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Dear Finance Committee,

The Silhouette is seeking to alter some of the distribution of wages within the organization, and I would 
like to provide you with some insight into some of these changes and how we came to them.

The biggest change to wages is the promotion of both Online Editor and Production Editor to senior 
management staff, and bumping up all three senior managers to a wage that better reflects the amount 
of work they are expected to do. Before, Managing, Production, and Online were paid 15, 14 and 14 
hours (respectively) a week, whereas each easily works more than 20 at the minimum, week after week. 
In consultation with the General Manager of the MSU, John McGowan, and the Board of Publication, 
I feel that 18 hours is an adequate new amount of time to pay these positions. This wage line will better 
reflect the fact that they are now part-time managers and will have the kind of responsibility and 
authority that comes with that pay line.

The second change is the division of wages between Editors and the newly-created Reporter position. 
Currently we pay Senior and Assistant Editors a 2 hour difference from one another (14-12), while 
they performed many of the same duties, and title aside, felt like equal positions in both scope of 
duties and responsibility. We have since began the restructuring process which will see Assistant 
Editors become Reporters, which will carry a lessened burden of responsibility, and as such should 
have their wages adjusted. We are requested that Reporter positions go down to 10 hours a week from 
12, to better reflect the lessened amount of section management work that will be expected of them. 
The exception to this change is Features Reporter. That position consistently works more than 10 
hours, and has to do intensive research and interviewing on a weekly basis, and should stay at 12 hours 
at this time.

Lastly, we would like to raise Distribution Coordinator’s pay from 6 to 8 hours a week to make the 
position more attractive, expand upon our off-campus distribution efforts, and to keep the racks well-
stocked throughout the week.

If you have any questions, feel free to e-mail me or give me a call, and I will gladly answer any queries.

Thank you for your consideration,

Andrew Terefenko
The Silhouette
Executive Editor


