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Urszula Sitarz for Vice-President (Education)



TO THE ASSEMBLY
 

Dearest Assembly,
 
I saved this part for last, I have spent so long writing so much that I'm 
truly at a bit of a loss for words. I am so honoured to be a candidate for 
MSU Vice-President Education. For anyone who's met me over the 
years, it is evident that education is my passion and my driving force. I 
am so lucky to have found a place of belonging within the MSU 
Education and Advocacy Department. I have learned, been challenged, 
succeeded, failed, and grown so much since I first ran for an MSU seat 
on the University Affairs Committee at the end of my first year.
 
I want to make this letter short and sweet, but I want you to know that I 
put my heart into everything I do. I am a principled, dedicated 
individual and I will not let you down. I have so much more to give to 
this institution and to you, I am so excited for the chance to work with 
each of you this year.
 
Thank you for responding to my messages, taking the time to meet with 
me, and for your engagement within the student body. It is inspiring 
and I can't wait to see what comes next for us.
 
Warmly,
 
Urszula Sitarz 
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RELEVANT EXPERIENCE

 

 
 
Associate Vice-President: Provincial & Federal Affairs (May 2017—present)
Co-Lead MSU Delegation to General Assembly of Ontario Undergraduate Student Alliance (Fall 
2017, Spring 2018, Fall 2018, Spring 2019)
Executive of Undergraduates of Canadian Research-Intensive Universities (May 2017—present)
Ontario Undergraduate Student Alliance Representative to Minister’s Advisory Council of 
Students (Fall 2017—Winter 2018)
Undergraduates of Canadian Research-Intensive Universities Federal Lobby Week (November 
2017, December 2018)
Strategic Management: Platform Development for Josh Marando for MSU President (September 
2018—January 2019)
 
 
Student Partner at MacPherson Institute: Creating a Discipline-Specific OER Guidebook for 
McMaster University (September 2018—present)
Member of Student Wellness Centre Subcommittee (Fall 2018—present)
Residence Orientation Representative: Mary Keyes 2017-2018, Les Prince 2018-2019
Member of President’s Award for Outstanding Contributions to Teaching and Learning 
Committee (Winter 2018)
 
 
McMaster Students' Union:
- Ancillary Fees, Fall 2016
- Food Security, Winter 2017
- Academic Success, Fall 2017
- Sexual Violence Prevention & Response, Winter 2018
- Tuition & Student Financing of Post-Secondary Education, Fall 2018 
- Accessibility, Winter 2019
 
Ontario Undergraduate Student Alliance:
- Indigenous Students, Fall 2017
- Tuition, Fall 2018
- LGBTQ+ Students (interim), Winter 2019
 

 

Urszula Sitarz for Vice-President (Education)3

 

McMaster Students Union

McMaster University

Policy Authorship



EXECUTIVE SUMMARY

 

 
Increase MSU Emergency Bursary| Revise McMaster financial aid| Implement program-based 
OSAP| Support conversion of loans to grants| Implement 2-year interest free period| Review Post-
Secondary Student Support Program| Remove interest on student loans| Prevent the Student 
Choice Initiative
 
 
Increase accommodations for survivors| Improve McMaster Response Protocol| Hire additional 
Response Coordinator| Run a Community Needs Assessment| Improve off-campus safety
 
 
Renew funds for Indigenous Wellness Counsellor| Hire full-time psychiatrist| OHIP for 
International Students| Disposable needle bins| Improve food security| Blood work & IUD clinic 
within Student Wellness Centre
 
 
Incorporate ethical data collection within University| Paid anti-oppressive practices training for 
Teaching Assistants| Incentivize anti-oppressive practices training for all student-facing staff| 
Collaborate with Hamilton equity initiatives| Amend the Flag Policy
 
 
Implement Open Educational Resources via MacPherson Guidebook| Enhance course 
evaluations| Improve accommodations| Increase captioned course podcasts| Re-evaluate 
assessments to improve the exam schedule
 
 
Expand routes 5C, 51, 18, 43| Advocate for LRT in Hamilton| Re-negotiate HSR Bus Pass| Eliminate 
area rating| Increase street lights| Implement Landlord Licensing Pilot Project| Eliminate 
additional by-law officers
 
 
 
Improve MSU policy process| Improve SRA standing committees| Support SRA| Re-envision 
Academic Affairs Council| Training on MSU workplace policies
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Financial Aid & Tuition

Preventing & Responding to Sexual Violence

Supporting Health & Wellness

Fostering Equity & Inclusion

Accessible Academics & Skills Development

Safer & Healthier Communities

Enhancing the Education Team & the 
McMaster Students' Union



FINANCIAL AID & TUITION

 

 
After a lot of consultation with Tracie Long, Senior Associate Registrar, I am so excited to break 
ground on improving financial aid at McMaster. I will work with the incoming VP Finance, Director 
of Alumni Advancement Karen McQuigge, and MSU General Manager John McGowan to increase 
the MSU Emergency Bursary Fund. Karen and I will devise a script for donors to indicate that 
they want their donation to go to the Emergency Bursary and we will do small fundraising 
initiatives throughout the year. This year-long commitment will prevent the fund from being 
drained by mid-November and ensure that students have year-long support. Additionally, we will 
make an increased commitment to the Emergency Bursary for the next 5 years.
 
Within the Office of Student Financial Aid and Scholarships, Tracie and I have several projects 
that we want to work on. I will work with Tracie and the Student Accounts Office to remove 
interest and late fee assessments to students paying tuition with McMaster bursaries, with a 
wider goal of entirely removing interest and late fees. I will also re-evaluate how the Office of 
Student Financial Aid and Scholarships assesses financial need, which is especially needed due to 
the upcoming changes to OSAP. This will ensure that students with financial need are still getting 
the support that they deserve from McMaster. I will work with the Board, the SRA, and Tracie to 
review and adjust the Office of Student Financial Aid and Scholarships allocation between 
scholarships, bursaries, and the Work/Study program. The reallocation of funds will provide 
better financial support for students. In addition, I will work with the University to make-up for 
the shortcomings of the Post-Secondary Student Support Program.
 
 
This year, I will work to ensure that the Ministry of Training, Colleges and Universities includes 
parental income in the OSAP Assessment information that they send to Student Financial Aid 
Offices. This will greatly support the McMaster Aid assessment structure and our planned review 
of all McMaster Aid. In our provincial lobbying, I will encourage the conversion of all student 
loans to grants and advocate for an increase in operating grants to institutions. This will 
prevent negative consequences to students as a result of funding reduction from the upcoming 
domestic tuition decrease. I will also work to implement program-based OSAP and improving on 
the proposed changes to OSAP. I will advocate to re-implement the 6-month interest free grace 
period and extend it to a 2-year interest free grace period on the provincial portion of student 
loans, as this would better support students in their transition into the workforce. Additionally, I 
continue advocacy on the delay and removal of the Student Choice Initiative.
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McMaster Financial Aid

Provincial Aid



 

 
Budget 2019 offered some exciting initiatives to increase post-secondary affordability at the 
Federal level. Unfortunately, given that this year is an election year, these initiatives may never 
be implemented depending on the outcome of the election. Our Federal Advocacy body, the 
Undergraduates of Canadian Research-Intensive Universities, has been in contact with platform 
developers from the major parties to implement our priorities within their platforms. Regardless 
of the outcome of the election, we want to have progress on our priorities and seeing them 
reflected in party platforms makes that progress easier to achieve. I will ensure that the Federal 
government implements the 6-month interest-free grace period, the reduction of the 
interest rate on student loans, and an increased investment in post-secondary education. In 
addition, I will work toward a plan to eliminate interest on students loans and I will continue to 
advocate that the Federal government create a separate tuition tax credit for international 
students and reallocate the remainder of the $1.5 billion to upfront grants.
 
The Federal Government has re-committed to a re-envisioning of federal Indigenous student 
financial aid. I will hold the government accountable to this commitment and ensure that 
Indigenous student voices are meaningfully consulted and incorporated into the renewal of 
federal Indigenous student financial aid. Indigenous students are best situated to speak on the 
issues of the Post-Secondary Student Support Program and in respect for self-determination, 
deserve the seats at the table to provide an impactful revision of federal aid.
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Federal Aid



PREVENTING & RESPONDING TO 
SEXUAL VIOLENCE

 

 
 
The healing and safety of survivors at McMaster University will always be a priority for me. As VP 
Education, I will create a robust accommodation network for survivors. Upon disclosure to the 
Sexual Violence Response Coordinator, some academic accommodations can be activated. 
There is need for a comprehensive accommodations framework to support survivors in their 
healing and academic progress. This network will be built through collaboration with the Equity 
and Inclusion Office, Student Accessibility Services, and the MacPherson Institute to ensure that 
the accommodations are survivor-centric and provide meaningful options for survivors. Ideally, 
the accommodations will include, but not be limited to: late withdrawal from courses, changing 
test locations without academic penalty, and retroactive accommodations. To uphold survivor 
autonomy, these accommodations would be accessible through the Equity and Inclusion Office 
and Student Accessibility Services.
 
After consultation with outgoing WGEN Coordinator Jocelyn Heaton and current MSU VP 
Education Stephanie Bertolo, I will run a community needs assessment within the MSU and the 
greater McMaster community on sexual violence prevention and response. This will highlight 
current gaps, areas of concern, and provide a clear picture the scope of the issue. Some of the 
current gaps are visible, and I fully intend to address those, but it is important to identify under-
served areas to implement preventative and responsive solutions. This assessment will be a 
collaboration with the incoming PTMs of the peer support and identity-based services, 
particularly during the summer months. The data collection portion of the assessment would 
begin toward the end of the summer and into the new school year, then an analysis and 
formulating solutions to the identified issues. The results will complement the data from the 
Student Voices on Sexual Violence survey and will allow us to implement meaningful systemic 
change across the institution.
 
 
The Equity and Inclusion Office is under review to evaluate workload, particularly for Meaghan 
Ross as the Sexual Violence Response Coordinator. Meaghan has done a fantastic job of working 
for survivors and the entire community would greatly benefit from an additional response 
coordinator. As well, the community would also benefit from an additional trauma-specialized 
counsellor to reduce wait times and ensure that students are getting adequate care within an 
appropriate time frame.
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Accommodations for Survivors

Community Needs Assessment

Trauma-Specialized Counsellor & additional Response Coordinator



 

The Provincial government recently mandated that all post-secondary institutions review their 
sexual violence response protocols by September 2019. As an author on the MSU’s Sexual 
Violence Prevention and Response policy, I helped identify key issues with the current version of 
the protocol. In speaking with the Equity and Inclusion Office Dr. Arig al Shaibah, AVP Equity and 
Inclusion, I am committed to working on the mandated revision of this protocol to ensure that it 
is truly survivor-centric. Specifically, I will advocate for the removal of the gag order on survivors, 
the implementation of an appeal process for survivors, the implementation of an anonymous 
third-party complaint system, the inclusion of online harassment within the definition of sexual 
violence, and the implementation of anti-racism strategies to prevent unfair rulings against 
racialized individuals, particularly men of colour.
 
 
The response to the break-ins and assaults that occurred in Westdale in summer and fall 2018 
was inadequate. Discussions of preventing and responding to sexual violence at post-secondary 
institutions often lack input and collaboration with the municipality. To close this gap and to 
implement effective prevention and response strategies, I will create a working group of 
university and Hamilton partners. The goals of this group include an assessment of the response 
from the university and the city, developing a protocol for response in the future, and 
implementing measures to prevent such incidents.
 
 
In collaboration with the Ontario Undergraduate Student Alliance, the Undergraduates of 
Canadian Research-Intensive Universities, and similar bodies across the country I will develop a 
report of best practices and recommendations to improve sexual violence prevention and 
response. This report will include recommendations toward the federal government, provincial 
governments, municipalities, and institutions. The scope of the issue of sexual violence extends 
beyond individual institutions all the way to the federal government. There are many measures 
that all governments and institutions must take to make campuses safer and healthier 
environments for students.
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A Survivor-Centric McMaster Response Protocol

Campus-Community Group on Off-Campus Safety

Nation-wide Strategy for Reducing Sexual Violence on Campuses



SUPPORTING HEALTH & 
WELLNESS

 

 
 
As a member of the 2018-2019 Student Wellness Centre Sub-Committee, I got direct insight on 
the possible directions of the clinic. The SWC is currently working on several projects that would 
reduce wait times and ensure students are getting timely care. They’re currently is piloting blood 
work on campus for students who need same-day results and they are hoping to expand service 
to become a full blood work clinic. This would eliminate the trip to Dundas and ensure that 
students are getting more timely care. They’re also looking to incorporate an intrauterine device 
(IUD) clinic, which would allow students to have their IUDs inserted on campus. This would 
eliminate the need for students to join the already half-year wait times in the community. 
Additionally, the wait-times to see a psychiatrist on campus are too long and prevent students 
from adequate care. I will continue to work with the SWC to help hire a full-time psychiatrist, to 
promote their existing wellness programs, and to see these projects become a reality. These 
projects and others would significantly decrease wait times and increase student health. In 
addition to these projects, I will use the results of the National College Health Assessment 2019 to 
identify gaps and implement recommendations within the SWC and the greater University 
community.
 
 
As VP Education, I will work with Facility Services to implement disposable needle bins to the 
bathrooms of MUSC, residences, and libraries. This will increase the health and safety of all 
washroom users and custodial staff. The provincial government is interested in investing in 
mental health and there is only one more year of funding from the provincial Mental Health 
Workers Grant (MHWG). The MHWG currently funds an Indigenous Wellness Counsellor so this 
year I will advocate for the renewal of the grant and for an increased investment. Additional 
funds could be used for an additional counsellor or another wellness service for marginalized 
students. The Mental Health Commission of Canada is releasing a Standard on Psychological 
Health and Safety for post-secondary students in early 2020. I will work with the MSU and several 
members of the University, including the Office of Student Affairs and the Student Wellness 
Centre, to implement the measures outlined by the Standard. I will create a joint initiative with 
the SWC, the MSU, and the Hamilton Cab Company to improve transit to and from St. Joseph's 
West 5th Campus Hospital. Many students utilize the treatment programs offered by that 
hospital but the long transit times pose a barrier to accessing these treatments. The joint 
initiative will build on existing relationships and reduce that barrier to treatment.
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Updates to the Student Wellness Centre

Campus Health



 

 
Registering with Student Accessibility Services (SAS) can require students to provide a psycho-
educational assessment as documentation. These assessments can cost $2000 and while some 
students are eligible for reimbursement, students are still have to pay this upfront fee and some 
students are not eligible. I will advocate for a direct billing system between SAS and the clinics 
which offer these assessments. Additionally, I will advocate for the provincial government to 
make the Bursary for Students with Disabilities (BSWD) available to all students with a 
disability, regardless of OSAP-status or citizenship.
 
International students are excluded from many programs due to their citizenship. Despite their 
absurdly high tuition fees, international students are expected to pay their way through an array 
of costly services. This year, I will make it a priority to advocate for better care for international 
students, particularly related to health care. I will advocate for access to OHIP without premium 
and work to expand eligibility requirements of federal grants for students with disabilities. In 
light of the provincial government's interest in investing in mental health resources, I will 
advocate for increased funding to mental health programs, like the MHWG, and increases to 
OHIP coverage.
 
 
A vital part of health and wellness, food security is an issue of ever-increasing importance. Food 
security will be a priority this year, particularly given the provincial interest in mental health 
investments. I propose a multi-ministerial grant for on-campus food centres and food security 
initiatives. This grant can make up for potential losses in funding due to the Student Choice 
Initiative under the guise of supporting student mental health. I will use the results from the 
Hungry for Knowledge survey that was run this year as evidence to highlight the problem of food 
insecurity to the province and to the University. The results will identify gaps and allow us to 
implement targeted solutions. As well, I will collaborate with the McMaster Okanagan Charter 
working group to encourage a campus-wide initiative on increasing food security. After 
consultation with outgoing and incoming Food Collective Centre (FCC) Directors Hannah and 
Oliver, I will help facilitate collaborations between the FCC and the Okanagan Group. Similarly, I 
will provide advocacy support and resources to the FCC in their endeavours this year.
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Reducing Costs

Food Security



FOSTERING EQUITY & INCLUSION

 

 
 
After consulting with Dr. Arig al Shaibah, AVP Equity and Inclusion, we agreed upon a number of 
initiatives to pursue in this upcoming year. With the upcoming expiry and renewal of the 
collective bargaining agreement of CUPE 3906 Units 1 and 3, representing teaching assistants 
and postdoctoral fellows. These agreements both expire on August 31, 2019 which provides an 
excellent opportunity to incorporate mandatory, paid anti-oppressive practices and 
accessible pedagogy training. For faculty, we will work with the McMaster University Faculty 
Association and the MacPherson Institute to incentivize professors and all student-facing staff to 
participate in anti-oppressive practices and accessible pedagogies training. Campus security are 
included in student-facing staff. There is work to be done with Arig and Security Services to 
increase student comfort and safety regarding interactions with special constables.
 
 
I am very excited to begin implementing the McMaster Equity, Diversity, and Inclusion Framework 
and to see meaningful systemic change within the University. After consulting with Arig, AVP 
Equity and Inclusion, we are both very excited to collaborate on a number of initiatives this year 
and develop a relationship of collaboration between herself and the MSU. I would like to amend 
the McMaster Flag Policy and Protocol to include Anishinaabe and Haudenosaunee flags and to 
support the development of a ceremonial Sweat Lodge in the McMaster Forest. I will always 
respect self-determination and will participate in these initiatives as I am wanted. 
 
There will be a new role under the VP Education portfolio this year and I am very excited for the 
projects they will take on. I have ideas for the new Community Engagement Coordinator outlined 
in the Education Team section of this document; however, I am most excited for this aspect of 
their role. I would like the Community Engagement Coordinator to liaise and collaborate with 
community equity-based and anti-racism organizations, such as the Hamilton Centre for Civic 
Inclusion. The connection with community initiatives will foster meaningful engagement and will 
serve our mutual goals of increasing equity and inclusion.  Additionally, I am committed to 
utilizing an equity lens in all projects that I work on as VP Education. This includes work at 
external lobbying organizations. I will implement structures within the Ontario Undergraduate 
Student Alliance and the Undergraduates of Canadian Research-Intensive Universities to ensure 
we are best representing our students. 
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Anti-Oppressive Practices for Staff

Equity-Based Initiatives



 

 
 
Data collection is an inherent part of University life. From scholarships to gathering a census of 
our campus, we are frequently asked to present personal information. Another project of 
collaboration between myself and Arig, AVP Equity and Inclusion, is the implementation of 
ethical data collection across campus. This was also a discussion that I had with Tracie Long, 
Senior Associate Registrar, with respect to McMaster financial aid.
 
McMaster recently updated demographic data collection on Mosaic; however, many students 
may feel uncomfortable disclosing this information. Similarly, many programs within McMaster 
financial aid ask students to disclose personal information. Without concepts of ethical data 
collection, such as reasons for disclosing and information on data storage, students may be 
missing out on opportunities to receive scholarships and bursaries that they are entitled to. The 
Provincial & Federal Affairs Committee conducted a survey on Student Perceptions of Data 
Collection during the Fall term and have been writing the report based on the results throughout 
the Winter 2019 term. I will utilize this report and literature to implement ethical data collection 
across McMaster. This will include addressing student concerns and reducing the number of 
times students are asked demographic information. The goals of this will be to increase student 
comfort with data collection, ensure that the data is stored securely, and allow students to 
receive funds they are entitled to.
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Ethical Data Collection



ACCESSIBLE ACADEMICS & SKILLS 
DEVELOPMENT

 

 
 
The philosophy of Student Accessibility Services (SAS) is "a strong relationship between self-
advocacy and effective accommodation", but what happens when your self-advocacy seems 
fruitless and your professors are unwilling to accommodate you? This is a situation that far too 
many students have found themselves in due to stigma, ableism, and unfortunately, due to the 
accommodation structures currently in place. I will work with SAS, the MacPherson Institute, and 
the Office of the Provost to strengthen the accommodation structures to ensure that all 
students are able to actively participate in the University. 
 
Beyond the structure of accommodations, I will also work to revise the SAS note-taking 
program and increase podcasting across campus. I will work with SAS, the McMaster Faculty 
Association, and the Office of the Provost to encourage professors to provide notes and increase 
incentives for students to participate in the program. For example, providing detailed notes 
would be an excellent alternative to class participation. The note-taking program would be 
more useful if students did not have to rely on one note-taker but could instead utilize a 
catalogue of resources from both classmates and the professor.
 
Podcasts are immensely beneficial for students with disabilities that may prevent them from 
attending every lecture. Apart from that, podcasts are very useful for any student who has missed 
a class and as a studying tool. Many classrooms have the technology to record podcasts and 
more classrooms are currently being updated with the appropriate technology. The podcasts 
must also be captioned and I will advocate for innovative and cost-effective measures to ensure 
that they are. I will work with the MacPherson Institute, the Office of the Provost, SAS, and the 
McMaster Faculty Association to incentivize professors to utilize the podcasting technologies 
available to them. I will work to see students hired as paid transcribers for course podcasts, 
which ensures that they are captioned and provides students with a meaningful employment 
opportunity. I will also work with the MacPherson Institute and the Equity and Inclusion Office on 
increasing accessible pedagogy across the university.
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Accommodations



 

 
 
Course evaluations and assessments are important academic tools with a lot of potential. That 
potential has yet to be realized, particularly for course evaluations; however, the McMaster 
University Faculty Association and other campus groups are revamping course evaluations to 
make them more effective. This project involves restructuring course evaluations to be more 
specific and to contribute more toward tenure. I will continue this project and see it through to 
implementation, while ensuring that there are mechanisms in place to account for biases. 
Women, people of colour, and professors with accents are much more likely to receive a negative 
course evaluation than white men. Because course evaluations will now have a greater impact on 
tenure, it is vital that we account for biases to prevent further disadvantaging certain professors.
 
Additionally, I will work with the MacPherson Institute to re-evaluate assessments to create 
space in the exam schedule. There are many aspects of exams that I would like to change, such 
as no more than one in 12 hours and a deferred exam period at the end of each exam period. 
Unfortunately, we do not have the space or time in the exam schedule to implement these 
recommendations. I will work with MacPherson to re-evaluate and decrease the number of final 
exams each period in order to make space for these much needed improvements to the exam 
schedule.
 
 
This year, I have been so honoured to develop a Discipline-Specific Open Educational Resources 
(OERs) Guidebook for McMaster University. This project was supervised by the Co-Chairs of the 
McMaster OER Committee and the goal of the project is to provide high-quality OER options for 
first year courses across all faculties. As the student author of the Guidebook, I am in the best 
place to speak to the Provost, Deans, Department Chairs, and all professors about the 
included textbooks and why they are excellent alternatives to the $200 textbook. I am very 
excited to present the Guidebook to professors and the Provost prior to the time of textbook 
selection to reduce costs for students.
 
The Strategic Mandate Agreement that McMaster University has with the Ministry of Training, 
Colleges, and Universities will be up for renewal in 2020 and I have several priorities that I would 
like to see in the new edition. I will work with the University to commit to an expansion of 
experiential education opportunities, community engagement opportunities, and more 
OER adoption and creation. The next iteration of the Strategic Mandate Agreement will include 
performance metrics and targets that will be tied to Ministry funding so it is vital that I work 
closely with the administration to prioritize student learning.
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Course Evaluations and Assessments

Innovative Education



SAFER & HEALTHIER 
COMMUNITIES

 
 
This is an exciting year for transit and I am so looking forward to breaking ground. With a new and 
excited City Council, I am very excited to gain some great municipal wins. One of my priorities for 
this year is transit, from HSR bus pass negotiations to increasing service on several lines. 
Students make up a large portion of the HSR ridership and deserve to have higher quality service. 
I will work with Council to advocate for student priorities in the HSR (Re)Envisioning project, 
specifically for improvements to the 5C, 51, 18, and 43 lines. In the negotiations, I will work 
with the incoming VP Finance to see longer bus hours and more frequent service during peak 
times. I will also work with the Hamilton Post-Secondary Advocacy Group and lobby to City 
Council to eliminate area rating. Additionally, I will continue the strong advocacy from the MSU 
on the implementation of Light Rail Transit in Hamilton. The project received recent 
affirmation from Metrolinx but continued support will be crucial as we pass each milestone.
 
 
By-law education will be a significant part of the new Community Engagement Coordinator role 
that is taking over the by-law education mandate from the rescinded Student Community 
Support Network. I will work with the Community Engagement Coordinator and the AVP 
Municipal Affairs to partner with the City on joint initiatives to increase by-law awareness. In 
addition to increased awareness of by-laws, I will advocate for the elimination of the additional 
By-Law Enforcement Officers in the "McMaster Neighbourhoods". The over-policing of students 
is costly for both the students and the city, fosters resentment toward Hamilton, and makes 
many students uncomfortable and feel unsafe. The issue of by-law infractions stems significantly 
from absentee landlords, all of which can be avoided by the implementation of the Licensing 
Pilot.
 
 
This new role within the Education Team is an exciting opportunity to improve relationships with 
the community and become more immersed within Hamilton. As the first Associate Vice-
President: Provincial & Federal Affairs, I understand what it's like to come into a brand new 
role. I am thrilled over the opportunities to collaborate with local equity initiatives and promote 
by-law education in our community. I am committed to ensuring that this position provides a 
meaningful, rewarding, and productive experience for the Coordinator and the MSU. 
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Transit Advocacy

By-Law Education and Enforcement

Community Engagement Coordinator



 

 
Safety, both on- and off-campus, will always be a high priority. All residents deserve to feel safe in 
their homes and neighbourhoods. This year, I will work with City Council, particularly our 
Councillor Maureen Wilson, to increase street lights in Westdale and Ainslie Wood 
neighbourhoods. I acknowledge that street lights increase perceived safety, rather than true 
safety, but perceived safety is very important for one's comfort and well-being. I will also work 
with the City to implement the Landlord Licensing Pilot Project that has been discussed. I will 
continue to promote the new MSU Landlord Rating System and utilize it to help promote 
landlord licensing. The licensing initiative would address many issues that students in off-
campus housing face, from unsafe living conditions to disputes around responsibilities. A priority 
of implementing the Pilot would be to ensure that rent isn't increased and that students are 
aware of their rights as tenants.
 
In addition to these initiatives, there is significant need to work more closely with community 
partners to address the break-ins that occurred primarily in Westdale in the summer and fall of 
2018. The response from both the University and the City was extremely lacking and 
discomforting. To prevent instances like these and to respond in an effective way if it does, the 
Campus-Community group will work to develop and implement measures within the University 
and the City.
 

 

of the McMaster Students' Union 16

Off-Campus Safety



ENHANCING THE EDUCATION 
TEAM

 

 
The job descriptions of the SRA Standing Committee Chairs have changed a lot recently, but the 
structure of the Standing Committees has stayed the same. This summer, I will work with the 
Board of Directors, the SRA, and past and present AVPs to review and improve the Standing 
Committees. I will provide the SRA with advocacy training, resources, and frequent support to 
achieve their goals for the upcoming year.
 
 
I have been a part of the MSU policy-writing process for a very long time and while these 
documents are wonderful, our policies could be so much more. I will revise the policy-writing 
process in collaboration with Dr. Arig al Shaibah, AVP Equity and Inclusion, and utilize her public 
policy background. Our policies need to be more actionable, easier to read, and to better 
refelect public policy practices. These changes will significantly increase the impacts that our 
policies have. This will also provide excellent skills-development opportunities for all policy 
authors. 
 
 
Over the years, the MSU has become increasingly active within the student body. I intend to 
continue and increase meaningful student consultation and research practices, within the 
MSU and all external advocacy bodies. I have always been a vocal proponent of thorough 
consultation and I am excited to keep listening and responding to students. After speaking with 
the outgoing Maccess PTM Hil, I am excited to host discussions in Maccess and other services 
during the upcoming year. These would involve spending time in the space for a set time to 
encourage students to share their concerns, thoughts, and potentially ask for more information. 
 
As VP Education, I will work with Josh Marando, President-Elect, to re-evaluate the MSU seats 
on University and Municipal Committees, such as including the VP Education in the President’s 
Advisory Committee on Building an Inclusive Community in addition to the MSU President. This 
would ensure that we are seated on the committees that are most relevant to our portfolios and 
year plans. In addition to these external committees, I am very excited to re-envision the 
Academic Affairs Council to be more productive and more meaningful for all. I will form clusters 
among the VP Academics and their priorities to have a focused, combined effort in achieving 
wide-scale change.
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The MSU needs to be doing more for its employees and volunteers. As a member of the 
Board of Directors, I ensure that all volunteers and employees of the MSU are aware 
of and comfortable using workplace safety procedures, such as accessing 
accommodations. These accommodations can make the workplace much more 
comfortable, however, many students aren't aware of them. I have discussed this 
training with John McGowan, General Manager, and he is very much in agreement that 
we need to do more proactive promotion of the procedures that we have.
 
In addition to workplace accommodation procedures, I am committed to working with 
the rest of the Board of Directors and the SRA to bolster the MSU’s response to 
disclosures, implement measures from the community needs assessment, and to 
make the MSU a comfortable and meaningful work environment. This will also include 
the addition of a robust third-party and anonymous reporting tool for incidents of 
sexual violence. Such systems are in place at Brock University, University of British 
Columbia, and University of Toronto and are handled in the same way as full 
disclosures, including an investigation depending on the wishes of the survivor. The 
implementation of a third-party reporting tool and investigative process, through a 
more robust human resources commitment, is a much needed addition to the MSU.
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