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UPDATE  

This is our first update to Executive Board. We have started out the year by 

undertaking a few projects, in addition to our regularly scheduled programming of First 

Year Council (FYC) Elections and assisting with faculty elections. These projects include 

an ongoing revamping of our bylaws and operating policy, prelimary discussions on a 

more equal representation of women on ballots, and clearing out the large amount of 

clutter/ records in our cupboard and office. FYC Elections saw a decreased amount of 

turnout as last year (discussed later). We also have implemented and carried out an 

elections committee (EC) training session to teach the committee our rules and protocols. 

Currently we are looking to fill one MSU member seat on EC. 

 

SERVICE USAGE  

Voter turnout for FYC was decreased from last year as we had a turnout of 

791/5812 (13.6%). Last year’s turnout was 874/5808 (15%). Votes per hour are shown 

below, where the figure on the right is 2014 and the figure on the left is 2013. This could 

be because only three seats were being elected this year (one seat was acclaimed at the 

closing of nominations and another during the campaign when a candidate dropped out), 

in comparison to four the year before (one person was acclaimed at the closing of 

nominations).  
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PAST EVENTS, PROJECTS & ACTIVITIES  

We have completed FYC Elections and our Elections Committee training. This 

was a key point that the DRO mentioned during her hiring process as something that she 

wanted done so as to target a lack of knowledge among EC members regarding rules and 

committee procedures. The glut of faculty elections have also been completed.  

UPCOMING EVENTS, PROJECTS & ACTIVITIES  

We have a number of projects coming to fruition in the coming weeks. First, we 

are hoping to present our revised bylaw and operating policy to the SRA at the October 

19 meeting. These bylaw changes will eliminate the need for poll clerks during online 

elections, revamp our record keeping requirements, and rectify various ambiguities and 

unnecessary clauses. Consultation and collaboration with the Operations, Services, and 

Bylaws & Procedures Committees has occurred regarding these changes, as well as the 

Vice Presidents (Administration) and (Finance). We will be eliminating a large amount of 

poll keeping material, as well as paper records, upon the adoption of these bylaw 

changes. Also at the Oct. 19 meeting, we are expecting the opening of 2 SRA seats, for 

which we will be holding an October By-Election. Furthermore, our department has 

noticed the unequal gender ratio of the SRA, as well as the Board of Directors, and are 

looking into what we can do to address this issue and encourage more women to run for 

positions within the MSU. Introductory conversations regarding this have begun with the 

Services Commissioner, WGEN Coordinator, and Advocacy Coordinator. We are just at 

the preliminary stage of these discussions so we are not yet sure what this initiative might 

look like, but we would hope to focus it during nominations for SRA Generals.  

BUDGET  

Our budget was not used over the summer. We have yet to receive an updated 

copy of our budget post-FYC and EC training. One thing of note is the recent pending 

reallocation of funds from Line 7001-0303 ELEC - WAGES. $650.00 will be moved into 

Line 6513-0303 ELEC - PROMOTIONS - SRA MARCH, and $1350.00 will be moved 

into Line 6501-0303 ELEC - ADV. & PROMO, as part of our removal of poll clerks.  

CURRENT CHALLENGES  

Our primary struggle so far has been the juggling of numerous projects at the 

same time while keeping the bigger picture in mind. Our hope is to begin the planning for 

Presidentials this month. In addition, the facilitating of faculty elections consumes far 

more of the department’s time than would be ideal.  

SUCCESSES  

Our primary success is the improved education of EC members. As they are the 

primary decision makers in the department, it is important for them to have a strong 

understanding of the rules and protocols of MSU elections, something which was 

definitely missing. Based off comments and questions received during the training, we 

believe we have rectified this issue and are looking forward to many robust discussions in 

our meetings this year.  

OTHER 

We would greatly appreciate assistance advertising the open MSU seat on EC! 

Thank you and please let us know if you have any questions. 

 

Saad Syed, Chief Returning Officer 

elections@msu.mcmaster.ca 


