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OFFICE OF THE SRA NURSING CAUCUS 
INTRODUCTION 

 

 
Dear Members of the Assembly and fellow Nursing students,  

To begin, I would like to thank you for providing me with the opportunity to 
represent the interests of nursing students to the MSU. Advocacy is essential 
to the nursing profession, so I am very excited to make small but significant 
contributions towards enhancing the student experience here at McMaster.   

The nursing program is one of the most unique and dynamic programs on 
campus. This past year, we saw student engagement within the MSU as well 
as in our faculty society decrease to unprecedented lows. As such, the 
overarching goal of this year plan is to increase both the presence and 
understanding of the SRA among nursing students, with a greater focus 
placed upon new undergraduate students.   

This year plan has been divided into four key objectives which include: 
improving the engagement of first year students, collaboration with the 
McMaster University Nursing Student’s Society (MUNSS), revitalizing the 
Health Sciences Lounge, and increasing advocacy relating to tutor 
evaluations.  

The caucus will build upon successful events from last year and continue to 
gather student feedback. Through genuine interactions that build connections 
with students, I hope to help build awareness of services on campus and in 
the Hamilton community.  

I am looking forward to the events I have planned this year and the continued 
growth of SRA Nursing in the years to come. Should you ever have any 
questions or concerns please feel free to reach out to me at 
sranursing@msu.mcmaster.ca or via the SRA Nursing Facebook page. 

 

Kind regards,  

 

Marina Gandzi 
BScN Level III 
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GOALS 

 

 
Objective 1 Improve engagement of first-year nursing students with the 

MSU through engaging events. 
Description The past year has seen low nursing student engagement with 

the MSU. This disconnect is largely due the fact that many 
students do not know about the role of the SRA as well as 
the services that are available on campus. First year students 
will be able to derive the greatest benefit from an early 
introduction to the MSU, as this will promote greater 
engagement within the McMaster community.  

Benefits • Better nursing student engagement with the MSU in the 
future 

• Engaging events that enhance student life  

Difficulties • Potential hesitancy to show up to events 
• Scheduling conflicts from clinical days/important tests 
• Ensuring enough advertising through appropriate channels 

Long-term 
implications  

Building a strong foundation of knowledge of the MSU by 
first attracting students with interesting events. This will 
promote a greater understanding and hopefully increased 
engagement with other MSU events and services.  

How? • Having an SRA Nursing presence at Welcome Week, 
working with the Planners to have an engaging event 
scheduled (i.e. Polaroid photo booth to promote on social 
media)  

• Including SRA social media on Welcome Week promotional 
materials  

• Launching a first year “nursing hub” out of the Health 
Sciences Lounge which offers tutoring services so students 
can form study groups 

• Continuing the successful Nurses of McMaster initiative on 
the SRA page, and advertising to first years  

Partners Kristen Anderson & Alex Wilms- 2018 Welcome Week 
Planners 
Tracey Jewiss-  Level 1 Chair McMaster Site  
Elaine Shuhaibar- Clinical Instructor  
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Objective 2 Collaborate with the McMaster University Nursing Student’s 

Society (MUNSS) through education initiatives.  
Description The McMaster University Nursing Student’s Society 

represents students from all three sites of the McMaster 
nursing program. As such, the faculty society has a greater 
outreach to the nursing student body as well as a greater 
budget with which to work.  By communicating effectively 
and finding common ground with MUNSS on their objectives 
for the coming year, this will enhance promotion for my 
events.  

Benefits • Greater collaboration and efficiency to achieve similar goals 
• Enhanced promotion of events through different social 

media channels  
• Increased funding to plan better events  

Difficulties • Finding time to attend MUNSS meetings at Conestoga 
• MUNSS year plans are developed later in the year  
• Not being a voting member of MUNSS 
• More difficult to reach consensus on events to be planned 

as there are more perspectives to be considered  

Long-term 
implications  

This will ensure greater outreach to nursing constituents 
while gaining more perspectives on engaging events to plan. 
Education-based initiatives will provide nursing students 
with relevant skills that increase job opportunities following 
graduation. 

How? • Attending MUNSS meetings as a non-voting member to 
provide updates 

• Presenting my year plan to MUNSS  
• Establishing communication with VP Education to 

determine what events the society has planned 
• Plan another successful Nursing Career Panel and establish 

contact with the Student Success Centre early on in the 
year 

• Advertise planned education workshops on SRA social 
media channels (ECG interpretation, Naloxone workshop 
etc.)  

Partners Priyanka Jani- MUNSS VP Education (McMaster Site) 
Tracey Jewiss- Level 1 Chair McMaster Site 
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Anna Magnotta and Gisela Oliveira- Student Success Centre 

 

 

Objective 3 Revitalize the Health Sciences Lounge.  
Description There is currently very little use of the Health Sciences 

lounge by nursing students. The whiteboards in place are 
very old and do not erase properly. There is also a lack of 
knowledge among nursing students that we have lounge 
access through our ID badges. By increasing this awareness 
and planning my first year “Nursing Hub” out of the lounge, 
this may become a highly-frequented spot among nursing 
students. In addition, by increasing the nursing presence 
within the Health Sciences Lounge, this will also promote 
greater inter-professional engagement with other programs 
such as Health Sciences and Midwifery.  

Benefits • MUNSS has expressed interest in a similar initiative to 
promote the “Hole in the Wall” Lounge in the School of 
Nursing  

• Greater nursing student presence in the Health Sciences 
Lounge which will facilitate event promotion by forming 
personal connections 

• Increased student satisfaction and perceived support; less 
stress associated with difficult first-year course load 

Difficulties • Allocating funds 
• Setting a reasonable timeframe as I would like to have this 

completed in the first semester  

Long-term 
implications  

Nursing students will become more engaged with the MSU 
and attend other events in the year as well as in the future. I 
have planned this initiative for the first semester to facilitate 
the formation of study groups, and will evaluate its success 
when before potentially extending it to second semester.  

How? • Improve the whiteboards in the Health Sciences Lounge 
• Advertise the new improvements to the lounge 
• Create a video which shows nursing students how to access 

the Health Sciences Lounge  
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• Launch the “Nursing Hub” study sessions in the Health 
Sciences Lounge once or twice a week and evaluate its 
success  

Partners Tushar Tejpal and Devin Roshan- SRA Health Sciences 
Alexandrea Johnston- AVP Finance  
Haley Greene- MSU Communications Officer 
MUNSS  

 

Objective 4 Advocate for increased transparency related to education in 
the School of Nursing.  

Description The current course evaluation structure is run on a different 
site that is separate from Avenue to Learn. As a result, 
nursing students often do not fill out their course evaluations 
which prevents further development and improvements to 
the curriculum. I would like to work with the School of 
Nursing to streamline the tutor evaluation process.  

Benefits • More students will complete course evaluations which will 
provide the School of Nursing with greater feedback to 
improve the program for future students 

• Greater student satisfaction with program  

Difficulties • Hesitancy to change accepted practices in the School of 
Nursing 

• Inaccurate responses as students do not feel comfortable 
giving an honest evaluation  

• Belief that student feedback is not valuable  
• Time constraints placed upon students during the pre-exam 

period  

Long-term 
implications  

Students will realize their feedback is valuable in driving 
changes to the program, and staff will implement certain 
changes into the curriculum. In turn, student and staff 
satisfaction will increase.   

How? • Get in touch with the appropriate members of Nursing 
Faculty in order to advocate for these changes  

• Create a petition for nursing students to sign in order to 
show faculty that this change is supported by students 

• Collaborate with MUNSS and sit in during meetings as this is 
an advocacy priority for some members  
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Partners Sandra Carroll- Interim Associate Dean, Health Sciences & 
Director, Nursing 
Pamela Baxter- Assistance Dean, Undergraduate Nursing 
Education 
Stephanie Bertolo- VP Education 
Priyanka Jani- MUNSS VP Education (McMaster Site)  

 

 

Long-term planning 
 

 
Below is an example of something that you could plan for longer than one 

year. This is quite a simple example, but you can choose to use this for simple 
tasks (such as increasing Facebook likes) or for broader visions (planning a 

multi-school conference for example)  
 

Overarching 
Vision (what is 
the ultimate 
goal?) 

Improve engagement of first year nursing students with 
the MSU/SRA.  

Description Executing the events planned in this year plan, particularly 
the “Nursing Hub” and gathering student feedback at the 
end of the semester. 

Benefits By establishing a good footing with first year students, 
this will strengthen the foundation for which future SRA 
Nursing caucuses can build upon. 

Year 1  •  Engaging Welcome Week activity (to be discussed with 
Planners) 

• Inviting first year nursing students to follow the SRA 
Nursing social media pages, keeping them engaged by 
re-starting the Nurses of McMaster initiative on the page 

• Nursing Hub  
• End of year reflection/survey   

Year 2  • Nurses of McMaster  
• Enhance social media presence with new students 
• Plan new events or re-create successful events based off 

of previous year reflection 
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Year 3  • Nurses of McMaster  
• Enhance social media presence with new students 
• Plan new events or re-create successful events based off 

of previous year reflection 

Partners   

 

 
 

GOALS to strive for 
 

 
 

List 5 things that you would like to have prepared for the beginning of 
September 
 

1. Execute planned Welcome Week Event  
2. Increase Facebook likes and Twitter followers by at least 5% from Welcome 

Week events  
3. Post my approved year plan in the MUNSS Executive Facebook Page and 

make sure I am available to answer any associated questions 
4. E-mail out my year plan to nursing faculty who will support and advertise the 

“Nursing Hub” 
5. Get into contact with the Student Success Centre to recruit Peer Tutors for the 

“Nursing Hub”  

List 5 things you would like to have completed during the fall term (1st) 
  

1. Complete a video which shows nursing students how to access the Health 
Sciences Lounge and potentially the Nursing “Hole in the Wall” lounge 

2. Install new whiteboards into the Health Sciences Lounge 
3. Begin planning the Nursing Career Panel  
4. Assist MUNNS with promotional efforts for their education workshops  
5. Continue the Nurses of McMaster initiative 

List 5 things you would like to have completed during the winter term (2nd) 
 

1. Execute the Nursing Career Panel  
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2. Meet with faculty and gain a better understanding of why tutor evaluations are 
conducted with a different platform, relaying this information back to the 
nursing student body  

3. Assist MUNNS with promotional efforts for their education workshops  
4. Continue to post SRA updates on social media to newly engaged first year 

students 
5. Reflect upon the events run during the year in order to plan effectively for the 

future 

 
 
 
 

Master Summary 

(calendar and checklist) 
May • Provide constituent updates via social media 

June • Provide constituent updates via social media  

July • Get into contact with Welcome Week Planners after 
submitting my year plan to create an event  

• Ensure SRA social media are included in promotional efforts 
for Welcome Week   

August • Send out my year plan to certain Nursing Faculty and post it 
in the MUNSS Executive Facebook group 

• Execute Welcome Week event and ensure SRA presence at 
Welcome Week  

September • Re-start the Nurses of McMaster initiative  
• Create the Health Sciences Lounge Video 
• Get new whiteboards for the Health Sciences Lounge 
• Advertise and launch Nursing Hub through class talks and 

social media  
• Get into contact with those at the SSC to establish a plan 

for the Career Panel  

October • Nursing Hub 
• Nurses of McMaster updates 
• Work with MUNSS to promote education workshops 

November • Nursing Hub 
• Nurses of McMaster updates 
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• Work with MUNSS to promote education workshops 

December • End of semester reflection on the Nursing Hub  
• Exam de-stressors with MUNSS 

January • Nurses of McMaster and MSU Presidential election updates  

February • Promotion of Career Panel  

March • Career Panel  

April • End-of-year reflection  
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