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OFFICE OF THE SRA HEALTH SCIENCES CAUCUS LEADER 

INTRODUCTION 
Dear Members of the Assembly, and fellow Health Sciences constituents  

For everywhere we look, there is work to be done. We must act today to preserve for 
tomorrow and let there be no misunderstanding—Tushar and I are humbled to initiate 
and continue change. We acknowledge that we are in our positions today because of 
your support and trust in our capabilities. As your elected representatives, we must 
open ourselves to being critiqued and challenged. As a constituent, you must open 
yourself to being represented by those who you must trust to embody your concerns. 
Together, we can embrace this mutual vulnerability as an opportunity to strengthen 
each other and the community we share. I hope we can challenge ourselves to connect 
with each other, not despite, but because of our vulnerabilities.  

As a united front, Tushar and I have identified key priorities for the 2018-2019 calendar 
year. We hope to continue our focus on promoting the McMaster Students Union (MSU) 
and integrating the MSU into the Health Sciences community. To this end, we will break 
down barriers impeding involvement in MSU services, for instance, by facilitating 
inter-faculty mentorship programs that share insights from navigating hands-on 
experiences. We will extend our advocacy efforts for student life; specifically through 
discussions with Health Sciences Library stakeholders, we hope to fulfill our vision of 
increased study space and extended hours. We hope to harness the elections 
committees’ promotional efforts to demystify the process of running in elections. We 
also want to promote engagement and transparency by incentivising office hour 
attendance, posting bi-weekly updates on Learnlink, and releasing responses from 
Health Sci student feedback Google Forms before formulating our stance and vote on 
salient student issues. Lastly, we hope to partner with professors in support of 
podcasted lectures that can improve the pedagogic culture for accessible education in 
Health Sciences courses.  

This report is provisional, and it will naturally evolve as we participate in more than four 
standing committees, engage with our constituents, and continually strive to enhance 
student life for the Health Sciences community. With that being said, we are looking 
forward to strengthening and extending the foundation that David and Francis have 
provided. Of course, our vision must not remain simply words on paper; this year, our 
ideas—guided by our passion and our knowledge—will translate into effective action, 
change, and growth;  

Regards,  

Devin Roshan 
Health Sciences Caucus Leader  
McMaster Students Union  
srahealth@mcmaster.ca 
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GOALS 
 

 
 
Objective 1 MSU Service Involvement 
Description Students are eager to contribute to MSU services but are often unsure 

of how to get involved. In response to their concerns over the difficulty 
of navigating through the application process, we will create a resource 
(brochure) that centralizes information about each MSU service. BHSc 
students already involved in them will share takeaways from their own 
experiences with the services, provide information pertaining to when 
and how to apply, and offer their contact information for students to ask 
personalized questions regarding the application process.  

Benefits BHSc students will become more exposed to and familiarized with 
MSU services. 
 
Students will be able to find communities of care, support, and a sense 
of belonging, particularly with identity-based services. They will also 
meet people from other faculties and disciplines. They will have the 
opportunity to continue giving back to the McMaster community, while 
further developing their interpersonal skills.  

Difficulties Recruiting members of MSU services and encouraging them to share 
their experiences as resources available for other students may prove 
challenging. To overcome this difficulty, we will incentivize this initiative 
by formalizing this position as a “service involvement mentor.” 

Long-term 
implications  

We will see more BHSc students involved with MSU services. As a 
result, BHSc students will take on greater leadership roles within the 
MSU. This will also further create a community of support in which 
BHSc students are willing to support one another in their endeavours. 

How? 1. Create a google form that identifies which students have 
experience on various MSU services.  

2. Recruit students and explain the opportunity.  
3. Release questions to these mentors and begin designing and 

creating the brochure.  
4. Have each mentor provide preferred contact information for 

students to reach out and ask further questions.  
5. Release the brochure to the community.  

Partners BHSc students with MSU service experience 
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Sarah Figueiredo - Associate Vice-President Services 
Kristina Epifano - Vice President Administration  
Haley Greene - Communications Officer  
Ahmed Abdelaal - Bachelor of Health Sciences Society (BHSS) Chair 

 
 

Objective 2 Advocate for Improvements and Upgrades to the Health Sciences 
Library 

Description The Health Sciences Library (HSL) is used by the majority of BHSc 
students and has become an integral part of their student life here at 
McMaster. Through first hand experiences and an overwhelming 
number of anecdotes from BHSc students, it is clear that there are 
serious concerns regarding the availability of study space and 
operational hours. We aim to advocate for more study spaces so 
students do not have to sit on the floor during stressful exam periods. 
We also hope to advocate for extended hours, specifically for 
Saturdays past 5:45pm. We recognize the limitations that our 
predecessors had with extended hours, hence why our goal for 
focusing on extending Saturday operation hours is more feasible.  

Benefits More accessible and accommodating study spaces can help reduce 
students’ stress, particularly during exam periods. Extended hours on 
Saturdays will provide students with not only more space, but also 
more time, to study comfortably and conveniently. Lastly, our efforts 
will enhance student life, not only for BHSc students, but also for 
nursing and medical students.  

Difficulties Previously, extended hours were deemed infeasible due to the location 
of the library within the Hamilton Health Sciences Centre. However, we 
believe there is value in engaging with HSL stakeholders to find 
compromises, for instance, piloting extended hours once a week (e.g. 
Saturdays) and rethinking spatial arrangement in at least one section 
of the library. With these goals, we have initiated conversations with 
the HSL Director Jennifer McKinnell, and our next meeting on July 16th 
will flesh out our ideas in more concrete detail.  

Long-term 
implications  

We hope that our advocacy efforts will lead to the necessary changes 
needed to enhance student life beyond our term.  

How? During our election campaign, we initiated conversations regarding the 
feasibility of our vision for HSL. Through continued meetings with the 
HSL Director, we will finetune our ideas in depth and find ways to 
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expand study space and extend the operational hours on Saturday. As 
plans develop, we will conduct surveys to validate our concerns and to 
guide our advocacy efforts.  

Partners Jennifer McKinnell - Director of Health Sciences Library  
Sheryl Derry - Operations Manager of Health Sciences Library 
Smith, Denise - Education Liaison Librarian  
Tasneem Warwani - Associate Vice-President University Affairs  

 
Objective 3 Promoting BHSc Involvement in Elections - FYC  
Description This past year, we noted a great degree of student engagement for the 

Health Sciences SRA election. Historically, a year with high 
engagement is followed by a year of low engagement. For instance, in 
the 2015-2016, SRA Generals Health Sciences had over six 
candidates; in contrast, the 2016-2017 Generals had only two 
acclaimed candidates. To prevent this trend from continuing, our 
caucus leader, as a member of the elections committee, will aid the 
Deputy Returning Officer (DRO) in better promoting the SRA Generals. 
In addition, we will also strive for stronger representation of BHSc 
students elected onto the First Year Council (FYC) by promoting these 
positions through the creation of various resources that demystify the 
process of running in MSU elections.  

Benefits BHSc student involvement in MSU governance is imperative for 
sustainable change. For one, the aim to introduce more first year BHSc 
students to FYC is aiming to plant a seed that will incite students to join 
and continue further leadership roles within the MSU.  

Difficulties Maintaining promotional efforts for elections throughout our term will 
likely prove challenging. Accordingly, we will work with the DRO in 
August to proactively plan for action items that will ensure that our 
commitment to student civic engagement is upheld and prioritized 
during the school year. 

Long-term 
implications  

A commitment to student engagement and representation ensuring 
has immense long-term implications, which include (but are not limited 
to): student involvement, reputation of the MSU, development of 
student leaders, and sustained passion for enhancing student life.  

How? 1. Oversee the production and promotion of a video that 
demystifies FYC elections. 

2. Continuously promote the SRA Generals. 
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3. Host drop-in sessions for students to ask questions about 
running for SRA Generals and FYC.  

4. Serve as a constant resource for students interested in running 
for positions in governance.  

Partners Fellow elections committee members  
Iku Nwosu (And future CRO) - Chief Returning Officer  
Uwais Patel - Deputy Returning Officer  
Haley Greene - Communications Officer  

 
Objective 4 Increase Outreach 
Description The role of each Student Representative Assembly (SRA) member is 

to represent the opinions of their constituents. To do so, we must keep 
BHSc students informed and aware of MSU issues and decisions. 
Considering the importance of political representation, we have a 
7-pronged approach to ensure that we are fully engaging with and 
listening to our constituents. 

Benefits With our aim to uphold utmost transparency, we will ensure that our 
decisions are accountable to and representative of our faculty.. This 
commitment will allow students to understand the rationale behind our 
decisions and the different perspectives and considerations underlying 
eachs. By keeping our constituents involved throughout the 
decision-making process, we will be able to better reflect their needs 
and interests.  

Difficulties We may have difficulty encouraging student attendance at small-scale 
events. Nonetheless, we can address this challenge by providing 
incentives, for instance, giveaways and food deliveries. 

Long-term 
implications  

Historically, we have achieved immense improvements in 
strengthening the connection between the BHSc community and the 
MSU, as evinced by growing participation in student governance. 
Nonetheless, we need to continue extending this connection and 
encouraging more students to engaged with improving student life.  

How? 1. Meeting Minutes will be recorded during SRA meetings and 
uploaded onto LearnLink immediately afterwards. In addition, 
post-meeting summary infographics will be posted onto 
Facebook to detail important decisions and their implications.  

2. Media posts via Learnlink, Twitter, and Facebook will be 
released regularly to engage students using a myriad of 
mediums (e.g photos, videos, documents, infographics). 
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3. Class talks will be held to feature upcoming events and pressing 
issues, such as referendums, presidentials, and special guest 
visits.  

4. SRA office hours will include cookies and coffee as incentive for 
attendance, and we will also offer deliver for students studying 
nearby.  

5. We will continue to be official observers of the BHSS. By 
attending their meetings, we will stay informed on faculty 
specific issues and events.  

6. Google Forms will be released to survey BHSc student opinions 
on salient student issues.  

7. We will include a section about the SRA/MSU in the BHSc First 
Year.  

Partners Bachelor of Health Sciences Society  
Stephanie Kay, Nitish Dhingra - BHSc Welcome Week Coordinators 
Alexandrea Tamara - Associate Vice-President FInance  

 
Objective 5 Advocate for Accessible Education: SAS Note Repository, 

Podcasting, Pedagogy Award 
Description University is an inaccessible place for folks who are not able-bodied. 

We need to do better on all fronts, beginning with the development and 
implementation of a pragmatic note-taking system. Specifically, we 
would like to advocate alongside the Vice President Education for a 
note repository system that compiles all lecture notes from past and 
present note-takers. Simultaneously, we would urge Student 
Accessibility Services (SAS) to offer incentives, such as course 
participation marks, for note-takers. With regards to lecture podcasts, 
we would emphasize their benefits to professors and students alike. 
Lastly, we would like to support the VP Education in advocating for an 
Accessible Pedagogy Award that encourages professors to strive for 
accessible education.  

Benefits Creating a note repository system will ensure that students needing 
accommodations can receive comprehensive notes. Currently, a 
shortage of note-takers renders some courses inaccessible. Therefore, 
incentives for note-takers (e.g. participation marks) and a repository 
system can help resolve this problem. 
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Partnering with the HTH SCI 2A03 professor to podcast the course will 
ensure that BHSc students have better access to the lecture material. 
In addition, creating an award hinging on a metric of course 
accessibility as well, we can celebrate our efforts in promoting more 
accessible education and inspire even more progress to come.  

Difficulties Professors may be reluctant to podcast their lectures, given the 
potential for a subsequent decline in class attendance. To address this 
concern, we will emphasize the overall value of empowering students 
with accessible learning opportunities and tools. 

Long-term 
implications  

By encouraging accessible teaching practices, we can better 
accommodate all students at McMaster, ultimately in hopes of ensuring 
that they feel welcomed and equipped with the opportunities and tools 
to succeed.  

How? We will meet with the VP Education and key stakeholders to discuss 
how to best support their efforts in fostering an inclusive, accessible 
educational environment. We will also schedule meetings with the 
HTHSCI 2A03 professor (in the fall) to determine the feasibility of 
podcasting lectures in the following winter term when the course is 
offered. 

Partners HTHSCI 2A03 Professor  
Arshad Ahmad - Vice-Provost of Teaching and Learning MacPherson 
Institute  
Tim Nolan - Director of Student Accessibility Services  
Angel Huang - Macademics  
Hilary Zorgdrager - Maccess Coordinator 

 
Objective 6 Support BHSc Events - Continue to fortify ties with the BHSS  
Description Our predecessors were official observers on the Bachelor of Health 

Sciences Society; by participating in their meetings, they served as a 
liaison between the faculty and the MSU when needed. Continuing in 
their footsteps, we will sit in on BHSS discussions and support their 
planning and decision-making for BHSc-led events, such as our annual 
Fashion Show and Musical. Despite their immense value and 
contribution to the BHSc program, these events have historically 
struggled to acquire adequate funding. To ensure that students within 
BHSc can continue such enriching opportunities to find and express a 
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sense of community, we will support their projects using a proportion of 
our allocated special project fund budget line.  

Benefits The SRA-BHSS partnership will empower Health Sciences students  to 
organize large-scale events that can help foster a sense of community 
without the stress of soliciting external sponsors.  

Difficulties In the past, the determination of an appropriate budget has been 
difficult for both the Musical and Fashion Show. To address this 
challenge, we will meet with the AVP Finance to refine funding 
proposals, and we will consult both the Fashion Show Chair and the 
Health Sciences Musical Director to allocate funds proportionally.  

Long-term 
implications  

With annual reviews of the funding allocation to BHSc events and 
initiatives, the SRA can continue to offer financial supports and 
resources as a liaison between the BHSS and the MSU  

How? By regularly consulting relevant stakeholders throughout the year, we 
will discuss any financial constraints they anticipate and brainstorm 
ways to support them. We will also consult the VP Finance on 
cost-effective solutions to these issues. 

Partners Judy Kim, Eva Liu - Charity Fashion Show Co-Chairs  
Judy Kim - Health Sciences Musical Director 
Ahmed Abdelaal - BHSS Chair 
Alexandrea Tamara - Associate Vice-President Finance 
Scott Robinson - VP Finance  

 
 

Objective 7 Improving MSU Services: Outreach & Impact 
Description With a vote on the services committee, our caucus can enhance BHSc 

student life by improving the services that contribute to it. We will 
support the AVP Services in carrying out workshops for service 
part-time managers (PTMs) to refine their training, promotions, and 
hiring practices. Simultaneously, we will identify and implement 
strategies for better outreach to students, in particular for service 
review surveys; by partnering with on-campus and off-campus 
businesses, for instance, we can organize giveaways and other 
incentives to improve response rates. With more feedback from 
students, we can better understand the reasons driving the 
underutilization of our services.  
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Benefits This initiative will provide incoming PTMs with opportunities to share 
any concerns or challenges regarding their responsibilities and their 
services’ hiring/training. The ensuing discussions will foster a sense of 
community among the PTMs, as they collectively enter and embrace 
their roles. From exchanging perspectives and feedback with each 
other, they will be encouraged to establish a support network with and 
for themselves.  

Difficulties One barrier we may face is the expected difficulty of establishing a 
schedule that can accommodate all individuals. To identify the best 
dates and times, we will use easily accessible tools, such as polling 
applications, to encourage PTM turnout and engagement. This is a 
conversation to have with Sarah Figueiredo, the AVP Services.  

Long-term 
implications  

By identifying the barriers that hinder BHSc students from joining or 
using MSU services, we can better improve the outreach and value of 
our organizations and resources. 

How? Early planning, particularly during the summer months, will best ensure 
the fruition of this initiative. Proactive, open communication with all 
stakeholders—including the AVP Services and Services Committee 
that our caucus leader is a part of—will support our efforts in 
successfully instituting this project and evolving it in accordance to 
collected feedback.  

Partners Services Committee  
Sarah Figueiredo - Associate Vice-President Services 
Part-Time Managers 

 
 

Objective 8 Food Security 
Description The unnecessary financial burdens students experience as a result of 

food insecurity necessitates more accessible options on campus. With 
increasing concern over the cost of nutritious meals,  it is essential to 
open the floor for discussion and improvement. By collecting research 
on the McMaster Hospitality Services and providing businesses with 
accurate data, we can work towards more accessible food options for 
everyone on campus.  

Benefits ● Improved access to both healthier and cheaper food options 
on-campus. 

● Reduced financial burden on students. 
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● Decreased food waste on-campus. 
Difficulties Corporations might be reluctant to decrease the price of food options. 

However, by voicing the increasing concerns of issues regarding food 
insecurity, we can bridge the gap between food security and insecurity.  
 
Data collection may be challenged by traditionally low student 
response rates. Nonetheless, by advocating for these issues within the 
community and incentivizing survey participation, we can help spark 
meaningful discussions and improvements, both among and for 
students. 

Long-term 
implications  

● Improvement in student health and wellness  
● Bridges the gaps between the food insecure and the food 

secure 
● Promotion of a more sustainable and accessible campus  

How? 1. Collecting relevant data regarding issues of food insecurity 
amongst students 

2. Providing food coupons and gift certificates to students. 
3. Working on the creation of cheaper food places/options on 

campus. 
4. Working closely with the financial committee and the VP 

Finance to further reduce prices at 1280 and Union Market. 
5. Working closely with on- and off-campus organizations to 

promote healthy, accessible food  

Partners Bachelor of Health Sciences Society  
Ahmed Abdelaal - BHSS Chair 
Alexandrea Tamara - Associate Vice-President Finance 
Scott Robinson - VP Finance  
NoLunchMoney 
Union Market 
TwelvEighty Bar & Grill 
Businesses within the Hamilton community  
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Long-term planning 

 

 
Below is an example of something that you could plan for longer than one year. 
This is quite a simple example, but you can choose to use this for simple tasks 

(such as increasing Facebook likes) or for broader visions (planning a 
multi-school conference for example)  

 
Overarching 
Vision (what is 
the ultimate 
goal?) 

 
Improvements to the Health Sciences Lounge  
 

Description ● The Health Sciences lounge is a space that many students use 
for meetings and small-scale functions, such as event ticket 
sales. In the long term, we hope to maximize effective utility of 
the space by introducing more tables for studying and finding a 
way to have custodial services maintain the area.  

Benefits ● Students will feel more inclined to use the space when HSL 
closes.  

● We will be able to foster a more cohesive community with a 
comfortable home base.  

● There will be more nursing students using the space and 
students will be able to meet folks outside of BHSc.  

● This goal will serve to provide a safe and welcoming area for 
students to meet and destress with their peers. 

Year 1  Submit a survey assessing students’ thoughts on needed 
improvements for the lounge  

● Create a Google Form  
● Release the form to students and collect feedback  
● Review the feedback and accordingly develop action plans 

o Collaborate with SRA Nursing to plan for new 
whiteboards  

Year 2  Work with the Dean of Health Sciences to discuss funding options 
● Consult the VP Finance on avenues for additional funding from 

the university in case we exhaust funds from the BHSS Finance.  
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● Consult the VP Education on strategies for lobbying to the dean 
for funding.  

Year 3  Implement renovations 
● Ideally, the renovations will be completed over the summer of 

year three.  
Partners Marina Gandzi - SRA Nursing 

Stacey Ritz - Dean of Health Sciences Program 
Scott Robinson - VP Finance  
Future VP Finance  
Future VP Education  
Bachelor of Health Sciences Society  

 

GOALS to strive for 
 

 
 

List 5 things that you would like to have prepared for the beginning of September 
● Write the MSU section in the BHSc Welcome Week Handbook.  
● Update the cover photo for our SRA Health Sciences Facebook page to a photo 

with Tushar and I.  
● Hash out concrete plans with the HSL Director. 
● Work with the DRO to create a promotional video for FYC.  
● Create a brochure to introduce the MSU Service mentorship initiative.  

 
List 5 things you would like to have completed during the fall term (1st) 

● Successfully launched multiple office hours, complete with incentives, to increase 
student attendance and engagement.  

● Sent out survey(s) for student feedback on BHSc lounge renovations.  
● Launched a survey to guide plans for HSL (if needed).  
● Attended all BHSS meetings.  
● Met with the professor of HTH SCI 2A03 to discuss the possibility of podcasting 

lectures in the winter term.  
 
List 5 things you would like to have completed during the winter term (2nd) 

● Developed a concrete plan for the course note repository system and the 
pedagogy award in partnership with the VP Education.  

● Exhausted all avenues for extending HSL hours and maximizing study space.  
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● Piloted initiatives for the food security platform point and analyzed the collected 
data  assessing their success.  

● Advertised the SRA General election and hosted an engaging information 
session with refreshments.  

● Finalized meetings for funding BHSS student-run initiatives.  
 
 

Master Summary 

(calendar and checklist) 
 
May ● Create a Google Form to assess Health Sciences students 

perception of Vice President candidates.  
● Update the Facebook page to inform students of the VP 

candidates’ platforms.  
● Initiate conversations with HSL staff regarding library hours and 

study spaces. 
● Produce an infographic congratulating BHSc students elected 

onto MSU committees. 
June ● Consult relevant stakeholders about Year-Plan ideas. 

● Reach out to the WW Coordinators to discuss the inclusion of a 
section on the MSU/SRA in the BHSc First Year Handbook. 

● Begin conversations with the CRO regarding the FYC 
promotional video. 

● Touch base with the BHSc Fashion Show Chairs and Health Sci 
Musical Director to start planning for finances. 

July ● Begin writing the MSU/SRA section of the First Year Handbook.  
● Continue brainstorming for the FYC video  
● Meet with the HSL Director (on July 16th) to discuss further 

details regarding logistical challenges. 
● Recruit “service involvement mentors”. 

August ● Work with the DRO to develop and finalize the promotional 
video for First Year Council. 

● Begin finalizing the MSU Service Involvement brochure after 
collecting insightful responses from recruited mentors. 

● Complete writing for the First Year Handbook. 
● Work with the AVP Services to ensure the smooth running of 

workshops for PTMs. 
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● Meet with the VP Education on accessible education platform.  

September ● Release the MSU Service Involvement brochure to the 
community.  

● Give a presentation on the MSU and SRA to the incoming BHSc 
class of 2022 during welcome week. 

● Release a survey regarding HSL space and hours to the 
community; use student responses as an advocacy tool.  

● Educate the community on the First Year Council election using 
the created video and other promotional materials. 

● Host SRA office hours with refreshments; publish minutes and 
infographics as needed.  

● Be present at all BHSS meetings for term one. 
● Contact the HTH SCI 2A03 professor to discuss podcasting 

lectures. 

October ● Release the survey regarding BHSc lounge renovations.  
● Continue supporting workshops for PTM’s as a member of the 

Services Committee.  
● Meet with the HTH SCI 2A03 professor to discuss podcasting. 
● Continue promoting SRA office hours and engaging students in 

matters pertaining to the MSU and BHSS. 
● Work with SRA Nursing to enact plans for new whiteboards in 

the lounge.  

November ● Continue to promote SRA Office Hours, to publish biweekly 
minutes, and to remain active on all social media platforms.  

● Continue attending BHSS meetings.  
December ● Solidify plans for podcasting lectures with the HTH SCI 2A03 

professor.  
● Analyze the responses from the survey for the HSL space and 

hours.  
o Present the results as a lobbying tool to the HSL Director. 

● Continue promoting SRA office hours and engaging students on 
matters pertaining to the MSU and BHSS.  

● Meet with the Co-Chair of the Fashion Show and Director of the 
Musical to discuss finances and to determine their standing at 
this point in time, i.e. a few months leading up the events.  
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January ● Release the food security survey and find a partner to offer 
incentives for higher response rates.  

● Continue our role as official observers of all BHSS meetings in 
term 2. 

● Promote the MSU presidential election.  

February ● Gather data from the food security survey and analyze the 
results, prepare them for presentation.  

● Continue supporting workshops for PTM’s as a member of the 
Services Committee.  

● Continue attending BHSS meetings.  
● Continue promoting SRA office hours and engaging students on 

matters pertaining to the MSU and BHSS. 
● Update logistics for the BHSc lounge renovation plans.  

March ● Heavily promote the SRA Generals; consider creating another 
promotional video with the DRO.  

● Promote MSU seats on committees.  
● Serve as a resource for students interested in running for 

positions in governance.  
● Continue attending BHSS meetings.  

April ● Continue promoting SRA office hours and engaging students on 
matters pertaining to the MSU and BHSS. 

● Begin transitioning the newly elected SRA’s.  
 
A special thank you to BHSc alumni Valerie Kim for editing the entirety of this 
document. Good luck at UofT.  
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