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UPDATE  

Diversity Services has had a busy past month. All of our pillars now have executive 

committees, which will help in providing regular programming throughout the remainder 

of the year. Three of our pillars have also had their large-scale event for the semester, 

which were positively received and well attended.  

 

SERVICE USAGE  

As the main goal of Diversity Services is to provide programming and educational 

campaigns, we do not have an easily quantifiable way to measure usage. However, our 

recent events and campaigns have been very well received. Our ‘My Culture is Not a 

Costume’ social media campaign also had over 12,000 reach, 107 shares, and over 430 

likes.  

 

PAST EVENTS, PROJECTS & ACTIVITIES  

Since the last executive board reporting, Diversity Services has hosted two events, 

collaborated on the Leadership Summit for Women, and put out a small educational 

campaign. We hosted a coffeehouse under our Multiculturalism Pillar titled Stories for 

the Soul. This event was held in Bridges Café on October 22
nd

 and was well received by 

attendees. It had a high turnout, with over 50 attendees. The coffeehouse was also an 

important event in promoting narratives on student’s personal culture and ethnic 

identities. The weekend before Halloween we also launched our ‘My Culture is Not a 

Costume’ campaign through social media. This campaign was to educate students 

regarding cultural appropriation, and being aware of the message their costumes may 

perpetuate. This campaign was shared widely throughout social media, and worked to 

instigate conversation on the topic. On November 8
th

, our Interfaith Pillar collaborated 

with McMaster Hillel to bring in speaker Frank Junger during Holocaust Education 

Week. The event had high attendance, and was will-received. On November 8
th

, 

Diversity Services, along with the Student Success Center and YWCA hosted the 3
rd

 

annual Leadership Summit for Women. The one day conference had over a hundred 

delegates attend, and was successful in being a safe-space for women and their allies to 

work on developing their skills in leadership. 
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UPCOMING EVENTS, PROJECTS & ACTIVITIES  

On November 26
th

, our Indigenous Affairs Pillar will be hosting a variety night in 1280 

in collaboration with MISCA. The event is open for all McMaster students. On 

November 27
th

, our Abilities Pillar will be hosting an Accessibility Forum in 

collaboration with the University Affairs Committee. We hope that this event will act as a 

safe-space for students to voice their concerns regarding accessibility on campus for both 

visible and invisible disabilities. This event is also open to all students, staff and faculty 

facing such issues as well as their allies, as we want to ensure that all students feel 

comfortable speaking during the forum. Our Multiculturalism Pillar has been working on 

vlogs centered on cultural discourse, which will be circulated on social media in the 

following weeks. Our Gender Equity Pillar will be hosting a networking night in Bridges 

Café. This event is to foster relationships and build a community between undergraduate 

students, faculty, and high school students. The event is geared towards supporting 

women in the fields of science, technology, engineering, and math. We are currently in 

the early stages of planning Diversity Week, which will be during the week of January 

12
th

 in second semester. The ‘week’ will span three days, with each pillar having a half-

day of programming, and a final day, which will promote intersectionality. 

 

BUDGET  

 
 

CURRENT CHALLENGES  

An issue that I believe needs to be addressed is the hours of the Bridges Coordinator. The 

Coordinator is incredibly overworked, and this needs to be addressed through either 

creating a supporting position or further increasing their hours. Further issues 

surrounding Bridges have to do with the newly installed AV system. Many student 

groups have been attempting to use the equipment themselves, or beyond the 

guidelines—this is something we hope to address by creating more documentation for 

groups to understand their boundaries within the space. In the last week, the Bridges 

Coordinator and I had met with Hospitality Services to discuss an ‘at-cost’ menu for the 

space; however, the discussion ultimately led us to believe that prices would most likely 
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not be dropping. In addition, we came to the realization that MSU Services are not 

eligible for the student-value pricing menu. As a large amount of our programming 

budget is ultimately used towards food, it would be beneficial to have the pricing 

extended towards services. In regards to our pillars, it would be integral for separate 

emails for each pillar. All five of our coordinators share the same email address, which 

results in issues such as not being able to use the server at the same time, accidentally 

reading each others emails, etc. Finally, despite our efforts in promoting pillars aside 

from Multiculturalism, we are having a difficult time promoting Diversity Services as 

associated with more than culture. 

 

SUCCESSES  

In the past, Diversity Services has had issues recruiting and retaining volunteers, which 

resulted in the Assistant Director and I choosing to implement executive committees 

under each pillar. This has proved to be incredibly successful, especially in providing 

each of the pillar coordinators with an active support system.  

 

In addition, we have been working at providing Diversity Services with increased 

presence on campus. We have gained over 100 likes since August on our Facebook page, 

which is indicative of more awareness of our service.  

 


