
 
PROGRESS ON YEAR PLAN 
Hello everyone!  
 
Here are some updates from Executive Board from the dates of January 31st to February 14th:  
 
Pride Community Centre  
Had a holiday event and reopened volunteer hiring and hired and trained 9 new volunteers, 
which make their numbers be around 40 volunteers in total, excluding execs. They had a 
workshop on what to do if you are arrested for protesting as well as a volunteer appreciation 
social. They also hosted their Non-Denominational Winter Holiday and Pride History Week that 
was focused on AIDS education, which was very successful! Trans week was called 
Transcendence and happened before reading week – we are waiting to see how it went! 
However, they had two large collaborative social events during trans week and one of them had 
to be rescheduled because of the weather. They also updated some of their job descriptions of 
positions like: Community Facilitation Coordinator job description, Events Coordinator, 
Promotions Coordinator, Social and Political Advocacy Coordinator, Research and Resources 
Coordinator and the Volunteer & Training Coordinator.  
 
Food Collective Centre 
FCC hosted for the first time ever their Ladles of Love, which was extremely successful! Ladles 
of love happened on January 24th and the free vegan soup event created a line of interested 
students coming to get some food! FCC also ran their fourth Good Food Box event, they had 
over 33 orders on February for the Good Food Box, which is significantly higher number then 
last year. The next Good Food Box will be delivered on March 5th, and we will hopefully continue 
to see an increase in orders. They will also run a Community Kitchen workshop the week right 
after reading week. The first community kitchen was Indian food, and the next one will consist of 
Sri Lankan Croquettes. Although last time the weather was cold, people still made their way out 
to the class! Hopefully this time the momentum continues.   
 
EFRT  
Their main concern is the transitioning of the new director, Albert, and the new executive team. 
This year the number of calls in January was extremely high compared to other years. Code 1 
calls: (2019:86 calls, 2018: 35 calls, 2017: 38 calls), this type of increase of calls was also seen 
with Code 3 calls. The highest call volumes were muskoskeletal, soft-tissue injuries and alcohol 
and drug related injuries. Samantha believed that many of these calls came from the fact that 
Charity Ball had a higher than normal number of calls. Another reason is that the weather has 
caused a number of falls that made students call EFRT. The service has also completed a mid-
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year evaluation and all responders are returning to their positions and are back on call. They are 
also sending 8 of their senior responders to Pittsburg to their National Collegiate Emergency 
(NCEMSF). Moreover, Samantha along with the incoming director are looking into reformatting 
the executive job descriptions before hiring the new executive team. 
 
Diversity 
Diversity Week along with Black History Month Programming both happened, and both were 
successful. For Black History month they have one more event that will focus on Martin Luther 
King Jr’s legacy and showcase some African American art. The events that were hosted during 
Diversity Week included: Resistance in Canada, The Art of Anger, Celebrating Creators on the 
Margins, Interfaith Council Coffee House, Acknowledging Land, Responding to Hate, 
Resistance at McMaster, Poetic Justice, and so on. They have now hired the new year’s 
director, Prathna Shakuja, and are currently trying to hire the assistant director for next year.  
 
Horizons 
The Planning Team has been hired with an addition of another Outreach Coordinator, having 
two positions instead of one as a direct result of previous year’s feedback. Since horizons is a 
service that runs through the summer, not much has happened other than the planning process 
for the conference. In the first week of February, there was also collaboration between Spark, 
CLAY, FYC, and Maroons to create an applicant’s workshop.  
 
CLAY  
For CLAY room bookings have all been processed and are ready to go. They are on time with 
their staff team hiring process, where their applications closed on February 10th, 2019. The 
positions were Leadership Developers, Leadership Developer Events/ Special Errands Team 
and Media Team members. The planning team has already been hired and they are getting 
used to helping manage a service of this size. They are in the works of finding a time that works 
best for all of them in terms of planning a team retreat. Giancarlo has met with Dave 
Heidebrecht from the Office of Community Engagement, who will help rebuild the relationship 
with the HWDSB that has been shaken these last couple of years. Shemar, Stephanie, and 
Giancarlo all met with Terry Cooke who is the CEP of the Hamilton Community Foundation, 
where Giancarlo requested money from the HCF to help fund the conference, but it did not work 
so much because their main focus in helping students in middle school, which does not match 
CLAY’s target market. Now, they are looking to find new funding opportunities.  
 
WGEN 
In the last couple of month, they’ve had three main events with two collaboration events, one 
with McMaster Muslims for Peace and Justice (MMPJ) and the other one with the Anti-Violence 
Network and Indigenous Studies department. The MMPJ collaboration happened during the 
Remembrance and Action for Violence against Women, and it was very well received. They also 
just finished their “Bodies are Dope” campaign, which consisted of 5 events throughout the 
week. Now the service is getting ready for their March campaign which is Making Waves and 
will happen soon.  
 
SWHAT 
They are piloting a non-binary scheduling system for February, so there will be some critical 
analysis to gauge the comments and feedback that they receive to see if this is something that 
the service can carry on forward. So far, the volunteers are responding well to this new pilot 
program, and we hope this continues to be so.  



The average of walks is around 7-10 walks each weeknight and 3-4 walks on the weekends. In 
December, they also hosted their de—stressor events for their volunteers and had a wide 
variety of 7 different options so volunteers could attend to as many or as few as they wanted.  
Coming up for SWHAT is their second Walk-a-thon of the year, as well as exec hiring for the 
new upcoming year. Since the weather has gotten extremely cold, Sowmya is trying to boost 
morale within the team as well as bring warm winter wear in case they need more layers when 
going on walks.  
 
SPARK  
They have officially started sessions for the second-term, they also participated in the 
collaborative event of the applicants’ workshop. This semester the executive team is not 
required anymore to be a Team Leader to ensure that they have less burden if they need to 
take some time. Since last semester, the number of students dwindled down at the end, SPARK 
has now reduced the number of groups from 5 to 4 groups per night. This means that there are 
less room bookings, and more opportunities to merge groups if necessary. SPARK just hosted a 
Winter Re-training for their team leaders to ensure that they have logistical details for the 
upcoming semester. One event that they have coming up is the Guidebook # 3, which will focus 
on academics.  
 
SCSN 
Over the last couple of months, SCSN collaborated in different events, such as, the House Hunt 
event with FYC. Unfortunately, the attendance for the event was low, because of clashing of 
different Residence Life’s events. In February 6th, they hosted another event of Discover Your 
City, where they went to the Farmer’s Market in Downtown Hamilton. They had food samples 
and promotions, which attracted lots of students! This was a two-day event, and the last event 
will be hosted after reading week and it is a visit to the Art Gallery of Hamilton where they will 
bus students to the exhibition and back. 
After months of editing, the position for the Community Ambassador is finally live and they 
hopefully receive many applicants for the position.  
 
Reviews (submitted by Internal Governance) 
We have been given these suggestions for these two services (Maccess and Diversity). These 
are preliminary suggestions, so take them like that. As Executive Board, we have already talked 
to Sarah about some feedback on these suggestions.  
 
Suggestions for Maccess: 

- Create a Maccess space atmosphere that is more welcoming. 
o Work with other services that operate peer support spaces to create a volunteer 

code of conduct outlining appropriate uses of the space, how to engage new 
visitors, and how to make the space overall more welcoming. 

o Create “community hours” where all individuals are welcome whether they are 
seeking support or not. Outside community hours volunteers should not be in the 
space unless they are completing their assigned role or seeking support. 

- Maccess continue to expand their intersection advocacy efforts. 
- Maccess should continue to expand their advocacy efforts by strengthening their 

advocacy to and with SAS 
 

Suggestions for Diversity Service:  
- Remove the Bridges Coordinator position. 

o Move the management of the Bridges event space to AvTek and Campus 
Events. 



- Work with the McMaster Indigenous Student Community Alliance (MISCA) and Co-
operative of Indigenous Studies Students and Alumni (CISSA) to ensure that Indigenous 
students are being represented within Diversity Services. 

- Diversity Services should focus on more intersectional advocacy efforts. 
- Diversity Services should pilot race-based peer support. 

o Utilize the SHEC space after hours to facilitate Race-Based Peer Support or in 
the current diversity services office. Extend hours as demand deems fit. 

o Encourage collaboration between Diversity Services and other identity-based 
groups to provide intersectional peer support. 

- Create a Anti-Oppressive Practices Facilitator role within Diversity Services to create 
and facilitate internal AOP training. 

o or Make the Research and Resources executive role a paid position that includes 
AOP training creation and facilitation. 

o or Incorporate AOP into the TRRA Role or Hire an AOP TRRA 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Best, 
 
Selene Dominguez Florean 
SRA Business Caucus Leader 
McMaster Students Union 
sracom@msu.mcmaster.ca  
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