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STUDENT REPRESENTATIVE ASSEM BLY 

Sunday, July 21, 2013, 10:00 am 
YMCA Geneva Park

PROCEDURE

Call of the Roll, Adoption of Agenda, Playing of National Anthem, Announcem ents from the Chair, 
Adoption of Minutes 13D, Report Period, Information Period, Question Period, Business Arising from the 
Minutes, Business, Comm ittee Business, Unfinished Business, New Business, Time of Next Meeting, Call 
of the Roll, Adjournm ent

REPORT PERIOD
1. CASA Policy & Strat Update Graham

BUSINESS
1. Recess for Meetings of MSU & CFMU Inc
2. Approval of YEARplans
3. Clubs Ratification

Campbell 
A. D'Angela 
Campbell

COMMITTEE BUSINESS
1. BYLAW 3 /A -A S S E M B L Y  PROCEDURES Jeyasingham



MOTIONS

1. Moved by Campbell, seconded b y  that the Assem bly recess for meetings of MSU
and CFMU Inc.

2. Moved by A. D'Angela, seconded b y ________that the Assem bly approve the following
YEARplans:

■ President
■ Vice-President (Administration)
■ Vice-President (Finance)
■ Vice-President (Education)

3. a) Moved by Campbell, seconded b y ________that the Assem bly ratify 265 returning clubs
and 54 new clubs, as circulated and recommended by the Clubs Administrator.

b) Moved by Campbell, seconded b y  that the Assem bly conditionally ratify the 10
clubs circulated, pending the successful completion of the application components by 
Septem ber 2013, as recommended by the Clubs Adm inistrator.

4. Moved by Jeyasingham  that the Assem bly approve the changes to BYLAW 3/A -  ASSEM BLY 
PROCEDURES as circulated.



Student Representative Assembly Meeting 13E 
Sunday, July 21, 2013 at 10:00 am 

YMCA Geneva Park, Room 15

Called to Order at 10:00 am

CALL OF THE ROLL
Present

Absent Excused 

Absent

Others Present 

Chair

ADOPTION OF AGENDA

Moved by Milani, seconded by Campbell that the agenda be adopted as presented.

Passes Unanimously

ADOPTION OF MINUTES

Moved by Graham, seconded by Wolwowicz that the Assembly adopt the minutes from 13D as circulated.

Passes Unanimously

REPORT PERIOD

1. CASA Policy & Strat Con Update - Graham presented

■ Graham summarized his report.

INFORMATION PERIOD

■ Milani stated she and Morrow are informally starting up the Queer Caucus again this year, to ensure that 
queer issues are being represented at the Assembly for those constituents. Milani stated she is open to 
Allies participating as well.

QUESTION PERIOD

■ No questions were asked.

BUSINESS

Abbas, Brodka, Campbell, A, D'Angela, D. D'Angela, Dicenzo, D'Mello, Doucet, Garasia, 
Gillis, Graham, Guarna, Harper, Jeyasingham, Leslie, Loewig, Mackinnon, Milani, 
Morrow, Narro Perez, Palczewski, Paul, Sparrow, Wolwowicz
Abdelrahman (LOA), Candemir (LOA), Collins (LOA), Long, Mallon, Omran (LOA), Pullen 
(LOA), Rheaume (LOA), Tichenkov (LOA), Van Nood (LOA)
Cicchi

Jacob Klugsberg (TAC Coordinator), Rebecca McDougall (Advocacy Coordinator), Lauren 
McCauley (Campus Events Office Manager), Josh Patel (SCSN Director), J. Bauman 
(Recording Secretary)
Maria Daniel

Mdtasftr Jnrrfrmj tfntaiMSU

1. Recess for Meetings of MSU & CFMU Inc
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Moved by Campbell, seconded by Doucet that the Assembly recess for meetings of MSU and CFMU Inc.

Motion Passes by General Consent

Recessed at 10:08 am 
Called to Order atl0:38 am

CALL OF THE ROLL 
Present

Absent Excused

Absent
Late
Others Present

Chair

Abbas, Brodka, Campbell, A. D'Angela, D. D'Angela, Dicenzo, D'Mello, Doucet, Garasia, 
Gillis, Graham, Guarna, Harper, Jeyasingham, Leslie, Loewig, Mackinnon, Milani, 
Morrow, Narro Perez, Palczewski, Paul, Sparrow, Wolwowicz
Abdelrahman (LOA), Candemir (LOA), Collins (LOA), Long, Mallon, Omran (LOA), Pullen 
(LOA), Rheaume (LOA), Tichenkov (LOA), Van Nood (LOA)
Cicchi

Jacob Klugsberg (TAC Coordinator), Rebecca McDougall (Advocacy Coordinator), Lauren 
McCauley (Campus Events Office Manager), Josh Patel (SCSN Director), J. Bauman 
(Recording Secretary)
Maria Daniel

2. Approval of YEARplans

Moved by A. D'Angela, seconded by D'Mello that the Assembly approve the following YEARplans: President, Vice
President (Administration), Vice-President (Finance), Vice-President (Education).

■ A. D'Angela hoped the Assembly had a chance to read over the year plans, and invited the Assembly to 
ask questions.

■ Campbell noted he listed ten objectives in his year plan, and seven of them were from his Presidential 
platform. The first three objectives deal with attending student events, which Campbell touched on in an 
earlier breakout session. Campbell highlighted that he is trying to get into staff meetings of various 
University departments to help others understand what the MSU is and does, and another objective 
focuses on supporting staff and volunteers.

■ A. D'Angela explained that most of her year plan is things from her VP Admin platform. D'Angela added 
she would be working with Doucet to get a timely review of the Welcome Week funds this year. D'Angela 
wants to ensure that all partners are using the funds appropriately and working to create the best 
Welcome Week possible for first year students. D'Angela is taking an active planning role in a few 
leadership opportunities coming to campus this year, such as Ignite and the Leadership Summit for 
Women. D'Angela added that she and Doucet are looking to organize a conference between different 
universities and their internal vice-presidents to determine best practices. D'Angela stated she has taken 
on the host role for the MSU's radio show, the MSU & You, and invited SRA and PTMs to participate in the 
show.

■ Doucet stated one of his large projects for the year is to improve the media services the MSU provides to 
get them working more efficiently and working together. Doucet is also creating a strategic plan for the 
CFMU surplus, in conjunction with the Finance Committee. Doucet added that regarding the marketing 
and communications objective, the Communications Officer is in the initial hiring stages. Doucet will be 
monitoring how this position affects other positions in the organization. Doucet explained that it took him 
a while to dig into the finances before having a good understanding of the organization, but still has many 
questions. Doucet is hoping to do more forecasting, which will help when future VP Finances or SRA 
members want to learn more about the MSU's finances. Doucet explained his objective regarding 
transparency. Doucet created infographics to show students how the MSU fee is broken down and the 
amount money each service or business receives. Doucet stated the next step will be to have other 
campus partners held accountable to the students, and demonstrating how those fees are spent. Doucet 
added there are other groups on campus who receive student fees who maybe are not as transparent as
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the MSU. Doucet reported he has initiated conversations with the HSR, as the bus pass agreement needs 
to be renegotiated. Doucet noted one of his year plan objectives is to develop a long-term plan for the 
MSU IT services.

■ Graham outlined key individuals who will be important for the success of advocacy this year, including the 
Advocacy Coordinator, Commissioners and their committees, as well as the soon-to-be-hired Research 
Assistant. Graham is participating in the launch of the learning portfolio, as well as lobbying for support 
for experiential education centre. Graham stated one of his objectives is to use the Academic Council as a 
way to share information between faculties while promoting the MSU's advocacy efforts. Graham also 
plans to look at TA training and explore the idea of teaching focused faculties. Graham stated there are 
tons of opportunities to get involved in the MSU's advocacy efforts.

■ Paul asked what role faculties would plan in the creation of an experiential education centre.
■ Graham explained that the proposal is to fill in the gaps where faculties might not have the support for 

Experiential Education, and would act more of an umbrella for all faculties with Experiential Education 
programs. Graham noted it would be supportive of the work being done at the faculty level, as well as 
help with the promotion of Experiential Education. Graham stated he would share any proposals he hears 
of with the Assembly.

■ Sparrow addressed Doucet's comment about other groups on campus who receive money and who are 
not transparent. At Queen's University, there have been motions from the students to remove funding 
from OPRIG. Sparrow stated he could not support a year plan that is moving in that direction. Sparrow 
stated he is concerned if that is the direction towards which Doucet is moving.

■ Doucet stated he would be addressing the supplementary fees collected by the University, and the 
Finance Committee will be looking at the non-MSU, non-University groups who receive student fees.

■ D. D'Angela explained that the committee has met with each non-MSU, non-University group who 
receives a student levy. D'Angela stressed that there are no plans to pull funding from any group, and that 
is not the goal of this objective. D'Angela stated the committee has spoken to these groups about making 
a presentation at General Assembly, similar to what Engineers Without Borders did this year, as well as 
having their budgets available online for students to access. D'Angela noted the goal is to help students 
understand where their money is going.

■ Gillis asked what the requests were that went to the HSR.
■ Doucet stated he put the four specific issues into his year plan, but briefly explained the issues were to 

provide an opt-in services for summer students, trying to get more busses on campus during peak times, 
and shuttle bus services for students who are commuting, such as from Limeridge Mall or Stoney Creek. 
Doucet explained that in other cities, there are express busses that run during peak times from harder-to- 
reach areas. Doucet added one of the issues put forward to the HSR was late night bus service, as 
students are often on campus studying past normal bus hours. Doucet addressed the fee transparency 
objective, stating the MSU has a high standard for transparency, and all other groups on campus should 
have the same level of transparency.

■ Gillis stated the MSU still has a lot of work to do regarding transparency. There is no policy on the 
executive receiving gifts, and they do not have to declare receiving gifts. Gillis stated to say the MSU is 
great at transparency is a bit of a stretch.

■ Abbas asked Campbell what the status was regarding MAPS, and if the MSU could just rip up the 
agreement.

■ Campbell stated in his platform, he addressed summer fees, not MAPS specifically. Campbell explained 
that MSU members had been paying into MAPS, as well as Athletics & Recreation, which was a duplication 
of services already offered and that had already been paid for. Campbell noted that the MSU has been 
trying to get the MSU-MAPS Agreement on the table to discuss this specific concern. Campbell stated that 
there are a greater number of full-time undergraduate students taking courses over the summer, and 
with this evolution, the two parties have to reevaluate how summer students are charged. Campbell 
added that the MSU continues to try to meet with MAPS, but have been kept waiting. Campbell noted the 
MSU is starting to look at next steps if MAPS continue to decline the requests to meet. The University has 
been proactive and has agreed to remove the additional Athletics & Recreation charge for summer 
students. Campbell stated that the University, controversially, has suspended the collection of MAPS fess.
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For the summer of 2014, the University will not collect fees, but that is not a long-term solution. Campbell 
stated that is an issue for the MSU and MAPS to address.

Moved by A. D'Angela, seconded by D'Mello that the Assembly approve the following YEARplans: President, Vice
President (Administration), Vice-President (Finance), Vice-President (Education).

Vote on Motion

In Favour: 18 Opposed: 0 Abstentions: 6 
Abstentions: Campbell, Doucet, Graham, A. D'Angela, Sparrow, Gillis

Motion Passes

3. Clubs Ratification

a) Moved by Campbell, seconded by Mackinnon that the Assembly ratify 265 returning clubs and 54 new clubs, as 
circulated and recommended by the Clubs Administrator.

■ Campbell explained that in order to be ratified as an official MSU Club, clubs must fill out paperwork, 
which is sent to the Clubs Administrator. The Clubs Administrator makes recommendations to the SRA for 
those clubs who should be given office MSU Club status.

Vote on Motion

Passes Unanimously

b) Moved by Campbell, seconded by Wolwowicz that the Assembly conditionally ratify the 10 clubs circulated, 
pending the successful completion of the application components by September 2013, as recommended by the 
Clubs Administrator.

■ Campbell stated there are ten clubs who have some part of their application left to complete.
■ Guarna asked what parts of the applications were not completed.
■ Jeyasingham stated he emailed the Clubs Administrator about this specific concern. Jeyasingham stated 

that each of the clubs on the list for conditional ratification completed the application. The applications 
are now incomplete due to unforeseen circumstances, such as an executive getting into professional 
school. That club now needs to find a new executive. Jeyasingham stated none of these clubs intentionally 
turned in incomplete applications.

Vote on Motion

Passes Unanimously

COMMITTEE BUSINESS

1. BYLAW 3/A -  ASSEMBLY PROCEDURES

Moved by Jeyasingham that the Assembly approve the changes to BYLAW 3/A -  ASSEMBLY PROCEDURES as 
circulated.

■ Jeyasingham stated that the Bylaws & Procedures Committee met over the summer to discuss the SRA 
attendance system. Jeyasingham sent out a detailed memo in advance of the meeting. Jeyasingham 
explained that there were a few main issues with the current system: the system is convoluted and 
difficult for SRA members to understand. There needs to be a system that is easily understood by the 
people to whom it is applicable. Jeyasingham noted it is also difficult for the Speaker and Administrative
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Assistants to administer. The current system did not consider extenuating circumstances. If a meeting 
were missed due to a death in the family, a member would still accumulate demerit point, which could 
result in a member's removal from the Assembly.

■ Campbell stated the committee's memo was excellent, and thanked the committee for their hard work. 
Campbell stated the Bylaws & Procedures Committee has set a high bar for the caliber of work expected 
from the rest of the Assembly.

■ Doucet felt that three absences per term was fairly lax, since there are only seven or eight meetings per 
semester. Doucet stated a member could miss almost half of the meetings and not be kicked off the 
Assembly.

■ Jeyasingham noted that the committee discussed that idea, and stated if the Assembly felt that missing 
three meetings was too lax, to commit the bylaw back to the committee. Jeyasingham stated his personal 
feelings were that missing three meetings in a term would work for the Assembly. Jeyasingham noted that 
if a member does not submit regrets for a meeting in advance, they could only miss two meetings in that 
term. Being late more than 30 minutes or not present at the end of a meeting also counts as an absence.

■ Sparrow noted these changes remove some of the more subjective elements from the bylaw. Sparrow 
stated the committee could not list all of the circumstances as to why someone might be late or absent to 
a meeting, but members still need to be disciplined.

Moved by Jeyasingham that the Assembly approve the changes to BYLAW 3/A -  ASSEMBLY PROCEDURES as 
circulated.

Passes Unanimously

TIME OF NEXT MEETING

September 15, 2013 
6:30pm 

Room TBD

CALL OF THE ROLL 
Present Abbas, Brodka, Campbell, A. D'Angela, D. D'Angela, Dicenzo, D'Mello, Doucet, Garasia, 

Gillis, Graham, Guarna, Harper, Jeyasingham, Leslie, Loewig, Mackinnon, Milani, 
Morrow, Narro Perez, Palczewski, Paul, Sparrow, Wolwowicz
Abdelrahman (LOA), Candemir (LOA), Collins (LOA), Long, Mallon, Omran (LOA), Pullen 
(LOA), Rheaume (LOA), Tichenkov (LOA), Van Nood (LOA)
Cicchi

Absent Excused

Absent
Late
Others Present Jacob Klugsberg (TAC Coordinator), Rebecca McDougall (Advocacy Coordinator), Lauren 

McCauley (Campus Events Office Manager), Josh Patel (SCSN Director), J. Bauman 
(Recording Secretary)
Maria DanielChair

ADJOURNMENT

Moved by Morrow, seconded by Garasia that the meeting adjourn.

Motion Passes by General Consent

Adjourned at 11:14 am

/jb



Vice President (Education)

MEMO
From the office of the...

TO:
FROM:
SUBJECT:
DATE:

Student Representative Assembly 
Spencer Graham, Vice President (Education) 
CASA Policy and Strategy Conference Update 
July 8, 2013

Advocacy Priorities
Over the past month, all CASA committees undertook the 

endorsement process, where we discussed which asks we believed were 
most important to students and which asks we could gain some traction 
on in Ottawa. A t Policy and S tra t in Lethbridge Alberta, all committees 
and individual members made their case for endorsements. Following 
that, each member school voted on their priorities. This year we chose 
13 priorities to focus our lobbying efforts on. The process is completely 
democratic -  based on our active policy book, each school gets one 
vote.

Although the 13 asks we chose will be the main focus for 
government submissions and Lobby Week in November, the priorities 
don’t completely tie our hands. For example, although we didn’t choose 
“CASA lobby for the creation of a pan-Canadian data collection 
mechanism” as a lobbying priority this year, that doesn’t mean that 
members cannot lobby on this should they choose to. For example, if 
members have satellite lobbying meetings w ith MPs w ho’ve indicated 
that they may feel strongly on this issue, then the member school 
should be lobbying on that point. Same goes for home office staff when, 
say, they are invited to roundtable sessions on Parliament Hill which are 
based on a certain topic that isn’t a ‘top priority ’.
The 2013/2014 lobbying priorities are available at:
https://docs.qooqle.eom /file/d/0B4IK ivf7W 6etYnqzaUdKQUVIYiA /edit
?pli=1

One of the asks that the MSU pushed for was to tie Canada 
Student Grants and Canada Student Loans to CPI. We were happy to 
see that our work paid off, as both asks made it onto the ballot for this 
year, along with some other grants/loans asks (exemptions for study 
period income for student loans, changing the asset assessment to

https://docs.google.com/file/d/0B4IKjyf7W6etYngzaUdKQUVlYjA/edit?pli=1
https://docs.google.com/file/d/0B4IKjyf7W6etYngzaUdKQUVlYjA/edit?pli=1


eliminate principal vehicle and RRSPs, re-thinking parental 
contributions).

CASA Research Project
CASA Home Office staff will be undertaking primary and 

secondary research to address the topic of “Developing a Strategy for 
Higher Education in Canada” . Many details haven’t been elucidated yet, 
but as an organization we’re definitely moving towards CASA being 
more research intensive. This will give us the edge in many ways - it 
makes the policy writing process for members clearer, it allows us to 
compile submissions and reports based on our own work, increasing the 
credible reputation of CASA, and pushes CASA forward as a thought 
leader on many issues. If anyone is interested in being a part of this 
process, let me know and I’ll get you in touch with Vivian and Patrick, 
the home office leads on this project.

National Advocacy Team
I sit as Vice-Chair of the National Advocacy Team, which is one of 

the major committees of CASA. A few of NatAv’s priorities this year are 
to a) increase the number of satellite lobby meetings which members 
undertake and b) coordinate a national CASA campaign across member 
campuses.

A) Lobby meetings: The Chair o f NatAv, Adam Woods, will be 
spearheading this. Based on recommendations from the committee, he 
will be tentatively assigning members to specific MPs based on location. 
W e also aim to compile a package to assist members with setting up 
satellite lobbying meetings, and provide resources for topics to touch 
upon in meetings, among other helpful items.

B) Campaigns: I personally brought this idea up because I felt that it was 
important to engage students on campus with pertinent issues in post
secondary education. W hy? Well, politics boils down to voters, so when 
students are unengaged with PSE issues they tend to not vote, not be 
critical o f the government, and not demonstrate that their voice 
matters. It’s also important to demonstrate who/what CASA is, as most 
students have no idea. By increasing student engagement with a broad 
lobbying theme (for example: student debt and PSE affordability) each 
school can customize the campaign to reach out to their specific 
student population. I aim to compile a document over the next month, 
with suggestions on potential campaign themes, resources needed, a 
potential timeframe, tips on how to engage media, etc.

Election 2015: What’s on the Horizon?



Conservatives: Harper’s primary goal is to balance the federal budget 
by 2015. Still stand for fiscal responsibility, pushing conservative, yet 
somewhat uncontroversial social policy such as being tough on crime. 
Actively going after the ‘families’ vote, realize that many students do 
not identify with them. Recent senate scandals and resignations (chief 
of staff Nigel Wright, MP Brent Rathgeber) are doing them damage in 
the polls (down by 6 points)
Liberals: Currently in the honeymoon phase with Justin Trudeau as 
leader (up 18 points in the most recent polls - which is HUGE). Party is 
in the process of rethinking and clarifying their policy. As youth tend to 
align a little more strongly to the left, and we have a chance to make 
some significant inroads in terms of getting major PSE asks onto the 
Liberal election platform for 2015.
NDP: Down by 8 points in the polls. Party leader Thomas Mulcair has 
been quite feisty towards the Tories as of late (senate scandals in 
particular). As the NDP capitalized on the youth vote in 2011 
(particularly in Quebec), we have significant opportunity to get some 
major PSE asks into the NDP election platform.



YEAR PLAN
MSU President 
David Campbell 

2013-2014
(submitted July 16)



OFFICE OF THE PRESIDENT 
INTRODUCTION

Dear reader,

The following document outlines my plans for the year as President of the 
MSU. You will notice that there are 10 goals or objectives listed. Of these, 
seven are projects taken directly from my platform, with some minor updates 
based on what I have learned in my role so far. These constitute my promise 
to students, and I take them very seriously. These points can also be found at 
any time on my page of the MSU website for your perusal.
Execution of a platform is not the only job of the MSU platform. Preceding my 
platform points in this document are three overarching goals related to 
setting direction and tone in the organization. This ordering of points is not 
accidental. In many ways, setting direction for the MSU is the most important 
job of the MSU President. These three goals represent my approach to 
ensuring the health of the MSU.
The role of the MSU President is extremely diverse: it is equal parts advocacy, 
service management, and student engagement; it is both chief advocate and 
business manager; my time is at once incredibly self-directed, and extremely 
influenced by outside forces. While this document is meant to provide insight 
into my direction for the year, it is by no means an exhaustive list of the 
projects I will take on, or the goals I foresee for myself and the MSU. These are 
ever-evolving, and often too complex for such an overarching document.
While I will a ttempt to address some of these complexities here, please never 
be afraid throughout the year to approach me with a problem, a project, or a 
simple discussion of University students or the MSU. These discussions matter 
far beyond this Yearplan, and I look forward to a year of working through 
them with you.

Sincerely,
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David Campbell
MSU President and CEO
McMaster Students Union
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GOALS

Objective 1 ATTENDING STUDENT EVENTS
Description More than anything else, the MSU President is a representative 

of students. Too often, it becomes easy for MSU Presidents to 
get wrapped up in projects and day-to-day tasks of the MSU, 
and disappear into his or her office. Making time for engaging 
with students requires it be made a distinct priority.

Benefits Having a visible President helps make students feel more 
connected to the MSU. It helps build community, and makes 
students feel valued. A t the same time, it allows me to connect 
with students directly, making me better at my job of 
representing them.

Difficulties Attending events is time-consuming. It requires that 
attendance is viewed not as an ideal side project, but as a 
tangible objective. As such, it requires that time be 
intentionally allocated to  it as a project.

Long-term If students feel valued by the MSU, they will in turn be more 
likely to see the value they are receiving as well. This often 
builds engagement w ith the student union, as well as 
awareness of who we are and what we offer.

How 1. Regular attendance at club and service events.
2. Regular attendance at faculty society meetings.
3. Regular attendance at university sports.

Partners All around campus.

Objective 2 FOSTERING RELATIONSHIPS W ITH STAKEHOLDERS
Description Another important role of the MSU President is managing 

important MSU relations. This might be w ith senior university 
administration (many of whom are new this year), university 
service staff, community partners, politicians, and more.

Benefits The more the MSU can build upon its positive reputation as an 
organization, the more ability we have to lobby effectively on 
behalf of our students.

Difficulties There are many relationships to manage! This requires a lot of 
diligence, and (again) a lot of time.

Long-term See benefits.
How There are simply too many important MSU partners to even
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begin naming all of them. Instead, here are tw o overarching 
principles which apply to  building relationships w ith most of 
our stakeholders:

1. Demonstrate value - Too often, important MSU partners 
have little understanding of what we do. This can lead to 
misunderstandings when trying to collaborate on projects 
or communicate on behalf of students. We cannot simply 
assume that partners will know the size and scope of our 
organization; we must proactively demonstrate this value 
wherever possible. We should jump at every opportunity 
to present on who the MSU is and what we do to a new 
partner, and we should strive to demonstrate our 
professionalism in every interaction.

2. Identifying common lobbying priorities - We are not going 
to agree with the University on every issue. Nonetheless, 
there will be times when it will be beneficial to band 
together in lobbying the province (see the Wilson Building 
as an example). Similarly, we may often disagree with the 
MTCU (Ministry of Training, Colleges, and Universities), but 
there will be times when it may be important to work with 
the Ministry in demonstrating the importance of PSE 
(Post-Secondary Education) to other sectors of the 
Provincial Government. The ability to identify and act upon 
common lobbying priorities, while remaining critical when 
priorities do not align, requires tact and candor. The two 
situations mentioned above are merely two examples of 
the importance of this approach, which is universal to 
almost every external relationship of the MSU.

Partners Numerous external stakeholders

Objective 3 SUPPORT OF MSU STAFF AND VOLUNTEERS
Description As well as the president of a political organization, the MSU 

President is also the CEO of MSU Inc. The President is 
ultimately responsible for all corporate affairs of the 
organization. In a practical sense, this means the President 
must be a proactive and supportive manager, setting a tone of 
positivity and productive adaptation throughout the services 
of the organization.

Benefits The long-term health of the corporation, and the happiness 
and productivity of the staff. For student staff especially, the 
goal is to  create an environment which results in positive
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personal growth.
Difficulties The MSU is a large and fragmented organization, which makes 

it difficult for ideas to filter through the entire organization.
Long-term See benefits
How W ith often having very little interaction w ith many members, it 

becomes important to make sure every interaction sets as 
positive a tone as possible. Setting a tone which ideally 
spreads through the entire organization begins in the most 
immediate circles, and is a product of a daily attitude more 
than it is a product of grand gestures.

Partners All MSU staff and volunteers. This responsibility is largely 
shared by the rest of the Board, and further by management 
staff throughout the MSU.

Objective 4 SAVING STUDENTS’ SUMMER FEES
Description Due to the founding agreement of MAPS (an agreement 

unchanged since 1986), all students taking summer courses are 
automatically considered MAPS students, and required to pay 
MAPS fees. This includes students who were MSU members in 
the previous academic year. These fees are $7/unit to  MAPS, 
and $5/un it to Athletics and Recreation (approximately). Both 
of these fees are a relic of a time when most summer students 
were in fact year-round part-time students; today, they are 
redundant for MSU members who have purchased these 
services during the year.

Benefits Around 6000  summer students in 2012 paid more than 
$350,000 for services they had already paid for in the summer 
before. This amount would all be saved for students through 
the elimination of these fees.

Difficulties The agreement between the MSU and MAPS has no definite 
“out” clause, instead simply stating that either party has the 
ability to review it. Attem pts have been made over the past 
year to  review this agreement with MAPS with little 
receptiveness (due in part to turm oil w ithin that organization).

Long-term As more and more students attend classes during the summer, 
the MSU’s relationship with summer students will need to 
continue to evolve.

How The McMaster budget for 2013-14 has been approved, and 
summer students in 2014 will not be paying these fees. 
However, this is due to a decision of the Board of Governors to 
suspend MAPS’ fees, and is not a long-term resolution of the 
issue. The MSU needs to continue to push for a reevaluation of
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our agreement w ith MAPS to make sure a long term solution is 
put in place.

Partners MAPS, McMaster senior administration

Objective 5 LONGER LIBRARY HOURS
Description Study space has long been a focus of advocacy for the MSU.

At various times, the MSU has even stepped up to increase 
study space on campus (in MUSC or Bridges, for example). 
While acceptable as an interim solution, students providing 
students with study space is not ideal, as the province requires 
academic space be provided by the university through tuition. 
Instead, the MSU needs to advocate for the university to 
provide adequate space and access to that space, as per their 
obligations.
Two years ago, the MSU lobbied for the introduction of 
hundreds of new spaces to Thode Library. The focus has now 
shifted to access to these spaces on campus - in particular, our 
libraries’ hours of operation. There are critical times (mostly 
evenings and weekends) when there is too little access for 
students to libraries, and this needs to be changed.

Benefits Better access to study space for students.
Difficulties Financial pressures on libraries.

Communication of library hours.
Decreased usage of libraries during off-peak times.

Long-term It is important to  support the university in communicating the 
sometimes confusing hours of operation in our libraries. When 
the libraries go empty, library administration is prompted to 
reduce hours, even though this lack of usage may not be due 
to a lack of need but a lack of knowledge of library hours.

How Due to notice requirements for the schedules of unionized 
workers, McMaster libraries have already released library 
schedules for the fall. These schedules include increased Friday 
night hours in both Mills and Thode, and 24/5  access to Mills 
Learning Commons beginning midway through each semester. 
It is now important to communicate these hours, ensure that 
they continue, and continue to push for more access at 
underserviced times.

Partners McMaster library administration
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Objective 6 BETTER TEACHING
Description This objective actually involves tw o closely linked goals.

TA training - This point is born from the realization that many 
TAs at McMaster enter the classroom with little to  no training. 
The goal is to increase the amount of training received by TAs, 
ideally with the ultimate goal of various forms of mandatory 
training for all TAs.
Teaching-focused faculty -  The average faculty member works 
a 4 0 /4 0 /2 0  split (40% teaching, 40% research, 20% 
community service). Teaching-focused faculty are faculty 
appointments where the faculty member is relieved of some of 
their duties outside of teaching, leaving excellent teachers 
more time to focus on their classrooms. This is not only 
directly beneficial to students (who have more opportunity to 
interact w ith great profs), but also indirectly in that it offers 
teaching as a viable alternative to  intensive research as a path 
to promotion or tenure of faculty members.

Benefits Better teaching!
Difficulties In the short-term, significant hurdles stand in the way of both 

of these points. The employment of both professors and TAs 
are governed through collective agreements (reached with 
MUFA, the faculty association, for professors and w ith CUPE, 
the union, for TAs). MUFA’s agreement sets a per-faculty cap 
on the number of teaching-focused faculty an academic 
division can hire; CUPE’s agreement (quite reasonably) 
requires that any TA be paid for time spent being trained, but 
does not require that hours be allocated for that purpose. As a 
result, the long-term goals of TA training and teaching-focused 
faculty must wait for these agreements to  come up for 
renewal, something which is not happening for several years.

Long-term In the long-term, the MSU should put “better teaching” on the 
radar as much as possible as an important factor in these 
collective agreements.

How TA training - While universal mandatory training for TAs may 
be a while off, there is much the MSU can do this year to 
increase the prevalence of such training. We will work with 
MIEETL (form erly CLL) to ensure sufficient training is available 
for TAs. W e will then work to  encourage better tracking of 
how training changes outcomes for both TAs’ and students’ 
experiences in the classroom. This will build the case for 
continued expansion of these programs in the future.
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Teaching-focused faculty -  W e will enter into conversations 
w ith administration and Deans to ensure faculties are at or 
near their allowed cap for teaching-focused faculty. We will 
then work w ith MUFA and administration to understand the 
challenges associated with establishing the per-faculty cap, 
and begin future negotiations for how it may be changed.

Partners Spencer will be taking much of the load for this objective. 
MIIETL, Faculty Deans, and McMaster senior administration are 
further partners.

Objective 7 BIGGER HOMECOMING
Description One of the aspects of the MSU which is too often overlooked is 

the responsibility to foster campus community and tradition. 1 
love our Homecoming as it is, but imagine that we can do 
much more to make it a celebratory atmosphere of all 
McMaster has to offer.
The focus for this project will be to expand programming 
offered throughout the week of Homecoming and on the 
Friday of the weekend itself, in order to make Homecoming a 
bigger tradition and a more inclusive event.

Benefits 1 hear often from students that there is not enough 
opportunity for McMaster to celebrate as a collective campus 
after Welcome Week events. A bigger Homecoming will be an 
opportunity to better spread these celebrations throughout 
the year.

Difficulties This is a massive event to plan, and occurs very quickly after 
Welcome Week. It will require ample planning during the 
summer.

Long-term My hope is that, if the programming is successful enough, 
Homecoming will continue to grow in the coming years.

How 1 am already well into conversations w ith important campus 
partners on planning this event. We are close to completing 
the first draft of a timetable for the week, at which point 
planning will begin in earnest.

Partners MSU Campus Events 
McMaster Alumni Association 
McMaster Athletics and Recreation

Objective 8 RENEGOTIATION OF HSR CONTRACT, AND HSR SERVICE 
IMPROVEMENTS

Description HSR was initially included on my platform w ith the idea of
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creating a shuttle service. Since then, that idea has combined 
w ith and evolved into four priorities we will be bringing to our 
renegotiations of our HSR contract this year. These priorities 
rise out of conversations w ith the SRA, data from MSU surveys, 
and ideas from several other campuses/municipalities in 
Ontario. They are:
-Increased availability of summer service 
-Increased and better focused service to campus 
-Late night service
-Increased use of shuttle service to  service McMaster
Each of these four priorities is in continual development based 
on ongoing research and feedback from relevant parties.

Benefits Public transit is a key factor in many of our municipal priorities: 
student community engagement, student retention, student 
safety, and employment, among others.

Difficulties HSR negotiations are difficult and complicated. The timelines 
for these negotiations are tight, and require we be very 
proactive.

Long-term Long-term benefits are indicated above.
How We have already met w ith HSR representatives once this 

summer, and have made an e ffo rt to put this issue on the radar 
of several city councilors as well, We have recently sent the 
HSR our suggestions, backed up by significant research, and 
are planning to meet again soon to continue the process.
Ultimately, the bus pass is voted on at referendum in January. 
This means the referendum question must be prepared by late 
November.

Partners Jeff is sharing the lead w ith myself on this objective. Other 
partners include HSR/city staff, city councillors, and McMaster 
administration.

Objective 9 IMPROVING THE STUDENT CENTRE
Description Since its construction over a decade ago, MUSC has 

undergone little capital improvements. It has fallen behind in 
being able to  provide for the number of students on campus, 
as well as their evolving needs (especially technological). The 
MUSC Board of Management has been sitting for a couple of 
years on the over-collection of capital fees from students, and 
this money should be spent improving the space to answer 
these new needs.

Benefits Better usage of space can improve the usefulness of the space
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for students.
Difficulties Our authority over MUSC is diluted and indirect, as it comes 

through the MUSC Board of Management.
Long-term MUSC can remain the student hub on campus.
How We have already begun conversations at the MUSC Board of 

Management on potential improvements. Our goal for the fall 
is to install new access to power throughout the building. In 
second semester, we aim to look at other changes such as 
increased seating and use of space.

Partners John McGowan is sharing the lead with myself on this 
objective. Other partners include MUSC administration and 
other members of the MUSC Board of Management.

Objective 10 IMPROVE SUSTAINABILITY PRACTICES IN TW ELVEIGHTY
Description The MSU should be a leader in sustainability on campus, and 

yet in many ways we are falling behind. There are several ways 
in which TwelvEighty can be more sustainable:
-Use of compostable takeout containers 
-Introduction of more local food 
-Recycling of drink cups 
-Composting in the kitchen.

Benefits As well as direct sustainability benefits, these initiatives can 
help us in setting an example for the campus.

Difficulties Potential cost issues are minimal. Major obstacle is training of 
staff to make use of these initiatives.

Long-term Sustainability!
How Earlier in the summer, I spoke w ith TwelvEighty management 

about introducing these initiatives. They are in the process of 
being implemented, and should be prepared for the fall.

Partners Richard Haja, MSU Food and Beverage Manager
Kate Whalen, Manager of McMaster’s Office of Sustainability

GOALS to  strive fo r

List 5 things tha t you would like to  have prepared fo r the beginning o f 
September

1. Meet and establish relationships with MSU partners on- and off-campus
2. Initiate HSR negotiations
3. Longer McMaster library hours
4. New sustainability initiatives in TwelvEighty
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List 5 th ings you wou ld  like to  have comp le ted  dur ing the fall te rm  (1st)
1. Attend at least one student event per week
2. Build awareness of MSU among University stakeholders
3. Outlets installed in MUSC
4. Host Homecoming week/weekend
5. Prepare HSR contract for referendum

List 5 th ings you wou ld  like to  have comp le ted  dur ing the w in te r  te rm  
(2nd)

1. Attend at least one student event per week
2. State of the Union
3. Establish long-term solution to summer students issue
4. Further improvements in MUSC
5. Provide thorough transition to incoming team

5. Launch o f the “Good Neighbour Campaign”
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Dear Reader,
The following document outlines my vision for the year as the Vice-President 
(Administration) of the McMaster Students Union. It demonstrates some of my 
many goals and projects for the year that were found in my platform. I have also 
included some new ideas that have sprung up since taking on this role.
This document is neither exhaustive nor lifeless. As my year progresses, some of 
these ideas may change. Ideas may be added and others reformulated. My goal 
is to continuously update all members of the MSU on my projects on these tasks, 
either through reports to the Student Representative Assembly or on the MSU 
Website.
The Vice-President (Administration) is a truly unique job where each and 
everyday you work on a wide variety of topics -  Welcome Week, the SRA, PTMs 
and their Services as well as continuing the projects of your predecessors, 
fostering your own ideas and supporting your fellow Executive. As with many in 
this position before me, the goal is to achieve some balance so that we as an 
organization can continue to operate while also move forward.
As mentioned, this document is meant to give you a brief snapshot in to the 
issues I am looking to tackle, goals I am striving to achieve and projects I am 
looking to complete. Please feel free to contact me should you have any 
feedback.

Sincerely,

Anna DAngela
Vice-President (Administration) and CAO 
McMaster Students Union
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Goals and Objectives

Objective 1 Improve training and professional development opportunities for 
volunteers and staff

Description Students give a lot to this organization and my goal is to provide 
all members of our organization the opportunity to engage in 
professional development opportunities that will not only allow 
them to perform better in their MSU roles, but also in any other 
role that they may take both on and off-campus.

Benefits These training/professional development opportunities can not 
only improve our ability as members representing and serving 
students, but can also help us in other areas of our lives (e.g. 
developing skills valuable in other lines of work).

Difficulties Finding opportunities for students to attend on campus. As well, 
supplementary training might be difficult for some students to 
attend given their schedules.

Long-Term Long-term, we can evaluate what was valuable for students as 
well as what is missing and begin to provide for them. As well, 
hopefully by having these training opportunities, people can feel 
more prepared for their roles.

How 1. Connect with Campus and Community Partners who offer 
various training sessions on campus

2. Continuously communicate any training sessions that are 
available

3. Take a leadership role and set a personal goal of 1 
professional development opportunity/semester

Partners • Student Success Centre (SSC)
• The Office of Human Rights and Equity Services (HRES)
• Part-Time Managers (PTMs) and Student Representative 

Assembly (SRA)
Objective 2 Improve collaboration between all members of MSU
Description There is a persistent disconnect between members of our 

organization (especially between PTMs and the SRA). However, 
when we are all able to collaborate projects, initiatives and 
events, we create a better end result. This collaboration takes 
shape in many forms, beginning with the training in the summer 
and continuing throughout the year. We are all passionate about 
the MSU and bettering student life on campus and we all have 
our own strengths. If we can come together, we can do great 
things.

Benefits More holistic approach to our organization can lead to better 
outcomes. People can use their strengths/expertise to achieve a 
common goal. As well, different student leaders on campus can 
connect.

Difficulties It can be challenging to find a time that can work for a wide
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variety of students.
Long-Term By improving the culture of collaboration within this organization, 

we can not only set the tone for future staff and volunteers, but 
also better the student experience overall.

How 1. MSU Retreat in July will incorporate opportunities for different 
groups to connect and work together (“Break the Ice”)

2. Trainings to occur throughout the year which cater to a wide 
variety of members of our organization (e.g. Marketing 
Strategies can be useful for SOPs, PTMs, SRA)

3. Organize socials/events for staff and volunteers to allow 
people to meet in a casual setting

4. Use my role as a conduit to connect people (e.g. make 
recommendations/suggestions for potential collaborators)

Partners • PTMs
• SOPs
• SRA Members
• MSU Staff

Objective 3 Provide ongoing, adaptive and resourceful support for PTMs
Description Each and every service is unique as are the PTMs who run them. 

My job as Vice-President (Administration) is to help support them 
so that they can excel and can then help their service and their 
staff/volunteers succeed as well. Support for PTMs does not end 
at any point throughout the year and recognizing the ongoing and 
changing needs throughout the year will be needed.

Benefits Our services can have a more successful year and the PTMs will 
have an overall more positive experience with our organization.

Difficulties This approach can be incredibly time consuming for both PTMs 
and the VP Admin. As well, some aspects of their role need to be

Long-Term This approach can help us have a successful year as an 
organization.

How 1. Connect with PTMs monthly or bimonthly (outside of the 
office)

2. PTM Training -  setting the tone for the upcoming year (“Door 
is always open” Policy)

3. Use monthly PTM meetings effectively - updates, identifying 
challenges/successes, brainstorming sessions, training 
opportunities, social gatherings

4. Work with VP (Finance) to ensure that all PTM’s are aware of 
finances of their service.

Partners • PTMs
• VP (Finance)

Objective 4 Timely Review of Welcome Week 2013
Description This will be the second year that the Orientation Fee will be in
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effect and it will be a great opportunity to continue to review the 
fee and partnership that we have with other organizations on 
campus. Particularly, there will be an attention to the financial 
reporting timeline so that agreed upon and timely deadlines are 
met, with accurate information going out to students.

Benefits Consistent and apt review of Welcome Week 2013 can allow for 
ample time to institute necessary changes for Welcome Week 
2014. As well, we will have accurate information that can then be 
reported to students.

Difficulties Given that this hinges on the timelines of various campus 
partners, it can be difficult to complete this on time.

Long-Term With more accurate information on Welcome Week, we can 
better assess and better provide for students.

How 1. Institute more appropriate reporting structure for Welcome 
Week partners as well as firmer deadlines

2. Follow-up/reminder emails consistently throughout summer
3. Work with Vice-President (Finance) to review information 

once it is received
4. Report to the appropriate bodies and make recommendations 

for the next year.
Partners • Vice-President (Finance)

• Welcome Week Partners (Student Affairs, SOCS, Faculty 
Societies)

Projects

Objective 1 Active Planning Member of Leadership Opportunities
Description This year, I have been invited to sit on the organization 

committees of various leadership opportunities on this campus 
(e.g. The Leadership Summit for Women, the Ignite Leadership 
Conference). In these roles, I will be collaborating with campus 
partners to develop meaningful leadership and 
professional/personal development opportunities for students and 
community members.

Benefits Having these opportunities on campus for which all students, 
including MSU volunteers and staff can attend, will provide 
people with the chance to learn and become better in their roles.

Difficulties It is always challenging to balance the requirements of any 
logistical role for these events with the day-to-day tasks of this 
job. As well, it may be challenging to know exactly what 
programming will engage students and be useful to them.

Long-Term With the successful execution of these events, I believe that 
these opportunities can become staples on our campus and a 
consistent tool for students to develop, and develop in their roles 
within the MSU and external of it.

How 1. Connecting with campus/community partners in the
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development of these ideas through meetings. Determining 
what are the learning goals of these events and how do they 
align with the MSU

2. Executive assigned roles and tasks
3. Encourage members of the MSU (e.g. SRA, PTMs, SOPs) to 

attend, as well as student population at large
4. Evaluate my role on this team as well as the benefits of these 

events for students (what can we do better?)
Partners • Various campus and community partners (e.g. SSC, Athletics 

and Recreation, YWCA)
Objective 2 Better Evaluation Tools for Executive and Services
Description Given the high turnover each year in the MSU, we need to 

ensure that we are consistently evaluating what we do (through 
our services as well as through our executive) so that we can 
always strive to do better as well as providing these people with 
opportunity for reflection and development.

Benefits We can get tangible feedback on our organization as well as 
make improvements, continue successes and create continuity.

Difficulties Paperwork can always be tedious. As well, it can be challenging 
to know how to properly reflect and evaluate the work you have 
done.

Long-Term Setting up a foundation for this process can allow us to learn in a 
current year and can be used for future years as a tool to assess 
our organization through time.

How 1. Assess our current evaluation structures and make 
improvements where needed.

2. Utilize mid-year and end-of-year evaluations for PTMs and 
potentially members of the Executive.

3. Use a variety of methods to garner feedback -1 :1  
meetings, surveys, etc. Use various metrics for evaluation.

4. With evaluation, seek feedback from various members of 
the organization

5. Make recommendations for future years, consolidating and 
storing this data.

Partners MSU Board of Directors (BoD) 
MSU Staff (e.g. General Manager) 
Part-Time Managers 
Executive Board 
SRA Members

Objective 3 “OpsCon”
Description The President and VP Education will have extensive 

opportunities to travel and connect with other leaders from 
student organizations. However, we have recognized both the 
value of this type of conversation for Executives who are
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internally-focused and the current lack of any sort of framework to 
connect

Benefits By being able to connect and discuss our roles with our 
counterparts, we are able to learn from each other, foster 
relationships across SOs and bring ideas and new ways of 
thinking back to the MSU, which can help us operate better.

Difficulties It will be difficult to organize all of these people and workout the 
logistics of this event. As well, because it is a new idea, it will be 
challenging to determine interest. Furthermore, given that there is 
a broad range of “internally-focused” roles within SOs, it will be 
difficult to narrow down our focus to make this event successful.

Long-Term If effective, this conference could be an annual event to help 
Executives with these portfolios share best practices, which will 
only better the MSU

How 1. Discuss vision and logistics with USC Executive
2. Elicit feedback from other SOs of what they would want the 

event to be (Learning Outcomes)
3. Divide tasks and logistics (location, schedule, etc)
4. Attend conference
5. Evaluate event -  was it useful? What did we learn? Continue 

for next year?
Partners • VP Finance

• USC VP Internal and VP Finance
• Other SOs
• MSU Staff

Objective 4 Supporting Faculty Societies in the Welcome Week Experience
Description Faculty Societies support students throughout their time at Mac. 

During Welcome Week, they have some role but are oftentimes 
overlooked. With the new Welcome Week structure, we can now 
take a more active role in ensuring that Faculty Societies are 
supported in their event planning process, but are also able to 
connect with first year students.

Benefits Allowing first year students to have meaningful relationships with 
their Faculty Societies (fostered through their reps) can help them 
to succeed during their time at Mac.

Difficulties It can be challenging to understand what role we should take and 
how much support is required, given that every Faculty Society is 
unique in their size, scope and needs.

Long-Term With effective training and greater involvement, we can make 
sure Faculty Societies are a valued part of the Welcome Week 
experience and that First Year students see them as a viable 
resource for their time at Mac.

How 1. Attend Planner Training in May to meet with Faculty Society 
WW Planners

2. Connect with Campus Events to determine what role they
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currently play and potential opportunities.
3. Elicit feedback from members of Faculty Societies to 

determine what they would like out of their Welcome Week 
experience,

4. Develop the appropriate training for these reps
5. After Welcome Week, organize the opportunity for feedback 

from Faculty Societies (e.g. focus groups) to determine the 
needs/wants for WW 2014.

Partners • Campus Events
• s sc
• Residence Life

Objective 5 The MSU & You Radio Show -  Building Connections
Description Each week, the MSU BoD hosts “The MSU & You” Radio show 

on CFMU 93.3. The listenership and attendance of the show has 
fluctuated over the past few years, but I plan on using the show 
as a means to connect with the community, highlight the work we 
do and allow people to be on the radio (who gets to do that 
anymore!)

Benefits By being engaged with our radio show, we are communicating to 
students and the community through a different medium as well 
as highlighting all of the different parts of our organization and 
explaining some of the work we do.

Difficulties The show happens at a set time each week and as the year 
progresses and my schedule fills up, it will be difficult to ensure 
that time can be devoted to the show. As well, finding new guests 
to bring on to the show weekly or bi-weekly.

Long-Term With active use of our radio show, our listenership will increase
How 1. Having at least 1 (preferably 2) BoD hosting the radio show

2. Inviting various members of our organization (and campus 
partners) to attend the show

3. Using Social Media channels to communicate the show to 
students, campus and the community

4. Brainstorming ideas for show themes (e.g. Welcome Week 
Show in August, Homecoming/Mac Show in October, etc)

Partners MSU BoD
MSU Staff 
PTMs
SRA Members
Campus Partners (e.g. SWC, Faculty Societies, ISS)
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To p  5 Goals

Five (5) things that I would like to have prepared for or completed by 
the beginning of September:

1. A clean up of the MSU Committee Room
2. Develop (with Human Rights and Equity Services) and provide Anti

Oppression Training for PTMs/SRA members and Maroons
3. Working with Residence Life, the SSC, Campus Events and Faculty 

Societies, create meaningful roles for Faculty Society Reps during 
Welcome Week

4. Organize and execute SRA Orientation, the MSU Retreat and PTM 
Training, with participants feeling well-prepared for their roles and 
engaged with this organization

5. PTM/SRA Committees and Caucus YEARPIans submitted
Five (5) things that I would like to have completed during the Fall 
Term (1st Semester):

1. Volunteer and staff appreciation events as well as providing 
training/professional development opportunities

2. Evaluation of Welcome Week 2013, including structure and 
funding/finances, creating improvements for Welcome Week 2014

3. Begin brainstorming with various members of the MSU (FT Staff, VP 
(Finance) and PTMs) an effective way to conduct a Part-Time Wage 
Review

4. The successful execution of various projects alongside 
campus/community partners (e.g. Leadership Summit for Women)

5. Mid year self-evaluation and service evaluation
Five (5) things that I would like to have completed during the Winter 
Term (2nd Semester):

1. Advertise and hire the PTMs for 2013-2014
2. The successful execution of various projects alongside 

campus/community partners (e.g. Ignite Leadership Conference)
3. End of year self-evaluation and service evaluation
4. Organize and execute an effective Part-Time Wage Review
5. Facilitate a meaningful and successful transition for incoming PTMs, SRA 

members and the new Board of Directors (specifically the 2014-2015 Vice
President (Administration))

6. Run a successful Student Recognition Night
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Dear Reader,

In what follows are eight specific objectives that will guide 
my year as VP-Finance of the McMaster Students Union. 
These objectives are not exclusive and by no means 
represent all that I intend to accomplish in my tenure. These 
objectives represent key concepts that I was elected on as 
well as other ideas and projects that have come across my 
desk early on in my term.

I have structured my year plan to fulfill my responsibilities as 
VP-Finance while taking a very corporate mindset to my 
responsibilities in week to week governance of the 
organization.

I look forward to working with the SRA, standing committees 
of the SRA, part-time managers, and full-time staff to 
accomplish these goals and enhance the services that the 
MSU provides to its constituents.
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OBJECTIVES step by step
Objective 1 Improving Media Services to McMaster Students
Description Early in the year, I began meeting with CFMU and the Silhouette to 

discuss working together to move forward with more digital media. Both 
CFMU and The Sil have indicated a desire to start expanding into video 
and more digital content. Working together and creating one media 
brand will likely be more efficient and improve the level of media 
services on campus. We spend close to half a million dollars on media 
in the MSU and it is important that we consistently evaluate how that 
money is spent and which campus partner may be doing a better job at 
meeting the needs of students. So far, discussions with the two services 
have been very productive and Jemma Wolfe, the Executive Editor of 
the Silhouette has come forward with lots of strong ideas about 
expanding The Silhouette. Exploring the possibility of a media 
conglomerate will continue to be a yearlong project for me.

I have also been working closely with Jemma to expand The Sil’s 
capabilities with its current level of resources. Jemma is running a 
survey that will give us feedback abut how students want their campus 
media to deliver information to them. Specifically, we will be evaluating 
our printing costs in order to determine if there are any inefficences 
which can be rectified and then re-invested back into The Silhouette.
For example, The Sil currently spends $750 a week delivering 
newspapers to select houses in Westdale. This is roughly $3,000 a 
month and nearly $20,000 a year. If students indicate that this is no 
longer a priority, we will be able to harness this money and invest it into 
services such as video expansion.

Benefits The media industry is rapidly changing and students now expect 
to receive news in different ways then they have before. If The Sil 
and CFMU do not adapt to new media, it is likely that student 
interest in these outlets will decrease.

Difficulties Since the two services have been working independently for quite 
some time, amalgamation and collaboration can be difficult. In 
addition, the two services have different levels of student focus 
and different understandings of their audiences.

Long-term A long term strategic plan for the two organizations will be helpful 
in giving directions to the department managers.
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How Continue to meet monthly with the directors at CFMU as well as 
the Executive Editor of The Silhouette. Giving CFMU more 
direction about the need to be student focused may be helpful in 
meeting the goals of the SRA.

Partners CFMU, The Silhouette, Finance Committee, the SRA, MSU 
General Manager.

Objective 2 Strategic Plan for CFMU’s Accumulated Surplus
Description Developing a strategic plan for CFMU’s cash reserves continues to be a 

priority. While the fee has been reduced, there is still a large amount of 
student money sitting in reserves un-used. 1 have some ideas and a 
plan that is in its preliminary stages but 1 will be bringing more 
information about this to the SRA in the fall.

Benefits This is an issue that needs to be addressed. A large amount of 
money has been collected from students for the radio station and 
it has not been used. There is no plan for the money and without 
action this money will likely outlast the radio station.

Difficulties Since the money has been collected by CFMU for the specific 
delivery of a radio station it is very difficult to use the money 
elsewhere.

Long-term The most practical solution may be to get rid of the CFMU fee and 
absorb it within the MSU operating budget or have one dedicated 
fee for media.

How Work with the Finance Committee as well as CFMU to come up 
with a plan for the reserve

Partners Finance Committee, MSU General Manager, CFMU Programing 
Director and Administration Director.

Objective 3 Improved Marketing and Communications
Description As a government organization strong communication to our 

constituents about our organization is vital. Now, with the 
Communications Officer Operating policy passed at SRA meeting 
13D the MSU started soliciting applications that closed on June 14th. 
We expect the communication officer to be hired and working by 
August 1st. I look forward to working with the individual that is hired 
to bolster communications support for Part-Time Managers and 
service managers.

Benefits Expect to enhance the level of promotion done by all service and 
business units.

Difficulties As with any new position there will be an adjustment period and it 
may take them some time to become acclimatized to the many
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different members of the MSU who they may be working with. As 
well, it will be important to communicate to staff and volunteers 
their roles and their expectations.

Long-term In the long-term this will set the organization up to have more 
robust communication and promotional plans.

How Will be working with the new position to transition him or her into 
the role and take note of the impacts that it will have on other 
areas in the organization.

Partners SLDC, Communications Officer, Social Media Coordinator, PR 
Assistant.

Objective 4 Three year financial forecasting & MSU Finances
Description I have been working with Maggie Gallagher, the MSU Comptroller to 

better understand the financial trends facing the MSU. 1 intend to 
include three-year financial forecasts in the MSU budget presentation 
next April. In getting a better understanding of the MSU’s finances it has 
raised several questions that 1 intend on pursuing this year. Some of 
these questions are related to trends in different services while others 
are larger more organizational issues. The reason 1 refer to these 
issues as “questions” is because often they are not cut and dry answers 
and will require serious input from stakeholders in the organization as 
well as that SRA.

Benefits 1 think there are benefits to changing the way that the budget is 
presented. It is very difficult for a new SRA member to understand 
the scope of the budget and pick out trends. Showing trends will 
really improve the process and allow for new SRA members to be 
more engaged. As well, in order to continue to be accountable to 
students, it is prudent for us to consistently be evaluating our fees 
so that we can have the most positive impact for students.

Difficulties Lots of the questions that 1 want to pursue involve examining the 
fundamental mission of some of our services. These can be 
difficult conversations but if well researched and document can 
lead to very positive outcomes.

Long-term These sorts of questions are ones that the MSU most constantly 
be asking itself, as our organization grows and the student 
population changes our services must be re-evaluated to ensure 
future success and relevancy to the student body.

How Lots of consultation with different full-time staff, part-time 
managers, SRA members and other campus stakeholders.

Partners Full-Time Staff
MSU Services and Businesses
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Objective 5 Fee Transparency
Description 1 have taken steps to improve communication surrounding the MSU 

budget. We have broken down the MSU fee by service unit and 
students should now have a much stronger understanding of how their 
fees are expended.

However, there are many other partners at the university who collect 
supplementary fees. The university collects fees for Student Affairs, 
Athletics and Recreation, as well as the Welcome Week Levy. This 
year, 1 have made it a year long priority to gain a better understanding 
of how the university spends student fees. These fees were often 
instituted with a very specific purpose and it is important that continue 
to be used for the services that students voted for. In addition, the 
university has indicated that it expects open and transparent budget 
processes from student groups. It is only fair that we ask the same of 
them and 1 will be working to ensure that our partners in the university 
understand that this is our expectation both this year and moving 
forward.

In addition there are other groups on campus that receive funding from 
student fees that are not associated with the university or the McMaster 
Students Union. There are five organizations of this sort: Engineers 
Without Borders, the McMaster Marching Band, OPIRG, Solar Car 
McMaster and Incite. II will be working with the Finance Commissioner 
to ensure that groups that receive funding from students are reporting in 
a fair and transparent manner. The Finance Commissioner has 
proposed ideas on how to do this, including (but limited to) posting 
budgets of these groups online.

Benefits More transparency can allow students to better understand what 
the MSU does for them and where their money goes.

Difficulties Some organizations have indicated to the Finance Commissioner 
that they do not want to put their budget online because they do 
not want students to “misinterpret” how student money is used. 
This is malarkey.

Long-term In the long-term the MSU should look at the by-laws surrounding 
supplementary fees and referenda. In my opinion there should be 
more specific reporting requirements for student groups that go to 
referendum to seek a student fee. For example. The AMS 
(Queen’s University) has all fees deemed “non-essential” go to 
referendum every three years allowing all students to give input
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into the fee at least once during their time at University.
How Work with Finance Committee and B&P Committee
Partners Finance Commissioner, By-Laws and Procedures Commissioner, 

Speaker of the MSU

Objective 6 Municipal Relations/Transportation
Description President David Campbell and 1 have engaged in discussions with the 

HSR and representatives from City Council and have now followed up 
with an official proposal. The proposal identified four main priorities that 
the MSU has in regards to transportation. They are as follows:

1) Opt-ln summer pass for students taking classes or working in 
Hamilton over the summer.

2) More improved and more efficient service through campus at 
peak hours and times. Specifically, looking at over 50% of the 
University 51 buses to arrive and leave at the :20 and :40 to 
match the times that students arrive and leave campus.

3) Shuttle services for students commuting to campus daily from 
remote areas of the city.

4) Late night service for students

We are very optimistic that we will be able to work with the city to 
improve service in a way that is beneficial to students as well as the 
city.

Benefits Every year more students are looking to the HSR for sustainable 
efficient transportation to and from campus. As more students 
move downtown and engage with the city it is imperative that 
transportation needs are met by the city.

Difficulties The difficulty will be getting the HSR on board. They will likely 
incur a larger cost but we think this is fair given the amount of 
revenue that students contribute to the HSR. In February, through 
referendum students will vote on the next transit agreement. If 
students are not in favour of the transit agreement it is possible 
that the pass is defeated .

Long-term The agreement will likely be a three year agreement with the 
HSR.
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How On-going negotiations and consultation with the HSR.
Partners HSR, MSU General Manager, MSU President, City Council
Objective 7 MSU IT
Description In the month of May the MSU dealt with a virus issue that caused us to 

lose access to the server for an extended period of time. The virus 
showed us that we were way more vulnerable in our information 
technology than we thought we were. This year, I intend to work with 
the Network Administrator and other members of the Information 
Systems Committee to develop recommendations as to how we should 
be governing and managing our IT. There are a couple directions that 
we could take. We can invest more money internally, to staff more 
positions and have more employees in the MSU office working on 
information technology

Benefits Improving MSU’s IT and security will ensure that we will not have 
to deal with similar issues in the future.

Difficulties Likely to incur more cost and/or affect the responsibilities of 
current employees.

Long-term In the long-term 1 would like to see the MSU move to an externally 
managed service agreement with an IT provider.

How Will engage in consultation with the information systems 
committee and determine next steps.

Partners Network Administrator, General Manager, Information Systems 
Committee, Comptroller.

Objective 8 Holding the University and Student Affairs Accountable to 
Students

Description Student Affairs receives a lot of money through supplementary 
fees. It is important that we hold the university accountable to 
ensure that they are using the money for the reasons that it was 
originally intended.
1 have made a point to get a better understanding of the Student 
Affairs budget to ensure that investment in student affairs by the 
university is meeting the terms agreed upon by student leadership 
when the fees were sent to referendum.

Benefits Supplementary fees make up a large portion of the student affairs 
budget. These fees are important as they provide funding for 
important services such as student wellness, the student success 
center etc. 1 am just concerned that the university has not been 
matching the students investment in these important services.

Difficulties All new funds in that the university has been receiving have been 
directed to core service such as teaching and research. This has 
led support services such as student affairs and the libraries to
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have their funding frozen.
Long-term As student population increase demand for support services 

increase. The MSU must ensure that investment by the university 
matches student growth.

How Constant dialogue with Student Affairs and university 
administration.

Partners Dean of Students, Director of Student Success Centre, McMaster 
CFO

Top 5 Goals
Five (5) things that I would like to have prepared for or completed by the 
beginning of September:

1. Hiring and transition of Comms Officer
2. Infographics explaining MSU fees and supplementary fees paid to the 

university.
3. Website developer selected for The Silhouette
4. Fully engaged dialogue with the HSR.
5. PTM’s trained on budgets and comfortable for beginning of the school 

year.
Five (5) things that I would like to have completed during the Fall Term (1st 
Semester):

1. More robust reporting of the Welcome Week Levy
2. Finalize HSR agreement for referendum during Presidential election cycle
3. Finalize plan for CFMU reserves and present plan for MSU media services
4. Engaged with Information Systems Committee on MSU IT needs
5. Finalize more transparency surrounding university supplementary fees

Five (5) things that I would like to have completed during the Winter Term (2nd 
Semester):

1. Advertise and hire student opportunity positions.
2. Finalize MSU budget for 2014-15
3. Work with VP-Administration to evaluate services
4. Present plan for MSU IT
5. Provide support in Part-Time Wage Review
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MSU Vice President (Education) 
2013-2014 Year Plan

Spencer Graham



MISSION an overview
The job of the Vice-President (Education) is to provide advocacy to the 

university and lobby the provincial and federal governments on matters relating 
to post-secondary education. In some respects, my mission as VP Education is 
similar to VP Eds of years past -  in regards to quality of education here at 
McMaster, I will continue to advise the university to push the envelope on 
teaching and learning. The quality of teaching in lecture, tutorials, and labs is one 
respect where David and I will be pushing for new university policy (centralized 
TA training and increased teaching-focused faculty members).

My working style and approach to advocacy lends itself to forming 
strategic partnerships within the university. I’m excited to be working with key 
university staff and administration to bring some new large-scale projects to 
McMaster: The McMaster Experiential Education Centre and the McMaster 
Entrepreneurship Centre, The MSU’s key role in both of these projects is 
channeling student vision and rallying support to attain these goals for our 
students.

Student engagement is a key aspect of the VP Education role -  without 
direction and feedback from students, lobbying and advocacy become infinitely 
more challenging. This is why I plan to advocate from all directions, and I will 
challenge students from within each faculty to drive new courses and programs, 
using the Academic Affairs Council as the primary tool to do so. The Advocacy 
Street Team will also be instrumental in this process; the Advocacy Coordinator 
and I have formulated a diverse campaign strategy and schedule for the year.

Service provision is a key pillar of the MSU, and the VP Education role is 
becoming increasingly intertwined in providing tools and programming to improve 
academic and student success. This year, the MSU is working hand-in-hand with 
individuals from Forward with Integrity to launch the Learning Portfolio to the 
student body. I’m also continuing the planning stages of the MSU Course Wiki 
and MSU First Year Success Program.

2013-2014 will be a great year for the advocacy wing of the MSU, and I 
encourage you to be a part of it. Let me know if you have any questions or 
comments on my plan for the year.
Much love,
Spencer Graham
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OBJECTIVES step by step
Objective 1 Lead the Launch of the Learning Portfolio
Description The Learning Portfolio is the first major project resulting from 

Patrick Deane’s open letter Forward with Integrity. Both University 
Affairs commissioner Rodrigo Narro-Perez and myself have 
joined up with Laura Harrington and Erica Balch from the FWI 
Implementation Team to involve students as much as possible in 
the further development and rollout of the LP to the student 
community at McMaster. Our aim is to maximize the number of 
students using the LP by following a strategy of outreach. This 
includes the creation of a Learning Portfolio Student Outreach 
Team, having a booth at major information sessions throughout 
the year, organizing LP workshops, and providing training to any 
WW rep team who wishes to know more about the LP,

Benefits • The LP is a tool that gears students up for success -  it 
allows students to track their achievements, set and plan 
goals accordingly, and showcase their work to potential 
employers, professors, friends and family.

• The success of this project will strongly influence moving 
forward with further FWI projects (and MSU collaboration 
with them!).

Difficulties • Ensuring that each opportunity to showcase the LP is 
crafted to the specific audience who will be exposed to it. 
This requires a good insight into each university 
department’s culture and lines of reaching students. I aim 
to keep this in mind for each information session.

Long-term • The LP launch will make significant strides toward
institutionalizing the culture of goal setting, reflection and 
achievement through using the LP tool.

How • Creation of a student engagement team which will lead 
workshops, training sessions and information booths 
throughout the year. The team has been created, and 
consists of 10-15 highly engaged student leaders who will 
be able to speak about the LP to students

• Online modules will also be created using the summer 
transition program SOAR from the Student Success 
Centre, and the LP will be featured in one of these 
modules

• Welcome Week rep training will be offered to any group 
who wishes to participate in it; this training will not only 
identify the LP tool, but also speak to the broader vision for 
the university identified in Forward with Integrity and what it 
means to be a McMaster student moving forward
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• Creation of LP training workshops to be lead by the student 
engagement team throughout the year. These workshops 
put students in direct contact with the student leaders in 
the setting of a computer lab or open classroom so that 
students have the knowledge and resources they need to 
create their own LP

• Information sessions at major information events, such as 
Welcome Day, Horizons “Successfest”, MSU Clubsfest, 
and any other opportunities that arise throughout the year

Partners • Laura Harrington (Forward with Integrity)
• Erica Balch (University Public Relations)
• Rodrigo Narro-Perez (University Affairs Commissioner)
• Learning Portfolio Student Engagement Team (various 

students)
• Student Success Centre (Michele Corbeil, Jen Meister)

Objective 2 Student Empowerment in Educational Advocacy
Description Currently, gaps exist between faculties and programs regarding 

student access to high-impact learning opportunities. As VP Ed, 1 
chair the Academic Affairs Council, which brings together student 
VP Academics (or their equivalents) from every faculty society to 
discuss academic issues both within and beyond the McMaster 
community, i plan to make this council truly relevant this year by 
using the council as a sharing space for new and innovative 
teaching and learning pedagogy. I’m talking about the hard-hitting 
teaching methods: experiential education, blended learning 
models, interdisciplinary courses, problem-based learning, 
inquiry, peer-based learning, and research opportunities for credit.
1 will encourage these students to find faculty champions for new 
courses, new programs, and program re-imagination; further, 1 will 
provide MSU support in the process of making academic changes 
within the university. Key university administration will also be 
invited to these meetings, namely the AVP Teaching & Learning, 
AVP Faculty, and AVP Students & Learning.
1 also directly oversee a Research Assistant who will work 10 
hours/week. I will task the Research Assistant with the creation of 
the MSU State of Education Report. This report will analyze the 
differences that exist between faculties and programs in regards 
to high-impact, quality learning experiences. The report will 
highlight areas for improvement and strong teaching & learning 
practices that already exist within the university.

Benefits • Better access to high-impact learning opportunities for 
students across all faculties and programs
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• Building productive relationships between students and 
faculty/administration

Difficulties This process is highly time-consuming, and must be undertaken 
by students from within their respective faculties. Therefore, my 
role must be to inspire, facilitate and provide support to VP 
Academics and students from within each faculty.

Long-term Any course or program redesign will be long-lasting in the 
university once it becomes codified through Senate.

How • Inspire VP Academics to identify problem areas within their 
faculty and identify other students who are also interested 
in university advocacy;

• Task the Research Assistant with the creation of the MSU 
State of Education Report;

• Share the results of this report in the university community, 
particularly with members of the Academic Affairs Council. 
Begin to inspire action within these individuals by teaching 
them the importance of finding willing faculty members to 
partner with, and tutoring students through the process of 
making academic change in the university;

• Invite AVPs to meetings of the AAC to share information 
between students and administration with the goal of 
creating partnerships between the parties;

• Support student-driven change by providing VP Academics 
with important information and highlighting success stories 
in MSU website articles, Silhouette articles, blog posts, etc.

Partners • Faculty society Vice President Academic(s).
• Student Senate and Board of Governors representatives
• Various university faculty members
• AVP Teaching & Learning, Arshad Ahmad
• AVP Faculty, Susan Searles Giroux
• AVP Students & Learning, Sean Van Koughnnett
• Research Assistant

Objective 3 Achieve Funding for McMaster Entrepreneurship Centre
Description Entrepreneurship has become a hot-button issue in the university 

realm lately, partially driven by certain provincial and federal 
pushes to increase our lagging productivity and address youth 
unemployment. McMaster currently has a technology transfer 
offices and small-business accelerators such as MILO and 
Innovation Factory, yet these services aren’t undergraduate 
focused, and provide limited space for students to tinker, share 
ideas and inspire each other, and meet. This is why we are 
planning to build on MILO and Innovation Factory and create the 
keystone piece of the entrepreneurship puzzle: an undergraduate- 
focused Entrepreneurship Centre. The space for this is available
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in the current warehouse housing the McMaster Automotive 
Resource Centre (MARC) and is currently owned by McMaster 
(awaiting further direction from administration on allocation and 
renovation), 1 am working with the McMaster VP Research and 
International Affairs Mo Elbestawi and AVP Research 
Partnerships Nick Markettos to put together a proposal to pursue 
funding for this project.
A key aspect of this is that the centre be student-driven. 1 have 
assembled a team of interested and enthusiastic students and 
faculty members to be the visionary force of what this space will 
look like. We’ve already identified three pillars: Space, academics, 
and funding. Throughout the coming months, the student team 
will break into smaller sub-groups to discuss and prepare 
proposals that will be analyzed and compiled into one final 
proposal. Then the team will submit this proposal to Ontario 
Centres of Excellence (OCE) and FedDev and lobby for funding.

Benefits • Provides entrepreneurially-minded students a space to 
work in and helps to build a culture of entrepreneurship at 
McMaster University

• Motivates students and faculty members to provide 
entrepreneurship courses and programming within their 
respective faculties

• Boosts the local Hamilton economy and establishes the 
Hamilton community as a centre of knowledge and 
prosperity

• Gives students a chance to directly apply their skills and 
knowledge from classroom to workforce

Difficulties • This will be particularly time-consuming project, this is why 
the VP Ed must be a facilitator of work from students and 
faculty members

• Funding barriers -  the project is estimated to cost approx. 
$3M, so the proposal must be extremely high-quality

Long-term • Long term, the Entrepreneurship centre will be
administrated and overseen by MILO. Mo sits on the board 
of directors for MILO, and will be a key link to establish 
MILO as a partner in this conversation.

How • Assemble team of students, faculty and staff to brainstorm 
ideas for the project

• Break down the team into smaller working groups to create 
proposals for the following ideas:

o Space considerations 
o Branding of the centre and the proposal 
o Tying academics into the equation 
o Building a culture of entrepreneurship at McMaster

• Bring together the team to formulate a unified proposal to
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present to OCE and FedDev
• Have meetings with MILO and Innovation Factory on how 

they will administer the centre
• Present proposal to OCE and FedDev and lobby for 

funding
• Meet with architects and engineers to design the space 

appropriately
• Continue meetings with MILO and Innovation Factory to 

determine staffing and other administrative support 
required

Partners • Entrepreneurship Student Team, consisting of individuals 
from the MSU, McMaster Entrepreneurship Association, 
McMaster Social Innovation Lab, and Degroote School of 
Business

• Jimmy Long (External Affairs Commissioner)
• Mo Elbestawi (VP Research & International Affairs)
• Nick Markettos (AVP Research Partnerships)
• McMaster Industry Liaison Office (MILO)
• McMaster Innovation Factory
• Ontario Centres of Excellence (OCE)
• Federal Economic Development Agency (FedDev)
• City of Hamilton

Objective 4 Rally Student Support for a McMaster Experiential 
Education Centre

Description Motivated by university successes, and lobbying from OUSA 
and partners, the provincial government has set aside funding to 
assist universities in their mission to provide experiential 
education opportunities to students. In McMaster’s Strategic 
Mandate Agreement (SMA) provided to the Ministry of Training, 
Colleges, and Universities, Patrick Deane identified the 
institution of the McMaster Experiential Education Centre in the 
downtown area. This centre would provide staffing and 
resources to faculties, departments, professors and students in 
the pursuit of increasing access to experiential education for all 
students.
Alex Lawson, McMaster’s government relations executive 
advisor, is leading the way on securing funding for this initiative. 
It is in the MSU’s interest to help the institution achieve our 
mutual goal. My mission is to rally up student support for the 
centre, and showcase the student support and enthusiasm to 
help secure funding. This may take the form of a letter-writing 
campaign, pictures, petition, or another creative form of 
communication. I’ve tasked the MSU Advocacy coordinator
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Rebecca MacDougall with this, and together we are 
brainstorming ways of reaching students and channeling 
student support via the Advocacy Street Team. 1 also plan to 
showcase this support in official lobby meetings with our MPP 
and MTCU personnel.

Benefits • Increased student access to experiential learning 
opportunities in the community, workforce, or on-campus;

• Student involvement and an increased degree of 
ownership over the project

Difficulties • Must look for creative ways to outreach to students and 
get them excited about experiential education

• Procuring large amounts of funding is always a difficult 
process, we must assemble a large amount of student 
support to back the proposal from the university

Long-term • The period of time for securing funding is rather quick -  
likely by the end of 2013

• Long term, the centre will be administered by the 
university

How • Develop a thoughtful, high-impact method of student 
engagement with the experiential education centre (VP 
Ed and Advocacy team)

• Lead an FWI student outreach campaign that both 
enlightens students to the experiential education 
opportunities that exist and indicate to students how an 
exp. education centre can benefit their university 
experience

• Channel student enthusiasm for the idea into tangible 
communications that can be presented to MTCU officials

• Present student feedback to MPP and MTCU officials
Partners • Alex Lawson (University Government Relations 

Executive Advisor)
• Rebecca MacDougall (Advocacy Coordinator)
• Advocacy executive and Advocacy Street Team
• Jimmy Long (External Affairs Commissioner)
• Ted McMeekin, MPP for Ancaster-Dundas-Flamborough- 

Westdale
• Ministry of Training, Colleges, and Universities

Objective 5 Lobby for Mandatory Centralized TA Training and Increased 
Teaching-Focused Faculty

Description The VP Education’s bread and butter is all about improving the 
quality of teaching and learning at McMaster. David’s also 
identified this as one of his primary goals. So how do we plan on 
tackling the difficult issue of teaching?
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The university has made significant steps in the right direction 
by re-imagining the Centre for Leadership in Learning (CLL) into 
the new McMaster Institute for Innovation and Excellence in 
Teaching and Learning (MIIETL). Some of the notable changes 
include dedicated research into teaching pedagogy at 
McMaster, revamped professorial and TA training methods, and 
the creation of a new AVP position (AVP Teaching & Learning). 
David and myself plan to partner the MSU with the new AVP 
and key personnel at MIIETL to be the voice of students 
regarding the state of teaching at our university.
In terms of TA training, the jury’s not back yet. We’re still unsure 
whether the outcomes of a centralized training model actually 
confer better teaching/tutoring in tutorials and labs. 1 will be 
tasking the researcher to compile primary and secondary data 
and literature to determine the effectiveness of various TA 
training models. If the results are compelling, 1 will collaborate 
with the research assistant to develop official MSU policy on 
mandatory centralized TA training, with specific directions on 
what this training may look like.
Despite the dual benefit of generating cost efficiencies and 
providing high-quality teaching, there are significant challenges 
to increasing the number of teaching-focused faculty positions 
at McMaster. The MSU and key university administrators are 
currently unsure whether the demands of increased teaching 
combined with the pressure to stay relevant in one’s field of 
research are sustainable for teaching focused professors. For 
this reason, 1 will be tasking the researcher to undertake 
interviews and other forms of consultation with existing teaching 
focused faculty members. The research assistant will then 
compile these interviews into a case study report that explores 
the feasibility of increasing the number of teaching-focused 
faculty members at McMaster. If the results are compelling to 
advocate for increased teaching-focused faculty, then I will work 
with the research assistant to write an official MSU policy on 
teaching-focused faculty members and open up conversations 
with key university administration and the McMaster University 
Faculty Association (MUFA).

Benefits • Higher quality teaching and learning, both within the 
traditional lecture (teaching-focused faculty members) 
and in labs and tutorials (better equipped teaching 
assistants)

• Cost savings for the university may actually be generated 
by having more professors teaching students

• Ideally: smaller class sizes, as more professors will be
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teaching students 
• TA training provides professional development for both 

undergraduate and graduate teaching assistants
Difficulties • Still unsure whether the actual pros outweigh the cons in 

terms of boosting the number of teaching focused faculty 
members and mandatory TA training

• Mandatory TA training comes with a high associated 
cost, as TAs must be paid for every hour of training if 
CUPE is to agree

• The bargaining process for teaching assistant training 
can sometimes be strenuous for all parties, and the MSU 
has a policy to not be involved in these discussions.

Long-term • High long-term costs for TA training
• Standing MSU policy will be around for 3 years until it 

expires
• If successful, TA training and teaching-focused faculty 

members will result in higher-quality teaching in the long- 
run.

How In general:
• Work with the AVP T&L to explore avenues of student 

collaboration and feedback on the current state of 
teaching and learning at McMaster University;

• Help build and participate in student-faculty retreats to 
delve into the current state of teaching and learning at 
McMaster

TA Training:
• Task the research assistant with researching TA training 

methods, studies of institutions that employ mandatory 
centralized training, and data on whether TA training 
results in better teaching and learning inside the 
classroom;

• Work with the researcher to develop MSU policy on 
mandatory TA training and bring this policy to University 
Affairs committee for deliberation, and finally to the SRA 
for approval;

• With David, advocate for mandatory centralized TA 
training to key university personnel, including the 
President, provost, and AVPs.

Teaching-Focused Faculty
• Task the research assistant to consult with existing 

teaching-focused faculty members to compile a case- 
study analysis of their thoughts on their positions.

• If the results are compelling in favor of increasing the
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number of teaching-focused faculty at McMaster, 1 will 
work in collaboration with the research assistant to 
develop official MSU policy on teaching-focused faculty

• Bring the policy to University Affairs committee for 
deliberation, finally to the SRA for approval.

• With David, advocate for teaching-focused faculty to key 
university personnel, including the President, provost, 
and AVPs.

Partners • Research Assistant, TBD
• David Campbell
• AVP Teaching and Learning, Arshad Ahmad
• Various faculty members to provide insight into teaching 

focused positions
• University Affairs committee

Objective 6 Course Wiki Launch
Description Inspired by the Western Sci Wiki (sciwiki.ca), my predecessor, 

Huzaifa Saeed, began work with a computer science student 
(Abdulrahman Khodr) to assemble a Course Wiki for McMaster. 
This student-run, student-edited website will provide course 
information to students that goes well above and beyond what is 
currently provided by the official Undergraduate Calendar.
1 will continue on Huzaifa’s progress last year. While the basic 
site was built, there remains much work to be done on the look 
and functionality of the website. 1 am working with Abdulrahman 
to continue this process, with the goal as having every 
McMaster course up on the site by the end of the year. Rodrigo 
Narro-Perez and Michael Gill from the University Affairs 
committee are also involved in this project.

Benefits • Increased student access to course information, leading 
to better informed students when planning your degree 
and choosing which courses to take

Difficulties • There are lots of McMaster courses out there. It will 
definitely be a challenge to encourage students to log on 
and fill in their courses

• Ensuring the validity of information on the website to the 
best of our ability

Long-term • The site will likely require an official administrator (who 
may, or may not need to be paid). This is a conversation 
to have at UA committee, then SRA this year.

How • Continue working with Abdulrahman to improve the look 
and functionality of the website, while ensuring that he is 
fairly paid and recognized for his work
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• Build an operating policy for the wiki with Rodrigo, 
outlining who has access to key pages, proper use of the 
website, and general disclaimers

• Work with Michael Gill to create a student ‘how-to’ guide 
on writing in a new course to the wiki

• Work with UA to implement a roll-out strategy for filling 
the wiki with courses and programs (likely through faculty 
societies)

Partners • Abdulrahman Khodr (web programmer)
• Rodrigo Narro-Perez, UA commissioner
• Michael Gill, UA member
• University Affairs committee, as a whole
• All faculty societies

Objective 7 Creation of the First Year Success Program
Description The MSU First Year Success Program (working title) will be a 

program run by the MSU that aims to set the stage for student 
success in a multitude of ways. The program will bring first year 
students together on a weekly basis throughout the year, under 
the tutelage of an upper year student volunteer. The weekly 
sessions will centre around activities, discussion and reflection on 
a topic related to getting the most out of your university 
experience. Possible topics include: the ‘value’ of your degree, 
discussion on future plans/careers, the benefit of using the 
learning portfolio, involvement opportunities that exist, the 
importance of goal setting, chatting about your educational path, 
etc.

Benefits • Student participants will be better equipped to traverse 
their university experience and make the most out of it

• Participants will also form connections with each other and 
with upper-year students -  this creates a social ‘safety net’ 
which is extremely important in a university environment 
where many students feel isolated

Difficulties • We must be extra deliberate to ensure that this program is 
quality-driven. This is why we aren’t rushing the launch of 
the program or running on specific deadlines for launching 
it. The researcher position will be hired first to determine 
the key characteristics of the program, what gaps exist in 
the university, and also compiling tools for the future 
coordinator to ensure that programming is high-impact and 
quality-driven.

• Like other programs of this nature, there are always going 
to be logistical challenges associated with the program -  
finding space, organizing training sessions for volunteers, 
outreaching to students (both volunteers and participants).
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For this reason, the coordinator must be someone who has 
experience in planning and leadership activities on 
campus.

• Student outreach is especially important -  how do we 
encourage students to sign up for the program? 
Brainstorming sessions with the researcher and 
coordinator will be especially important in this regard.

Long-term • Should the program be successful this year, the VP
Education would continue to hire a coordinator to work for 
a one-year term each subsequent year.

How • Create First Year Success Program Researcher to do 
research into best practices for programs of this type. The 
individual will do both online research and consultation with 
partners who have lead successful transition/success 
programs. This person will compile these practices and 
also elucidate a strategy for the program as a whole. This 
includes key characteristics such as ideal number of 
students, timelines, and costs. This person will be 
employed during the summer and into September.

• Based on the findings from the Researcher, the next step 
is to hire a Coordinator to implement the program. Their 
role would be to create the content of each session, hire a 
student volunteer team, and oversee the delivery of 
sessions each week. Ideally this person will be hired in 
September/October.

• The VP Education will be involved every step of the way 
and act as a supervisor to the researcher and the 
coordinator throughout the term,

• The SRA will also have to vote to approve the program as 
a legitimate MSU service for subsequent years. Ideally this 
will be done in the fall, after the researcher has compiled 
the list of best practices and formulated a strategy for 
moving ahead.

Partners • First Year Success Program Researcher
• First Year Success Program Coordinator
• Various MSU partners (eg. PTMs of Horizons/C LAY)
• Various campus partners (Student Success Centre, faculty 

societies, Residence Life, SOCS)
• Various off-campus partners (eg. camps, YMCA, etc.)

Objective 8 Re-vision Advocacy Street Team
Description Students are largely unengaged with the advocacy wing of the 

MSU. Many of our students don’t realize that a large part of the 
MSU’s daily functioning is to provide advocacy to the university 
and to the government. My goal is to get students involved as 
much as possible in the world of advocacy.
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In order to do this, a successful and dynamic MSU Advocacy 
Street Team is incredibly important. 1 am working with the 
Advocacy coordinator Rebecca MacDougall to re-imagine the 
street team. We will be running campaigns that are smart and 
exciting. Student issues will drive campaigns this year. Strategy, 
organization, and creativity are the key factors that Rebecca 
and myself share -  and we will channel these skills into running 
campaigns that inform students on student issues, and get them 
involved in making change.
The campaigns will also directly assist the VP Education in 
advocacy efforts. Each campaign has been selected to also 
channel either student support or student dissatisfaction on a 
certain issue, so that the VP Ed can follow up with the 
appropriate politician or university administrator.

Benefits • Informs students about the issues that directly affect 
them

• Showcases the work being done by the MSU and our 
lobbying organizations OUSA and CASA

• Empowers students to question the status quo and begin 
making changes of their own in the university/political 
realm(s)

• Student support on an issue increases the power of the 
MSU’s advocacy efforts to fix the issue

• Student support also increases the power of OUSA and 
CASA to successfully lobby politicians for change

Difficulties • Our timelines are tight this year -  we will be running 
many campaigns. This means that we must be organized 
and plan ahead. The VP Ed and Advocacy coordinator 
are already laying down the preliminary plans for the year 
and setting goals/timelines.

• Student engagement -  it’s difficult to make students care 
about the issues. We must be creative in how we reach 
out to students and be prepared to make high-impact 
campaigns.

• Advocacy Street Team members can sometimes be low- 
commitment volunteers and ‘flake off later on into the 
year. We aim to address this by empowering them to be 
the very best -  and showing them that their efforts 
provide value. We will be doing online applications for 
them this year (to encourage high-quality volunteers)

Long-term • As student issues are fluid and priorities may change 
from year to year, the long-term goal of Advocacy Street 
Team is to create a culture of success -  we will be the 
ones running creative campaigns that get students
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excited and involved in advocacy. We will consistently 
garner media attention and use our campaigns to make 
real accomplishments.

How • Running well-coordinated campaigns on a tight schedule.
• These campaigns will be:

o Alerting students to any illegal student fees they 
may be paying 

o The “Wall of Debt”, which compliments a CASA 
advocacy goal of tying student grants to CPI each 
year

o Forward with Integrity campaign -  which will 
consist of speakers, panels, roundtables, and 
information sessions. It will also include a 
mechanism for students to show tangible support 
for the proposed Experiential Education Centre 

o OUSA Quality of Education Assessment Survey 
(largely posters and social media) 

o OUSA “Talking to Students about OSAP” video 
(fall) and OUSA “OSAP Cribs” video (winter) 

o Mental Health Week -  continue to reduce stigma 
and connect students to resources. Also may be 
coordinated with CASA lobbying goals 

o Municipal Polling Station Petition
Partners • Advocacy Coordinator, Rebecca MacDougall

• Advocacy Executive, Jacob Klugsberg, Tristan Paul, Jess 
Shoker, Jasmine Walia

• OUSA (particularly Communications director Brandon 
Sloan)

• CASA
• MSU Communications Officer
• University Affairs Commissioner, Rodrigo Narro-Perez
• External Affairs Commissioner, Jimmy Long
• Research Assistant
• Student Life Development Coordinator, Mike Wooder
• Social Media Coordinator, Mike Scott

Objective 9 Maximize our Satellite Lobbying Potential
Description Both OUSA and CASA have lobby weeks throughout the year. 

However, it’s important to maximize lobbying efforts by 
undertaking satellite lobbying meetings with local MPs and 
MPPs. My goal is to meet with every Hamilton-area MP and 
MPP at least once this year, and bring the External Affairs 
commissioner Jimmy Long to every meeting possible.
These individuals are:
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• Ted McMeekin, MPP for Ancaster-Dundas-Flamborough- 
Westdale

• Andrea Horwath, MPP for Hamilton Centre (and NDP 
party leader)

• Monique Taylor, MPP for Hamilton Mountain
• Paul Miller, MPP for Hamilton East-Stoney Creek
• David Sweet, MP for Ancaster-Dundas-Flamborough- 

Westdale
• David Christopherson, MP for Hamilton Centre
• Chris Charlton, MP for Hamilton Mountain
• Wayne Marston, MP for Hamilton East-Stoney Creek

Benefits • Increased advocacy to politicians about important student 
issues in order to bring about legislative/bureaucratic 
change

• Building relationship between politicians and the MSU
Difficulties • Politicians are obviously busy people. While it may be 

easier to make the case for meeting with Mr. McMeekin 
and Mr. Sweet because McMaster lies directly within their 
ridings, it may be more difficult to make the case for other 
Hamilton MPs/MPPs. Thus, we must make it clear that 
the MSU represents students who live within the greater 
Hamilton area and that their voices will be represented.

Long-term • Relationship building with MP/MPPs so that our voice 
carries more weight in Parliament/Provincial Parliament

• Solidifies OUSA and CASA as well-respected lobbying 
organizations that have students’ best interests at heart 
and present logical, well-researched arguments

How • Present MP/MPPs with official invitations to meet at their 
earliest convenience

• Present student concerns in a non-confrontational 
manner, highlighting important issues and possible 
actions to take

Partners • External Affairs Commissioner Jimmy Long
• OUSA
• CASA
• Student Life Development Coordinator

Objective 10 Co-Author OUSA Student Success Policy
Description Each year OUSA creates or revises standing policies to bring to 

General Assembly. I will be one of the co-authors for the 
Student Success Paper, which is one of OUSA’s most important 
policies under the pillar of quality education. I will be performing 
research and incorporating existing research done by Home 
Office staff to update the policy and take it in multiple new
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directions for the benefit of students.
Benefits • Recommendations made in the policy become advocacy 

priorities once passed, with the potential to become 
implemented as government policy

• Contributing to OUSA’s reputation of top-quality policies
Difficulties • The policy process is time-consuming and requires drive 

and focus. Therefore, 1 will devote a certain portion of my 
time each week to researching and writing the Student 
Success Policy.

Long-term • Every OUSA policy is on a three-year cycle, meaning that 
its recommendations can be lobbied on for three years.
At that point it is re-updated with relevant information and 
recommendations.

How • Frequent communication and collaboration with OUSA 
Home Office Staff and co-authors

• The policy is divided into parts and worked on throughout 
July-October,

• Throughout October, the policy will be examined and re
worked by OUSA Steering Committee

• The policy will (hopefully) be passed at OUSA Fall 
General Assembly on November 3rd.

Partners • OUSA Home Office Staff
• Wilfred Laurier University Student Union VP UA - 

Stephen Franchetto (co-author)
• Trent-Oshawa Student Association VP UA -  Chris 

Fernlund (co-author)
Objective 11 Formulate a CASA Campaign Strategy
Description One of CASA’s shortfalls is our on-campus student outreach. 

Students are largely unaware of the organization and its role in 
providing advocacy on student issues at the federal level. This 
year, as a member of CASA’s National Advocacy Committee, 
I’m formulating an on-campus outreach strategy. This strategy 
will outline campaign characteristics and the appropriate means 
of communicating with students. Ideally, this year CASA will will 
be able to put its name on-campus advocacy efforts related to 
federal PSE issues; in future years CASA may be able to 
coordinate specific campaigns on member campuses.

Benefits • Students pay for CASA, so increased student awareness 
of who CASA is and what we do is important for 
accountability

• Students will be more informed of the issues facing them, 
and how they relate to federal advocacy

• Come election time, students may feel more empowered 
to vote based on PSE issues -  and student voters are
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super important when it comes to lobbying politicians
Difficulties • CASA has limited financial resources to devote to on- 

campus campaigns. The move to campus campaigns 
must be a multi-year strategy, starting with providing 
CASA branding to put on existing campaigns.

Long-term • In the long term, the strategy will be able to guide future 
members in planning and implementing on-campus 
campaigns

How • Write campaigning strategy
• Deliberation and review at CASA National Advocacy 

Committee
• Presentation to members during Lobby Week

Partners • CASA National Advocacy Committee
• CASA Home Office staff
• CASA member schools
• Advocacy Coordinator, Rebecca MacDougall

Five things that I’d like to have prepared for the beginning of September:
1. Hiring of Research Assistant and First Year Success Program Consultant
2. Meetings with all four Hamilton-area MPs
3. Formulate the CASA Campaign Strategy
4. Have Learning Portfolio Student Team in place to provide training to WW 

reps and students
5. Solidify details for Advocacy Street Team campaigns and volunteer team

Five goals I’d like to have completed during the fall term (1st):
1. Publication of the State of Education Report
2. Complete and submit proposal for McMaster Entrepreneurship Centre and 

begin lobbying process
3. Four successful Advocacy Street Team campaigns
4. Complete OUSA Student Success Policy
5. Increased student-faculty partnerships on Academic Affairs Council

Five goals I’d like to have completed during the winter term (2nd):
1. Have all McMaster courses written onto the MSU Course Wiki site
2. Successfully pilot the First Year Success Program
3. Meetings with all 4 Hamilton-area MPPs
4. Open up real discussion with university administration on TA Training and 

Teaching Focused Faculty
5. Secure funding for McMaster Entrepreneurship Centre and McMaster 

Experiential Education Centre
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MEMO
From the office o f  the...

Clubs Administrator

1

TO: Members of the Student Representative Assembly
FROM: Jessica Irvine, Clubs Administrator
SUBJECT: 2013-2014 MSU Clubs Ratification
DATE: July 16h, 2013

Dear Student Representative Assembly,

My name is Jessica Irvine and I am the 2013-2014 McMaster Students Union Clubs Administrator. Please 
see below the clubs which are approved by my standards to have met the necessary requirements to 
obtain McMaster Students Union (MSU) club status.

Returning Clubs
There are a total of two-hundred and seventy-five (275) returning clubs. I highly recommend that two- 
hundred and sixty-five (265) of these returning clubs be ratified for the upcoming 2013-2014 academic 
year. Additionally I would like to recommend ten (10) returning clubs conditional ratification pending the 
successful completion of application components by September.

New Clubs
I would like to introduce the fifty-four (54) new club applicants seeking ratification for the upcoming 2013
2014 academic year. Each of these clubs has completed the application process and has demonstrated a 
unique vision to contribute to the McMaster community. I believe that each of these clubs has the potential 
to become a positive contributor to not only the McMaster University student community, but also to the 
local, national and international communities. I highly recommend that each club be ratified for the 
upcoming 2013-2014 academic year.

Jessica Irvine
Clubs A dm inistrator

P: 905.525.9140 X24113 
F: 905.529.3208 
.E.-clubs@ m su.m cm a$ter,ca

McMaster Students Union
M cM aster U n ivers ity  
1280 Main St. W.
MUSC Room 215 
H am ilton, ON, L8S 4S4 
www.msumcmaster.ca

McMaster Students Union

MSU

mailto:clubs@msu.mcmaster.ca
http://www.msumcmaster.ca
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Absolute Pitch
Afghan Student’s Association 
African Caribbean Association 
Ahmadiyya Muslim Students Association 
ALS Society
Armenian Students’ Association of McMaster University 
Asian Federation of Charitable University Students (Asian FOCUS)
Assyrian Chaldean Syriac Student Union McMaster Branch (ACSSU)
Athletes in Action

Babylon Cultural Club

Big Brothers Big Sisters @Mac

Bioengineering at McMaster Society (BEAMS)

BioPsych Society 

Bracelet of Hope (BOH)

Biochemistry and Biomedical Sciences Society (BBSS)

Canadian Asian Student Society (CASS)

The Canadian Association for Girls in Science, Hamilton Chapter (CAGIS)

The Canadian Foundation for AIDS Research (CANFAR)

Central Ontario Leadership Seminars McMaster (COLS)

Changing the World through Literacy (CWL)

CHECKMATE

Childhood Cancer at McMaster (CCMAC)

ChinaCare McMaster

Chinese Students and Scholars Association (CSSA)

CLOUD Projects @ Mac (Formerly DREAMS @ McMaster)

Collaboration of McMaster Korean-Canadian Health Advocates (CMKCHA)

Computer Science Society (CSS)

Connecting Countries Adopt-a-School (McMaster Chapter) (CCAAS)

Cootes Paradise Club 

COPE: A Student Mental Health Initiative 

COPTIC ORTHODOX CHRISTIAN ASSOCIATION 

DeGroote Accounting Association (DAA)

DeGroote Student Chapter of the Association for Information Systems (DeGroote AIS) 

DeGroote Finance Association (DFA)

DeGroote Human Resources Association (DHRA)

DeGroote Marketing Association (DMA)

Designers for Justice (DFJ)

Dignitas Youth McMaster 

Discover Naturopathic Medicine 

The Disney Dreams Club

Returning Clubs
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Electrical and Computer Engineering Society (ECES)

Eliminating Manipulation Poverty and Oppression Worldwide Through Educational Revival 

(EMPOWER)

Empowerment Squared McMaster 

Engineers Without Borders (EWB)

Feminist Alliance McMaster (FAM)

Filipino McMaster Student Association (FMSA)

Focus 2040

Foundation for International Medical Relief for Children -  McMaster (FIRMC)

Free the Children at McMaster

Freestyling Lyrics & Orchestrating Wonders (FLOW)

McMaster Friends of M S FI Doctors Without Borders Club (Medecins Sans Frontieres)

Frontier College McMaster

Geography and Earth Science Society (GESS)

Gujarati Students Association (GSA)

Hamilton Chinese Christian Fellowship (HCCF)

Hamilton Food Share @ McMaster

Hamilton I McMaster Parkour

Health Impact Fund: McMaster Chapter

Health, Aging and Society Student’s Association (HASSA)

Healthy Living Initiative (HLI)

I Am Woman 

iGNITE

ImMACculate Dance Team 

Inquire Publication @ McMaster

Inter-Varsity Christian Fellowship at McMaster: Multiethnic Fellowship (IVCF)

McMaster Israel on Campus 

Kingdomcraft

Korean Campus Crusade for Christ Agape Impact (KCC-AI)

Korean Catholic Society (KCS)

LIFE Student Collaborative (LSC)

Mac Cares 

Mac Ethics

McMaster French Club

MAC H.E.R.O.S (Helping Everyone Reach Out)

Mac MahJong Club

Mac Soup Kitchen

MacBeat

MacReation

MacShadow

Making Waves Hamilton
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Malaysians at McMaster (MyMAC)
Mauritians at Mac (MAM)
McMaster African Student Association (MacAfricans) 

McMaster Ahlul-Bayt Islamic Society (MAIS)

McMaster Alzheimer’s Society (MAS)

McMaster Amnesty 

McMaster Anthropology Society 

McMaster App Development (Mac App Dev)

McMaster Arab Student Association (MASA)

McMaster Arts for Children

The McMaster Association of Religious Studies (MARS) 

McMaster Association of Secular Humanists (MASH) 

McMaster Association of Serbian Students (Mac Serbs) 

McMaster Association of West Indian Students (MACAWS) 

McMaster’s Autism Assistance Program (MAAP)

McMaster Baking Club 

McMaster Believe 4 Kids Club (B4K)

McMaster Best Buddies

McMaster Biology and Pharmacology Society (MBPS) 

McMaster Biology Society (BioSoc)

Mcmaster Breaking Club (MBC)

McMaster Cancer Society (MCS)

McMaster Catholic Students Association (MACSA) 

McMasterCHEFS

McMaster Chinese Catholic Community (MCC)

McMaster Chinese Debating Society 

McMaster Chinese Engineering Society (MCES)

McMaster Chinese Students’ Association (CSA)

McMaster Classics Club 

The McMaster Conservatives 

McMaster Consulting Association (MCA)

McMaster Dance Club 

McMaster Debating Society 

McMaster DECA U

McMaster’s Design and Art Association

McMaster Diabetes Association

McMaster Dragon Boat Club

McMaster ecoMentors

McMaster Economics Society

McMaster Entrepreneurship Association (MEA)

McMaster Equestrian Club
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McMaster Fashion and Lifestyle Society 

McMaster Figure Skating Club 

McMaster For Kiva

McMaster Global Medical Brigades (MGMB)

McMaster Global Youth Volunteer Network (GYVN) 

McMaster Gospel Choir (MGC)

McMaster Habitat for Humanity 

McMaster Handwriting Club 

McMaster Hillel

McMaster Hindu Students Association (HSA)

McMaster Hong Kong Students’ Alliance (HKSA)

McMaster iGEM

McMaster Improv Team (MIT)

McMaster Integrated Science Society (iSci)

McMaster International and Exchange Student Club (MIX) 

McMaster Ismaili Students Association (MISA)

McMaster Italian Association (MIA)

McMaster Japanese Connection (MJC)

McMaster Juggling Club

McMaster Kinesiology Society

McMaster Korean Christian Fellowship (MacKCF)

McMaster Leprosy Club

McMaster Life Science Society (LSS)

McMaster LifeLine 
McMaster MakeBelieve
McMaster Malayalee Students’ Association (MMalSA) 

McMaster Marching Band (MMB)

McMaster Math And Stats Society (MASS)

McMaster MCAT Prep Club (MMPC)

McMaster Medicine and Health Society (MMHS) 

McMaster Model United Nations Club (MacMUN) 

McMaster Music Council (MMC)

McMaster Musical Theatre (MMT)

McMaster Muslims for Peace and Justice (MMPJ) 

McMaster Muslim Students’ Association (MacMSA) 

McMaster Navigators 

McMaster Nerd Club

McMaster Pediatric AIDS Society (MPAS)

McMaster Pentecostal Student Association 

People for Animal Welfare Society @ Mac (PAWS) 

McMaster Photography Association (Mac Photo)
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Medical Physics Undergraduate Society 

McMaster Poetry & Creative Writing Society 

McMaster Polish Society

McMaster Political Science Students Association (MPSSA)

McMaster Pre-Dental Club 

McMaster Pre-Optometry Club 

McMaster Public Speaking Society 

McMaster Punjabi Association (MPA)

McMaster Quidditch Team 

McMaster Quizbowl 

McMaster Relay for Life 

McMaster Renaissance Dancers 

McMaster Right to Play 

McMaster Ringette Club 

McMaster School of Bhangra (MSB)

McMaster Science and Intelligent Design (MSAID)

Mcmaster Science Innovation 

McMaster Shaolin Kung Fu Association 

McMaster Sikh Students Association 

McMaster Ski & Snowboard Club (MSC)

McMaster Smile Train 

McMaster Social Psychology Society 

McMaster Sociology Society 

McMaster Solar Car Project (MSCP)

McMaster Sri Lankan Association (MSLA)

McMaster Strength and Fitness Club

McMaster Student Outreach Collaborative (MacSOC)

McMaster Students for Health Innovation (MSHI)

McMaster Table Tennis Club (MTTC)

McMaster Taiwanese Student Association (MTSA)

McMaster Tamil Students’ Association (MacTSA)

McMaster Theatre and Film Society (MTFS)

McMaster Thespian Company (MTC)

McMaster Turkish Students Association (MTSA 2)

McMaster Ukrainian Students’ Association (MUSA)

McMaster Undergraduate Research in Science Association (MURSA) 

McMaster Undergraduate Society for the Chemical Sciences (MUSCS) 

McMaster University Campus Civitan (MUCC)

McMaster University Choir (MUC)

McMaster University Concert Band (MUCB)

McMaster University Red Cross Council (MURCC)



7

Mac Veggie Club

McMaster Whitewater

McMaster Women in Engineering Society

McMaster Young Liberals (MYL)

McMaster Youth With A Mission (YWAM @ MAC)

McMusic Together

Medical Radiation Sciences Student Society 

Medicine and You

Mentality: The Canadian Undergraduate Journal of Mental Health Research 

Motivation for McMaster (MFM)

Music in Medicine (MIM)

National Society of Black Engineers - McMaster Chapter (NSBEMac) 

Neglected Diseases Initiative (NDI)

Ocoa Community Outreach Association (OCOA)

OneProsper International

Ontario Society of Professional Engineers- McMaster University (OSPE) 

Ontario Universities Competition for Hip-Hop (OUCH)

Open Circle

Organization of Latin American Students (OLAS)

Origins Institute Undergraduate Society (OIUS)

Oxfam-McMaster

Pakistan Development Fund (PDF)

Pakistani Students’ Association (PSA)

Palestinian Medical Relief Society (PMRS)

Pencils for Kids McMaster (P$K)

Power to Change (P2C)

Project: Harmony

Psychology, Neuroscience & Behaviour Society (PNB)

Reach Out

Refresh Bolivia

Save the Children McMaster

Sign Language Club (SLC)

Smart Solutions McMaster 

Smiling Over Sickness (SOS)

Software Engineering Club (SEC)

Solidarity for Palestinian Human Rights (SPHR)

St Joe's @ MAC 

St. John Ambulance Club 

Street Kids

Student International Health Initiatives (SIHI)
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Students Against War

Students for Project Umbrella Burma McMaster (PUBMac)

Students Offering Support McMaster (SOS 2)

Students Supporting Brain Tumour Research @ Mac (SSBTR)

Students Teaching Students (STS)

TEDxMcMasterU 

The Lift Club

The Love, Image, Value, Esteem Campaign (LIVE)

The Meducator -  McMaster University Undergraduate Health Sciences Journal 

True Vision Ghana McMaster (TVG)

UNICEF Mac

Unite for Sight McMaster

United Against Gendercide

United Way @ Mac

Voices for North Korea (VNK)

Volunteers for Intercultural and Definitive Adventures (VIDA)

War Child @ Mac 

WaterCan@McMaster

World Wildlife Fund @ McMaster (WWF @ MAC)

Writers Anonymous McMaster (WAM)
Young Communist League (YCL)

Recommending for Conditional Ratification:

The following clubs shall be granted conditional ratification pending the successful completion of 
application components by September 2013.

Education Beyond Borders (EBB)
Linguistics Society 
McMaster Campus Lions Club 
McMaster Mechatronics Society (MMS)
McMaster University Korean Student Association (MuKcSA)
McMaster University School of Social Work Association (MUSSWSA)
McMaster Vietnamese Students’ Association (MVSA)
McMaster Weightlifting and Nutrition
RecycleMe@MAC
World Vision @ Mac
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New Clubs

Allowing Children a Chance At Education -McMaster (ACESS-U)
Adaptive Snow Sports Awareness Initiative: McMaster (ASSAW)*

Asian Cooking Explorer (ACE)
Association of Korean-Canadian Scientists and Engineers at McMaster 
(AKCSE)

Canadian Students For A Sensible Drug Policy McMaster Chapter (CSSDP) 

Change for X McMaster*

Clothing For Change (C4C)

Couples for C hris t-Y ou th  Campus Based [McMaster] (CFC-Y)

Cricket Development Club (CDC)*

English, Cultural Studies, & Critical Theory Society (ECSCT)

Free Culture @ McMaster University 

Gastrointestinal Undergraduate Student Unit (GUS)

Golden Z Club -  McMaster*

Greenpeace McMaster 

Healthy Haven*

Helping Organizations for People Everywhere (HOPE)*

Interdisciplinary Project McMaster (IPM)*

Korean Pop Culture Club (KPC)*

Leaders in Global Health Transformations (LIGHT)

Learn Music at Mac (LMM)

Love for Lupus (LFL)

Macappella 
MacLEGENDS 
Mac Movies

McMaster Alliance for Body Peace (Mac ABP)

McMaster Board Game Society (MBGS)

McMaster Book Club 

McMaster Campus Cursive*
McMaster Canadian Coalition for Global Health Research Student Chapter 
(McMaster CCGHRSC)

McMaster Cycling Club

McMaster Gaming Entertainment Enthusiasm Keyboard Squad (GEEK SQUAD) 

McMaster Global Giving 

McMaster Go Club*
McMaster Hands-On Science
McMaster Justice, Philosophy and Law Society (JPL)

McMaster Language Buddies (MLB)

McMaster Latter-day Saint Student Association 

McMaster MEDLIFE
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McMaster Music Cognition Society*

McMaster Pops Orchestra 

McMaster Pre-Pharmacy Society 

McMaster Scholars 

McMaster Squash Club 

McMaster Trillium Gift of Life Network 

McMaster’s ONE-ACTers

McMaster's Justice, Philosophy, and Law (JPL) Society 

Random Acts of Kindness 

Society for Engineering (SEA)*

Style At Mac Fashion Club (SAM)

The McMaster Pop Culture Club 
The Vault Publication*

Clarification Notes

Adaptive Snow Sports Awareness Initiative: McMaster (ASSAW)
- This club is focused on raising awareness for adaptive snow sports, specifically within the McMaster 

Community. ASSAW hopes to connect individuals who are passionate about snow sports and helping 
people with volunteer opportunities with groups such as the Ontario Track 3 Association. While similar to 
other groups such as the Ski & Snowboard club, ASSAW differs because it is a social issue group, focused 
on equality and accessible snow sports for all.

Change for X McMaster
- Focused on supporting and providing awareness and fundraising for a different non-profit organization every 

year, particularly one that is lesser known and has struggled with raising awareness and/or funds for their 
cause. While similar to HOPE, Change for X focuses on only 1 charity throughout the year, and tends to be 
centered on an international cause not local.

Cricket Development Club (CDC)
- The main goal of this club is to promote cricket within McMaster and its 

community. While there are Cricket Intramurals this is restricted to 

individual who want to play the sport. The Cricket Development club is 

specially formed for cricket lovers and enthusiasts, not only players.

Golden Z Club -  McMaster
- Focused on advancing the status of women in over 60 countries. The golden Z club is a 

prospective branch of Zonta International, and organization that focuses on gender equality in 

employment, economic independence, political status, accessibility to education and health care. 

While there are other women groups Golden Z Club- McMaster is spefically devoted to social 

justice for women and welcomes members of both genders to collaborate with them and Zonta 

International
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Healthy Haven
- Focuses on bringing back the sense of home that is so often lacking for those undergoing medical 

treatment. While other clubs and organizations focus more on providing fundraising, awareness, or 
other forms of direct support for those undergoing medical treatment, Healthy Havens focuses on a 
specific holistic aspect of health care: the support of family, friends, and a welcoming home 
environment

Helping Organizations for People Everywhere (HOPE)
Focused on 4 local charities per year, HOPE intends to raise money each quarter for a different 
local cause such as shelters, food banks, clothing exchanges etc. HOPE will teach students about 
the importance of supporting causes in their community.
While similar to Change for X McMaster, HOPE differs as it supports 4 local charities, verse one 
international organization. Furthermore myself, and the previous Administrator, Kevin Scott met 
with this club numerous times and believe they are unique and will be very successful in the future.

Interdisciplinary Project McMaster (IPM)
- Focuses on bringing together McMaster students from different disciplines to work on a project which would 

concern a major world issue today. In reality, there are many circumstances where interdisciplinary 
cooperation will be a necessity. This club provides an opportunity for this collaboration and have many 
different academic backgrounds working together on a single project.

Korean Pop Culture (KPC)
- KPC will focus on the pop culture of Korea, mainly on the growing trends of the “Korean wave” - the 

increase popularity of South Korean entertainment overseas. This club will allow students that love Korean 
pop and all aspects of Korean entertainment culture to get together as one community separating it from 
other clubs such as The McMaster Pop Culture club which focuses on Pop Culture here in North America.

McMaster Campus Cursive
- More Love Letters is an organization that seeks to help people in their times of need through 

providing them written support. The organization accepts nominations, where friends and family 
can nominate people they know who may be going through a rough time. McMaster Campus 
Cursive hopes to support the goals of this organization by joining them in their mission of 
connecting people all over the world through love letters. There is something very personal about a 
handwritten letter and McMaster Campus Cursive will give students a chance to participate in an 
activity that can make a huge difference in someone’s life - handwriting a letter is a form of help on 
a very human level.

McMaster Go Club
- Go is the most famous and intellectual chess game in China. It was once considered one 

of the four basic artistic skills required in ancient China tradition for scholars to identify 
themselves as well educated. The McMaster Go Club will teach and let students 
appreciate the ancient, popular art, of Go.
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McMaster Music Cognition Society
- The Music Cognition specialization was introduced to McMaster in 2009, for students with 

Psychology and Music degrees. It bridges the gaps between the study of the arts, the social 

sciences and the applied sciences. These three disciplines typically stand apart, but the Music 

Cognition specialization unites them academically. The Music Cognition Society's aim is to transfer 

this academic unity to student life, and cultivate passion for our field of study both within our circles 

and beyond them.

- This club has existed before, most recently in the 2010-2011 academic year, but failed to sustain 

leadership to carry it further. The program has grown over the past 2 years anda new executive 

has been created and would like to re-establish its presence within the McMaster community.

- This society will promote the specialization in Music Cognition and create activities where members

will learn about the program and field of study.Our society is unique because of the academic field 

we represent. This special group has will foster a unique community within McMaster.

Society of Engineering
- The Society for Engineering Application (SEA) is a club for engineering students of all fields and

levels can acquire real world experience in engineering applications. Students will be able to

network with companies and work on real projects to be implemented in the future. Through this 
club, students will be able to see what an engineering career looks like before they actually enter the 
workforce. Since the projects provided will be from engineering firms/ departments, they will provide 
students a real world technical experience. This club will help students identify their strengths and work on 
numerous different projects. Unilever has already expressed an interest in providing projects to this club 
which provides the club with a strong platform for growth.

The Vault Publication
- The Vault is an entertainment-based publication intended to be read by students for recreational 

purposes online. The three main subsets to be covered by the publication are Gaming, Movies, 

and Anime. This publication is aimed at students with an interest in different aspects of multimedia 

and wish to explore articles that expand on and encourage their passions. One of the greatest aims 

of The Vault is to provide an opportunity for students to find a way to pursue their interests in ways 

that aren’t necessarily available yet at McMaster University. Students will be able to submit articles 

on anime, movies, and games they enjoy and discover other great recommendations in return 

using the publication as a medium

- The Vault Publication is unique from other publications in that it is the only one that exclusively 

focuses on multimedia entertainment such as anime, gaming, and movies. It will also be mainly 

online-based, for the purpose of making it more accessible to students.
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TO: Members of the Student Representative Assembly
FROM: Jessica Irvine, Clubs Administrator
SUBJECT: 2013-2014 MSU Clubs Ratification
DATE: July 16h, 2013

Dear Student Representative Assembly,

My name is Jessica Irvine and I am the 2013-2014 McMaster Students Union Clubs Administrator. Please 
see below the clubs which are approved by my standards to have met the necessary requirements to 
obtain McMaster Students Union (MSU) club status.

Returning Clubs
There are a total of two-hundred and seventy-five (275) returning clubs. I highly recommend that two- 
hundred and sixty-five (265) of these returning clubs be ratified for the upcoming 2013-2014 academic 
year. Additionally I would like to recommend ten (10) returning clubs conditional ratification pending the 
successful completion of application components by September.

New Clubs
I would like to introduce the fifty-four (54) new club applicants seeking ratification for the upcoming 2013
2014 academic year. Each of these clubs has completed the application process and has demonstrated a 
unique vision to contribute to the McMaster community. I believe that each of these clubs has the potential 
to become a positive contributor to not only the McMaster University student community, but also to the 
local, national and international communities. I highly recommend that each club be ratified for the 
upcoming 2013-2014 academic year.

Jessica Irvine
Clubs A dm inistrator

P: 905.525.9140 X24113 
F: 905 .529.3208 
E: clubs@ m su.m cm aster.ca

McMaster Students Union
McM aster U n ivers ity  
1280 Main St. W.
MUSC Room 215 
H am ilton. ON, L8S 4S4 
w w w .m sum cm aster.ca

MSUMcMaster students Union

mailto:clubs@msu.mcmaster.ca
http://www.msumcmaster.ca
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Absolute Pitch
Afghan Student’s Association 
African Caribbean Association 
Ahmadiyya Muslim Students Association 
ALS Society
Armenian Students’ Association of McMaster University 
Asian Federation of Charitable University Students (Asian FOCUS)
Assyrian Chaldean Syriac Student Union McMaster Branch (ACSSU)
Athletes in Action

Babylon Cultural Club

Big Brothers Big Sisters @Mac

Bioengineering at McMaster Society (BEAMS)

BioPsych Society 

Bracelet of Hope (BOH)

Biochemistry and Biomedical Sciences Society (BBSS)

Canadian Asian Student Society (CASS)

The Canadian Association for Girls in Science, Hamilton Chapter (CAGIS)

The Canadian Foundation for AIDS Research (CANFAR)

Central Ontario Leadership Seminars McMaster (COLS)

Changing the World through Literacy (CWL)

CHECKMATE

Childhood Cancer at McMaster (CCMAC)

ChinaCare McMaster

Chinese Students and Scholars Association (CSSA)

CLOUD Projects @ Mac (Formerly DREAMS @ McMaster)

Collaboration of McMaster Korean-Canadian Health Advocates (CMKCHA)

Computer Science Society (CSS)

Connecting Countries Adopt-a-School (McMaster Chapter) (CCAAS)

Cootes Paradise Club 

COPE: A Student Mental Health Initiative 

COPTIC ORTHODOX CHRISTIAN ASSOCIATION 

DeGroote Accounting Association (DAA)

DeGroote Student Chapter of the Association for Information Systems (DeGroote AIS) 

DeGroote Finance Association (DFA)

DeGroote Human Resources Association (DHRA)

DeGroote Marketing Association (DMA)

Designers for Justice (DFJ)

Dignitas Youth McMaster 

Discover Naturopathic Medicine 

The Disney Dreams Club

Returning Clubs
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Electrical and Computer Engineering Society (ECES)

Eliminating Manipulation Poverty and Oppression Worldwide Through Educational Revival 

(EMPOWER)

Empowerment Squared McMaster 

Engineers Without Borders (EWB)

Feminist Alliance McMaster (FAM)

Filipino McMaster Student Association (FMSA)

Focus 2040

Foundation for International Medical Relief for Children -  McMaster (FIRMC)

Free the Children at McMaster

Freestyling Lyrics & Orchestrating Wonders (FLOW)

McMaster Friends of M S FI Doctors Without Borders Club (Medecins Sans Frontieres)

Frontier College McMaster

Geography and Earth Science Society (GESS)

Gujarati Students Association (GSA)

Hamilton Chinese Christian Fellowship (HCCF)

Hamilton Food Share @ McMaster

Hamilton I McMaster Parkour

Health Impact Fund: McMaster Chapter

Health, Aging and Society Student’s Association (HASSA)

Healthy Living Initiative (HLI)

I Am Woman 

iGNITE

ImMACculate Dance Team 

Inquire Publication @ McMaster

Inter-Varsity Christian Fellowship at McMaster: Multiethnic Fellowship (IVCF)

McMaster Israel on Campus 

Kingdomcraft

Korean Campus Crusade for Christ Agape Impact (KCC-AI)

Korean Catholic Society (KCS)

LIFE Student Collaborative (LSC)

Mac Cares 

Mac Ethics

McMaster French Club

MAC H.E.R.O.S (Helping Everyone Reach Out)

Mac MahJong Club

Mac Soup Kitchen

MacBeat

MacReation

MacShadow

Making Waves Hamilton
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Malaysians at McMaster (MyMAC)
Mauritians at Mac (MAM)
McMaster African Student Association (MacAfricans) 

McMaster Ahlul-Bayt Islamic Society (MAIS)

McMaster Alzheimer’s Society (MAS)

McMaster Amnesty 

McMaster Anthropology Society 

McMaster App Development (Mac App Dev)

McMaster Arab Student Association (MASA)

McMaster Arts for Children

The McMaster Association of Religious Studies (MARS) 

McMaster Association of Secular Humanists (MASH) 

McMaster Association of Serbian Students (Mac Serbs) 

McMaster Association of West Indian Students (MACAWS) 

McMaster’s Autism Assistance Program (MAAP)

McMaster Baking Club 

McMaster Believe 4 Kids Club (B4K)

McMaster Best Buddies

McMaster Biology and Pharmacology Society (MBPS) 

McMaster Biology Society (BioSoc)

Mcmaster Breaking Club (MBC)

McMaster Cancer Society (MCS)

McMaster Catholic Students Association (MACSA) 

McMasterCHEFS

McMaster Chinese Catholic Community (MCC)

McMaster Chinese Debating Society 

McMaster Chinese Engineering Society (MCES)

McMaster Chinese Students’ Association (CSA)

McMaster Classics Club 

The McMaster Conservatives 

McMaster Consulting Association (MCA)

McMaster Dance Club 

McMaster Debating Society 

McMaster DECA U

McMaster’s Design and Art Association

McMaster Diabetes Association

McMaster Dragon Boat Club

McMaster ecoMentors

McMaster Economics Society

McMaster Entrepreneurship Association (MEA)

McMaster Equestrian Club
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McMaster Fashion and Lifestyle Society 

McMaster Figure Skating Club 

McMaster For Kiva

McMaster Global Medical Brigades (MGMB)

McMaster Global Youth Volunteer Network (GYVN) 

McMaster Gospel Choir (MGC)

McMaster Habitat for Humanity 

McMaster Handwriting Club 

McMaster Hillel

McMaster Hindu Students Association (HSA)

McMaster Hong Kong Students’ Alliance (HKSA)

McMaster iGEM

McMaster Improv Team (MIT)

McMaster Integrated Science Society (iSci)

McMaster International and Exchange Student Club (MIX) 

McMaster Ismaili Students Association (MISA)

McMaster Italian Association (MIA)

McMaster Japanese Connection (MJC)

McMaster Juggling Club

McMaster Kinesiology Society

McMaster Korean Christian Fellowship (MacKCF)

McMaster Leprosy Club

McMaster Life Science Society (LSS)

McMaster LifeLine 
McMaster MakeBelieve
McMaster Malayalee Students’ Association (MMalSA) 

McMaster Marching Band (MMB)

McMaster Math And Stats Society (MASS)

McMaster MCAT Prep Club (MMPC)

McMaster Medicine and Health Society (MMHS) 

McMaster Model United Nations Club (MacMUN) 

McMaster Music Council (MMC)

McMaster Musical Theatre (MMT)

McMaster Muslims for Peace and Justice (MMPJ) 

McMaster Muslim Students’ Association (MacMSA) 

McMaster Navigators 

McMaster Nerd Club

McMaster Pediatric AIDS Society (MPAS)

McMaster Pentecostal Student Association 

People for Animal Welfare Society @ Mac (PAWS) 

McMaster Photography Association (Mac Photo)
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Medical Physics Undergraduate Society 

McMaster Poetry & Creative Writing Society 

McMaster Polish Society

McMaster Political Science Students Association (MPSSA)

McMaster Pre-Dental Club 

McMaster Pre-Optometry Club 

McMaster Public Speaking Society 

McMaster Punjabi Association (MPA)

McMaster Quidditch Team 

McMaster Quizbowl 

McMaster Relay for Life 

McMaster Renaissance Dancers 

McMaster Right to Play 

McMaster Ringette Club 

McMaster School of Bhangra (MSB)

McMaster Science and Intelligent Design (MSAID)

Mcmaster Science Innovation 

McMaster Shaolin Kung Fu Association 

McMaster Sikh Students Association 

McMaster Ski & Snowboard Club (MSC)

McMaster Smile Train 

McMaster Social Psychology Society 

McMaster Sociology Society 

McMaster Solar Car Project (MSCP)

McMaster Sri Lankan Association (MSLA)

McMaster Strength and Fitness Club

McMaster Student Outreach Collaborative (MacSOC)

McMaster Students for Health Innovation (MSHI)

McMaster Table Tennis Club (MTTC)

McMaster Taiwanese Student Association (MTSA)

McMaster Tamil Students’ Association (MacTSA)

McMaster Theatre and Film Society (MTFS)

McMaster Thespian Company (MTC)

McMaster Turkish Students Association (MTSA 2)

McMaster Ukrainian Students’ Association (MUSA)

McMaster Undergraduate Research in Science Association (MURSA) 

McMaster Undergraduate Society for the Chemical Sciences (MUSCS) 

McMaster University Campus Civitan (MUCC)

McMaster University Choir (MUC)

McMaster University Concert Band (MUCB)

McMaster University Red Cross Council (MURCC)
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Mac Veggie Club

McMaster Whitewater

McMaster Women in Engineering Society

McMaster Young Liberals (MYL)

McMaster Youth With A Mission (YWAM @ MAC)

McMusic Together

Medical Radiation Sciences Student Society 

Medicine and You

Mentality: The Canadian Undergraduate Journal of Mental Health Research 

Motivation for McMaster (MFM)

Music in Medicine (MIM)

National Society of Black Engineers - McMaster Chapter (NSBEMac) 

Neglected Diseases Initiative (NDI)

Ocoa Community Outreach Association (OCOA)

OneProsper International

Ontario Society of Professional Engineers- McMaster University (OSPE) 

Ontario Universities Competition for Hip-Hop (OUCH)

Open Circle

Organization of Latin American Students (OLAS)

Origins Institute Undergraduate Society (OIUS)

Oxfam-McMaster

Pakistan Development Fund (PDF)

Pakistani Students’ Association (PSA)

Palestinian Medical Relief Society (PMRS)

Pencils for Kids McMaster (P$K)

Power to Change (P2C)

Project: Harmony

Psychology, Neuroscience & Behaviour Society (PNB)

Reach Out

Refresh Bolivia

Save the Children McMaster

Sign Language Club (SLC)

Smart Solutions McMaster 

Smiling Over Sickness (SOS)

Software Engineering Club (SEC)

Solidarity for Palestinian Human Rights (SPHR)

St Joe's @ MAC 

St. John Ambulance Club 

Street Kids

Student International Health Initiatives (SIHI)
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Students Against War

Students for Project Umbrella Burma McMaster (PUBMac)

Students Offering Support McMaster (SOS 2)

Students Supporting Brain Tumour Research @ Mac (SSBTR)

Students Teaching Students (STS)

TEDxMcMasterU 

The Lift Club

The Love, Image, Value, Esteem Campaign (LIVE)

The Meducator -  McMaster University Undergraduate Health Sciences Journal 

True Vision Ghana McMaster (TVG)

UNICEF Mac

Unite for Sight McMaster

United Against Gendercide

United Way @ Mac

Voices for North Korea (VNK)

Volunteers for Intercultural and Definitive Adventures (VIDA)

War Child @ Mac 

WaterCan@McMaster

World Wildlife Fund @ McMaster (WWF @ MAC)

Writers Anonymous McMaster (WAM)
Young Communist League (YCL)

Recommending for Conditional Ratification:

The following clubs shall be granted conditional ratification pending the successful completion of 
application components by September 2013.

Education Beyond Borders (EBB)
Linguistics Society 
McMaster Campus Lions Club 
McMaster Mechatronics Society (MMS)
McMaster University Korean Student Association (MuKcSA)
McMaster University School of Social Work Association (MUSSWSA)
McMaster Vietnamese Students’ Association (MVSA)
McMaster Weightlifting and Nutrition
RecycleMe@MAC
World Vision @ Mac
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New Clubs

Allowing Children a Chance At Education -McMaster (ACESS-U)
Adaptive Snow Sports Awareness Initiative: McMaster (ASSAW)*

Asian Cooking Explorer (ACE)
Association of Korean-Canadian Scientists and Engineers at McMaster 
(AKCSE)

Canadian Students For A Sensible Drug Policy McMaster Chapter (CSSDP) 

Change for X McMaster*

Clothing For Change (C4C)

Couples for C hris t-Y ou th  Campus Based [McMaster] (CFC-Y)

Cricket Development Club (CDC)*

English, Cultural Studies, & Critical Theory Society (ECSCT)

Free Culture @ McMaster University 

Gastrointestinal Undergraduate Student Unit (GUS)

Golden Z Club -  McMaster*

Greenpeace McMaster 

Healthy Haven*

Helping Organizations for People Everywhere (HOPE)*

Interdisciplinary Project McMaster (IPM)*

Korean Pop Culture Club (KPC)*

Leaders in Global Health Transformations (LIGHT)

Learn Music at Mac (LMM)

Love for Lupus (LFL)

Macappella 
MacLEGENDS 
Mac Movies

McMaster Alliance for Body Peace (Mac ABP)

McMaster Board Game Society (MBGS)

McMaster Book Club 

McMaster Campus Cursive*
McMaster Canadian Coalition for Global Health Research Student Chapter 
(McMaster CCGHRSC)

McMaster Cycling Club

McMaster Gaming Entertainment Enthusiasm Keyboard Squad (GEEK SQUAD) 

McMaster Global Giving 

McMaster Go Club*
McMaster Hands-On Science
McMaster Justice, Philosophy and Law Society (JPL)

McMaster Language Buddies (MLB)

McMaster Latter-day Saint Student Association 

McMaster MEDLIFE
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McMaster Music Cognition Society*

McMaster Pops Orchestra 

McMaster Pre-Pharmacy Society 

McMaster Scholars 

McMaster Squash Club 

McMaster Trillium Gift of Life Network 

McMaster’s ONE-ACTers

McMaster's Justice, Philosophy, and Law (JPL) Society 

Random Acts of Kindness 

Society for Engineering (SEA)*

Style At Mac Fashion Club (SAM)

The McMaster Pop Culture Club 
The Vault Publication*

Clarification Notes

Adaptive Snow Sports Awareness Initiative: McMaster (ASSAW)
- This club is focused on raising awareness for adaptive snow sports, specifically within the McMaster 

Community. ASSAW hopes to connect individuals who are passionate about snow sports and helping 
people with volunteer opportunities with groups such as the Ontario Track 3 Association. While similar to 
other groups such as the Ski & Snowboard club, ASSAW differs because it is a social issue group, focused 
on equality and accessible snow sports for all.

Change for X McMaster
- Focused on supporting and providing awareness and fundraising for a different non-profit organization every 

year, particularly one that is lesser known and has struggled with raising awareness and/or funds for their 
cause. While similar to HOPE, Change for X focuses on only 1 charity throughout the year, and tends to be 
centered on an international cause not local.

Cricket Development Club (CDC)
- The main goal of this club is to promote cricket within McMaster and its 

community. While there are Cricket Intramurals this is restricted to 

individual who want to play the sport. The Cricket Development club is 

specially formed for cricket lovers and enthusiasts, not only players.

Golden Z Club -  McMaster
- Focused on advancing the status of women in over 60 countries. The golden Z club is a 

prospective branch of Zonta International, and organization that focuses on gender equality in 

employment, economic independence, political status, accessibility to education and health care. 

While there are other women groups Golden Z Club- McMaster is spefically devoted to social 

justice for women and welcomes members of both genders to collaborate with them and Zonta 

International
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Healthy Haven
- Focuses on bringing back the sense of home that is so often lacking for those undergoing medical 

treatment. While other clubs and organizations focus more on providing fundraising, awareness, or 
other forms of direct support for those undergoing medical treatment, Healthy Havens focuses on a 
specific holistic aspect of health care: the support of family, friends, and a welcoming home 
environment

Helping Organizations for People Everywhere (HOPE)
Focused on 4 local charities per year, HOPE intends to raise money each quarter for a different 
local cause such as shelters, food banks, clothing exchanges etc. HOPE will teach students about 
the importance of supporting causes in their community.
While similar to Change for X McMaster, HOPE differs as it supports 4 local charities, verse one 
international organization. Furthermore myself, and the previous Administrator, Kevin Scott met 
with this club numerous times and believe they are unique and will be very successful in the future.

Interdisciplinary Project McMaster (IPM)
- Focuses on bringing together McMaster students from different disciplines to work on a project which would 

concern a major world issue today. In reality, there are many circumstances where interdisciplinary 
cooperation will be a necessity. This club provides an opportunity for this collaboration and have many 
different academic backgrounds working together on a single project.

Korean Pop Culture (KPC)
- KPC will focus on the pop culture of Korea, mainly on the growing trends of the “Korean wave” - the 

increase popularity of South Korean entertainment overseas. This club will allow students that love Korean 
pop and all aspects of Korean entertainment culture to get together as one community separating it from 
other clubs such as The McMaster Pop Culture club which focuses on Pop Culture here in North America.

McMaster Campus Cursive
- More Love Letters is an organization that seeks to help people in their times of need through 

providing them written support. The organization accepts nominations, where friends and family 
can nominate people they know who may be going through a rough time. McMaster Campus 
Cursive hopes to support the goals of this organization by joining them in their mission of 
connecting people all over the world through love letters. There is something very personal about a 
handwritten letter and McMaster Campus Cursive will give students a chance to participate in an 
activity that can make a huge difference in someone’s life - handwriting a letter is a form of help on 
a very human level.

McMaster Go Club
- Go is the most famous and intellectual chess game in China. It was once considered one 

of the four basic artistic skills required in ancient China tradition for scholars to identify 
themselves as well educated. The McMaster Go Club will teach and let students 
appreciate the ancient, popular art, of Go.
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McMaster Music Cognition Society
- The Music Cognition specialization was introduced to McMaster in 2009, for students with 

Psychology and Music degrees. It bridges the gaps between the study of the arts, the social 

sciences and the applied sciences. These three disciplines typically stand apart, but the Music 

Cognition specialization unites them academically. The Music Cognition Society's aim is to transfer 

this academic unity to student life, and cultivate passion for our field of study both within our circles 

and beyond them.

- This club has existed before, most recently in the 2010-2011 academic year, but failed to sustain 

leadership to carry it further. The program has grown over the past 2 years anda new executive 

has been created and would like to re-establish its presence within the McMaster community.

- This society will promote the specialization in Music Cognition and create activities where members

will learn about the program and field of study.Our society is unique because of the academic field 

we represent. This special group has will foster a unique community within McMaster.

Society of Engineering
- The Society for Engineering Application (SEA) is a club for engineering students of all fields and

levels can acquire real world experience in engineering applications. Students will be able to

network with companies and work on real projects to be implemented in the future. Through this 
club, students will be able to see what an engineering career looks like before they actually enter the 
workforce. Since the projects provided will be from engineering firms/ departments, they will provide 
students a real world technical experience. This club will help students identify their strengths and work on 
numerous different projects. Unilever has already expressed an interest in providing projects to this club 
which provides the club with a strong platform for growth.

The Vault Publication
- The Vault is an entertainment-based publication intended to be read by students for recreational 

purposes online. The three main subsets to be covered by the publication are Gaming, Movies, 

and Anime. This publication is aimed at students with an interest in different aspects of multimedia 

and wish to explore articles that expand on and encourage their passions. One of the greatest aims 

of The Vault is to provide an opportunity for students to find a way to pursue their interests in ways 

that aren’t necessarily available yet at McMaster University. Students will be able to submit articles 

on anime, movies, and games they enjoy and discover other great recommendations in return 

using the publication as a medium

- The Vault Publication is unique from other publications in that it is the only one that exclusively 

focuses on multimedia entertainment such as anime, gaming, and movies. It will also be mainly 

online-based, for the purpose of making it more accessible to students.



McMaster Students UnionMSU MEMO
From the office o f  the..

Bylaws & Procedures Commissioner

TO: Members of the Student Representative Assembly
FROM: Gabriel Jeyasingham, SRA Bylaws & Procedures Commissioner
SUBJECT: Bylaw 3/A -  Assembly Procedures (Section 6, Attendance)
DATE: July 10, 2013

Dear Assembly,

As you are probably aware, the SRA Standing Committee on Bylaws and Procedures has 
brought forward an amendment to Bylaw 3/A -  Assembly Procedures (Section 6, Attendance) 
for consideration by the Assembly. This memo serves to explain the rationale behind the 
changes and to hopefully ease any concerns. There are five sections to this memo: problems 
with the current system, flow chart of proposed system, detailed explanation of proposed 
system, problems with proposed system, and two final thoughts.

Before we begin, I will first say this: there will never be a perfect attendance system. In fact, 
the system we are proposing has its flaws. However, if we have done this properly, then the 
new system will have removed many of the current system's flaws while retaining its benefits.

Problems with the Current Attendance System

After gathering feedback from SRA members and MSU staff, three main issues with our current 
attendance system became clear:

• It is a highly convoluted system that can be difficult for SRA members to understand
• It is difficult for the Speaker and the Administrative Assistants to administer and monitor
• It does not take into account extenuating circumstances

Can you tell me how our current attendance system works? Probably not, because it's a highly 
convoluted system. An attendance system should be clearly understood by its members-you 
shouldn't have critically analyze the bylaw every time you want to "calculate attendance" for 
yourself, just like you shouldn't have to peruse a math textbook every time you want to do 
some addition and subtraction. Our current system is also difficult for the Speaker and 
Administrative Assistants to monitor. A successful system should be one that is relatively simply 
to administer. Lastly, the current system does not take into account extenuating circumstances. 
If, for example, you have to skip an SRA meeting for a family member's funeral, you will still 
accumulate demerit points, which would count towards your removal from the Assembly. That 
isn't fair.



Hopefully, the proposed changes should provide a clearer and more flexible system that's also 
easier to administer.

Proposed System - Flow Chart!

Here's a quick flowchart of how the proposed attendance system would work:

YOU ARE EXPECTED TO ATTEND ALL SRA MEETINGS.
You owe that to the people who elected you.

You were absent. ©  
Now what?

II
J l

You were more than 30 
minutes late OR you 

left the meeting early.

Don’t worry 
about it, 

you’re fine.
YES

Mf

Were you...

Representing MSU at Conference? 
On a Summer Leave of Absence? 
Absent from Emergency Meeting? 

Absent due to Human Rights Reasons?

r
Tough luck, it counts towards removal from the Assembly.

Absence
W IT H O U T

Regrets

I

I
I

— *1
/

/
/

NO Did you remember to 
submit regrets (i.e. 
written explanation 

for absence)?

YES
▼

Absence
W IT H

Regrets

In one term ...

Absence Absence Lose
With Without Seat?

Regrets Regrets
0 0 NO
0 1 NO
0 2 YES
1 0 NO
1 1 NO
1 2 YES
2 0 NO
2 1 YES
3 0 YES

J



Proposed C h a rg e s  -  In Detail!

I'll walk you through each clause one-by-orse to explain the proposed system in detail;

Clause Comments
6.1 Members of the SRA are expected to 

attend all meetings of the Assembly to 
represent the interests of their 
constituents. SRA attendance records 
shall be kept by the Administrative 
Assistant(s), monitored by the Speaker, 
and posted by the Administrative 
Assistant(s) on the bulletin board in the 
SRA Lounge and on the MSU website;

This is essentially a merger of 6.1 and 6.2 in the 
current bylaw. The first sentence describes the 
importance of attendance. The second sentence 
indicates who is responsible for monitoring the 
attendance system -  in this case, we have 
decided to continue designating this task to the 
Speaker and the Admin. Assts.

The last part specifies where attendance records 
are to be posted. In the current bylaw, it says 
they are to be kept in the "front window of the 
SRA Lounge." We have changed this to "the 
bulletin board in the SRA Lounge" because 
otherwise it just seems like a public shaming 
device, rather than a way to get SRA members 
aware of their attendance record. We have also 
suggested to post records on the "MSU 
website" (where specifically is up to the 
discretion of the Admin. Assts.) because some 
SRA members might never go to the SRA Lounge 
and should still have some way of accessing 
their attendance record.

6.2 An absence shall count towards the 
pertaining SRA member’s removal from 
the Assembly unless any of the following 
apply:

6.2.1 The absence occurs while the 
member is representing the 
MSU at a conference;

6.2.2 The absence occurs during the 
summer session and the 
member has a leave of absence 
approved by the Speaker;

6.2.3 The absence occurs at an 
emergency meeting of the SRA;

6.2.4 The absence occurs for human 
rights reasons, at the discretion 
of the Speaker.

The main clause declares the rule that an 
absence will count towards one's removal from 
the Assembly, while the sub-clauses (6.2.1 to 
6.2.4) specify pertinent exceptions to the rule.

The most important one to explain is 6.2.4. 
"Human rights" reasons can range from 
significant religious reasons to severe personal 
or health issues, etc. It doesn't make sense for 
you to get kicked off the Assembly if you were 
severely ill, so this clause is here to protect you 
in case something like that happens. Of course, 
these human rights reasons are all accepted at 
the discretion of the Speaker. As you can see, 
Section 6.2 already makes this system more 
flexible than our current system.



6.3 An SRA member shall automatically 
relinquish their seat if they are absent for 
two (2) meetings in a term without 
regrets written and delivered to the 
Speaker prior to the close of each 
respective meeting; or absent for three 
(3) meetings in a term.

If your absence doesn't match with any of the 
scenarios included in Section 6.2, then it will 
count towards your removal from the Assembly. 
The idea is that you have to send regrets (i.e. 
written explanation) to the Speaker if you're 
going to be absent.

If you are absent 2 times in a term and you 
haven't given regrets, then you get kicked off. If 
you have given regrets, then you get more 
leeway. However, if you miss 3 meetings in a 
term, you get kicked off regardless of giving 
regrets or not. See my explanation for Section 
6.5 for why we chose the number to be 3 
meetings.

6.4 Being late beyond the first thirty (30) 
minutes of a meeting, or being absent at 
the end of the meeting, shall 
automatically be considered as an 
absence with regrets.

If you're late beyond the first 30 minutes of a 
meeting, we've decided to consider this an 
absence WITH regrets. This is because being 
more than 30 minutes late to an SRA meeting, 
which your constituents are expecting you to 
attend, is pretty bad. However, since you still 
(eventually) showed up to the meeting, we're 
giving you some leeway by having it considered 
an absence WITH regrets, not without.

If you're absent at the end of the meeting, 
we've also considered it as an absence WITH 
regrets. This discourages a tactic that people 
may use where, if they are unsatisfied with how 
a vote is going, they may leave the meeting and 
try to eliminate quorum. Also, your constituents 
are expecting you to attend the full meeting.

But remember, the attendance requirements 
are flexible enough such that you can miss 3 
meetings in a term. So it's not a problem if you 
have to leave early to a study for an exam the 
next day, or if you had a test and had to show 
up late -  it's only a problem if you do it over and 
over, because that means you're unable to 
commit to the SRA. Also, if these "absences" are 
due to reasons mentioned in Section 6.2, then 
you don't have to worry! It won't count towards 
removal from the Assembly.



6.5 A term shall be defined as one of the 
following periods:

6.5.1 April 1 to August 31;
6.5.2 September 1 to December 31.
6.5.3 January 1 to March 31;

Essentially, the terms line up with the academic 
terms set by McMaster. There are about 6 SRA 
meetings in each term (excluding April-August, 
which has 4 or 5). We decided to choose 3 
absences per term as the cutoff because that 
would mean you'd have to miss HALF THE 
MEETINGS in the term to be kicked off. The B&P 
committee and certain MSU staff feel that this is 
pretty reasonable.

But remember (once again), if your absences are 
due to reasons mentioned in Section 6.2, then 
you don't have to worry! It won't count towards 
removal from the Assembly.

6.6 The Speaker shall attempt to warn an 
SRA member who is at risk of having 
their seat relinquished due to attendance 
requirements; however an SRA member 
is still subject to removal from the 
Assembly regardless of attempts made 
by the Speaker.

This ensures that an SRA member at risk of 
losing their seat is aware that they are at risk of 
losing their seat. Note that if the Speaker 
somehow forgets to warn the member, the 
member can't use that as a reason to avoid 
being kicked off. The member should be aware 
of attendance requirements to begin with.

6.7 Attendance requirements cannot remove 
members of the Board of Directors from 
the Assembly; however, the Speaker 
shall notify the Assembly if a member of 
the Board of Directors fails to meet 
attendance requirements expected of 
other SRA members;

The Board of Directors do a lot more than 
attend SRA meetings, so this ensures that they 
aren't kicked off the Assembly for not attending 
meetings. That being said, the second half of the 
clause ensures that SRA members are aware 
that a given BoD member would have been 
kicked off the Assembly if they weren't part of 
the BoD. This will help keep BoD members 
accountable to the SRA if they fail to meet 
attendance requirements.

Note that if SRA members are not happy with 
the performance of a BoD member, they can 
initiate recall procedures as outlined in the 
Constitution.

6.8 No one shall be assigned as a proxy for 
an SRA member in a meeting;

These final two clauses are self-explanatory -  
you can't get someone to take your place during 
a meeting, and if you end up being kicked off 
the Assembly, you can still run for re-election.

6.9 Any SRA member forced to relinquish 
their seat for attendance purposes may 
seek re-election.



Problems with the Proposed System

I said before, the system we propose also has its flaws:
• Too Flexible? -  because the Speaker must only receive written regrets from members, 

the Speaker is not responsible for deciding the legitimacy of regrets. Thus, although the 
system significantly reduces administrative burden, this system could be abused by 
members seeking to skip SRA meetings (particularly because we are allowing you to 
miss 2 meetings a term with regrets). However, consider the MSAF system, which 
operates on the same basis by allowing students to miss academic work/tests without 
them having to necessarily explain their absence or provide proof. The MSAF system 
reduces administrative burden while providing flexibility to students, but it also can be 
abused -  does that mean we should not have MSAFs? If you go with a more flexible 
system, you will always have a system that could potentially be abused. The question, 
then, is which do you prefer more -  flexibility with the potential for abuse, or strictness 
with very little leeway?

• Lateness and Leaving Early as Absences -  although people should be penalized for 
being excessively late and leaving the meeting early, some may not feel that those two 
situations should be considered an e n t i r e  absence. We attempted to make this fairer by 
having them be considered absences w i t h  regrets, but it could still be a problem. 
However, if anything, this adds some strictness and rigidity to an otherwise flexible 
system -  remember, you have to be absent at HALF the meetings in a term to be kicked 
off, and you only need to send regrets beforehand.

TW O FINAL THOUGHTS

Currently, failing to meet attendance requirements results in an automatic kick-off the SRA. 
We considered the idea of not having this "automatic kick-off", but instead having a motion 
submitted to the SRA. The Assembly would then decide whether or not the member in 
question should be removed.

Although this would allow for self-discipline amongst the SRA, the committee and certain 
MSU Staff did not feel this was a wise option to pursue for several reasons:

• Breach of Confidentiality -  when discussing whether or not a member should be 
removed, we would likely end up needing to know the member's reasons for 
absence. These reasons could be very personal, and we would potentially be 
pressuring the member to disclose sensitive information to an Assembly of 35 
people

• Peer Pressure -  members could bribe or intimidate other members such that 
they could avoid getting kicked off the Assembly

• Atmosphere -  members disciplining other members could lead to an 
uncomfortable and hostile working environment



2) While I was gathering feedback, an idea was proposed to offer an honorarium to SRA
members upon the end of theirterm, where the value of this honorarium would depend on 
the member's attendance record (low attendance low or no honorarium). This would 
provide a positive incentive to attend SRA meetings, which we are lacking. The committee 
did not discuss this idea yet since it was not entirely relevant to the system itself, but we or 
the Ad Hoc Committee on Democratic Reform may decide to discuss this idea at a later 
date.

That's it! Although it isn't perfect, the committee feels that the proposed system is clearer, 
more flexible, and easier to administer than the current one. It also makes the Speaker's job 
easier, as they aren't responsible for deciding the legitimacy of reasons for absence -  instead 
they must judge whether or not they have received regrets in an appropriate form from an 
absent member.

Lastly, this memo does not encompass everything the committee discussed. If you have any 
questions, feel free to send me an email at srabylaws@msu.mcmaster.ca.

Sincerely,

Gabriel Jeyasingham
SRA Bylaws and Procedures Commissioner
srabylaws@msu.mcmaster.ca

mailto:srabylaws@msu.mcmaster.ca
mailto:srabylaws@msu.mcmaster.ca


BYLAW 3/A -ASSEMBLY PBOCEDURES

1. SRA MEETINGS
1.1 The Administrative Assistant shall give at least five (5) business days written notice of 

SRA meetings; only in an emergency situation will the SRA meet without due notice and 
the SRA may limit the business discussed at an emergency meeting;

1.2 Except as otherwise provided in bylaws or special rules of order adopted by the 
Assembly, meetings of the SRA shall be conducted according to procedures outlined in 
the current edition of Robert’s Rules of Order Newly Revised;

1.3 Quorum shall be 50% of the SRA membership, (excluding vacancies and leaves of 
absence) and a meeting shall continue as long as quorum is maintained;

1.4 The Speaker of the MSU shall Chair meetings of the SRA with the Vice-President 
(Administration) acting as Deputy Speaker:

1.4.1 Should neither the Speaker nor Deputy Speaker be able to attend a meeting or 
choose to decline the Chair, the SRA shall elect an acting chair for the meeting, 
or portion thereof;

1.4.2 The Deputy Speaker or acting chair shall not have voting rights while serving as 
Chair, ' "  ' '

1.5 No motion to amend may be introduced to the Assembly before a written copy of the 
motion or amendment is given to the Speaker (amendments to procedural motions 
exempted);

1.6 Any matter to be discussed or investigated in detail, particularly any matter involving a 
major resolution or series of resolutions on MSU policy, should be considered first by a 
standing committee or ad hoc committee which shall make recommendations to the SRA; 
in practice, the SRA should refer such matters to a committee prior to consideration by the 
Assembly;

1.7 Reports or other documents provided to the SRA shall be annexed to the official minutes 
of the meeting at which they were received;

1.8 Meetings will be open to all members of the MSU, but may be closed on resolution of the 
Assembly to enter closed session;

1.9 Where applicable, the procedures outlined for the SRA shall be used in meetings of the 
General Assembly; they shall be adopted at the discretion of the Speaker,

Approved 70 Q
Revised 74Q, 76J, 79H, 88N, 89K, 90D, 93J, 94I, 94Q, 95G, 96L, 96Q, 98N, OOP, 01Q, 02Q, 03P, 05D, 07Q, 07R, 08I, 08J, 08K, 
08R, 09H, 09!, 090, 09R, 10F, 10P, 11F, 11K
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VOTING

2.1 At SRA meetings, each SRA member shaii have one (1) vote;

2.2 In tabulating votes, the Speaker shall not include abstentions in the total number from 
which a simple majority or a two-thirds affirmative is calculated. Voting shall be by simple 
majority of members present, unless otherwise required by the Constitution, bylaws, or 
Robert’s Rules of Order Newly Revised;

2.3 Where there is a tie vote, the motion shall fail;

2.4 When a vote calculation does not result in a whole number, the Speaker will round up;

2.5 There shall be no voting by proxy;

2.6 SRA members shall not be permitted to change their vote after the Speaker has declared 
the motion to have carried or failed;

2.7 The names of SRA members abstaining from, or voting in opposition to a vote shall be 
noted in the minutes.

SPEAKING PRIVILEGES

3.1 At any meeting of the SRA, each SRA member or recognized official observer has the 
right to speak to a given motion twice, for up to five (5) minutes per speech. The mover 
and seconder of a motion shall have unlimited speaking opportunities, The Speaker shall 
grant the mover and seconder the first opportunity to address a motion on the Assembly 
floor;

3.2 If after five (5) minutes, a person addressing the Assembly wishes to continue speaking, 
the Speaker shall permit him or her to continue unless an SRA member objects; 
objections are non-debatable and must be sustained by a two-thirds affirmative vote of the 
Assembly;

3.3 An SRA member or observer may be allowed the floor for a third or subsequent time 
during debate on a motion or amendment only if:

3.3.1 The member wishes to propose a procedural motion, amendment, or substitute 
motion; or

3.3.2 No SRA member objects; objections are non-debatable and must be sustained 
by a two-thirds affirmative vote of the Assembly.

3.4 The Speaker shall inform the Assembly when an SRA member or observer is about to 
speak for a third or subsequent time;

3.5 Any person will have the opportunity to address the Assembly during debate if:
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3.5.1 An SRA member who has the floor agrees to surrender the balance of his or her 
speaking opportunity to that person; and

3.5.2 No SRA member objects; objections are non-debatable and must be sustained 
by a two-thirds affirmative vote of the Assembly.

3.6 In Committee of the Whole, the Chair will:

3.6.1 Permit SRA members or observers to speak more than once to motions or 
amendments, in the order in which they indicate such a desire;

3.6.2 Only permit a motion to Rise and Report (return to Regular Session) after every 
SRA member has had the opportunity to speak at least once.

3.7 During debate on motions or amendments, a motion for the Previous Question is 
permissible from any SRA member who has the floor, but only immediately upon taking 
the floor; the motion is non-debatable and must be sustained by a two-thirds affirmative 
vote of the Assembly.

SRA AGENDA

4.1 All motions for the meeting agenda and supporting documentation must be submitted to 
the Administrative Assistant no later than noon (12:00 pm), four (4) business days prior to 
the meeting; copies of the agenda and motion sheet shall be available to all SRA 
members by 5:00 pm, three (3) business days prior to the meeting;

4.2 All items that have not been dealt with at the end of the meeting shall automatically be
placed on the agenda of the following meeting;

4.3 Each SRA agenda shall have a provision for the following standing orders, but not
necessarily in this order:

4.3.1 Roll Call;
4.3.2 Adoption of Agenda;
4.3.3 Adoption of Previous Minutes;
4.3.4 Announcements from the Chair, during which the Chair may make 

announcements on rulings or other Assembly matters;
4.3.5 Delegations from the Floor, during which MSU members, MSU staff and non- 

MSU members may address the Assembly and answer questions on their 
presentations;

4.3.6 Report Period, during which committees, departments and officials of the MSU
may report on their operations and answer questions from the SRA,

4.3.7 Information Period, during which SRA members may provide information to the
Assembly; no questions shall be permitted during this period;

4.3.8 Question Period, during which each SRA member may ask up to three (3) 
questions of other Assembly members; an SRA member may ask additional 
questions only if no SRA member objects, such objections shall be non- 
debatable and must be sustained by a two-thirds affirmative vote of the 
Assembly;

4.3.9 Business Arising from the Minutes, during which motions from a previous 
meeting are addressed;

4.3.10 Business, during which general orders on the agenda are addressed;
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4.3.11 Committee Business, during which motions proposed by a committee, which do 
not require a seconder, are addressed;

4.3.12 Unfinished Business, during which motions that have been tabled are addressed;
4.3.13 New Business, during which business not on the agenda may be considered if 

two-thirds of the members present wish to address it, and if addressing it does 
not violate notice requirements stated in the Constitution and bylaws;

4.3.14 Adjournment/Roll Call.

SEATOCCUPANCY

5.1 No individual may hold more than one (1) seaton the SRA:

5.1.1 Any divisional seats held by the President-Elect and Vice-Presidents 
(Administration, Education, and Finance)-Elect shall be relinquished before their 
assumption of office as members of the Board of Directors;

5.1.2 A member of the outgoing Board of Directors elected as a division representative 
on the incoming SRA, shall not cast more than one (1) vote and their divisional 
seat shall be considered temporarily vacant from April 1 to 30 for quorum and 
vote counting purposes.

5.2 Any resignations from the SRA or one of its committees must be submitted in writing to 
the Speaker of the MSU;

5.3 A vacancy on, or resignation from, the SRA shall be filled from the appropriate division 
according to the procedures outlined in BYLAW 10 -  ELECTIONS;

5.4 The unsuccessful candidate(s) in the SRA General Election, from the same academic 
division, shall fill vacancies prior to April 30. The written offer of SRA seat succession, 
from the Speaker to the candidate(s), shall be made in order of the largest number of 
votes received by the candidates(s) in the General Election. The reply from the candidate 
shall be made in writing. Where there is no such candidate, the seat shall be considered 
vacant until- August 31. The Chief Returning Officer shall be responsible to provide the 
Speaker with a written copy of the official SRA General Election results before the end of 
March;

5.5 Vacancies on the SRA shall be considered effective upon declaration by the Speaker, 
which shall occur as per this schedule:

5.5.1 Vacancies occurring between May 1 and the first SRA meeting on or after 
October 1 shall be declared vacant at the first SRA meeting on or after October 
1 ; ~

5.5.2 Vacancies occurring between the first SRA meeting on or after October 1 and the
first SRA meeting on or after November 1 shall be declared vacant at the first 
SRA meeting on or after November 1;

5.5.3 Vacancies occurring between the first SRA meeting on or after November 1 and 
the first SRA meeting on or after January 1 shall be declared vacant at the first 
SRA meeting on or after January 1;

5.5.4 The SRA may, by a two-thirds (2/3) affirmative vote, direct the Speaker to 
declare vacancies at a meeting prior to those specified in this schedule.
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5.6 Once declared vacant by the Speaker, a seat on the SRA shall be filled from the 
appropriate academic division within fifteen (15) school days, in accordance with the 
Constitution.

5.7 SRA members may apply for a leave of absence from their seat during the summer period 
by notifying the Speaker in writing:

5.7.1 Such notification shall normally be received by the Speaker prior to May 31;
5.7.2 The term of the leave may be amended, though not beyond the summer period, 

by written notice to the Speaker;
5.7.3 SRA members on leaves of absence shall not be considered absent for 

attendance calculation purposes;
5.7.4 The seats of members granted a leave shall be considered vacant for the 

duration of the leave for quorum and vote counting purposes.

ATTENDANCE

6.1 Members of the SRA are expected to attend all meetings of the assemblv-Assembly to
represent the interests of their constituents. SRA attendance Attendanoe-records shall be 
kept by the Administrative Assistant(s), monitored by the Speaker, and posted by the 
Administrative Assistantfs) on the bulletin board in the SRA Lounge and on the MSU 
website: to ensur&-mefflkei:s-afe-accountafete4e4tw-69fi6^ ^  members are 
e«fe}eGt4e-iWi9¥al-fiwi4he-aesemfely-yfi€}ef-y}@^^

1*2--------SRA-attendance records shall be kepi  by the Administrative Assistant and monitored by
the Speaker; attendanee records for the SRA-shall be posted in the front windo w of the 
S RA Lounge by the Administrative Assistant. The speaker shall be responsible for the 
assignment and any consideration of demerit points described hereafter.

&36.2 An absence shall count towards the pertaining SRA member’s removal from the Assembly 
unless any of the following apply: The Speaker of shall, at their sete-efesretî f v deeide-the 
legitimacy of reasons provided in regretsr

£346.2.1 The absence occurs while the member is representing the MSU at a 
conference: .Regrets-wiii-be-apprevedref^Teflegitifflate-pefSQflalT soholastiGr&i1 
ffledieal-reaseBSr

&&Q:6.2.2 The absence occurs during the summer session and the member has a 
leave of absence approved by the Speaker: Any Voting Member who is unable to 
attefi^-fReetiftg, who i& tifiable afiwe-efi-4HmfeFxH:flee ti^ ^  
remain at a meeting for its full duration, must submit their regrets to the Speaker 
at least twenty f(^p(24)4 êur-s-pfter4e-the-seheduied-meetif (g-ti-me7

6.2.3 The absence occurs at an emergency meeting of the SRA: f iaiiure4e-meeHh& 
twentyTo^i!4g4)4:i^ ! i-time-!:eq îir9ment will normally result in automafe  
4e4iR atov9fregrets, exeept in emergency circumstanoes-where-the-speakef 
may, at their discretion, approve late regrete- 

6 ^ 36.2.4 The absence occurs for human rights reasons, at the discretion of the 
Speaker:



£46.3 An SRA member shall automatically relinquish their seat if they are absent for two (2)
meetings in a term without regrets written and delivered to the Speaker prior to the close 
of each respective meeting; or absent for three (3) meetings in a term; Points will be 
a llocated in s emi annual seettons, the f irst of-wh-teh-will begin on the first meeting of a 
fi-ewly-e lected SRA, and the seeQR̂ -&f-whi€l^wil l^e§iR-Q i^ 0V6mteeM ^P-oiftt-s-6 l:tQlj-be 
feset to zero (0) upon the beginning of a-ftew-section. The accumulation of 4 demerit 
peiftts-w tom ^ate iy-suspend  the member’s rights, and thei-r seat wili be considered 
¥aeaft^Rly-ifi-a6eefdaHce with Bylaw 3/A— ASSEMBLY PROGEPURESrseetieft-Sr^ 
provided the speaker has issued a written warning to the member upon receiving a total of

 A-memfe&R^h8-is-abseRt-feFthe4ujl duration of a meeting with no regrets or
declined regrets shall be assigned two (2) demerit pointsv

§t4t2— A member who is absent for the full duration of a meeting with approved regrets 
shall be assigned one-(4f demerit point.

— A-mamber who is less than thirty-(30) minutes Iate4ef-a-meefe§-with ne regrete 
er-deeliRed-Fe f rete-sh-ati-be-assigî ed-ene half (0.5) of a demerit point.

6t4t4-----A-membeFwhe-te less than-thirty (30) mi-ftutes late for a meeting with approved
regrets-steH-be-assigfled-ene quarter (0.25) of a-demerit point.

6t4t§— A4BefRbefwh©4aite4eH:«fflain4©f4he4dWui:afeF^
beyeftd-the-frrst thirty (3Q)-miftytes with no regrets or declined regrets, shall be 
assigned one (1) demerit point.

6t4t6— A-membeFwhe4afe-te-i:eRW r-fer4he-fa^  meeting, or is late
beyond the first thirty (30) nm ries-with approved regrets, shall be assigned one 
half (0.5) of a demerit-pernt-

— A member who is absent from any roll call during the duration of a meeting shall 
be assigned one-quaftef^Qrggj-e^a-demerit point.

©t4t8— lfi-€a€aŝ Ai4H6fe4ĥ -aetî î 8^ 4̂ emb&hwe^4 fQsuiU î he4fiolafeR-Qffi:>efe4haR 
one of the above conditions simultaneously, only the violation with greater 
demerit point value will be-sefiskjered.

6t4tQ— The maximum amotM ^ -dem erit points assigfted-during a meeting shall be two 
&

££6.4 Being late beyond the first thirty (30) minutes of a meeting, or being absent at the end of 
the meeting, shall automatically be considered as an absence with regrets; No one may 
be appointed-te-take-tbe-pteee-e^an-SRA membep^-a-meefrnfi-

6.5 A term shall be defined as one of the following periods: An SRA member represenfeg-tbe 
MSy-at-a-eenference-shati-be-reeefded-as-absef^at-SRA meetings-bt^-shati-be- 
considered present for absenteeism calculation purposes.
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6.5.1 April 1 to August 31;
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6.5.2 September 1 to December 31;
&§tQ6.5.3 January 1 to March 31;

&T-6.6 The Speaker shall attempt to warn an SRA member who is at risk of having their seat
relinquished due to attendance requirements; however, an SRA member is still subject to 
removal from the Assembly regardless of attempts made by the Speaker; Ar-S-RA 
f^ m bef^# i-afl-appf9ved4eave-9f-ab6eBee4er the summef-seesf&R-sto il be recorded-ae 
absef^at-SRA meetings but shati-be-eensidered present for absenteeism eateatefeR purpesesr

fe&6.7 Attendance reguirements cannot remove members of the Board of Directors from the 
Assembly: however, the Speaker shall notify the Assembly if a member of the Board of 
Directors fails to meet attendance reguirements expected of other SRA members: f t -the 
ease of SRA m^ -iRgs-where proper notiGe-was-HQ-t-giveR-feFthe meetiflgHre-demefii 
points shall be assigned to members.

6.8 No one shall be assigned as a proxy for an SRA member in a meeting; Att&R4aRG8 
fequifemeflte-may noUemove-members of the Boafd-ef-Qirectofs-from the Assembly.

6.9 Any SRA member forced to relinguish their seat for attendance purposes may seek re
election.

ELECTIONS
7.1 Elections shall be held for all positions filled by the SRA;

7.2 Elections for an office with a single position shall be held using the following secret
preferential ballot procedure:

7.2.1 Assembly members must rank by secret ballot, candidates in preferential order;
7.2.2 On the first counting of the ballots, the number of first-place ballots for each 

candidate shall be counted. If one (1) candidate has a majority of the first-place 
ballots, then that candidate shall be declared the winner;

7.2.3 If no candidate has the majority of the ballots, the candidate with the fewest 
ballots is dropped from the competition and each of this candidate’s ballots are 
redistributed to the next highest ranking candidate on the ballot (if there is a tie 
for the candidate with the fewest ballots, all candidates will be dropped and their 
votes are redistributed, unless this would result in dropping all of the remaining 
candidates; in this case see 7.2.5 below), if one candidate now has a majority of 
the ballots, then that candidate shall be declared the winner;

7.2.4 If no candidate has the majority of ballots, step 7.2.3 shall be repeated, until a 
candidate is declared the winner;

7.2.5 If at any time during the process, all of the candidates have the same number of 
ballots, the candidate who originally had the fewest ballots after the first count 
shall be dropped. If this result is a tie, then the candidate who had the fewest
ballots after the second count shall be dropped. This process shall be continued
until a candidate has been dropped or it is known that the remaining candidates 
all have had the exact same ballot totals for every count. If such a tie should 
arise, each candidate shall be given an additional amount of speaking time as 
decided by the Speaker with consent from the Assembly and a new set of ballots
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shall be cast for these candidates only, following the same procedure as before. 
This process shall be continued until a winner is selected.

7.3 Elections to offices with multiple identical positions, even if only one position is available, 
such as SRA representatives on the Executive Board shall be held using the following 
procedures:

7.3.1 Assembly members shall mark their choices in no particular order. If the number 
of names on the ballot exceeds the number of positions available, the ballot shall 
be declared spoiled;

7.3.2 The candidates with the largest plurality of votes shall be declared the winners;
7.3.3 In the event of a tie for the final seat, each of the tied candidates should be given 

an additional amount of speaking time as decided by the Speaker with consent 
from the Assembly and a new set of ballots shall be cast for these candidates 
only, following the same procedures as before. This process shall be continued 
until a winner is selected;

7.3.4 Candidates must be ratified by a majority vote of the full Assembly.
7.3.5 A summary of the votes cast shall be announced by the Speaker for elections of 

the Board of Directors, the Executive Board, Commissioners of Standing 
Committees, or salaried positions.

7.4 Elections for vacancies on committees with limited membership shall have received notice 
by placement on the agenda circulated to the SRA, three (3) business days prior to the 
meeting.

7.5 Members have the right to cast a vote of no confidence in any candidate(s) running for 
election:

7.5.1 If a majority of SRA members have indicated no confidence in a candidate, that 
candidate shall be disqualified from the election;

7.5.2 In uncontested elections of the Speaker, the Board of Directors, the Executive 
Board, or Commissioners of Standing Committees, a confidence vote shall 
automatically be held;

CENSURE
8.1 Censure is an internal disciplinary measure whereby the Assembly expresses disapproval 

towards the conduct of one of its members;

8.1.1 The existence of censure will not preclude the right of the Assembly to express 
disapproval towards the conduct of non-members or external bodies.

8.2 Grounds for censure include malicious acts, clear negligence, contempt of the Assembly, 
repeated minor infractions, or anything else serious enough to warrant a reprimand.

8.3 Only current members of the Assembly may be censured;

8.4 Censure motions shall be held in closed session;
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8.5 Reasonable attempts shall be made by the Speaker to ensure that the subject of the 
censure is present for the motion to censure;

8.6 A motion to censure shall require four (4) days’ notice;

8.7 A censure shall normally be recorded in the public minutes, but. a motion may be made to
restrict publication of a censure to closed session minutes.

SPECIAL PROCEDURES

9.1 The Assembly shall be permitted to employ the following procedures:

9.1.1 A motion to reconsider may be moved by a member who voted with the 
prevailing side or abstained from voting on the original motion;

9.1.2 A roll call vote may be called for so long as no SRA member objects; objections
are debatable and must be sustained by a two-thirds affirmative vote of the
Assembly;

9.1.3 A straw vote, which is a non-binding poll of member opinion, may be called for by 
any member at any point during a meeting.


