
Tall Poppy Syndrome was coined in 
Australia as referring to the tallest 
growing flowers being cut down to 
match the size of shorter flowers. This 
concept is generalized to represent the 
societal and potentially innate reaction 
to resent, discredit, criticize, and ‘cut 
down’ those who stand tall. A tall pop-
py is an individual who is recognized 
for their notable abilities and strengths. 
Gender alone often causes successful 
women to stand out, resulting in wom-
en being unjustly targeted. 

Dr. Rumeet Billan is an award-win-
ning author who used Tall Poppy Syn-
drome to look specifically at working 
women across Canada and how their 
workplace performance is affected by 
their interactions with colleagues. Her 
publication and findings highlight the 
need for immediate change in our cul-
ture to better support women in the 
workplace and to encourage their ac-
complishments. Some findings to em-
phasize are that 80% of women stated 
they have experienced hostility, been 
penalized or ostracized at work due to 

their success or achievements. It was 
also shown that across the population, 
Tall Poppy Syndrome has negatively 
affected their work performance and 
psychological wellbeing. If women with 
the potential to be world-changers and 
leaders in their field continuously feel 
ostracized for achieving great accom-
plishments, our society will suffer an   
immense loss of potential. 

This year, for the first time ever, 
the MSU has a majority female-identi-
fying Board of Directors. This is not to 
say that we have officially accomplished 
gender equity and equal representa-
tion. However, it does mean that hope-
fully we are one step closer to making 
meaningful change to breaking down 
the barriers that exist for women who 
wish to access these positions and op-
portunities. Representation is nothing 
without change. As women in these 
positions, rather than sitting back and 
allowing for the status quo, we need to 
use the power we have to raise the voic-
es and concerns of all women to ensure 
equal representation.

Friday, March 8, is International 
Women’s Day. A day to shine a positive 
light on great achievements being made 
by women in our communities and 
across the world. Feminism has never 
been about stealing opportunities, but 
instead about creating more opportu-
nities and ensuring they are accessible 

and equitable. On Friday, from 9:30 AM 
- 11:30 AM in Wilson Concert Hall, I 
will have the pleasure to sit amongst 
amazing women to discuss strength 
and perseverance in the workplace and 
how as women, we need to support the 
goals and achievements of our fellow fe-
male-identifying colleagues. The event 
will begin with a keynote speech from 
Dr. Rumeet Billan, who will elaborate 

on the impact of Tall Poppy Syndrome 
within the workplace. To follow is a 
panel discussion with myself, Dr. Arig 
al Shaibah (McMaster’s AVP Equity 
and Inclusion), and Dr. Rumeet Billan. 
Tickets are free for students, so make 
sure you register in advance to secure a 
spot at the event. Most importantly, be 
a resilient tall poppy, and don’t let any-
one cut you down.
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“... rather than sitting 
back and allowing for the 
status quo, we need to use 
the power we have to raise 
the voices and concerns of 
all women to ensure equal 
representation.”

In Partnership with 
the Interval House of Hamilton

International Women’s Day

Registration: tallest_poppy_syndrome2019.eventbrite.ca
Students: FREE Staff: $25 (MPDA eligible) or a donation of 
gently-used business wear for the Interval House of Hamilton.

 PANELISTS: 
 Arig al Shaibah – McMaster AVP Equity & Inclusion
 Rumeet Billan – Author, learning architect and entrepreneur
 Kristina Epifano – MSU Vice President (Administration)

 MODERATOR: 
 Dee Henne – McMaster AVP Administration & CFO

 Join the discussion of how we can focus 
 on self-awareness to support and celebrate  
 the efforts of our colleagues.

     A discussion on 
 Female Leadership 

and Success
FRIDAY,

MARCH 8  
9:30 a.m. – 11:30 a.m.

refreshments at 9:00 a.m.
Wilson Concert Hall

SPEAKER: 
Rumeet Billan 

Tallest Poppy Syndrome 
Discover what it is 
and what we can 

do about it


