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UPDATE  

Diversity Services hosted our largest annual event Diversity Week: Pathways to Diversity 

during the second week of January. The event was a success and has helped garner 

further interest and awareness of our service. Currently, we are focused on debriefing 

regarding Diversity Week, reevaluating our year plan and goals for the year and ensuring 

that transition will occur smoothly for all individuals involved within our service.  

 

SERVICE USAGE  

Diversity Servies does not have a traditionally quantifiable way to gauge usage. 

However, Diversity Week activities drew in large numbers of students to the events—

with the keynote Spencer West bringing in over a hundred students during his talk. Social 

media prescence has also increased over the new year with approximately fifty new 

Facebook likes and twenty new Twitter followes. Bridges is almost entirely booked for 

the rest of this semester. 

 

PAST EVENTS, PROJECTS & ACTIVITIES  

After some discussions and postponements, our Multiculturalism Pillar released the first 

vlog discussed cultural-based issues titled Accentuate that Accent. The video which 

focuses on the values society places on varying accents was well received and has been 

circulating on social media.  

 

Diversity Week was held over three days from January 12
th

 to 14
th

. Monday featured an 

Abilities advocacy fair and Gender Equity poetry slam in the MUSC atrium followed by 

keynote Spencer West in TwelvEighty. Tuesday featured various faith-based and cultural 

clubs on campus in the MUSC atrium and Wednesday included an Indigineous peoples 

advocacy fair as well as a final activity promoting intersectionality. The week ended with 

a workshop discussing privilege in Bridges Café. 

 

UPCOMING EVENTS, PROJECTS & ACTIVITIES  

Currently, our pillars are reviewing and assessing the year plans they had created in 

September to see what is realistically possible in the remaning weeks. To note, our 

Multiculturalism pillar will be producing another vlog titled Hair Matters. The Gender 

Equity pillar is looking at promoting a photo campaign regarding gender roles. The 

Abilities pillar is looking to host a sports day event.  

. 
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BUDGET  

 

Current Approved % Budget 

 

Month Budget Used 

 

December 2015 To Date 

    All: 

   EVENT REVENUE 

 

(2,000.00) 0.00% 

DONATIONS (500.00) (240.00) 208.33% 

OFFICE SUPPLIES 29.69 120.00 24.74% 

TELEPHONE 70.60 900.00 62.76% 

PHOTOCOPYING 

 

24.00 4.67% 

ANNUAL CAMPAIGNS 831.05 12,000.00 12.47% 

ADV. & PROMO. 417.97 2,500.00 31.87% 

VOLUNTEER RECOGNITION 

 

200.00 53.36% 

 

      

Total All 2,828.05 25,274.00 48.29% 

Please not that this does not include expenses from Diversity Week. As it is our largest 

annual event, $5000 was budgeted for the week. 

 

CURRENT CHALLENGES  

Currently, Diversity Services does have any major issues outside of booking for space. 

As our pillar coordinators are able to better shape the events they hold, we are often left 

scrambling looking for a place to host events. In the future, we hope to have spaces 

booked very early in the year.  

 

SUCCESSES  

Diversity Services has had a very successful year thus far. Our executive pillar positions 

have helped ensure that responsibilities are distributed within the service, especially 

during bigger events such as Diversity Week.  

 


