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YEARPLAN UPDATE  
Due to unfortunate circumstances we had to cancel our plan for an AIDS 
Action and Reembrace campaign but we have redirected that programming 
into Queer History Week in January so no one is losing out. We are opening 
volunteer applications for semester two shortly and everything is mostly 
progressing as planned despite some hiccups.  
 
SERVICE USAGE  
We are continuing to see good usage of the space on a regular basis as per 
my report two weeks ago.  
 
PAST EVENTS, PROJECTS & ACTIVITIES  
Pride Week was successful as per my report two weeks ago.  
 
UPCOMING EVENTS, PROJECTS & ACTIVITIES  
We had to get creative with the end of our semester since we tabled our AIDS 
programming. We decided to hold two more events to round out the 
semester, one advocacy/education based and one social event. Our 
advocacy/education event is a drop-in workshop on campus safety that will 
be held the evening of November 28th. Students who drop in can learn about 
the new guidelines on reporting hateful graffiti and posters around campus, 
learn about how the PCC can support them in that process, and inform us of 
what they feel would make campus safer. I can utilize this knowledge to 
advocate for our safety needs when it is relevant at PACBIC and other 
university meetings in the future. Our social event will be held the second last 
day of class and it is the NON-DENOMINATIONAL WINTER HOLIDAY 
SHEBANG. We have booked out a MUSC room all afternoon and plan to 
celebrate making it through the semester with cookie decorating and hot 
beverages. Everyone is invited to this celebration including friends, partners, 
questioning folks, and allies to spread maximum winter holiday merriment. 
Come to MUSC 214 between 12:30 and 4:30 on December 5th to join the fun! 
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Other upcoming events and projects include Pride Night with Ath & Rec on 
January 30th and the mini kitchen project. We want to strive to embody more 
of the community centre feel so we would like to set up a practical mini 
kitchen station in the 221 side of the space. We have an unused table that is 
perfect for a kettle, instant coffee/tea/hot chocolate mix, ramen noodles cups, 
and a microwave. Something unique we noticed about our space is it is not 
just a support space. Our dual setup means LGBT students frequently come by 
just to see friends, study, eat lunch, and generally exist in space they can 
breathe in. You may wonder why the ramen noodles. LGBT students have 
much higher rates of food insecurity on average so I would like to provide a 
cheap meal and have information on the FCC available in our space to those 
who need it. I brought up the idea of the mini kitchen with my resources exec 
and they absolutely loved the idea which is why I would like to go forward 
with it. We have many books right now which we are still sorting through so 
we are not keen to add to the collection and WGEN already has a variety of 
gender affirming items. We are still seeking donations for these items if people 
are so inclined however purchasing them would be a duplication of services at 
this point in time. Our budget for resources is small but I think these little 
things will make a world of difference even if it is not the traditional resources 
you may have expected.  
 
BUDGET  
 

 
 
There have been no changes in my budget as per my last report although we 
will be filling out POs for our remaining two events shortly.  
 
VOLUNTEERS 
We will be holding a volunteer general meeting and social soon to address 
some volunteer issues we have had this semester. Most of our volunteers are 

Current Prior Yr. Current Prior Yr. Prior Yr. Approved % Budget
Month Month YTD YTD YE Budget Used

September September 2018-19 2017-18 2017-18 2019 To Date

All:
5003-0119 QSCC - OFFICE SUPPLIES 60.00 0.00%
5101-0119 QSCC - TELEPHONE 50.30 100.60 150.90 251.50 603.60 600.00 25.15%
5202-0119 QSCC - COMMUNITY OUTREACH 8.00 28.00 36.97 100.00 28.00%
6102-0119 QSCC - ANNUAL CAMPAIGNS 78.26 (351.54) 78.26 456.69 3,300.00 2.37%
6494-0119 QSCC - VOLUNTEER RECOGNITION (40.00) (40.00) 500.00 500.00 (8.00%)
6501-0119 QSCC - ADV. & PROMO. 23.46 1,500.00 196.41 1,500.00 1,655.08 1,500.00 13.09%
6604-0119 QSCC - RESOURCE PURCHASES 100.00 0.00%
6804-0119 QSCC - TRAINING EXPENSE 228.08 500.00 0.00%
7001-0119 QSCC - WAGES 786.94 689.85 3,787.83 2,764.35 7,355.27 8,500.00 44.56%
7101-0119 QSCC - BENEFITS 64.58 54.93 314.09 220.95 550.74 595.00 52.79%
8001-0119 QSCC - DEPRECIATION EXPENSE 101.32 101.32 303.96 300.00 33.77%

Total All 971.54 1,993.84 4,616.81 4,838.12 11,690.39 16,055.00 28.76%

41.67%
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new to peer support to so we just need to ensure they are welcoming people 
to the space, locking up properly, filling out the shift logs properly, etc. My 
volunteer coordinator and I also made the decision to reopen volunteer hiring 
to pick up some more people for semester two. We have enough volunteers to 
keep the space open but we have found ourselves stretched thin between 
people being sick and having midterms so an additional 5-10 volunteers would 
greatly assist with that. We are positive we can pick up more easily as there 
has been interest from students asking how to be involved.  
 
CURRENT CHALLENGES  
Our support groups are seeing wildly varying results. Some are pulling so 
many people we run out of space and some are pulling one person a week. 
The added responsibility of group facilitation was also too much for some 
volunteers so they have quit group facilitation. My community facilitation 
coordinator has chosen to address this by having facilitators fill out forms 
reviewing their experience so we can figure out what changes to make for 
better group attendance and how to better support them. I am supporting him 
in this project and will be assisting with reviewing the form and it’s results.  
 
SUCCESSES  
The executive members who were having difficulty communicating took 
ownership of their roles and we are all on the same page. My social and 
political advocacy coordinator has bounced back from his lung surgery and is 
excited to plan semester two during the exam period with me.  
 
 


