
 

2013-2014 Executive Board  Meeting 
 

Topic:   Executive Board Meeting 13-12 
Date & Time:  Thursday, October 12, 2013 
   9:00 am 
Place:   MSU Boardroom, MUSC room 201 
    

 

Items:  1)  Adopt Agenda  
  2)  Adopt Minutes EB 13-10  
  3)  Advocacy Report Rebecca McDougall 
  4)  MACgreen Report Kaitlyn Jingco 
  5)  Maroons Report Inem Etokudo 
  6)  SCSN Report Josh Patel 
  7)  Yearplan D’Angela 
  

8)  
Sponsorship & Donations Committee 
Recommendations 

Doucet 

  9)  MSU Audited Statements Doucet 
  10)    
     
Objectives  1)  Adopt Agenda  
  2)  Adopt Minutes  
  3)  Report  
  4)  Report  
  5)  Report  
  6)  Report  
  7)  Approval  
  8)  Approval  
  9)    
  10)    
  11)  Provide Information & Answer Questions  
  12)  Unfinished/Other Business  
  13)  Time of Next Meeting and Motion to Adjourn  
 
Motions 
 

7. Moved by D’Angela, seconded by ___ that the Executive Board approve the Yearplan of the Diversity 
Services Director.  

 
8.a) Moved by Doucet, seconded by ____ that the Executive Board approve the recommendation from the 

Sponsorship & Donations Committee to donate $250 to Sarah Silverberg. 
 
8.b)  Moved by Doucet, seconded by ____ that the Executive Board approve the recommendation from the 

Sponsorship & Donations Committee to donate $250 to Brianna Smrke. 
 
9. Moved by Doucet, seconded by ____ that the Executive Board recommend that the Full Members of the 

Corporation adopt the McMaster Students Union Audited Statements for the 2012-13 fiscal year as 
presented.  

 



Executive Board Meeting 13-12 
Thursday, October 10, 2013 @ 9:00am 
MSU Main Boardroom, MUSC room 201 
 
Call to order @ 9:06 a.m. 
Present Campbell, D’Angela, Doucet, Graham, Leslie, Mallon, Morrow, Wolwowicz 
Late  
Absent Milani 
Others Present J. McGowan (General Manager), V. Scott (Recording Secretary), M. Wooder 

(SLDC), Inem Etokudo (Maroons Coordinator), Rebecca McDougall (Advocacy 
Coordinator), Kaitlyn Jingco (MACgreen), Israa Ali (Diversity Services Director), 
Josh Patel (SCSN Coordinator) 

 
1. Adopt Agenda 
 
Moved by Campbell, seconded by D’Angela that the Executive Board adopt the agenda as amended. 
 
Amendments 

 Campbell – Move MACgreen Report, SCSN Report, and Yearplan to the End 
 
Vote to Adopt Agenda 
 

Passes by General Consent 
 
2. Adopt Minutes 
 
Moved by Wolwowicz, seconded by D’Angela that the Executive Board adopt the minutes from Executive Board 
Meeting 13-10 – September 26, 2013 as presented. 
 

Passes by General Consent 
 
3. Maroons Report – Inem Etokudo presented 
 

 Etokudo summarized the report. 
 
4. Advocacy Report – Rebecca McDougall presented 
 

 McDougall summarized the report.  
 
Questions 

 Wolwowicz asked when the Wall of Debt campaign was supposed to start. Graham responded that they 
don’t have a date as of yet, but it will be in second semester.  

 
5. Sponsorship & Donations 
 

 Doucet went over the requests with the Board. He explained that the Committee felt they were relevant 
to student experiences and would love to donate to them.  

 Campbell explained that this was great that students are utilising this, but that it would be great if they 
could get the word out to more students.  

 D’Angela asked why they are receiving $250 each, when one of the requests was for more.  

 Doucet responded that the maximum donation amount to a MSU member is $250 per year.  
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a) Recommendation #1 
 
Moved by Doucet, seconded by Wolwowicz that the Executive Board approve the recommendation from the 
Sponsorship & Donations Committee to donate $250 to Sarah Silverberg. 
 

Passes Unanimously 
 
b) Recommendation #2 
 
Moved by Doucet, seconded by Mallon that the Executive Board approve the recommendation from the 
Sponsorship & Donations Committee to donate $250 to Brianna Smrke. 
 

Passes Unanimously 
 
6. MSU Audited Statements 
 
Moved by Doucet, seconded by Graham that the Executive Board recommend that the Full Members of the 
Corporation adopt the McMaster Students Union Audited Statements for the 2012-13 fiscal year as presented. 
 

 Doucet explained that he brought this forward for a recommendation from the Board to bring forward to 
the Full Members of the Corporation.  

 Wolwowicz asked someone to clarify ‘fair value’. 

 McGowan explained that the term used to be ‘market value’ or ‘cost’ but the terminology is now ‘fair 
value’.  

 Campbell asked Doucet to explain the difference between an audited statement and a budget, for those 
who may not know the difference.  

 Doucet responded that the budget outlines the plans on what the organization will be spending their 
money on. Audited statements report on how that money was spent, and if it was done through proper 
practises.  

 
Vote on Motion 

 
Passes Unanimously 

 
7. Information and Question Period 
 

 Graham reported that the first wave of notification letters have been sent out to the professors who 
violated the ancillary fee policy. He reported that the puzzle pieces from the edYOUcation campaign will 
be sorted and labelled, and shipped to the Ministry of Training, Colleges, and Universities. Graham added 
that they will be working with Wooder to make sure that it will not be ignored. 

 McGowan reported that Homecoming was a great success on campus. He announced that this was the 
largest Homecoming weekend at TwelvEighty ever, and it was directly attributed to marketing efforts and 
pricing. He thanked the TwelvEighty Team and Doucet for helping out with that. McGowan reported that 
the large format printing is going well. He added that at some point they will be bringing discussion to the 
Board about the HSR bus pass and the MSU Health plan. He hoped that everyone has a wonderful 
Thanksgiving weekend.  

 Mallon reported that the Business Caucus got denied official observer status at their Faculty Society.  He 
stated that they thought it would be just a formality to ask, but they were denied. Mallon explained that 
they will try and figure something out as the Society will be talking about how they are spending the new 
levy money this year.  
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 Wolwowicz reported that the Faculty of Humanities held their monthly meeting, and that he and Rodrigo 
Narro Perez presented their task force idea and received a good response from professors. He added that 
a professor had an initiative where they invited community members to come and talk to students about 
building a vertical garden on a building downtown Hamilton. Wolwowicz pointed out that he felt that 
Homecoming was a bit soured because of the lack of professionalism from individuals from Ath & Rec and 
Alumni Advancement. 

 D’Angela announced that registration for the Leadership Summit for Women closes this weekend. There 
will be lunch provided, and workshops to attend. The MSU and You Radio Show happen on Mondays from 
12-1 pm and invited anyone to come and help host. D’Angela reported that the Space Audit Committee 
met for this year, and they are looking at following up on suggestions provided from the Committee two 
years ago.  D’Angela reported that at the Women and Trans* Centre meeting there will be a discussion on 
possible names for the centre, if built. 

 Doucet announced that there will be a promotion in TwelvEighty for the month of October, and that it will 
coincide with $11 pitchers. He explained that he has been working on Welcome Week Financial reporting. 
Doucet reported that he has been trying to get the other VP Finances from the Faculty Societies to have 
discussions on transparency.  He reported that he will also be looking at updating the Corporate Bylaws 
sometime this year.  

 Campbell reported that the MUSC Board of Management meeting was yesterday, and that they are 
anticipating new outlets and microwaves to be installed by the end of next month. He added that Alumni 
Advancement is looking at putting in charging stations as the graduating class gift, and one may be placed 
in MUSC.  He reported that HPSAG will be hosted at Mohawk College tomorrow. Campbell announced 
that the MSU has sent MAPS a proposed revised agreement, and that they have asked for a response back 
in the next 30 days.  

 Wooder reported that they received 535 new followers across all accounts, over 1,000 re-tweets, and the 
McSU hashtag reached 500 hits per hour due to Homecoming promotions.   

 
8. MACgreen Report – Kaitlyn Jingco presented 
 

 Jingco summarized the report. 
 
Questions 

 D’Angela asked Jingco to touch a bit on the Dish It Out program. Jingco responded that the program is to 
rent out dishes and cutlery to groups so that they can be more sustainable and not use disposable 
products. 

 Graham asked how she was making sure that her Coordinators are taking initiative. Jingco responded that 
she has made a booklet for the Coordinators of their duties, and what they should be doing. She 
explained that she would like to have more people involved in MACgreen, and some have expressed 
interest.  

 
9. SCSN Report – Josh Patel presented 
 

 Patel summarized the report. 
 
Questions 

 Wolwowicz asked what the topics of discussion would be at Change Camp. Patel responded that some of 
the topics being discussed will be youth retention, mental health awareness, etc. All of the information 
can be found on the poster for the event. He added that he is hoping to get experts from each field to 
help facilitate the discussions and answer questions. 

 Graham asked if the complaints this year are the same amount from previous years. Patel explained that 
the complaints are almost the same amount from last year, but they usually come in around big breaks on 
campus or events.  
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 Campbell added that PACBIC was discussing covering up hate graffiti in washrooms, and he thought that it 
would be a good way to get their ‘spread the love’ going. He told Patel to contact Vilma from HRES.  Patel 
thanked Campbell for the suggestion and stated that he will look into that.  

 
10. Yearplan 
 
Moved by D’Angela, seconded by Wolwowicz that the Executive Board approve the Yearplan of the Diversity 
Services Director. 
 

 Ali went over the yearplan with the Board. 

 Wooder pointed out that Diversity Week shouldn’t be the first or last week in January as it’s a very busy 
month.  

 Wolwowicz asked if they had any ideas for the location of the interfaith space.  

 Ali responded that there have been a lot of proposed ideas, but nothing firm. She explained that they 
don’t need a large space, just a small room.  

 
Vote on Motion 
 

Passes Unanimously 
 
11. Adjournment and Time of Next Meeting 
 
Time of Next Meeting:  
 

Thursday October 17, 2013 
9:00 am 

MSU Boardroom, MUSC room 201 
 
Moved by Doucet, seconded by D’Angela that the meeting be adjourned.  
 

Passes by General Consent 
 
Meeting adjourned @ 10:00 a.m. 
 
/vs 
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UPDATE  

The Advocacy Street Team has had a busy September and is gearing up for an exciting 

year. Over 15 volunteers have been selected as members of the Street Team and we have 

launched several campaigns that have had an exciting response within the McMaster 

community.   

 

SERVICE USAGE  

In terms of quantifying the use of our service there are a few different numbers I could 

provide for the various campaigns we held in September.  Our Stop! You’ve Paid Enough 

campaign brought in several users reporting fees that Spencer is now looking into. The 

edYOUcation campaign had over 100 participants log on to our Online Chat about 

Online Education and over 150 students provided feedback during our puzzle piece 

activity.  

 

PAST EVENTS, PROJECTS & ACTIVITIES  

Advocacy Newsletter  

Advocacy will be launching a monthly newsletter to be distributed through email to MSU 

website users. The newsletter will feature contributions from OUSA and CASA that will 

keep students informed with what these groups, who are lobbying on their behalf are 

doing. Additionally, the VP Education and MSU President will also have sections where 

they will highlight their advocacy efforts and past and present Advocacy Campaigns  

 

Stop! You’ve Paid Enough 

Launching the first week of September, “Stop! You’ve Paid Enough” promoted an online 

portal where students could report any fees that they are paying in their classes that 

should be covered by tuition costs. We promoted mainly through social media and tabling 

and had several students report fees that Spencer is now looking in to.  

 

edYOUcation  

edYOUcation was a quality of education campaign aimed at raising awareness regarding 

the student experience at McMaster. A variety of events were held in order to inform 

students of opportunities on campus, as well as creating dialogue surrounding what might 

be missing from their experience at McMaster. Over 150 students filled out our puzzle 

. 

 

 REPORT 
 From the office of the… 

 Advocacy  

  
TO: Members of the Executive Board 

FROM: Rebecca McDougall  

SUBJECT: Advocacy  Report 1 

DATE: Thursday, October 10
th
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pieces when asked the question, “what’s the missing piece to your education?”. These 

puzzle pieces will now be forwarded to University and Government groups to show them 

what McMaster students feel is currently lacking in their education. Additionally we held 

an Online Chat about Online Education with Patrick Deane and AVP Teaching and 

Learning Arshad Ahmed. We also hosted an Experiential Education fair which brought 

together ten campus groups and faculty offices with a stake in experiential education to 

allow them to discuss their opportunities with students. A variety of photo and video 

footage was taken online that can be found on our webpage and Facebook page.  

 

UPCOMING EVENTS, PROJECTS & ACTIVITIES  

OUSA Campaigns 

Throughout the rest of the semester we will be focusing on OUSA campaigns. One of 

these campaigns will involve creating a video regarding students understanding of the 

OSAP process. This campaign will be conducted and released by all OUSA member 

schools. We aim to have this created for November  

 

Wall of Debt 

In second semester, we will be launching a national campaign that all CASA member 

schools will be participating in. The campaign will feature a large display in the student 

centre where students can write the amount of debt they expect to graduate with on a 

brick, in turn creating a giant wall. The purpose of the campaign is to raise awareness 

surrounding sudent debt in Canada and what can be done to alleviate this toll on students.  

 

BUDGET  

The Advocacy budget comes out of the VP Education budget. Currently, we are doing 

well with our spending and should have enough to carry out our second semester 

campaigns.  

 

First semester campaigns involved costs associated with booking MUSC but the use of 

this space was integral to the success of the campaign. We also purchased t-shirts for our 

street team members which is helping brand us as a pillar of the MSU and will allow 

students to associate all of our campaigns.  

 

CURRENT CHALLENGES  

Currently the Street Team is not facing any challenges! Our first two campaigns were 

very successful and we look forward to seeing how the rest of the semester will shape up!  

 

SUCCESSES  

I believe that the biggest success so far was the edYOUcation campaign. We had a great 

online presence during the campaign and the responses we received from students were 

really positive. We plan on looking through the responses to try and get a picture of what 

may be lacking in students experience at McMaster – one general theme that has emerged 

is Experiential Education, so we might look to create more awareness surrounding what 

is available and how this can be expanded at McMaster.  
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UPDATE  

We have finalized all of our executive members and will soon be doing a postponed team 

bonding event. We have helped to run numerous things so far, including an event at Mac 

Serve Day of Learning and OPIRG’s Pirate Café. We are working on running a Bike to 

the Bay event, getting our year-long initatives up and running, and will be playing a role 

in the Homecoming Expo, Sustainability Day, Threadwork Clothing Swap and Color Me 

Rad for Dundas EcoParks. 

 

SERVICE USAGE  

Our Facebook liker count has gone up significantly since the beginning of the year. We 

will also monitor our service’s usage through attendance at upcoming events and Used 

But Not Bruised purchases (once we get that program running) and Dish It Out! Usage 

(once we get that program running as well). 

 

PAST EVENTS, PROJECTS & ACTIVITIES  

-Finished hiring exec team 

-OPIRG Fair Trade Pirate Café- helped set up, clean up, movie screening 

-Mac Serve Day of Learning- we organized a group of 60 Mac Serve students head to 

McMaster grasslands to hike, remove invasive species, plant new plants, clean up and 

make new friends 

-Advertising and partnering with Fossil Free McMaster 

-Hamilton Sexual Assault Centre- they borrowed our dishes for their event to avoid 

disposable waste 

-First Year Sustainability Slideshow- we created a slideshow with tips for first year 

students as to how they can live sustainably at McMaster; we presented this to a floor in 

McKay hall 

 

UPCOMING EVENTS, PROJECTS & ACTIVITIES  

-Bike to the Bay 

-Homecoming Expo booth 

-Sustainability Day booth 

-Advertising and support with Threadwork’s Clothing Swap 

-Color Me Rad for Dundas Eco Park advertising and running 

. 

 

 REPORT 
 From the office of the… 

 MACgreen 

  
TO: Members of the Executive Board 

FROM: Kaitlin Jingco 

SUBJECT: MACgreen 

DATE: Thursday, October 10, 2013 
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-Alpine tower team bonding, Twelve Eighty team bonding 

-Strengthening and running Dish It Out!, Used But Not Bruised, Writing Tool Recycling, 

MUSC Waste and ThinkRecycle programs 

  

 

BUDGET  

Our budget is in line with the amout of time that has gone by in the school year. 

 

CURRENT CHALLENGES  

The main challenge that I forsee is time. Looking at the Year Plan I made in the summer, 

I am realizing that I was being pretty ambitious and not considering school time as much 

as I should have. I worry that we will not have the time to get our ongoing programs 

(Dish It Out!, Used But Not Bruised, Writing Tool Recycling, MUSC Waste and 

ThinkRecycle) running successfully, and that they will fall off the radar as they did in 

previous years. I am hoping that the coordinators for these programs will take initiative 

and be able to lead this work, and that the programs will be able to run smoothly into 

upcoming years. 

 

SUCCESSES  

Mac Serve day was amazing. We had the biggest group of the day; 60+ people getting 

their hands dirty and learning about the environment and McMaster Grasslands. This was 

the best way to start off the year, as we got our execs excited as well as a big group of 

non execs interested and willing to get involved. This helped our networking, and will 

definitely help to increase our numbers at future events. 

 

OTHER 

Now that we have Mac Serve out of the way, our next main focus will be getting our 

ongoing programs running. Do you have advice on how I can get our execs to get their 

programs running while in the midst of midterm season?  
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UPDATE  

The Maroons have started the year strong with the launch of many of our campaigns, 

such as the Maroons Mentorship Program, the Maroon At Heart Campaign during 

Welcome Week and planning of the Maroons Formal. This was made possible through a 

revised method of training provided to the reps this year, which included more specific 

training sessions, a re-structuring of the Maroons Mandate and Anti-Oppression Training, 

prepapring Maroon reps to better represent the Maroons as an MSU Service. In addition, 

the Maroons outreach has greatly increased this year, with partnerships with services 

such as the McMaster Teaching and Community Garden, Elections and Peer Support 

Line, as well as partnerships with Alumni and Ath & Rec already in place. 

 

SERVICE USAGE  

[If you have a means of quantifying the use of your service, include here] 

PAST EVENTS, PROJECTS & ACTIVITIES  

- Welcome Week 2013 

- Launch of the Maroons Mentorship Program  

- Beginning of Weekly Maroons Committee (Social, Athletics, Promo) meetings 

o Social and Atheltics has begun the Maroons Formal planning meetings 

o Atheltics has begun Intramurals  

UPCOMING EVENTS, PROJECTS & ACTIVITIES  

- Alumni and Maroons Exam Destressor  

o The Maroons will be partnering with Alumni to put together a hot 

chocolate and gingerbread decorating stress-buster at the end of 

November. We are hoping to both strengthen our relationship with 

different campus partners as well as provide a fun event that reaches out to 

undergraduate students at all levels.   

- Maroons Formal – November 22
nd

, 2013 

- Maroons General Assembly #1 – November 29
th

, 2013  

- Mac Reconnector – Februrary 2014  

- Mentorship Finale – March 2014 

- Marons General Assembly #2 – March 2014  

BUDGET  

As of right now, the budget for the Maroons is falling into the usual trend for the service. 

During Welcme Week, the Maroon at Heart Campaign was alunched which involved a 

. 

 

 REPORT 
 From the office of the… 

 MSU Maroons 

  
TO: Members of the Executive Board 

FROM: Inemesit Etokudo 

SUBJECT: MSU Maroons Report 1 

DATE: October 10
th

, 2013 
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large cost for t-shirts that would not be made back. This money was removed from my 

annual campaign line. As I continue to do more budgeting I am finding that the 

breakdown of the budget is not in line with the projects and direction I am taking the 

service this year. I have been keeping close note of all the Maroons finances as a way to 

ensure that moving forward, the budget reflects the operations of the Maroons more 

efficiently.  

As explained in more detail below, the introduction of the Maroons Formal is also posing 

an issues within the budget. Without a budget line directly allotted to the formal, all 

formal expenses are being expensed to a variety of different budget lines, making it less 

organized. Moving forward, I want to introduce a budget line specific to formal expenses.   

 

CURRENT CHALLENGES  

Maroons Formal:  

The current challenges I am facing right now is the re-intorduction of the Maroons 

Formal and the finances that will be associated with it. Last year, the Maroons Formal 

was removed from the year plan for the service and as a result little to no transition 

reporting for this event exists. This makes it challenging to estimate costs, forsee 

challenges or compare turnout for this year. In order to combat this issue, I am working 

closely with Jeff Doucet, VP Fianance, to carefully chart any spending allotted to this 

event. This will set the foundation for this event in the Maroons as a service moving 

forward.  

New Executive Member: 

One of my athletic’s executives had to step down and we are currently in the process of 

transitioning the new executive member. This posses some challenges with regards to 

training and transition. In addition, I need to provide him with the exec jersey, which 

when ordered individually, will incur a large additional cost. I have begun to work 

through this issue through working with the other athletics exec to provide transition 

documents and training for the new executive team member.    

 

SUCCESSES  

- The release of two Maroons Promotional Videos during summer 

o Maroons Presents: CUPS 

o Maroons Ghost (McMaster Welcome Week Footall Promotions)  

- Mission-2-Mac with Alumni 

- Anti-Oppression Training 

- Welcome Week 2013 

o Maroon At Heart Campaign 

- The launch of the Maroons Mentorship Program  

- 1
st
 Release of the monthly Maroons Newsletter 

 

OTHER 

In order to track how the service is doing from the point of view of different indivuduals 

experiencing the service, I will be relasing general surveys once per semester to gather 

important information. These surveys will target reps, first years in each committee, and 

other services or campus partners that we will work with during the year. I am hoping 

that having information like this will help with the growth of the Maroons as a service.  
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UPDATE  

The Student Community Support Network has been progressing very well since the 

summer. All staff positions have been filled in with very talented individuals who have 

been doing an exceptional job so far. The staff have also been trained for their positions 

and have been carrying out their respective duties since Welcome Week. 

 

SERVICE USAGE  

Students have enjoyed the Discover Your City campaign that the MSU has been running 

and Community Assistants have been advertising events happening around Hamilton 

during their table hours and office hours. We’ve also received a number of complaints 

from the City and a couple students about houses that have been having continuous by-

law violations and the Community Assistants have been visiting these houses to educate 

students and give them a heads up before by-law steps in to fine them. 

 

PAST EVENTS, PROJECTS & ACTIVITIES  

SCSN participated on Welcome Day advertising our services and programs to parents 

and incoming students. We also had a big presence during Welcome Week through 

MacQuest, Clubsfest, SOCS Olympics and the PJ Parade as well as giving out Discover 

Your City promotional material. Our community assistants have also run 2 tours in 

collaboration with SSC’s Pop the Bubble to Locke Street and Dundas. It was organized 

last minute but they had some fairly good turn out and had a great time – more trips being 

organized soon while the weather is good – join us! 

 

UPCOMING EVENTS, PROJECTS & ACTIVITIES  

HoCo2013 Expo – we will have a table set up at the Homecoming Expo with some fun 

activities and City trivia to help students improve their Hamilton knowledge as well as 

learn more about our services and programs.  

. 

 

 REPORT 
 From the office of the… 

 Student Community Support 

Network (SCSN) 

  
TO: Members of the Executive Board 

FROM: Joshua Patel 

SUBJECT: SCSN Report [1] 

DATE: [Date of EB meeting here] 
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Change Camp – an unconference with facilitated discussions on a number of different 

community-related topics. Members from the community, students and administration 

invited to attend. The SCSN ran this for the first time last year and thought it was 

successful and we plan on making it even better this year with more planning. The 

scheduled date for this is 16
th

 October at CIBC Hall. Hoping some of you can make it as 

well! 

 

Party Smart – this is an annual event we run where we educate students on how to party 

right. We will be collaborating with a number of other MSU services like Maroons, 

SHEC, EFRT, SWHAT and Campus Events to help make this event a success and make 

it really exciting and fun at the same time. This is planned for late October – right before 

the Fall Break where we expect a lot of by-law complains related to parties. 

 

In November we’re looking at more tours and running an event called Spread the Love 

where we will be leaving anonymous motivational messages around campus and we’ll 

encourage students to pay it forward – stay tuned for more info next month. This is 

planned for late November – right before exams. 

 

BUDGET  

My budget seems to be in fairly good line and I have no issues so far. 

 

CURRENT CHALLENGES  

No challenges so far. My team has been great and they’ve made my job so much easier. 

 

SUCCESSES  

Training was very successful and the community assistants are having no issues doing 

patrols and visiting houses to educate students. The Discover Your City campaign has 

kicked off well and I’m hearing a lot of positive feedback from my team as well as 

students. 



   YEARplan13 

 

 

 

Department:   

MSU Diversity 

 

Date Submitted:  

12/07/2013 

Prepared by: 

Director: Israa Ali 

Assistant Director: Ana Qarri 

Date Revised:  

Administered by:  

Anna D’Angela, VP Administration 
vpadmin@msu.mcmaster.ca or 905.525.9140 ex. 23250 

Date Approved:  

 

 

      

 The YEARplan is a way of getting down on paper what you and your department intend 

to accomplish over the course of your year. It will isolate the specific goals that you wish to 

accomplish, and the objectives that need be achieved. It will give your supervisor an 

understanding of the direction you wish to take with your department, and identify areas where 

support can be given. When completed, the YEARplans will collectively reinforce the goals and 

visions of your department, and allow the respective members to focus their attention on areas of 

importance within the MSU. 

 

1. Read over the YEARplan.  

2. Complete your YEARplan in soft copy (on computer). 

3. E-mail the first draft of the YEARplan to vpadmin@msu.mcmaster.ca by July 2
nd

, 2013. 

4. The VP Administration will provide feedback on your YEARplan. Use this feedback to 

revise your draft into a final plan. 

5. E-mail the final draft of the YEARplan to vpadmin@msu.mcmaster.ca by July 29
th

, 2013. 

 

 The final copy will be submitted to the Executive Board for review and approval at the 

August 6
th

 meeting. 

 

 If for some reason you do not believe you can complete your YEARplan by the date 

indicated, please contact the Vice-President Administration in order to arrange a suitable 

extension (contact information above). 

mailto:vpadmin@msu.mcmaster.ca
mailto:vpadmin@msu.mcmaster.ca
mailto:vpadmin@msu.mcmaster.ca
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MISSION an overview 

 

This year, we will seek to establish a stronger presence for Diversity Services via successfully 

implementing initiatives that are truly relevant and important to the students here at McMaster 

while ensuring an inclusive and welcoming atmosphere for all who are involved. We further seek 

to facilitate stronger ties with the different MSU Services in addition to the students themselves 

by addressing any concerns that arise as we progress.  

 

 

 

 

ROLES that individuals play 

 

List all positions found within or in relation to your department including full-time and part time 

staff, as well as one of a few general volunteer roles if applicable and how their role intersects 

with yours. 

 

 Name of Individual Role(s) 

1. 

 

MUSC Admin Staff Help with booking event space in the MUSC 

2.  

 

Israa Ali Diversity Director 

 

3.  

Ana Qarri Assistant Director: assist with volunteer coordination, media, 

and anything needed. 

 

4.  

Daniele Lake Bridges Coordinator, book for events at Bridges and ensure all 

Bridges related matters are addressed 

5.  

 

Katie Zhu Multiculturalism Coordinator, establish a committee and run 

events that fall within the associated pillar. 

 

6.  

Tobi Abdul Gender Equity Coordinator, establish a committee and run 

events that fall within the associated pillar. 

7. 

 

Zaynab Al-Waadh Interfaith Coordinator, establish a committee and run events 

that fall within the associated pillar. 

8. 

 

Hooria Raza 

Bonnie Cheung 

Research, Information and Promotions Coordinator, promoting 

campaigns within diversity services on a large scope 

9. 

 

Jamie Lai Abilities Coordinator, establish a committee and run events that 

fall within the associated  pillar.  
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OBJECTIVES step by step  Copy and paste to add more objectives if required 

 

Objective 1 Modify Logo and Create new Promotional Material 

Description The logo is very outdated and there exists very limited promotional material. 

Through changing the logo and creating new promo material, we’re almost 

reviving the service itself. The Bridges sign will also be renovated with the 

new logo. Business cards/Shirts/Banner/Buttons/Pens/Pamphlets/General 

MSU Swag will be created to be specifically used for Welcome Week, 

Clubsfest and kept in our Bridges Office. 

Benefits  Create a new organized facebook page 

 Promote the Service all fresh 

 The service will gain more attention and new interest 

 

Difficulties The costs which can be recovered via fundraising. 

Long-term The way the logo is currently designed ensures that it will transcend years and 

remain to be appealing to the future incoming directors as much research and 

meaning analysis is going into the different elements of the logo itself. 

How Conduct a meeting with Michael Wooder, Student Life Development 

Coordinator, agree to pursue changing the logo and research into different 

possibilities, and receive Ana’s feedback, while communicating with the 

designer on changes (completed summer 2013). Pomo material will then 

follow alongside moving onward to change the diversity sign in Bridges which 

is very old. All this will be done before September. 

  

Partners Michael Wooder,  

Ana Qarri, Assistant Director 

Hospitality Services 

Bridges Cafe 

 

 

 

Objective 2 Establish a weekly meeting with all Coordinators 

Description Because this year, we’re deciding to take on the various DS initiatives with 

more of a collective vision in hopes of implementing intersectional projects in 

addition to creating strong bonds amongst the coordinators, these weekly 

meetings will work to update the Director and the Assistant Director of the 

progress of their year plan and vice versa. Meetings will be an hour in length.  

 

Benefits  Stronger bonds amongst the coordinator team, each one is more receptive to 

helping one another as all of them will be benefitting from one another 

 Stronger bonds between the Director and Assistant director with the rest of 

the coordinator team, interact not only based on projects 

 In the process develop friendship amongst the entire team 

 Collectively cooperate and promote events, each pillar is readily available to 

assist the other pillars 
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 Further promote amongst them that diversity is a holistic vision, rather than 

individually via the meetings 

 Continuously keep all in loop of progress, achievements and feedback for 

improvements within the entire service 

Difficulties Working around schedules. This will be solved as of the 2
nd

 Week of August 

after timetables come out to book in a meeting time that would be added to the 

team’s schedule, similar to the idea of a mandatory weekly tutorial. 

Long-term If meetings are organized and continue to be held constantly and with 

consistency, this will actually create a strong base of supporters for the service 

and encourage expectations to be fulfilled on a weekly basis, hence more 

successful events. 

How By August, a weekly meeting time will be settled. Coordinators will be asked 

to update us of any changes.  

Partners Diversity Team 

 

 

Objective 3 Create a Volunteer base within every DS Pillar 

Description All DS Coordinators have been hired and will be introduced to this in their 

upcoming training meeting happening near the end of July. For each pillar, 

there will be a committee established with a solid volunteer base. Volunteers 

will be assigned roles for the rest of the year that would match their skills and 

interests covering areas from AV, food, logistics or however the main 

coordinator to decide to allocate long-term roles to their team. 

Benefits Ensure that we have a strong, unified representative body for DS that’s always 

available to assist and promote the service.  

 

Difficulties This specific direction has not been established in the past due to perhaps the 

difficulty in ensuring continuous interest from the volunteers or their 

commitment throughout the year. In response, a strategy will be developed 

with the Coordinators via our initial training meeting that would address these 

concerns. Collectively discussing this issue with the whole diversity team 

including the director, director assistant and all the coordinators will ensure a 

more successful outcome in terms of reaching solutions that the coordinators 

themselves would like to pursue. 

Long-term Once a strong volunteer base is established, the service will automatically 

flourish and in turn be more successful in terms of the number of people who 

are heavily involved and feeling a sense of ownership. This will lead to an 

increase in the application pool for the upcoming open positions within 

diversity and hence ensure an increase in the level of qualifications the 

upcoming directors/coordinators will have. 

How 1. 1. Training to be held last week of July to initiate this idea with the assistance 

of Ana in coordinating and delivering the training session through which 

possible recruitment methods 

2. 2. During Welcome Week and Clubsfest, interested students will sign-up on 

the different lists matching to their pillars of interest. The coordinators will be 

asked to be present and welcome students into their pillars 
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3. 3. Each pillar coordinator will conduct a general meeting with those interested 

students. The year plan of each associated coordinator will be pursued with a 

solid team of 5-6 members who are assigned specific roles within the larger 

pillar such as AV, promotions, food, logistics, communication and whatever 

the coordinator deems suitable. 

Partners Ana Qarri, Assistant Director 

All Coordinators 

 

 

Objective 4 “Take A Seat, Make a Friend”  

Description Idea from here: https://www.youtube.com/watch?v=HfHV4-N2LxQ 

 

A unique idea for Welcome Week or whenever possible. Many first years are 

actually very concerned about making friends and this unique approach will 

set the stage for feeling happier and friendlier around other Mac students. This 

in turn creates a more appreciative attitude for the fun and diverse campus we 

share. The possibility of it becoming a popular hit or activity, marking as an 

incentive, many students would become excited to participate just because it 

looks fun, cool and probably have not sat in a ball pit ever since their 

childhood. The whole event will be facilitated by a main moderator who will 

ensure that the pair who take part are complete strangers, more specifically 

attempt to pair a 1st year and an upper year in hopes of breaking the ice 

between these 2 groups as many first years may not be fully comfortable with 

approaching upper years and perhaps even break any possible intimidation. 

The questions will not be so intimate however. Most likely, they'll revolve 

around "what inspires you in life" "what made you choose mac out of other 

schools" "if you had one super power what would it be" "find a commonality 

amongst you" etc. Each pair will be allowed a maximum of 3 questions, their 

picture taken and receive some diversity swag.  

 

Benefits Fun and engaging idea. Creates strong social bonds. Make Welcome Week 

even more exciting and gain stronger attention from incoming students. It will 

also assist in promoting the service further amongst students who will surely 

tell their friends of this activity and online via social networking sites as we 

will be uploading their photos via our newly created  facebook page, attracting 

more followers.   

 

Difficulties The logistics and safety concerns will need to be addressed. Creating the pit. 

Long-term If successful and facilitated well, this can be an annual and popular Diversity 

Services Activity. 

How The pit itself will need a lot of space, most preferably outside on the green. We 

should also have some visuals and signs on campus leading to the ball pit. 

Nearby, we will have large signs with the title of the event, and infront of the 

pit itself we would have a large banner of the service. In addition, possibly, the 

original video that was just shared will be easily accessible/viewable nearby as 

a possible incentive to participate, and out of courtesy give credit to the 

https://msumail.mcmaster.ca/owa/redir.aspx?C=rOHdAwIBXUKGp4bXvCJy6e6dtXn4UdAIG5zSwg1b2ADwj-Xa-BCSsWwfpLhdys_9GsLrz4mMZqo.&URL=https%3a%2f%2fwww.youtube.com%2fwatch%3fv%3dHfHV4-N2LxQ
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original developers. 

Partners Michael Wooder 

MSU 

 

 

Objective 5 Establish the foundation for an accessible interfaith spirituality centre 

Description Ever since the establishment of Diversity Services on Campus, this has been a 

goal and this year, this project will see light. This Centre will cater to all faiths 

and anyone interested to have a moment of silence, contemplation or any form 

of meditation.  

 

Benefits A spirituality centre is a must to have at any university campus due to its need. 

Working to achieve this space will create stronger ties amongst the different 

faiths and remind all that collectively and only collectively there were able to 

achieve something phenomenal that has not been achieved in a decade’s time. 

The students will feel that Diversity is truly pursuing long-lasting projects on 

campus and see the results on-ground and works to address any concerns 

students may have.  

  

Difficulties Finding appropriate space, furnishing it and getting enough committed people 

on the project. As a solution, the interfaith council with the help of Carol 

Wood will be established again to lead this project.  

Long-term McMaster University will finally have a spirituality Centre. It’s always a 

shock when students find out that the closest spirituality centre is located in the 

hospital, while the campus itself does not have one for all faiths.  

How The interfaith coordinator will be notified of this initiative at the upcoming 

training meeting. A meeting will then be set-up with Carol Wood for advisory 

purposes in August and the next steps will then unfold from there. Because of 

the large-scale level of this project, student affairs will be involved as well. 

Partners Carol Wood 

Interfaith Coordinator 

Student Affairs 

 

 

Objective 6 Revive the HRES Newsletter and have it published per term  

Description The HRES Newsletter has stopped being published since 2007. Through 

reviving it, it would be more of a collaborative long-lasting commitment from 

HRES and Diversity Services. It would touch upon opinion pieces, arising on-

campus human-rights and diversity issues, and seek to highlight the 

accomplishments of the events that are held by either or both the two partners 

per term. 

 

Benefits  Create a strong connection with HRES 

 Engage any interested student in writing for the newsletter and hence make 

more and more people feel a sense of belonging with the service 

 Ensure a more proactive role in advocating for the service and human rights 
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in general via online methods and on-campus if printing them in hard-copy 

is a feasible option 

 Engage the coordinators at a higher level if any were to be recognized for 

their accomplishments on certain intiatives, that in of itself can become an 

incentive for increasing and solidifying the volunteer base for DS. 

 

Difficulties Having enough committed people to write for the newsletter and receiving 

professional editing experience.  

Long-term If successful, it can encourage HRES to promote a stronger reputation for 

MSU Diversity. In addition, instead of per-term, it can turn into a monthly 

publication. It will also open up the floor to more engagement with the service 

from more students who in turn will assist the service to grow as they are seen 

their concerns being addressed.  

How September: A meeting will be conducted with Vilma Rossi and the rest of the 

HRES team to discuss the reasons why this newsletter stopped in addition to 

discuss the possibility of initiating it again alongside ensuring an extremely 

solid commitment from our end. If there’s consensus to move forward, the 

coordinators will be updated on the news and with their help, the content will 

be built to be ready for publication by December.   

Partners HRES 

Coordinators 

Interested Students 

 

 

Objective 7 Review Bridges Menu 

Description Ensure that students’ diverse needs are being met by the menu provided by 

Bridges  

Benefits 1) As the student population entering McMaster University every year 

changes, it is important to maintain an accurate sense of the dietary needs of 

students. Thus, ensuring diverse options in Bridges will meet the needs of 

students. 

 

2) By reviewing the Bridges menu, it will be an opportunity for hospitality 

services to make any necessary adjustments to their menu. In helping to meet 

the needs of students, it will also ensure the food options available are cost-

effective.  

Difficulties 1) It may be difficult to ensure a diverse representation in reviewing the menu 

and to ensure that all students are equally represented.  

-ask club representatives to discuss menu and possible suggestions they may 

have, discussion will be facilitated by Director/Interfaith/Multiculturalism 

Coordinator  

 

2) It may be difficult to balance the needs of the students with any restrictions 

that hospitality may be facing in terms of food suppliers and cooks. 

-Have open lines of communication and establish an understanding of the 

limitations 
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Long-term This is necessary to be established as an annual objective. 

How 1. Speak to the head chef at Bridges as well as the key players in Hospitality 

Services about the potential of reviewing the menu. 

2. After receiving feedback on the possibility of reviewing the menu, we 

would set up a meeting with the aforementioned key players to discuss the 

menu. This meeting would involve the Bridges Coordinator as well as the 

Multiculturalism Coordinator and the Interfaith Coordinator. 

3. Make suggestions about any areas of improvement in the menu as well as 

areas that excel in terms of providing diverse food options.  

4. Work with implementation of such changes and how it would be most 

feasible. This could manifest through daily specials or special cultural and 

religious days (for example, having cultural food days like Chinese New Year)   

Partners Bridges Coordinator 

Multiculturalism Coordinator 

Interfaith Coordinator 

 
 

 

Objective 8 Close collaboration with the QSCC, FAM, and I AM Woman throughout the 

year (Trans* Remembrance Day, Let's Talk Trans*, Coffeehouse, "How To Be 

an Ally" Workshop, etc) 

Description Collaborate and strengthen our support for the above mentioned parties  

Benefits By involving DS in these events, we bring a unique perspective of 

intersectionality to the QSCC events, as well as a larger audience.  

Difficulties Allocating a specific role for DS within the larger scheme of things and ensure 

there’s optimal understanding of what exactly is expected from DS in this 

collaboration. This can be resolved at the initial stages, just as the case is with 

any form of collaboration. 

Long-term If successful, stronger long-term ties will be ensured with all parties involved 

and DS will gain even a more reputable name. 

How By collaborating closely with the Outreach and the Intersectionality Execs of 

the QSCC. Some of these events are new this year so we'll require a few 

meetings to brainstorm in detail about the direction we want to take them. Our 

largest (new) event in collaboration with the QSCC will be the Coffeehouse, 

which will provide a space for people to bring in their art in various forms and 

present it at Bridges. Apart from organizing, the planning of this event will 

involved a lot of networking and promotion to encourage people to participate.  

The Trans* related events will take place in October/November. The 

Coffeehouse and Workshop are currently scheduled for early second term. 

Partners QSCC 

FAM 

I AM Woman 
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Objective 9 Diversity Week 

Description All 5 pillars will have one day dedicated to itself to celebrate its aspects at a 

large scale level 

Benefits  Celebrate diversity through unique approaches 

Difficulties Time and efforts will be immense to ensure its success 

Long-term Diversity Week can become a week all students despite any difference they 

may have to look forward to.  

How All coordinators have been notified that Diversity Week will be happening 

from January 13 – 18, 2014, and all are currently in the brainstorming period. 

Clubs in addition to all services impacted will be contacted next week, October 

7
th

. After that each pillar will have its distinguished meetings to plan for 

Diversity Week. What will be held on each day will be dependent on the 

committees’ decisions.  

  

Partners Clubs Administrator 

Ana Qarri, Assistant Director 

Hospitality Services 

Bridges Café 

Diversity Coordinator 

MSU Clubs 

 
 
GOALS to strive for 
 

List 3 things that you would like to have prepared for the beginning of September 

1) Logo and Promotional Material for Welcome Week (MacQuest and SOCS Olympics) and 

Clubsfest 

2) Training provided to all coordinators in addition to have them individually prepare a year plan 

for their associated pillar 

3) Initiated the Interfaith Spirituality Centre Project 

 

List 3 things you would like to have completed during the fall term (1
st
) 

1) Take A Seat Make A Friend 

2) Welcoming Powow 

3) HRES+DS Newsletter 1 

 

List 3 things you would like to have completed during the winter term (2
nd

) 

1) World Religions Day 

2) Pangea 

3) HRES+DS Newsletter 2 

 

If you could jump to the end of your term and were asked to tell someone the highlights of what 

your department did over the course of the year, what would that include? 
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Diversity Services: 

 Created a strong and  loyal volunteer base 

 Revived the HRES Newsletter 

 Successfully implemented “Take a Seat, Make A Friend” 

 Gained more recognition as a significant service to the university campus 

 Established the foundation and paved the way to having a mutli-faith spiritual centre 

 Improved all the previous annual events and hence created an impact on the students’ 

lives 

 Rebranded the logo and changed the Bridges Sign and succeeded in leaving a positive 

mark on the service itself by successfully advocating the need for the service rather than 

only the service 

 Successfully Established Diversity Week 

 

 

MASTER SUMMARY calendar and checklist 

 

Summer 

(preparation) 

- Work on Logo and Promo Preparation 

-Train Coordinators and begin meetings 

- 

September -Clean out Bridges Office and bring in new Compute from Pauline 

-Assign Office Hours for the rest of the term for all including 

coordinators 

-Welcome Week involvement 

-Begin HRES+DS Newsletter 

- Welcoming Powow 

October  

-Leadership Summit for Women 

-Multiculturalism Coffeeshop  

- 

November -Pride Week 

- Women Against Violence Campaign, collaboration between indigenous 

affairs and gender equity pillars.  

- 

- 

December -Consider Study Space at Bridges 

- 

- 

- 

January -World Religions Day 

-Publish HRES+DS Newsletter 

- Diversity Week 

- 

February -Chinese New Year 

-Black History Month 

- 
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- 

March  -Pangea 

- 

- 

- 

April -Publish HRES+DS Newsletter 

- 

- 

- 

 

Weekly -Coordinator Meetings 

-Office Hours 

-Planning meetings with the various other groups 

 

COLLABORATION within the MSU  
 
[Please provide an example of where your service can collaborate with a) another MSU Service 

and b) non-MSU Service (e.g. SRA Caucus, Business Unit, Clubs, etc) . Make sure to specify 

which MSU Service the example is relevant to, how the project or idea is better supported by this 

collaboration what each can gain from collaborating on the project or idea.] 

1. QSCC 

We hope to work with Jyssika, the Director of the QSCC, as well as other members of the QSCC 

executive to work on initiatives involving gender & sexuality, intersectionality and potentially 

issues with understanding transgender identity By involving DS in these events, we bring a 

unique perspective of intersectionality to the QSCC events, as well as a larger audience. By 

collaborating closely with the Outreach and the Intersectionality Execs of the QSCC. Some of 

these events are new this year so we'll require a few meetings to brainstorm in detail about the 

direction we want to take them. Our largest (new) event in collaboration with the QSCC will be 

the Coffeehouse, which will provide a space for people to bring in their art in various forms and 

present it at Bridges. Apart from organizing, the planning of this event will involved a lot of 

networking and promotion to encourage people to participate. The Trans* related events will 

take place in October/November. The Coffeehouse and Workshop are currently scheduled for 

early second term. 

 

2. Human Rights and Equity Services 

As stated before, we hope to revive the HRES Newsletter which stopped in 2007. This 

Newsletter covered many important diversity and human rights issues on campus, which the 

students need to be more enlightened on. This collaboration will not only strengthen the 

connection between the two parties but also create a new attraction force for each one as there 

will be heavy student and coordinator involvement in this initiative. We further seek to involve 

HRES with the initiation of the multi-faith Spirituality Centre and involve PACBIC in the overall 

process as they surely have a specific viewpoint regarding this matter.  
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FINAL COMMENTS leave nothing out 
 

We will make this year an unforgettable one for the entire 

university campus! 2013-2014, here we come!   
 

 

 

 

 

 

 















 
Members of Executive Board,  
 
Circulated for your acceptance are the McMaster Students Union’s Audited Financial 
Statements for the year ending April 30, 2013.  
The Audited Statements are presented for your review, but I would like to take the time 
to highlight a couple key points.  
 
Last year the MSU recorded a net surplus of $369,707. This follows the surplus in 2012 
of $937,102, bringing the MSU’s total reserves to $5,285,093.  
 
As an organization it is important that we study the capital replacement cost of all of our 
current assets to get a better understanding of the necessary reserves required to 
ensure the financial stability of the MSU for both the near and long-term future. This is 
something that I, our Comptroller Maggie Gallagher, and our General Manager John 
McGowan will be looking at in the coming months.  
 
Once we have a better understanding of our short-term and long-term organization 
costs, it is important that on an annual basis we evaluate our organizational fee and 
whether students are paying the appropriate amount into our organization.  
 
Overall, our Auditors KPMG maintain that the MSU is in a strong, stable financial 
position. In addition, our accounting practices follow proper procedures and we are 
compliant with all CRA regulations.  
 
Let me know if you have any further questions, 
 
Jeffrey Doucet 
 

. 

MEMO 
From the office of the… 

Vice-President Finance 
 

TO: Executive Board 

FROM: Jeffrey Doucet, Vice-President (Finance) and Chief Financial 
Officer 

SUBJECT: Audited Statements 

DATE: October 4, 2013 
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INDEPENDENT AUDITORS’ REPORT 

To the Student Representative Assembly 

 

We have audited the accompanying financial statements of McMaster Students Union Incorporated, 

which comprise the statements of financial position as at April 30, 2013, April 30, 2012 and May 1, 

2011, the statements of operations, changes in net assets and cash flows for the years ended April 

30, 2013 and April 30, 2012, and notes, comprising a summary of significant accounting policies and 

other explanatory information. 

 

Management’s Responsibility for the Financial Statements 

 

Management is responsible for the preparation and fair presentation of these financial statements in 

accordance with Canadian accounting standards for not-for-profit organizations, and for such internal 

control as management determines is necessary to enable the preparation of financial statements 

that are free from material misstatement, whether due to fraud or error. 

 

Auditors’ Responsibility 

 

Our responsibility is to express an opinion on these financial statements based on our audits. We 

conducted our audits in accordance with Canadian generally accepted auditing standards. Those 

standards require that we comply with ethical requirements and plan and perform the audit to obtain 

reasonable assurance about whether the financial statements are free from material misstatement. 

 

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures 

in the financial statements. The procedures selected depend on the auditor’s judgment, including the 

assessment of the risks of material misstatement of the financial statements, whether due to fraud or 

error. In making those risk assessments, the auditor considers internal control relevant to the entity's 

preparation and fair presentation of the financial statements in order to design audit procedures that 

are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 

effectiveness of the entity's internal control. An audit also includes evaluating the appropriateness of 

accounting policies used and the reasonableness of accounting estimates made by management, as 

well as evaluating the overall presentation of the financial statements. 

 

We believe that the audit evidence we have obtained in our audits is sufficient and appropriate to 

provide a basis for our qualified audit opinion. 
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Basis for Qualified Opinion 

 

In common with many not-for-profit organizations, McMaster Students Union Incorporated raises 

revenue from various activities, the completeness of which is not susceptible to satisfactory audit 

verification. Accordingly, our verification of these revenues was limited to the amounts recorded in the 

records of the entity and we were not able to determine whether any adjustments might be necessary 

to revenues, excess of revenues over expenditures (expenditures over revenues), current assets and 

net assets. 
 
Qualified Opinion 

 

In our opinion, except for the possible effects on the financial statements of the matter described in 

the Basis for Qualified Opinion paragraph, the financial statements present fairly, in all material 

respects, the financial position of McMaster Students Union Incorporated as at April 30, 2013, April 

30, 2012 and May 1, 2011 and its results of operations and its cash flows for the years ended April 

30, 2013 and April 30, 2012 in accordance with Canadian accounting standards for not-for-profit 

organizations. 

 

 

 

 

 

 

Chartered Accountants, Licensed Public Accountants 

 

 

September 10, 2013 

Hamilton, Canada 
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MCMASTER STUDENTS UNION INCORPORATED 
Statements of Financial Position 

As at April 30, 2013, April 30, 2012 and May 1, 2011 
 

    University      
    Student  Student  Student    

   Centre  Health  Dental April 30, April 30, May 1, 
 Operating Capital Building CFMU Insurance Plan 2013 2012 2011 

  Fund Fund Fund Fund Plan Fund Fund  (Schedule A) (Schedule B) 
             

Assets 
Current assets: 

Cash $ 1,597,209 $ - $ - $ - $ 14,440 $ 400 $ 1,612,049 $ 516,300 $ 1,246,321 
Marketable securities  

(note 2) 2,655,396 - - 463,610 554,038 - 3,673,044 4,181,377 3,017,988 
Accounts  
 receivable (note 3) 737,410 - - - - - 737,410 286,147 985,901 
Inventories 73,637 - - - - - 73,637 84,697 89,034 
Prepaid expenses 72,228 - - 4,845 - - 77,073 96,749 112,886 
  5,135,880 - - 468,455 568,478 400 6,173,213 5,165,270 5,452,130 
  

Capital assets (note 4) - 531,128 - 27,218 - - 558,346 583,011 715,699 
  
    5,135,880 531,128 - 495,673 568,478 400 6,731,559 5,748,281 6,167,829 

 

Liabilities 
Current liabilities: 

Accounts payable  
and accrued  
liabilities (notes 5 and 10) 970,234 - - - - - 970,234 761,758 2,032,944 

Deferred revenue 47,963 - - - 300,000 650,000 997,963 592,868 678,332 
  1,018,197 - - - 300,000 650,000 1,968,197 1,354,626 2,711,276 

 
Due to (from) other funds 982,462  (143,879) (772,164) 435,886 (502,305) - - - 
 
Net assets (note 6) 3,135,221 531,128 143,879 1,267,837 (167,408) (147,295) 4,763,362 4,393,655 3,456,553 
  $ 5,135,880 $ 531,128 $ - $ 495,673 $ 568,478 $ 400 $ 6,731,559 $ 5,748,281 $ 6,167,829 
    

See accompanying notes to financial statements. 
 

On behalf of the Board: 
 
 
                                                                          Director                                                                                    Director  
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MCMASTER STUDENTS UNION INCORPORATED 
Statements of Operations  

Years ended April 30, 2013, and 2012 
 

     University      Student Student  
     Student Centre  Health Dental  2012 

  Operating Capital Building CFMU Insurance Plan 2013 Total 
  Fund Fund Fund Fund Plan Fund Fund Total (Schedule C) 

         

 
Revenues: 

Student fees (Schedule 1, 5, 14 and 15) $ 2,556,319 $ - $ 362,297 $ 356,449 $ 576,992 $ 1,764,917 $ 5,616,974 $ 5,838,372 
Administration (Schedule 1)  62,585 - - - - - 62,585 54,079 
Investment income (Schedule 1, 5, 14)  241,320 - - 39,729 33,732 - 314,781 174,550 
1280 (Schedule 2)  1,037,796 - - - - - 1,037,796 1,054,075 
The Silhouette (Schedule 3)  163,080 - - - - - 163,080 173,965 
Marmor (Schedule 4)  185,543 - - - - - 185,543 177,558 
CFMU (Schedule 5)  - - - 29,528  - 29,528 31,630 
Child Care (Schedule 6)  597,253 - - - - - 597,253 577,841 
House of Games (Schedule 7)  10,640 - - - - - 10,640 13,633 
Underground Media and Design (Schedule 8)  804,019 - - - - - 804,019 820,655 
Union Market (Schedule 9)  717,478 - - - - - 717,478 752,164 
Campus Events (Schedule 10)  457,881 - - - - - 457,881 404,832 
Committees (Schedule 11)  115,299 - - - - - 115,299 111,127 
Executive (Schedule 11)  7,472 - - - - - 7,472 11,020 
Services (Schedule 11)  2,453,880 - - - - - 2,453,880 2,981,268 
The Short Stop (Schedule 12)  9,904 - - - - - 9,904 4,814 
Student Wellness Ctr (Schedule 13)  21,172 - - - - - 21,172 14,115 
 

Total revenues  9,441,641 - 362,297 425,706 610,724 1,764,917 12,605,285 13,195,698 
 
Expenditures: 

Administration (Schedule 1)  831,278 - - - - - 831,278 767,547 
1280 (Schedule 2)  1,092,837 - - - - - 1,092,837 1,125,083 
The Silhouette (Schedule 3)  332,209 - - - - - 332,209 313,419 
Marmor (Schedule 4)  173,550 - - - - - 173,550 144,250 
CFMU (Schedule 5)  - - - 231,921  - 231,921 239,857 
Child Care (Schedule 6)  609,352 - - - - - 609,352 596,619 
Underground Media and Design (Schedule 8)  744,851 - - - - - 744,851 700,661 
Union Market (Schedule 9)  625,869 - - - - - 625,869 657,211 
Campus Events (Schedule 10)  874,154 - - - - - 874,154 722,166 
Committees (Schedule 11)  351,952 - - - - - 351,952 352,739 
Executive (Schedule 11)  435,704 - - - - - 435,704 464,097 
Services (Schedule 11)  2,855,897 - - - - - 2,855,897 3,278,592 
Student Wellness Ctr (Schedule 13)  - - - - - - - 18,753 
Student Health Insurance Plan (Schedule 14)  - - - - 940,712  940,712 805,604 
Student Dental Plan (Schedule 15)  - - - - - 1,815,430 1,815,430 1,759,907 
Building fund occupancy costs  - - 319,862  - - 319,862 312,091 

Total expenditures  8,927,653 - 319,862 231,921 940,712 1,815,430 12,235,578 12,258,596 

 
Excess of revenues over expenditures (expenditures 

over revenues) $     513,988 $ - $ 42,435 $ 193,785 $ (329,988) $ (50,513) $ 369,707      $ 937,102 

 
See accompanying notes to financial statements.   
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MCMASTER STUDENTS UNION INCORPORATED 
Statements of Changes in Net Assets 
 
Years ended April 30, 2013 and 2012 
 
     University  Student Student  
     Student Centre  Health Dental 

  Operating Capital Building CFMU Insurance Plan  
April 30, 2013  Fund Fund Fund Fund Plan Fund Fund Total 

          
Net assets, beginning of year   $ 2,599,489 $ 552,872 $ 101,444 $ 1,074,052 $ 162,580 $ (96,782) $ 4,393,655 
 
Excess of revenues over expenditures 

(expenditures over revenues)   513,988 - 42,435 193,785 (329,988) (50,513) 369,707 
  

Transfers  21,744 (21,744) - - - - 
 
 
Net assets, end of year   $ 3,135,221 $ 531,128 $ 143,879 $ 1,267,837 $ (167,408) (147,295)  4,763,362 

 
 

     University  Student Student 
     Student Centre  Health Dental 

  Operating Capital Building CFMU Insurance Plan 
April 30, 2012  Fund Fund Fund Fund Plan Fund Fund Total 
          
Net assets, beginning of year    $ 1,923,784 $ 690,054 $ 67,956 $ 921,856 $ 26,594 $ (173,691) $ 3,456,553 
 
Excess of revenues over expenditures   538,523 - 33,488 152,196 135,986 76,909 937,102 

 
Transfers  137,182 (137,182) - - - - - 
 
 
Net assets, end of year   $ 2,599,489 $ 552,872 $ 101,444 $ 1,074,052 $ 162,580 $ (96,782) $ 4,393,655 
 
See accompanying notes to financial statements.
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MCMASTER STUDENTS UNION INCORPORATED 
Statements of Cash Flows 
 
Years ended April 30, 2013 and 2012 
 

  2013 2012 

    
Operating: 

Excess of revenues over expenditures $ 369,707 $ 937,102 
Items not involving cash:  

Amortization 183,840 217,884 
  553,547 1,154,986 

Changes in non-cash operating working capital items: 
 Accounts receivable (451,263) 699,754 
 Inventories 11,060 4,337 
 Prepaid expenses 19,676 16,137 
 Accounts payable and accrued liabilities 208,476 (1,271,186) 
 Deferred revenue 405,095 (85,464) 
 746,591 518,564 

 
Investing: 

Loss on disposal of capital assets - 32,704 
Purchase of capital assets (159,175) (117,900) 

  (159,175) (85,196) 
 
Net change in cash and cash equivalents  587,416 433,368 
 
Cash and cash equivalents, beginning of year 4,697,677 4,264,309 
 
Cash and cash equivalents, end of year $ 5,285,093     $ 4,697,677 

 
Represented by: 

Cash $ 1,612,049 $ 516,300 
 Marketable securities  3,673,044  4,181,377 
 
 $ 5,285,093 $ 4,697,677 

 
See accompanying notes to financial statements.
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The McMaster Students Union Incorporated ("MSU") is incorporated under the laws of the Province 

of Ontario as a not-for-profit organization and is an exempt not-for-profit organization under the 

Income Tax Act.  The purpose of MSU is to provide a wide variety of services to the students of 

McMaster University (the “University”). 

On May 1, 2012, MSU adopted Canadian accounting standards for not-for-profit organizations in 

Part III of the CICA Handbook. There are the first financial statements prepared in accordance with 

the non-for-profit standards. 

In accordance with the transitional provisions in not-for-profit standards, MSU has adopted the 

changes retrospectively, subject to certain exceptions allowed under these standards. The transition 

date is May 1, 2011 and all comparative information provided has been presented by applying the 

not-for-profit standards. 

No transitional adjustments were required to be recorded by MSU on adoption of the accounting 

standards for not-for-profit organizations. 

1. Significant accounting policies: 

The financial statements have been prepared by management in accordance with Canadian 

accounting standards for not-for-profit organizations in Part III of the CICA Handbook. 

(a) Revenue recognition: 

  

 Fee revenue is recorded during the fiscal period.  For sales of goods and services, MSU 

recognizes revenue when persuasive evidence of an arrangement exists, delivery has 

occurred, the price to the buyer is fixed or determinable and collection is reasonably 

assured.  

(b) Fund accounting: 

 

In order to ensure observance of limitations and restrictions placed on the use of the 

resources available to MSU, such resources are classified for accounting and reporting 

purposes into funds according to the activities or objectives specified. 

 

The Operating Fund is used to account for day-to-day operations.  Funds are provided from 

yearly membership fees from students, university grants, interest on funds invested and 

revenues from various facilities and programs. 

 

The Capital Fund records the capital assets and the related accumulated amortization.  

Funds are provided from current revenues of the Operating Fund equal to the amortization 

provision for the year less any capital asset acquisitions funded during the year. 

 

  



MCMASTER STUDENTS UNION INCORPORATED 
Notes to Financial Statements 
 
Years ended April 30, 2013 and 2012 
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1. Significant accounting policies (continued): 
 

(b) Fund accounting (continued): 

 

The University Student Centre Building Fund holds restricted capital to underwrite MSU's 

share of planning, construction, maintenance and associated costs of the McMaster 

University Student Centre. Funds are provided through the collection of a building fund fee 

from each MSU member to support future occupancy charges, payable to McMaster 

University Centre Incorporated (“MUCI”). 

 

The CFMU Fund is funded through the collection of fees from MSU members and from 

revenue generating activities of the radio station.  The fund records operating results and 

holds restricted capital and capital assets relating to the radio station's operations. 

 

The Student Health Insurance Plan Fund is funded through the collection of fees from MSU 

members.  During the year the MSU switched service providers for their Health Insurance 

Plan causing the plan to switch from a self-insured health plan to a plan provided through a 

third-party insurance underwriter. The plan provides reimbursements to MSU members for 

qualifying prescription drugs as well as remitting premiums for accidental insurance 

coverage. 
 

 

The Student Dental Plan Fund is funded through the collection of fees from MSU members.  

The MSU services the plan through a third-party insurance underwriter.  The plan covers 

routine dental procedures for all students who choose to pay the annual premium as well as 

minor surgical procedures and orthodontics. 

 

(c) Cash and cash equivalents: 

 
Cash and cash equivalents include cash on hand and short-term deposits which are highly 
liquid with original maturities of less than one year. 

 

(d) Inventories: 

 

Inventory consists of food, bar items including alcohol, printing materials and other items for 

resale.  Inventories are stated at the lower of cost (at the average cost method) and net 

realizable value. The amount of inventory expensed in the year was $1,699,027 (2012 - 

$1,557,772, 2011 $1,755,447). 
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1. Significant accounting policies (continued): 
 

(e) Capital assets: 

Capital assets are capitalized at cost in the Capital Fund and amortized on a straight line 

basis over their estimated useful lives as follows: 

 

Asset    Useful Life - Years 
 
Equipment  3 - 10 
Leasehold improvements  3 - 10 
 
 

(f) Contributed goods and services: 

A substantial number of volunteers contribute a significant amount of their time each year.  

Because of the difficulty of setermining the fair value, contributed services are not 

recognized in the financial statements.   

 

(g) Financial instruments: 

 
Financial instruments are recorded at fair value on initial recognition.  Freestanding 
derivative instruments that are not in a qualifying hedging relationship and equity 
instruments that are quoted in an active market are subsequently measured at fair value.  All 
other financial instruments are subsequently recorded at cost or amortized cost, unless 
management has elected to carry the instruments at fair value.  MSU has not elected to 
carry any such financial instruments at fair value. 

Transaction costs incurred on the acquisition of financial instruments measured 

subsequently at fair value are expensed as incurred.  All other financial instruments are 

adjusted by transaction costs incurred on acquisition and financing costs, which are 

amortized using the straight-line method. 

 

Financial assets are assessed for impairment on an annual basis at the end of the fiscal 

year if there are indicators of impairment.  If there is an indicator of impairment, the MSU 

determines if there is a significant adverse change in the expected amount or timing of future 

cash flows from the financial asset.  If there is a significant adverse change in the expected 

cash flows, the carrying value of the financial asset is reduced to the highest of the present 

value of the expected cash flows, the amount that could be realized from selling the financial 

asset or the amount the MSU expects to realize by exercising its right to any collateral.  If 

events and circumstances reverse in a future period, an impairment loss will be reversed to 

the extent of the improvement, not exceeding the initial carrying value. 
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1. Significant accounting policies (continued): 
 

(h) Allocation of expenses: 

The MSU records a number of its expenses by program.  The costs of each program include 

the costs of personnel, premises and other expenses that are directly related to providing 

the program.  The MSU allocates certain administration and corporate governance expenses 

from administration program within the Statement of Operations to the individual programs. 

 

(i) Use of estimates: 

 

The preparation of the financial statements requires management to make estimates and 

assumptions that affect the reported amounts of assets and liabilities and disclosure of 

contingent assets and liabilities at the date of the financial statements and the reported 

amounts of revenue and expenses during the year.  Significant items subject to such 

estimates and assumptions include the carrying amount of capital assets, deferred revenue 

and accrued liabilities.  Actual results could differ from those estimates. 

 

2. Marketable securities: 

Investments reported on the statement of financial position have market values as follows: 
 

 April 30, April 30, May 1, 
 2013 2012 2011 

 
Operating Fund $ 2,655,396 $ 3,115,872 $ 2,058,435 
CFMU  463,610  545,173  474,203 
Student Health Plan Fund  554,038  520,332  485,350 
 
 $ 3,673,044 $ 4,181,377 $  3,017,988 

   
 Marketable securities held by MSU include Canadian fixed income investments, Canadian 

equity and mutual funds, and US equity and mutual funds.   
 

 April 30, April 30, May 1, 
 2013 2012 2011 
 
Canadian fixed income investments $ 23,343 $ 21,838 $ 22,412 
Canadian equity and mutual funds 2,787,463 3,310,095 1,959,765 
US equity and mutual funds 862,238 849,444 1,035,781 
 

 $ 3,673,044 $ 4,181,377 $   3,017,988  
 
 The MSU’s fixed income investments have an effective interest rate of 9.975%, callable June 30, 

2019.  
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3. Accounts receivable: 
 

 April 30, April 30, May 1, 
 2013 2012 2011 
 
Trade receivables $ 299,794 $ 297,144 $ 257,599 
Due from McMaster Student Centre 

Incorporated (note 11)  465,268  -  737,786 
Less allowance for doubtful accounts  (27,652)  (10,997)  (9,484) 
 $ 737,410 $ 286,147 $ 985,901 

 

4. Capital assets: 
 

 

   Accumulated Net book 
    April 30, 2013 Cost amortization value 

 
Equipment $ 4,104,024 $ 3,783,069 $ 320,955 
Leasehold improvements  1,161,561  924,170  237,391 
  
  $ 5,265,585 $ 4,707,239 $ 558,346 

  
 

   Accumulated Net book 
April 30, 2012 Cost amortization value 
 
Equipment $ 3,948,581 $ 3,637,297 $ 311,284 
Leasehold improvements  1,154,512  882,785  271,727 
  
  $ 5,103,093 $ 4,520,082 $ 583,011 

  
 

   Accumulated Net book 
May 1, 2011 Cost amortization value 
 
Equipment $ 4,049,932 $ 3,642,252 $ 407,680 
Leasehold improvements  1,149,506  841,487  308,019 
  
  $ 5,199,438 $  4,483,739 $ 715,699 
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5. Accounts payable and accrued liabilities: 

Included in accounts payable and accrued liabilities are government remittances payable of 
$64,033 (April 30, 2012 - $69,589; May 1, 2011 - $54,605), which includes amounts payable for 
HST and payroll related taxes. 

6. Surplus restrictions: 

Marmor: 

Revenues derived from student fees (specified for the Marmor) and grants are designated solely 

for operations and capital purchases of the Marmor.  Any shortfall in revenues over expenditures 

is recovered through future period surpluses. 

As at April 30, 2013, the balance of the surplus (deficit) attributed to the Marmor totaled $8,555 

(April 30, 2012 - ($3,438); May 1, 2011 - ($36,746)) and is included in the Operating Fund net 

assets. 

7. Commitments:  

In fiscal 2011, MSU’s operating agreement with MUCI ended. Beginning in fiscal 2012, MSU is 

paying their share of building costs that MUCI incurs for heating, cooling and other costs based 

on the square footage of the MSU’s commercial areas.  These costs will not be known until the 

fiscal year ends; however, based on historical data, costs are expected to be approximately 

$300,000 per year. 

MSU entered into an agreement with Xerox beginning in fiscal 2010-2011 for five years whereby 

MSU will pay a fixed fee per photocopy to Xerox. This fee is based on usage and ranges from 

$0.0204 to $0.10 per photocopy, depending on the type of photocopier used.  Xerox retains 

ownership of the photocopiers during the full term and is responsible for the repairs & 

maintenance of the machines. These costs will not be known until the fiscal year ends; however, 

based on historical data, costs are expected to be approximately $59,000 per year. 
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8. Financial risks and concentration of credit risk: 

(a) Currency risk: 

MSU is exposed to financial risks as a result of exchange rate fluctuations and the 

volatility of these rates.  In the normal course of business, the MSU holds investments in 

U.S. dollars.  MSU does not currently enter into forward contracts to mitigate this risk.  

There has been no change to the risk exposure from 2012.  

(b) Liquidity risk: 

Liquidity risk is the risk that MSU will be unable to fulfill its obligations on a timely basis or 

at a reasonable cost.  MSU manages its liquidity risk by monitoring its operating 

requirements.  MSU prepares budget and cash forecasts to ensure it has sufficient funds 

to fulfill its obligations.  There has been no change to the risk exposures from 2012. 

(c) Credit risk: 

Credit risk refers to the risk that a counterparty may default on its contractual obligations 

resulting in a financial loss.  MSU is exposed to credit risk with respect to the accounts 

receivable. MSU assesses, on a continuous basis, accounts receivable and provides for 

any amounts that are not collectible in the allowance for doubtful accounts.   

(d) Interest rate risk: 

MSU is exposed to interest rate risk on its fixed interest rate financial instruments.  Further 

details about the fixed rate investments are included in note 2. 
 

9. Closing of Undercovers Bookstore 

 On May 1, 2011, MSU closed down the Undercovers Bookstore and sublet the space to the 

University’s Student Wellness Centre. All remaining assets were amortized to nil during fiscal 

2012.  

10. Related party transactions: 

MSU has the ability to significantly influence the operations of McMaster Student Centre 

Incorporated (“MUCI”) through the appointment of the MUCI board members. Included in the 

financial statements is a receivable from MUCI of $465,268 (2012 – $55,008 payable; 2011 – 

$737,786) resulting from charges by MSU for the University’s building fund net of transactions 

from which MSU has paid expenses on behalf of MUCI.  The MSU administers payment of all 

expenses incurred by MUCI.  Total amount of expenses paid on behalf of MUCI by the MSU are 

$946,503 (2012 - $888,832; 2011 - $826,476). 
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MCMASTER STUDENTS UNION INCORPORATED 
Schedule 1 - Schedule of Operations - Administration 
 
Years ended April 30, 2013 and April 30, 2012 
 

   2013 2012 

    
Revenues: 

Member fees   $ 2,556,319 $ 2,401,201 
Fees – WUSC Refugee Fund   49,510 47,169 
Interest and investment income   241,320 127,313 
Other income   13,075 6,910 

    2,860,224 2,582,593 
 
Expenditures: 

Amortization   46,274 20,750 
Computer supplies and maintenance   9,687 24,839 
Donation to WUSC Refugee Fund   49,220 46,800 
Faculty support disbursement   50,387 - 
GST, HST and other applicable taxes   1,030 3,092 
Insurance   61,940 52,162 
Memberships   779 398 
Miscellaneous   19,253 11,255 
Office expense   17,952 21,138 
Professional development   2,577 2,801 
Professional fees   44,647 39,598 
Purchased services   32,906 25,009 
Repairs and maintenance   2,448 13,196 
Salaries   510,152 530,082 
Service charges   13,042 9,549 
Telephone   11,346 10,086 
Travel   2,138 1,292 
   875,778 812,047 

 
Less expenditures allocated to facilities   44,500 44,500 
    831,278 767,547 
 
Excess of revenues over expenditures   $ 2,028,946 $ 1,815,046 
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MCMASTER STUDENTS UNION INCORPORATED 
Schedule 2 - Schedule of Operations - 1280 
 
Years ended April 30, 2013 and April 30, 2012 
 

   2013 2012 

    
Sales: 

Beer and liquor   $ 368,780 $ 410,744 
Food  518,061 471,764 

   886,841 882,508 
 
Cost of goods sold: 

Beer and liquor  140,582 170,271 
Food  251,232 221,458 
   391,814 391,729 
 
   495,027 490,779 
 

Other income: 
Admission  90,657 107,977 
Vending and miscellaneous  60,298 63,590 
   150,955 171,567 
 
   645,982 662,346 
 

Expenditures: 
Administrative  41,005 59,113 
Advertising  17,390 13,550 
Amortization  65,430 104,521 
Entertainment  12,307 17,366 
Office supplies  4,126 1,506 
Repairs and maintenance  16,976 18,344 
Salaries and wages  470,429 465,605 
Staff training  2,309 11,004 
Supplies  62,464 35,579 
Telephone  8,587 6,766 
  701,023 733,354 

 
Excess of expenditures over revenues   $ (55,041) $ (71,008) 
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MCMASTER STUDENTS UNION INCORPORATED 
Schedule 3 - Schedule of Operations – The Silhouette 
 
Years ended April 30, 2013 and April 30, 2012 
 

   2013 2012 

    
Revenue   $ 163,080 $ 173,965 
 
Expenditures: 

Advertising  1,422 715 
Amortization  12,932 13,103 
Bad debts  11,328 3,038 
Commissions on advertising sales  13,896 13,460 
General staff costs  14,854 22,997 
Graphic ad layout  35,921 28,321 
Office supplies  9,343 1,358 
Printing costs  111,297 112,852 
Repairs and maintenance  1,637 (69) 
Salaries and benefits  118,362 115,820 
Telephone  1,217 1,824 
  332,209 313,419 

 
Excess of expenditures over revenues   $ (169,129) $ (139,454) 
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MCMASTER STUDENTS UNION INCORPORATED 
Schedule 4 - Schedule of Operations - Marmor 
 
Years ended April 30, 2013 and April 30, 2012 
 

   2013 2012 

    
Revenues: 

Student fees   $ 185,543 $ 177,558 
 
Expenditures: 

Amortization  2,001 2,248 
Miscellaneous  128 35 
Office supplies  - 105 
Photographic  40,000 7,311 
Postage  45,000 45,000 
Printing costs  75,000 68,612 
Salaries and benefits  11,421 20,939 
  173,550 144,250 

 
Excess of revenues over expenditures    $ 11,993 $ 33,308 
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MCMASTER STUDENTS UNION INCORPORATED 
Schedule 5 - Schedule of Operations - CFMU 
 
Years ended April 30, 2013 and April 30, 2012 
 

   2013 2012 

    
Revenues:  

Student fees   $ 356,449 $ 341,084 
Advertising sales  5,151 12,063 
Investment income  39,729 19,339 
Sponsorships  24,377 19,567 

   425,706 392,053 
 
Expenditures: 

Administration  17,030 29,112 
Amortization  7,494 7,381 
Bad debts   64 600 
Contractual maintenance services  11,236 1,550 
GST, HST and other applicable taxes  2,103 2,005 
Insurance  5,469 5,400 
Memberships and licenses  8,721 755 
Office supplies  1,214 3,963 
Repairs and maintenance  17,075 19,265 
Salaries and benefits  152,263 156,310 
Telephone  8,301 8,075 
Travel and transportation  951 5,441 

   231,921 239,857 
 
Excess of revenues over expenditures   $ 193,785 $ 152,196 
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MCMASTER STUDENTS UNION INCORPORATED 
Schedule 6 - Schedule of Operations – Child Care 
 
Years ended April 30, 2013 and April 30, 2012 
 

   2013 2012 

    
Revenues: 

Parents   $ 325,573 $ 286,541 
Subsidy  133,691 166,037 
Provincial grant  135,515 118,228 
Registration  175 - 
Miscellaneous  2,299 7,035 

   597,253 577,841 
 
Expenditures: 

Amortization  9,528 12,492 
Conferences  590 1,853 
Custodial services  10,833 10,170 
Food  19,285 19,320 
Administration costs  9,774 10,113 
GST, HST and other applicable taxes  - 1,959 
Learning materials  2,750 1,109 
Office supplies  801 499 
Playground supplies  - 291 
Playroom supplies  - 1,311 
Rent  23,262 18,555 
Repairs and maintenance  4,439 1,336 
Salaries and benefits  525,264 515,273 
Telephone  2,718 2,100 
Transportation  108 238 

   609,352 596,619 
 
Excess of expenditures over revenues   $ (12,099) $ (18,778) 
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MCMASTER STUDENTS UNION INCORPORATED 
Schedule 7 - Schedule of Operations - House of Games 
 
Years ended April 30, 2013 and April 30, 2012 
 

    2013 2012 

    
Revenues: 

Rental income   $ 10,640 $ 13,633 
 
Excess of revenues over expenditures   $ 10,640 $ 13,633 
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MCMASTER STUDENTS UNION INCORPORATED 
Schedule 8 - Schedule of Operations - Underground Media & Design 
 
Years ended April 30, 2013 and April 30, 2012 
 

   2013 2012 

    
Revenues   $ 804,019 $ 820,655 
 
Cost of goods sold: 

Material purchases  351,928 345,485 
 
Gross profit  452,091 475,170 
 
Expenditures: 

Amortization  4,650 8,758 
Bad debts  4,510 2,567 
GST, HST and other applicable taxes  9,292 12,209 
Office supplies  13,288 6,603 
Repairs and maintenance  2,148 657 
Salaries and wages  355,312 320,252 
Telephone  3,723 4,130 

   392,923 355,176 
 
Excess of revenues over expenditures    $ 59,168 $ 119,994 
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MCMASTER STUDENTS UNION INCORPORATED 
Schedule 9 - Schedule of Operations - Union Market 
 
Years ended April 30, 2013 and April 30, 2012 
 

   2013 2012 

    
Revenues: 

Sales   $ 717,478 $ 752,164 
 
Cost of goods sold: 

Material purchases  424,848 448,444 
 
Gross profit  292,630 303,720 
 
Expenditures: 

Administrative  9,477 6,789 
Advertising  10,507 9,997 
Amortization  3,689 9,596 
Office supplies  864 1,110 
Repairs and maintenance  4,379 2,755 
Salaries and wages  168,800 175,197 
Supplies  1,841 810 
Telephone  1,464 2,513 

   201,021 208,767 
 
Excess of revenues over expenditures    $ 91,609 $ 94,953 
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MCMASTER STUDENTS UNION INCORPORATED 
Schedule 10 - Schedule of Operations - Campus Events 
 
Years ended April 30, 2013 and April 30, 2012 
 
          2013     2012  
  Revenues Expenditures Total Revenues Expenditures Total 

    
Homecoming   $ 25,080 $ 36,370 $ (11,290) $ 23,106 $ 22,688 $ 418 
Charity ball    41,498  42,258  (760)  34,646  37,459  (2,813) 
Golf tournament    19,234  19,234  -  -  -  - 
MSU Recognition night    -  1,060  (1,060)  -  2,119  (2,119) 
External events    101,793  124,763  (22,970)  114,948  95,291  19,657 
Egg Nog    -  2,756  (2,756)  -  2,419  (2,419) 
Orientation    146,926  148,900  (1,974)  121,191  99,659  21,532 
Other concerts and programs    63,472  84,528  (21,056)  67,855  55,337  12,518 
Speakers and club programs    4,391  17,025  (12,634)  18,087  30,297  (12,210) 
Travel and administration    -  378,612  (378,612)  -  358,516  (358,516) 
Volunteer recognition    -  1,635  (1,635)  -  2,396  (2,396) 
Avtek    55,487  17,013  38,474  24,999  15,985  9,014 
 
    $ 457,881 $ 874,154 $ (416,273) $ 404,832 $ 722,166 $ (317,334) 
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MCMASTER STUDENTS UNION INCORPORATED 
Schedule 11 - Schedule of Committees and Commissions, MSU Executive and Services Expenses 
 
Years ended April 30, 2013 and April 30, 2012 
 
          2013     2012  
  Revenues Expenditures Total Revenues Expenditures Total 

    
Committees and Commissions:  

 
 Diversity   $ 10,414 $ 27,476 $ (17,062) $ 10,368 $ 26,024 $ (15,656) 

 Educational Affairs Committee    -  -  -  -  -  - 
 Election Committee    2,134  26,385  (24,251)  1,368  28,284  (26,916) 
 MacGreen    -  17,675  (17,675)  5,127  21,067  (15,940) 
 First Year Council    5,390  8,531  (3,141)  4,556  6,383  (1,827) 
 FIT/Shinerama    97,361  116,456  (19,095)  87,708  108,328  (20,620) 
 SCSN    -  27,079  (27,079)  -  28,113  (28,113) 
 Public relations/student life    -  122,977  (122,977)  2,000  129,799  (127,799) 
 Teaching awards    -  5,373  (5,373)  -  4,741  (4,741) 
 

    $ 115,299 $ 351,952 $ (236,653) $ 111,127 $ 352,739 $ (241,612) 

 
MSU Executive: 
  
 Administrative   $ - $ 7,938 $ (7,938) $ - $ 7,205 $ (7,205)  
 Advertising    -  21,751  (21,751)  -  26,153  (26,153)  
 Donations    1,825  -  1,825  -  6,875  (6,875) 
 Executive expense    -  3,621  (3,621)  -  6,375  (6,375) 
 Honoraria and awards    -  18,912  (18,912)  -  25,935  (25,935) 
 Manager training    -  14,841  (14,841)  -  17,486  (17,486) 
 Meetings    -  6,073  (6,073)  -  8,529  (8,529) 
 Memberships    -  109,770  (109,770)  -  103,654  (103,654) 
 Miscellaneous    5,647  -  5,647  11,020  1,735  9,285 
 Special projects    -  20,545  (20,545)  -  16,604  (16,604) 
 Salaries and benefits    -  211,376  (211,376)  -  215,161  (215,161) 
 Travel & conferences    -  20,877  (20,877)  -  28,385  (28,385) 
 
    $ 7,472 $ 435,704 $ (428,232) $ 11,020 $ 464,097 $ (453,077) 
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MCMASTER STUDENTS UNION INCORPORATED 
Schedule 11 - Schedule of Committees and Commissions, MSU Executive and Services Expenses (continued) 
 
Years ended April 30, 2013 and April 30, 2012 
 
          2013     2012  
  Revenues Expenditures Total Revenues Expenditures Total 

    
Services expenses:  

 
 Bread Bin   $ 2,879 $ 13,733 $ (10,854) $ 1,806 $ 11,291 $ (9,485) 
 Central Ad Bureau    -  -  -  -  1,852  (1,852) 
 CLAY Conference    23,750  45,328  (21,578)  29,847  41,575  (11,728) 
 Clubs administrator    35,942  157,476  (121,534)  34,839  134,621  (99,782) 
 Emergency First Response Team   57,607  109,686  (52,079)  56,542  83,697  (27,155) 
 HSR bus pass    -  -  -  12,721  -  12,721 
 Compass Information Service    2,281,318  2,311,796  (30,478)  2,812,267  2,808,740  3,527 
 Maroons    5,628  22,365  (16,737)  6,721  25,908  (19,187) 
 MacCycle    4,638  27,356  (22,718)  6,503  23,340  (16,837) 
 PAC    -  3,044  (3,044)  -  3,074  (3,074) 
 QSCC    4,409  11,878  (7,469)  1,338  11,294  (9,956) 
 Horizons    37,709  52,298  (14,589)  17,160  32,900  (15,740) 
 Ombuds office    -  68,214  (68,214)  -  67,937  (67,937) 
 Student Health Education Centre   -  18,689  (18,689)  479  16,706  (16,227) 
 SWHAT    -  14,034  (14,034)  1,045  15,657  (14,612) 

 
    $ 2,453,880 $ 2,855,897 $ (402,017) $ 2,981,268 $ 3,278,592 $ (297,324) 
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MCMASTER STUDENTS UNION INCORPORATED 
Schedule 12 - Schedule of Operations - The Short Stop 
 
Years ended April 30, 2013 and April 30, 2012 
 
    2013 2012 

    
Revenues:    

Sales   $ 9,904 $ 4,814 
 
Excess of revenues over expenditures   $ 9,904 $ 4,814 
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MCMASTER STUDENTS UNION INCORPORATED 
Schedule 13 - Schedule of Operations - Student Wellness Ctr 
 
Years ended April 30, 2013 and April 30, 2012 
 
   2013 2012 

    
Revenues: 

Sales   $ 21,172 $ 14,115 
 
Expenditures: 

Amortization  - 6,535 
Repairs and maintenance  - 12,218 
  - 18,753 

 
Excess of revenues over expenditures  

(expenditures over revenues)   $ 21,172 $ (4,638) 
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MCMASTER STUDENTS UNION INCORPORATED 
Schedule 14 - Schedule of Operations – Student Health Insurance Plan Fund 
 
Years ended April 30, 2013 and April 30, 2012 
 
     2013  2012 

    
Revenues: 

Student fees (net of opt-out)   $ 576,992 $ 913,692 
Investment income    33,732  27,898 

     610,724  941,590 
 

 
Expenditures: 

Administration charges    455  13,277 
Claims    846,194  679,734 
Tax and interest    17,212  14,182 
Trustee fees    76,851  98,411 

     940,712  805,604 
 
Excess of revenues over expenditures  

(expenditures over revenues)   $ (329,988) $ 135,986 

 



 

29 

MCMASTER STUDENTS UNION INCORPORATED 
Schedule 15 - Schedule of Operations – Student Dental Plan Fund 
 
Years ended April 30, 2013 and April 30, 2012 
 
    2013 2012 

    
Revenues: 

Student fees (net of opt-out)   $ 1,764,917 $ 1,836,816 
 
Expenditures: 

Administration charges   24,588 24,156 
Insurance premiums   1,790,842 1,735,751 
   1,815,430 1,759,907 

 

Excess of revenues over expenditures  
(expenditures over revenues)   $ (50,513) $ 76,909 
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MCMASTER STUDENTS UNION INCORPORATED 
Schedule A 
Statement of Financial Position 

As at April 30, 2012 
 

    University  Student Student  
    Student Centre  Health Dental 

 Operating Capital Building CFMU Insurance Plan 2012 
 Fund Fund Fund Fund Plan Fund Fund Total 

             

Assets 
Current assets: 

Cash $ 306,227 $ - $ - $ - $ 209,673 $ 400 $ 516,300 
Marketable securities (note 2) 3,115,872 - - 545,173 520,332 - 4,181,377 
Accounts receivable (note 3) 286,147 - - - - - 286,147 
Inventories 84,697 - - - - - 84,697 
Prepaid expenses 92,249 -  - 4,500 - - 96,749 
  3,885,192 - - 549,673 730,005 400 5,165,270 
  

Capital assets (note 4) - 552,872 - 30,139 - - 583,011 
  
  3,885,192 552,872 - 579,812 730,005 400 5,748,281 

 

Liabilities 
Current liabilities: 

Accounts payable and accrued  
liabilities (notes 5 and 10) 761,758 - - - - - 761,758 

Deferred revenue 21,090 - - - - 571,778 592,868 
  782,848 - - - - 571,778 1,354,626 

 
Due to (from) other funds 502,855 - (101,444) (494,240) 567,425 (474,596) - 
 
Net assets (note 6) 2,599,489 552,872 101,444 1,074,052 162,580 (96,782) 4,393,655 
  $ 3,885,192 $ 552,872 $ - $ 579,812 $ 730,005 $ 400 $ 5,748,281  

 
See accompanying notes to financial statements. 
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MCMASTER STUDENTS UNION INCORPORATED 
Schedule B 
Schedule of Financial Position 

As at May 1, 2011 
 

    University  Student Student  
    Student Centre  Health Dental 

 Operating Capital Building CFMU Insurance Plan 2011 
 Fund Fund Fund Fund Plan Fund Fund Total 

             

Assets 
Current assets: 

Cash $ 1,064,720 $ - $ - $ - $ 177,516 $ 4,085 $ 1,246,321 
Marketable securities (note 2) 2,058,435 - - 474,203 485,350 - 3,017,988 
Accounts receivable (note 3) 985,901 - - - - - 985,901 
Inventories 89,034 - - - - - 89,034 
Prepaid expenses 112,886 -  -  - - 112,886 
  4,310,976 - - 474,203 662,866 4,085 5,452,130 
  

Capital assets  (note 4) - 690,054 - 25,645 - - 715,699 
  
  4,310,976 690,054 - 499,848 662,866 4,085 6,167,829 

 

Liabilities 
Current liabilities: 

Accounts payable and accrued  
liabilities (notes 5 and 10) 901,226 - 1,131,718 - - - 2,032,944 

Deferred revenue 26,740 - - - - 651,592 678,332 
  927,966 - 1,131,718 - - 651,592 2,711,276 

  
Due to (from) other funds 1,459,226 - (1,199,674) (422,008) 636,272 (473,816) - 
 
Net assets (note 6) 1,923,784 690,054 67,956 921,856 26,594 (173,691) 3,456,553 
  $ 4,310,976 $ 690,054 $ - $ 499,848 $ 662,866 $ 4,085 $ 6,167,829 

    
See accompanying notes to financial statements. 
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MCMASTER STUDENTS UNION INCORPORATED 
Schedule C 
Statement of Operations  

Year ended April 30, 2012 
 

   University  Student Student  
    Student Centre  Health Dental 

 Operating Capital Building CFMU Insurance Plan 2012 
 Fund Fund Fund Fund Plan Fund Total Total  

        
 
Revenues: 

Student fees (Schedule 1, 5, 14 and 15) $ 2,401,201 $ - $ 345,579 $ 341,084 $ 913,692 $ 1,836,816 $ 5,838,372 
Administration (Schedule 1)  54,079  -  -  -  -  -  54,079 
Investment income (Schedule 1, 5, 14)  127,313  -  -  19,339  27,898  -  174,550 
1280 (Schedule 2)  1,054,075  -  -  -  -  -  1,054,075 
The Silhouette (Schedule 3)  173,965  -  -  -  -  -  173,965 
Marmor (Schedule 4)  177,558  -  -  -  -  -  177,558 
CFMU (Schedule 5)  -  -  -  31,630  -  -  31,630 
Child Care (Schedule 6)  577,841  -    -  -  -  577,841 
House of Games (Schedule 7)  13,633  -  -  -  -  -  13,633 
Underground Media and Design (Schedule 8) 820,655  -  -  -  -  -  820,655 
Union Market (Schedule 9)  752,164  -  -  -  -  -  752,164 
Campus Events (Schedule 10)  404,832  -  -  -  -  -  404,832 
Committees (Schedule 11)  111,127  -  -  -  -  -  111,127 
Executive (Schedule 11)  11,020  -  -  -  -  -  11,020 
Services (Schedule 11)  2,981,268  -  -  -  -  -  2,981,268 
The Short Stop (Schedule 12)  4,814  -  -  -  -  -  4,814 
Student Wellness Ctr (Schedule 13)  14,115  -  -  -  -  -  14,115 
 

Total revenues  9,679,660  -  345,579  392,053  941,590  1,836,816  13,195,698 

 
Expenditures: 

Administration (Schedule 1)  767,547  -  -  -  -  -  767,547 
1280 (Schedule 2)  1,125,083  -  -  -  -  -  1,125,083 
The Silhouette (Schedule 3)  313,419  -  -  -  -  -  313,419 
Marmor (Schedule 4)  144,250  -  -  -  -  -  144,250 
CFMU (Schedule 5)  -  -  -  239,857  -  -  239,857 
Child Care (Schedule 6)  596,619  -  -  -  -  -  596,619 
Underground Media and Design (Schedule 8) 700,661  -  -  -  -  -  700,661 
Union Market (Schedule 9)  657,211  -  -  -  -  -  657,211 
Campus Events (Schedule 10)  722,166  -  -  -  -  -  722,166 
Committees (Schedule 11)  352,739  -  -  -  -  -  352,739 
Executive (Schedule 11)  464,097  -  -  -  -  -  464,097 
Services (Schedule 11)  3,278,592  -  -  -  -  -  3,278,592 
Student Wellness Ctr (Schedule 13)  18,753  -  -  -  -  -  18,753 
Student Health Insurance Plan (Schedule 14) -  -  -  -  805,604  -  805,604 
Student Dental Plan (Schedule 15)  -  -  -  -  -  1,759,907  1,759,907 
Building fund occupancy costs  -  -  312,091  -  -  -  312,091 

Total expenditures  9,141,137  -  312,091  239,857  805,604  1,759,907  12,258,596 
 
Excess of revenues over expenditures $ 538,523 $ - $ 33,488 $ 152,196 $ 135,986 $ 76,909 $ 937,102 
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