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YEARPLAN UPDATE  
Hello! For the past month I have been transitioning into the role of PTM by 
meeting with folks who worked with the service in past years and those that 
make up my support system within the MSU. Apart from transitioning into the 
role, I’ve been brainstorming for ideas that I hope to include into my year plan. 
These include restructuring AOP by working with other equity-based services, 
hiring an exec for resources and training purposes, working with the Interfaith 
council on developing new programing, and much more to come!  
 
SERVICE USAGE  
In the past month, the service has been formally contacted for support on two 
separate occasions: in one case, I met with the Session Coordinators of 
Horizons to help them brainstorm and strategize the design and delivery of a 
session on Social Awareness and Social Justice. On another, I was contacted 
by a McMaster student who wanted to learn more about voluntourism and the 
ethics of humanitarian-aid trips, after learning about the concept of 
voluntourism through resources provided on our website (created by the 
research and resources coordinator 2 years ago).  
 
PAST EVENTS, PROJECTS & ACTIVITIES  
N/A 
 
UPCOMING EVENTS, PROJECTS & ACTIVITIES  
In the upcoming months, our priorities are to hire an Assistant Director, 
followed by a team of Executive Members. I will also be meeting with folks 
that have worked extensively with the service in the past, from PACBIC, EIO, 
the Chaplaincy Center, the members of the Interfaith Council, and other 
campus groups/services in order create a well-informed year-plan. Finally, we 
will be providing AOP training to a variety of MSU services- such as Horizons 
and the Welcome Week Reps.   
 
BUDGET  
N/A 
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VOLUNTEERS 
N/A 
 
CURRENT CHALLENGES  
Currently, my biggest challenge is developing a plan for effective AOP 
delivery. Horizons, several other MSU services, and a Student Society group 
have all reached out to me, inquiring upon our availability to provide AOP 
training in the upcoming months.  
 
In the past several years, AOP training has become a highly requested service 
for which Diversity Services became the primary provider. Although AOP 
training resonates perfectly with our mandates and goals as a service, we DO 
need additional support in order to meet the growing needs of the McMaster 
community. It is critical that we engage McMaster students in conversations 
about racism, power, oppression, inequity, etc., but it is also critical that we 
have the capacity to have these conversations fully and properly.  
 
we also recognize that there are some definite overlap between the AOP 
Training delivered by Diversity Services, Sexual Violence Prevention Training 
delivered by WGEN, and Accessibility Training delivered by Maccess. Most 
student groups/clubs reach out to our services separately and selectively 
based on their familiarity with each of our services, and relevance to their 
work.  However, it is possible that these trainings are equally relevant to all 
student service/program and have the potential to be delivered together in 
order to have discussions about oppression and power that are more fluid and 
intersectional. This leads us to questions whether a combined approach to 
equity-training would be more helpful than the current training delivery 
mechanisms.   
 
SUCCESSES  
Having a student reach out to the Diversity Services email after the 
voluntourism resources on our website have helped her to think more critically 
about her up-coming trip to Cambodia demonstrated, for me, that our service 
has the potential to really utilize our online platforms to have important 
conversations with Mac students and engage them in seeing their 
surroundings through a critical, anti-oppressive lens.  
 
 


