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UPDATE  

With Term II coming to a close, the Maroons have shifted over to thanking the 
reps for their service this year, and now assisting the incoming coordinator, Inemesit 
Etokudo, in selecting her Rep team.  

 
The Maroons are still involved in Intramurals and will be running simple events 

over the final days of the term, but now my main focus is working with Inemesit and her 
new exec in selecting a team as strong as the one I had.  

 
 

SERVICE USAGE  
Our service usage is quite difficult to ascertain based on the fact that not every 

individual who uses this service comes out to every event. Mac Reconnector was a 
moderate success, with over 100 students coming to CIBC hall to particiapate on a 
Wednesday night. As always, we still have a dedicated group of students/reps that come 
out to every event, with random students becoming involved as programming increases.  

 
Social Media has been growing at a promising rate, as: 

• The Maroons general mailing list has maintained the 1200 individuals on it 
• The Maroons FB page has 638 followers, a 85-person increase from the previous 

report, and 155 person increase overall. The account has an average total reach of 
around 2000 people when we promote events. 

• Our Twitter account has 456 followers, am 23-person increase since the last 
report, and 196 person increase overall. The account is updated about 3 days a 
week. 

 
 
PAST EVENTS, PROJECTS & ACTIVITIES  

• Intramural Basketball, Volleyball 
• 2013-14 Executive Interviews and Selection 
• Relay for Life 
• Dodge for a Cure 
• Maroons Closing Ceremonies 

. 
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• Intramural Water Polo, Volleyball, and Basketball 
• Spoon-A-Maroon 
• Social and Promo Committee Meetings 
• FREE HUGS! <3  

 
 
UPCOMING EVENTS, PROJECTS & ACTIVITIES  

• Continued Intramural Water Polo 
• Promotion of Maroon TwelvEighty night 
• Rep team interviews and selection 
• Transition of incoming Maroons Coordinator 

 
 
BUDGET  
Budget Lines with Percent Used  
As of Feburaty 28, 2013 per Statements from Maggie 

• Photocopying 1.4% 
• Annual Campaigns 110.46% 
• Recognition and Awards 12.67% 
• Advertising and Promotions 16.1% 
• Special Projects 0% 
• Uniforms 142.1% (Bought Jerseys for the team instead of T-shirts for the Year) 
• Member Training 20.20%  

Overall 94.8% (Does not yet account for money paid by participants of the Blue 
Mountain trip) 
 
 
CURRENT CHALLENGES  
 With all programing slowing ending and Executive selection complete, the only 
current challenge I am facing is transitioning the next Coordinator and her team, as well 
as assist in the selection of the new Maroons Rep team. 
 
 I developed a new system for selecting my team that attempted to eliminate 
personal bias towards individuals and evaluate them on the quality of their character and 
ability to be amazing reps.  

 
With the high quality team I selected last year, there are challenges of trying to 

recreate that again and I will be working diligently with the new Maroon Executive team 
to give them the best possible team.  
 
 
SUCCESSES  

Looking back at the year plan I drafted upon receiving this position, I am happy to 
say that I accomplish every major objective. The Maroons today have such a drastically 
different organizational culture than it had a year ago, and as much I lead the charge with 
these changes, the strength of my executive and my team was astounding.  
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My tenure as Maroons Coordinator is one of transition, as the majority of my 

efforts were devoted to team building and altering the culture of this organization away 
from cliques, and arrogance, to one of welcoming and engagement.  

 
So far, working with Inemesit and her new executive leave me no doubt that they 

will be able to build off this year and accomplish amazing things.  


