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YEARPLAN UPDATE  
Black history month and women history month programming have wrapped 
up.  
 
We have also hired Prarthna Shakhuja as next year’s director, and Beverly Osei 
as next year’s assistant director. Efforts to transition them into their respective 
roles are under way.  
 
SERVICE USAGE  
Our service has been accessed in several ways in the past several months. 
First, Pangaea successfully hosted their showcase on Sunday, March 24. 
Although we were unable to attend the showcase, we heard great things 
about the turnout and success of the event. It was a privilege to be a part of 
planning process and to have provided logistical support for them throughout 
the year.  
 
Many individuals have reached out to us in the past several months inquiring 
about whether they could incorporate our Land Acknowledgement resource 
to their projects/organizational documents in various ways. This includes a 
student who wanted to unpack land acknowledgements as a part of her 
course presentation, a community member who wants to post the pdf file on 
their website (while giving credit to our page), and several others. Considering 
the high impact, we are looking to update this resource in the upcoming year 
to make it more comprehensive and critical. We will be working with MISCA 
and CISSA to accomplish these goals.  
 
We were also able to transfer $350 from our programming budget to WGEN 
in order to support them in bringing Sandy Hudson to campus, as a part of 
Making Waves Week.  
 
Finally, we’ve been contacted by several other campus partner, within and 
outside of the MSU, for input and information regarding their projects and 
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initiatives. We’ve been in touch with AVP Finance regarding a definition for 
voluntourism for MSU’s Sponsorships and Donations Operating Policy. We 
were contacted by the organizers for the Socrates Project to discuss potential 
forms of collaboration. Also, a student also reached out to inquire upon the 
trigger warnings for their research project.  
 
Finally, McMaster Human Books reached out to us requesting a sponsorship. 
However, after extensive discussion with my executive team, we decided that 
we were not able to support the initiative because it did not align with the 
values that we stood for as a service.  
 
In Bridges, we hosted 10 events in February and 20 events in March.  
 
PAST EVENTS, PROJECTS & ACTIVITIES  
In honor of Black History Month, we ran a campaign celebrating the works of 
black Canadian women in Film. Considering the fact that film is a powerful 
medium for showcasing the human condition, yet black Canadians are rarely 
seen on screen … our social political committee used this opportunity who 
showcase African-Canadian Women in film. In particular, we highlighted the 
works of Sylvia D Hamilton and Jennifer Hodge de Silva. This campaign 
received 4 shares in total, and generally received less social media traction 
than some of our other campaigns. However  
 
We also held a discussion-based event at the Junction of Feb and March titled 
“Black HerSTORY”, where we spotlighted the achievements of black women 
and non-binary people who have been at the forefront of activism movements 
across Canada. The event was held in LRW, and was very successfully 
executed. We had ~10 non-exec, non-volunteers come out, and the discussion 
was rich and meaningful. In our debrief, we agreed to refrain from using the 
term “HerSTORY” in future events because the term fails to be inclusive of 
trans men and non-binary folks.    
 
UPCOMING EVENTS, PROJECTS & ACTIVITIES  
Although we are approaching the end of the term, there are still several 
projects underway.  
 
We will host a “Challenging Beauty Standards” event in the WGEN space on 
the evening of April 4th. This event will include student-guided discussions 
around body positivity and dismantling western beauty standards. We will also 
be using giveaways (makeup, self-care package, etc.) as a part of our 
promotional strategy for the event.  
 
We are currently planning a campaign titled “Is it All in My Head?”.  This will be 
a photo campaign that focuses in on the stories and lived experiences of 
marginalized students at McMaster. Occupying different intersections is 
complicated, and we find that historically our campaigns have simplified and 
reduced these narratives in order to make our point concise and impactful. 
This campaign seeks to change that. Over the course of 5 days in April, we will 
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be releasing 5 stories told from students’ perspectives, alongside a photo of 
them.  All stories and photos will be released with consent from the students.  
 
We are also in the process of researching a planning a “Swipe Left” campaign, 
highlighting the ways in which online dating platforms should not be a place 
for racism, bigotry, tokenization, fetishization, etc. This event will likely be 
launched next September.  
Finally, I’ve had extensive conversations with MISCA about the possibility of a 
Land Acknowledgement event that centers and honors Haudenosaunee and 
Anishinaabe voices. We’ve been in contact with multiple guest speakers, but 
considering our timeline we’ve decided to move the event to fall of next year. 
I’ve assured them that discussions around this event will be a part of the 
transition process between myself and the incoming director.  
 
BUDGET  
 

ACCOUNT 
CODE ITEM BUDGET / COST 

6103-0317 Black HerSTORY event food  100 
  Taking up Space event food  100 
 Exec appreciation sweaters  360 

 

Volunteer appreciation (used in this 
budget line because volunteer recognition 
budget has been mistakenly used for 
training initiatives in the beginning of the 
year)  400 

  Remaining in line 
2747.7 

 
TOTALS 

TOTAL BUDGETED DISCRETIONARY SPENDING      

TOTAL ACTUAL DISCRETIONARY SPENDING      

REMAINING DISCRETIONARY SPENDING      

 
VOLUNTEERS 
As we are nearing the end of the year, we are in the process of a couple of 
initiatives to show our appreciation for execs and volunteers.  
 
First, the execs are hoping to get sweaters with our log in the front and the 
text “Taking Up Space” in the back. We are currently getting a quote from the 
underground.  
 
Second, we are also hoping to have a well-ness hike followed by a service-paid 
dinner for the entire team (execs and volunteers). We are currently getting 
input from our volunteers on these plans.  
 
CURRENT CHALLENGES  
One challenge we currently face is hiring an exec team before the year comes 
to an end. We hope to open up hiring by March 31, but it seems inevitable that 
we will be hiring during exam season. This brings additional stress upon the 
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incoming directors, as well as the applicants. We hope to get a full team 
before the year is over, but know that we need to be openminded to 
potentially re-opening hiring sometime in the summer.  
 
A general challenge that I also wanted to touch upon in this last EB report is a 
challenge we’ve faced throughout the year. Not having a space in MUSC, or 
another building central to campus, has been a big challenge. Due to the 
nature of the work, we are often contacted by students seeking to meet one-
on-one with myself or another member of our team to get information or seek 
input. The team is also very interested in ideas such as starting a resource 
library, as well as having weekly, closed events. Often times, Pangaea has also 
asked to use our cabinet for storage of large banners and supplies, which has 
been challenging with a full cabinet. I think a lot of these needs of the service 
could be met with establishing an office space for Diversity Services in MUSC 
in the upcoming year. Although we are not a peer-support service, having a 
space would certainly make exec meetings, committee meetings, meetings 
with students and campus partners, events, and provision of resources a lot 
easier. This is especially important since we may be losing the Bridges Space, 
as recommended by our service review.  
 
SUCCESSES  
Generally, the success of our team is having put out an impressive body of 
programming and campaigns over the past year. I’m extremely proud of the 
work and dedication that every exec and volunteer member of our service put 
in throughout this year, and the efforts they’ve taken to break new ground and 
get creative with what our service can offer.  
 
I’m also so proud of the communities that have been formed through our work 
together. Many members of the service have expressed to me how 
appreciative they were of the community they found through Diversity 
Services, and I certainly hope that these friendships do not end with their roles 
on the service coming to an end.   
 
 
 
 
 
 
 
 


