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UPDATE  

 The Maroons have been off to a great start over the past several months. Although 

technically the term does not begin until May, Executive and team selections were made 

in March. This year, our Executive team consists of myself, 2 Athletics Executives, 2 

Social Executives, 1 Promotions Executive and 1 Public Relations Executive, as outlined 

in the Operating Policy change that occurred on May 20, 2015. Further, we have 56 

Maroons Representatives, alongside the 4 Board of Directors who act as honorary 

Maroons during Welcome Week. Considering there have been few events over the past 

months, reps have presented a high level of interest and excitement for the year, despite 

most of them not being in Hamilton during the summer. 

 

SERVICE USAGE  

 Since the start of the summer term, I have made strong contacts with the other 

PTMs to ensure that they can ask for Maroons assistance with various events. Thus far, 

we have assisted CLAY in May for both promotions and send-off,  Horizons for 

promotions during May at Mac and Shinerama for promotions and Great Strides Walk. 

Further, we have volunteers signed up to assist with the MSU Charity Golf Tournament 

scheduled for Thursday, June 26.  

 

PAST EVENTS, PROJECTS & ACTIVITIES  

 On May 9
th

, many reps volunteered at May at Mac where we helped with the 

Student Recruirment office throughout the day at information booths. Furthermore, we 

had Maroons present at the MSU table and as guides to help individuals with any 

questions they had. 

 

UPCOMING EVENTS, PROJECTS & ACTIVITIES  

 Over the next couple of months we are looking to continue building our team 

through several team bonding events. Further, some reps will be involved in the Charity 

Golf Tournament on Thursday, as well as, New Marauder Orientation Day. Our first 

promotions video is currently being worked on in preparation to welcome new students 

coming ot McMaster. My Executive Team is also working on our Maroons-specfic 

training in preparation for Welcome Week. 
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BUDGET  

Budget Line Budget Purchases Made Percentage Spent 

Office Supplies $160 N/A 0% 

Telephone $120 N/A 100% 

Annual Campaigns $6000 N/A 0% 

Recognition Awards $1000 N/A 0% 

Advertising and Promotions $1500 UG Standing Order,   

no expenditures made 

33% 

Special Projects $1000 N/A 0% 

Uniforms $6000 Suits PO Approved, 

pending expenditure 

69% 

Member Training $1700 N/A 0% 

 

Since we have not started planning our own events, very little of our budget has been 

used. I have created a Standing Order with Underground for use of promotional materials 

which will be used later in the year. Additionally, I have ordered suits for the Maroons 

Representatives. The suit costs will be covered by the reps and upon receiving that 

revenue, I plan on using the uniform budget for t-shirts for reps for Welcome Week, in 

addition to potentially subsidizing jersey costs or making a financially accessible option 

as needed. 

 

CURRENT CHALLENGES  

 As stated earlier, not having all reps in Hamilton for the summer can become 

challenging. However, to keep team morale up we have team bonding events scheduled 

once a month and during those weekends we tend to overlap with required work (promo 

video filming, NMO, etc.). Ideally rep attendance will increase throughout the year as 

reps will be in Hamilton. 

 

SUCCESSES  

 Our biggest success over the past few months have been our team seslction 

process. There is a great amount of diversity in the team in regards to experience and 

knowledge and all reps seem very excited for the upcoming year. Further we have a great 

blend of personalities which will be wonderful in connecting with the student body. 

 This month I conducted the first ever Maroons Executive Retreat/Training so that 

my Executive Team to get to know each other better and how to work best together. The 

only complaint about the session was that they wished it could have been longer, which 

wasn’t logistically possible. To combat this complaint I am planning on scheduling more 

Executive Team check ins and another session part way through the year to see how the 

team is feeling. 

 


