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UPDATE  

Diversity Services has began to start organizing and providing programming to promote 

an inclusive environment on campus. This year, we hope to focus on impactful 

programming that celebrates diversity in an informative manner. We are currently in the 

process of putting together executive committees under each of our pillars. In addition, 

we are currently working on addressing issues related to Bridges Café.  

 

SERVICE USAGE  

Diversity Services is not a service that can easily quantify its usage. However, we 

act in a supervisory role for Bridges Café afterhours when student groups utilize the 

space for their events. The space has been heavily book for first term. Currently there are 

37 bookings for first term, which each event running for an average of 3 hours. 
 

PAST EVENTS, PROJECTS & ACTIVITIES  

In terms of events, Diversity Services had collaborated with the McMaster Indeginious 

Student Community Alliance (MISCA) in hosting their first annual Cultural Gathering on 

September 25
th

. The event was highly attended, and has helped in establishing a positive 

relationship between MSU Diversity Services and MISCA that we hope to foster through 

the years.  

 

UPCOMING EVENTS, PROJECTS & ACTIVITIES  

In regards to our pillars, Multiculturalism will be hosting a coffeehouse in Bridges on 

October 22
nd

 called ‘Storeis for the Soul.’ MSU Cultural Clubs have been contacted 

regarding collaborating on this event, and we are currently finalizing promotional 

matieral, food, and AvTek. Our Interfaith Pillar will be collaborating with McMaster 

Hilleal for Holocaust Education week in early November. Our Abilities Pillar will be 

hosting an Accesibility Forum on November 27
th

 in collaboration with the University 

Affairs Standing Committee. The event will be held in CIBC Hall, and details are 

currently being confirmed. By the end of the semester our Gender Equity Pillar will be 

promoting a photo campaign focused on gender roles—we hope to collaborate with 

WGEN and QSCC on this. Outside of our pillars, we have been collaborating with the 

Student Success Center and YWCA on the Leadership Summit which will be held on 

November 8
th

. 
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Two major projects currently being worked on are within Bridges Café. Earlier this 

month, the Director and Bridges Coordinator met with Hospitality Services to discuss the 

space. Two main ideas that emerged was the creation of a Bridges Advisory Committee 

and the need for an ‘at-cost’ menu option for events hosted in the space. As potlucks in 

the space has been a topic of discussion for a few years now without any movement, we 

hope that providing students with affordable catering options will help resolve the issue. 

 

In addition, as a service, we will be working with the Operations Standing Committee on 

the creation of an Inclusion Council for the MSU over the next few months. Furthermore, 

we will be collaborating with the Human Rights and Equity Services on a ‘peace’ project 

for the year, which will be directed at engaging students in meaningful dialogues 

surrounding conflict. 

 

BUDGET  

 

 

 

 

 

 

 

CURRENT CHALLENGES  

A major challenge we have faced as a service over the last month has been regarding 

Bridges. It has been difficult to communicate our ideas with them as meetings are 

virtually impossible to set up. We hope to be able to enable consistent communication 

with the creation of a Bridges Advisory Committee. Furthermore, we have faced some 

major backlash in terms of refusing to allow potlucks in Bridges for student events. In the 

past, the Bridges Coordinator had turned a blind eye to potlucks, but we have restricted 

them in hopes of being able to forward the discussion with Hospitality Services. A final 

major challenge related to Bridges has been our Coordinator being overworked as his 

limited hours do not cover the number of events he supervises.  

 

SUCCESSES  

This year, the Director and Assistant Director chose to implement executive committees 

under the pillars (with the exception of Indeginious Affairs) in hopes of recruiting and 

retaining a sold volunteer base. Thus, Diversity Services had a call for applications for 

various positions under each pillar. The deadline has now passed, and we have over forty 

applicants for various positions. Communication has been clear and consistent between 

all members of the team, with individuals aware and active in their responsibilities. 

Overall, the 2014/2015 Diversity Services team has been composed of a group of 

dedicated and passionate individuals, and we look forward to an amazing year. 

 

In addition, a sound system has been installed in Bridges Café to be used by student 

groups after hours. This substationally decreases or eliminated the need for AvTek in the 

space, thus providing student groups with an affordable venue to host their events. 


