordinator, and 

experience as Athletics Executive, open communication with Ath&Rec should continue 

to be positive next year.  

 

What is the procedure for choosing reps? Also, we were wondering if there is a specific 

ratio that is aimed for in hiring new vs old reps? 

The process for choosing reps is multi-stepped. The first step is the application process, 

in which each application that is submitted must be read by three different Executives 

(both incoming and outgoing). The scores for appolications are added to an Excel Matrix 

which averages out the marks per applicant. The Matrix then finds the median for all the 

marks, which is where the line is set as to which applicants get interviews and which do 

not. We then look below the line and see if there are any anomalies, such as reps we 

know are good at repping but submitted weak applications, or first years who were very 
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involved during the year who didn’t quite  meet the cut-off line. There is discussion 

surrounding these individuals, after which we send out interview times. After the 4 

station interview is conducted, marks from each station are added to the matrix and 

interview scores are calculated, following the same process as application scores. It is 

then up to only the incoming Executive Team to discuss all applicants and pick the team. 

In terms of the new vs. old rep ratio, the team is put together in a way that ensures core 

veteran reps are a part of the team. We do not go into the team selection process with a 

set ratio in mind; however, once the deliberation process begins, we look to have old reps 

on the team to help guide the new team members. It is for this reason that the 

composition of the team changes from year to year, with this years team, fo example, 

having far more new reps than previous years.  

 

We know that there is an extensive process for laying out expectations for reps at the 

beginning of the year (in hiring, training, etc). Could we hear about what these different 

steps are? Is there any way that additions to this process could help with the difficulty 

throughout the year of rep retention? 

Maroons Representative training, which takes place in August, is an extensive process 

that works to layout expectations for reps. Training has evolved during the years, with the 

addition of Anti-Oppression training being a new addition this year. In addition, General 

Assembly during Semester 1 is a good way to remind reps of the expectations that we put 

forward over summer. Rep retention is an issue that is always faced by the Maroons from 

year to year; having discussed this with the incoming Coordinator, Kristina Weatherbee 

is aware of the issue, having seen it as an Executive member this year. She has some 

ideas, including a Maroons Rep attendance card, that will try to combat this issue. 

 

Maroons have a fantastic presence at a lot of the main varsity sports. Do you ever attend 

any of the lesser-known varsity sports to show support? If not, could you? 

Attending lesser-known varsity sports was something that was on our radar this year; 

however, due to increased programming in other areas of the Maroons, as well as 

increased focus on main varsity sports by Ath&Rec, we were unable to do so this year. 

Moving forward, this is something that will be taken into serious consideration. By 

attending Volleyball this year, we diversified our sport outreach, and it is something that 

Kristina Weatherbee will work to expand upon.  
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UPDATE  

Completed Res Life Leavin’ the Nest program 

Launched Roll Up & Reach Out campaign 

Currently hiring team for next year 

Planning Coffee House 

 

SERVICE USAGE  

Our friendly-neighbourhood Community Assistants have been doing their weekly patrols 

and are ensuring that students are clearing snow off their sidewalks, no complaints since 

last EB report – very positive sign. 

 

PAST EVENTS, PROJECTS & ACTIVITIES  

 

Leavin’ The Nest – This was our Res Life program that we were very excited about. 

Went fairly well – not as high as a turn-out in West Quad than we anticipated. We had 

about 20 people in North Quad and 5 people in West Quad. Res Life says they get low 

turn out any academic/education event so they weren’t surprised. I am working on getting 

the information we presented online so that Res Life can run a social media campaign in 

collaboration with us. I don’t know if that will get underway or not soon considering the 

lack of time left this month. We’ve planned to launch this program earlier next year as it 

will be more beneficial to students and we will receive a better turn out. 

 

Waterfall Hike with MacGreen – On March 1
st
, we travelled to Webster’s Falls with 

MacGreen and 40 students on a hike. We ran this under the Discover Your City umbrella. 

We’ve been wanting to do this for a while and we’re glad we finally got a chance to take 

students out on this excursion. I’m also thinking of doing more of these next year in 

September/October when the weather is better. We had seats for 60 people on the HSR 

Charter bus and we almost filled up all the spots. HSR Charter Bus is also a great option 

for other MSU services to make use of for a low price. 

 

. 

 

 REPORT 
 From the office of the… 

 Student Community Support 

Network (SCSN) 

  
TO: Members of the Executive Board 

FROM: Joshua Patel 

SUBJECT: SCSN Report [4] 

DATE: [Date of EB meeting here] 
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UPCOMING EVENTS, PROJECTS & ACTIVITIES  

 

Roll Up & Reach Out (underway) – this campaign runs with Tim Horton’s Roll Up the 

Rim campaign where we collect winning tabs (coffee & donuts) and donate them to a 

local charity (probably Good Shepherd this year) at the end of the semester. I’ve 

personally managed this project with some of my friends in my 1
st
 and 2

nd
 year and 

Michael Wooder suggested that the SCSN run it under our umbrella this year. We have 

dropboxes in the MSU Office and will have one at QSCC & Bridges soon. 

 

Coffee house – we will be hosting another coffee house at the end of this month. This 

coffee house too will be hosted off-campus to try and get students out into the City. My 

community assistants are planning it – I’ve given them the opportunity to improve their 

event planning skills. We will be working with a local charity – either the Children’s 

Hospital or Good Shepherd (tie in with our Roll Up & Reach Out campaign). It is still in 

the final planning phases and more information will be finalized by early next week. 

 

Hiring team for next year – I’m currently in the process of hiring my team for next year. 

Currently hiring my executive team – Internal & External Coordinator; which will then 

be followed by hiring 6 Community Assistants. I’ve also switched the hours (through 

Finance Committee) for CAs from 6 hours to 5 hours, anticipating our move to the 

committee room next year which means there will be no office hours for the CAs (usually 

1 hour a week). 

 

BUDGET  

My budget is in good standing and I have no issues. 

 

CURRENT CHALLENGES  

No challenges so far.  

 

SUCCESSES  

Waterfall Hike. 

 

MISC. 

Feedback from EB on my last report discussed how SCSN has trouble making connection 

with first years in Residence. That’s definitely something that we’ve tried to work on in 

the past year – especially through the Discover Your City campaign which ddn’t just 

target off-campus students but also on-campus students. Most of the programming that 

we’ve run this year has been open to both off-campus and on-campus students and we’ve 

strayed away from just focusing on off-campus students. I think the best way we can 

establish a better connection is by letting students know who we are and what we do (as a 

service). That way when they leave Residence and move off-campus, we automatically 

become a resource for them. Will continue to work on this next year as well. 
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