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UPDATE  

 

Diversity Services had launched with a fresh beginning this year. Its logo has been 

rebranded with the creation of new promotional material in addition to the creation of a 

new Facebook page and increased use of social networking mediums. The coordinators 

for the five pillars have been hired and submitted their individual year plans over the 

summer. A new Research, Informations and Promotions Coordinator has been hired at 

the beginning of the academic year and great potential is seen from there as well. 

Currently, we are in the process of creating committees that are holistically representative 

of the different faces within each of the pillars to ensure multiple perspectives are heard 

within that certain pillar. These committees will be aids in orienting the direction of each 

of the pillars this year. We are hoping to create a strong foundational base for Diversity 

Services on campus not only for this year but also for the upcoming years and we believe 

the first step to accomplishing that is to involve all those who are passionate about 

diversity and inclusiveness to participate in the overall implementation of service’s 

projects. We hope to unite our efforts for the upcoming Diversity Week which is a new 

initiative that we anticipate will leave a deep echo amongst the student population. 

Overall, the service is beginning with the needed enthusiasm to move foreward and 

ensure its objectives are optimally fulfilled.  

 

PAST EVENTS, PROJECTS & ACTIVITIES  

 

“I Believe in…” Campaign 

“Take A Seat, Make a Friend” Campaign 

“Welcoming Powwow” Collaboration with MFNSA 

“Life as You know it Campaign” Collaboration with SAS and CFMU 

 

 

UPCOMING EVENTS, PROJECTS & ACTIVITIES  

 

Leadership Summit for Women 

Monthly Multiculturalism/Interfaith Booth Table at MUSC 

White Ribbon Campaign 

. 
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MultiCulturalism Coffeehouse 

Multi-Faith Holocaust Collaborative Panel 

Continuation of “Life as You Know it Campaign” 

Diversity Newsletter Refined  

Diversity Week 

Establishing base for Mutlifaith Space 

Collaborate with UAC and Hospitality Services  

Inclusive Study Space 

How to be an Ally Coffeehouse 

Student Feedback Campaign onto Diversity Services 

Review Bridges Menu 

We are also open to new ideas as they arise… 

 

BUDGET  

 

So far the status of budgeting has been in good shape since not many campaigns have 

been established, a more accurate status will be determined by the end of the term.  

 

CURRENT CHALLENGES  

 

We are very eager to create a strong foundation for the service and because this service is 

heavily dependent on ensuring that students’ needs are met, we are hoping to create more 

awareness on the service itself and what avenues students can explore within the service 

that would assist them. The main challenge is the process to collecting these thoughts and 

then implementing them into action. One suggestion we thought of was launching a 

survey within the next weeks for all students as an opportunity for them to raise their 

concerns, and then get those interested to take an active role in implementing their ideas. 

However, we’re not certain of turnout and effectivity level.  

 

SUCCESSES  

 

Rebranding our logo in addition to our promotional efforts have attracted new and 

returning students towards the service and hence our goal towards raising awareness is on 

its way to being achieved. The service has established an enthusiastic coordinator team 

that has great potential. Furthermore, collaborting with diverse groups has been a great 

highlight so far as well. Moreover, “Take a Seat, Make a Friend” was the first of its kind 

at McMaster University and many students alongside faculty showed their happiness 

regarding this unique approach. In turn, the Residences have further contacted us for 

collaboration possibilities. 

 

OTHER 

 

This report is very brief and details may not be complete, please don’t hesitate to contact 

me for any questions or concerns.  


