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HELLO, EVERYONE.
Thank you for taking the time to crack open this booklet and read at least this sen-
tence. I ran to be an SRA representative for the 2014-2015 year but came in second 
last so I suppose I sort of just expected that again this year. I was very surprised and 
honoured to see my name among my six caucus-mates and be elected to represent 
thousands of science students. I am thrilled that my constituents put their faith in me 
and I am determined to give this year my all.

I am entering my fifth and final year at McMaster. I am not sure where I will journey 
to after that but I know I have one year left and I want to make a di�erence. I have an 
SRA platform like everyone else but I decided I want to go farther than that. This may 
be my first time on the SRA but I have four years of experience advocating, planning, 
team building, cooperating, compromising, leading, supporting, and so much more. 
I have so many ideas besides ones for my faculty but I was not sure how to imple-
ment them. Overall, I just want to make a positive di�erence in our union. This is why 
I decided to run for Operations Commissioner. This is a position with a great amount 
of diversity and flexibility in what you can accomplish, which I feel reflects my 
diverse MSU experience thus far. 

The nature of this position means anyone running alongside me may have very dif-
ferent ideas depending on what is important to them. I encourage you to read all our 
platforms and think about how our visions for the MSU align with yours. We all o�er 
something di�erent and I personally would love to know what you would like to 
bring to the committee room table. Happy choosing!

Sincerely,

Miranda Clayton
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EXPERIENCE
First Year
 •General member of the McMaster Marching Band

Second Year
 •Promotions Director of the McMaster Marching Band
 •General member of Feminist Alliance McMaster

Third Year
 •President of McMaster Marching Band
 •Logistics Director of Feminist Alliance McMaster
 •Chair of Recreation Division Clubs

Fourth Year
 •President of McMaster Marching Band
 •Chair of Recreation Division Clubs
 •Customer Service Representative at Mac Farmstand
 •Member of the Bylaws & Procedures Committee
 •Platform Builder and Public Relations for Ehima’s campaign team

Fifth Year
 •President of McMaster Marching Band 
 •SRA Science Representative 

From critically analyzing documents in my time as a Bylaws & Procedures committee 
member to chairing McMaster Marching Band executive committee meetings, I have 
had a lot of opportunities to grow and hone my skills in various areas that would 
apply to this position. I have also established great working relationships with many 
of the people I hope to accomplish goals with this year.  
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VISION

GOALS

To foster and grow a more positive MSU culture in which those who serve the MSU in 
all ways are appreciated, the diverse needs of students from all ways of life are ad-
dressed, and assembly members serve students to the best of their ability by being 
available and accountable. 

Clubs
Clubs provide a unique social setting unlike anything else on campus to thousands of 
students a year. It is amazing to see groups of students come together and bond 
over something they mutually enjoy engaging in. I was to make some improvements 
to the Clubs Operating Policy to make everything run more smoothly and make clubs 
more accessible so everyone can find their niche. 

Clubs Operating Policy does not define enough in my opinion and several changes 
can be made to address this. Clubsfest needs an operating policy with guidelines on 
running the event to be accessible to everyone. It should be spread out more in space 
to ensure that mobility aid users can navigate and spread out more in time so stu-
dents with sensory processing disorders can freely enjoy themselves and interact 
without being overwhelmed. The Clubs Executive Council (CEC) needs a mandated 
purpose and to be operational by Thanksgiving at the latest to ensure there is 
enough peer support to keep clubs running smoothly. There are five club divisions: 
recreational, academic, social issue, cultural, and religious. The recreational division 
needs to be split up into arts clubs, athletic clubs, and hobby clubs to ensure their 
needs can be addressed properly at meetings and each new division can have a chair 
for consultation on the CEC. Lastly, with over 300 clubs we are no longer able to 
comfortably operate with one administrator and one assistant. We need to look into 
adding sta� and restructuring their duties to accommodate. 

In order to complete these goals I intend on sitting on the CEC as an SRA member 
and maintaining the close working relationship I have always had with the Clubs Ad-
ministrator as McMaster Marching Band President. 
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Accountability Policy
Something Bylaws & Procedures worked on this past year was reinstating a House 
Leader. This paid position has the responsibility of ensuring that representatives 
adhere to bylaws and assign warnings and strikes if they are not adhered to in order 
to keep everyone accountable. Members of the 2014 – 2015 assembly expressed that 
they felt they should be holding each other accountable, disliked the disciplinary 
nature of the House Leader, and felt like they “do not need a babysitter.” If we draft 
an accountability policy we can hold each other accountable without a house leader. 

My proposed model is when you realize someone on the assembly has broken a 
bylaw you email the speaker and the speaker emails the person who broke the bylaw 
to let them know a report has been filed. It is the role of the speaker to keep the 
reporter anonymous and be impartial but also record the warnings and strikes given 
in case drastic action has to be taken. 

Office Hours 
The topic of o�ce hours was visited last year and I firmly believe something concrete 
needs to be done about them. Having a physical space for discussion on campus is 
important to remain accountable to the student body and students should feel our 
presence so they know we are there to serve them. I would like to create an operating 
policy mandating a defined set of o�ce hours for each caucus each week in which 
the caucus will self-schedule their hours and report the result to the speaker as well 
as publicize it everywhere they can. Further measures such as a sign-in system for 
the o�ce should also be discussed. 

Inclusion
Something last year’s committee looked into was the creation of an inclusion council 
to ensure marginalized groups are represented somewhere for consideration and 
consultation when creating policies so as not to disadvantage or oppress anyone. 
There is currently an operating policy pertaining to this inclusion council but I believe 
it could be edited to strengthen it. My recommendation is the council should work 
through the President’s Advisory Committee for Building an Inclusive Community 
(PACBIC) and not include the Board of Directors of the MSU so as not to create a 
power dynamic in which someone would feel uncomfortable sharing their viewpoint 
or experience. The MSU’s Anti-Oppression Policy also needs to be reviewed and any 
issues need to be addressed. 
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Vice President Elections
Lately there has been a lot of talk surrounding how VP elections are run. No matter 
how you think it should be run I think we can all agree that there needs to be a 
change. Meeting 15A took 22 hours and that is unacceptable. We will be discussing 
the possibility of sending VP elections to referendum but we need to investigate 
improvements to our own system in the meantime. I would like to have a group dis-
cussion about this but my preliminary suggestions are to limit the opening state-
ments to 15 minutes and keep questions to booth questions or individual. The rea-
sons for this are most representatives come into the election knowing the candi-
date’s platform and from feedback I received most people value individual questions 
more because they are looking to di�erentiate between candidates, not hear them 
echo each other when one makes a good point.  

BDS
BDS was voted in with quorum at General Assembly. It is now our policy and we have 
to design an operating policy around that. I have already established a working rela-
tionship with members of Solidarity for Palestinian Human Rights and discussed 
some strategies for the best way to divest without harming the union. I look forward 
to continuing this discussion in the future to ensure we are doing the best of our abil-
ity to balance the ideals of the policy and the finances of the MSU. 

Maroon Minutes
Maroon Minutes are an easily readable summary of SRA meetings that SRA Science 
took the initiative of putting out last year. I would like to see an operating policy per-
taining to these in order to o�ciate them and come up with a more structure plan of 
how they are created. For example, I do not believe it should be the responsibility of 
one faculty to create the document and the responsibility should cycle though cau-
cuses. The goal is to keep them light and only with the pertinent information so the 
average student is kept informed in a way that does not bog them down. I believe 
Maroon Minutes should replace the vlogs which are obviously too much work for the 
assembly.
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Abilities Service
Accessibility is a hot topic this year and I am 100% on board with it. Living with an 
invisible disability myself, I feel the need for creation of this service and fully intend 
to see it through to completion in any way I can. I plan to sit on the ad-hoc commit-
tee for its creation so when the time comes to write the operating policy I am fully 
informed. I also believe to have a handle in creation it would be best if the person had 
a disability because the lived experience is valuable and necessary to ensure the 
needs are being addressed. 

Environmental Sustainability Policy 
Feedback on the Environmental Sustainability policy was collected last year and I 
intend to utilize the information to review it as suggested in the year-end report from 
last year. 

Appreciation 
Something some of the VP candidates voiced was about volunteer recognition and 
ensuring everyone who volunteers for any MSU service is appreciated. I resonated 
with that statement as someone who has been dedicating time to the MSU for years 
but never been recognized for it. Along with service volunteers, clubs leaders, in my 
opinion, are not appreciated enough. I believe we should review the MSU courtesy 
card policy to incorporate service volunteers and clubs leaders. It is one of the small-
est things we can do to show them we are thankful for the time they dedicate. To 
extend on this idea I also believe we need to reevaluate who is invited to student rec-
ognition night.




