
 
Greetings members of the Assembly, 
 
This report will be the last one you read from this Assembly’s Executive Board, so please do cherish it. 
This report summarizes EB 17-25 and EB 17-26, and highlights recent updates regarding the operations 
of WGEN, Maroons, SCSN, QSCC, MACycle, and Horizons. Additional relevant updates on other 
services, such as changes to the structure of Spark and EFRT, will also be discussed. 
 
If you have any questions about my report, please feel free to ask myself. You can also refer to Chukky, 
or Preethi regarding services. As always, the full documents are available here: 
https://www.msumcmaster.ca/governance/executive-board/executive-board-documents.  
 
WGEN 
During 17-24, WGEN reported in-person to Executive Board, and we received the written in advance of 
17-25. Since their last EB report, the physical space of WGEN has been accessed 1112 times. Since 
September, both Facebook and Twitter have seen increased engagement and additional followers. They 
engaged with community members by facilitating an anti-racist/anti-oppressive workshop at the Women’s 
March Forward Conference and collaborated with MSU Diversity Services during Diversity Week. 
Moreover, WGEN ran Transforming Mac, a week-long trans-focused campaign, consisting of 3 
workshops and 2 social events. They launched the Survivors Support Group Launch, seeing a record 
number of students in attendance. Recently, they held an event in SCSN’s Safety Week Campaign, and 
are currently in the midst of Making Waves Week.  
 
Maroons 
At the end of January, Maroons partnered with SCSN to host a skate night at Pier 8 that saw a high 
turnout of students. They also released their second episode of Maroons@Mac in collaboration with PSL 
that saw 1500 unique viewers. In another coloration event with SCSN, Maroons co-hosted a Westdale 
food tour on March 1st, which had a high turnout of 50 students despite the weather warning in effect. 
The Leadership Team is hired (and great, I can assure you), and the entire team is working on 
promotions for general representative applications, which close this Sunday. Maroons brought the noise 
and unleashed the spirit throughout the provincial and national volleyball championships, and currently 
are in the midst of ‘Unleash your stress week,’ featuring daily events hosted in collaboration with services 
such as FYC, Mac Bread Bin, and Maccess.  
 
SCSN 
SCSN has been incredibly busy: the service hosted two events with Maroons - Skate Night and Westdale 
Food Tour 2.0 - as mentioned above, both of which had good outreach. SCSN also held two campaigns, 
Engage Your City and Campus & Community Safety Week, with solid events, although outreach could 
have been better. After St. Patrick’s Day, SCSN held a community clean-up on Sunday. Recently, they 
held a focus group to collect feedback regarding community safety, and engaged in informative 
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discussions which were then passed on to the Education & Advocacy Department. Also, they hosted a 
mini-escape room with home safety and security as the theme and tabled in MUSC atrium to gather 
student feedback on areas on and off campus that need better lighting. SCSN Director, Emmanuel 
Appiah, has continued to attend several meetings with community groups. Through Emmanuel's events 
and hearing from students, he has gathered concerns relating to unsafely, experiences of harassment, 
and noticed that students feel as if there has been insufficient response from Hamilton Police while living 
in student housing. These notes were also forwarded to the Education & Advocacy Department, and 
Emmanuel recommends the MSU to address these concerns and collect more date through a survey that 
can be used for advocacy efforts.   
 
QSCC 
The QSCC Coordinator, Miranda Clayton, has completed a community needs assessment to hear from 
those who access the service with the goal of shaping the service into one more aligned with the other 
peer support services while maintaining their unique identity. The community needs assessment survey 
was anonymous and geared towards the LGBTQ+ community, which successfully received 100 plus 
responses. Service usage is low, but Miranda would like to organize holding a cleanup day to declutter 
and organize the space, as well as hold a volunteer appreciation event for those that have stayed and 
dedicated their time to the service. Executive Board approved a service rebrand, which will soon 
transform QSCC into the Pride Community Centre. This change was accompanied by changes to the 
services’ operating policy to reflect the new branding and was altered to better reflect the policy structure 
that exists within other peer support services.  
 
MACycle 
MACycle is officially open for the season, and has seen a number of internal improvements. The service 
now has a system for recording purchases, a place for assessing service usage, has begun the process 
of increasing security, and is close to having a full, properly documented inventory and price system in 
place. In addition, the promotional plan is being finalized, which includes a service rebrand. MACycle 
Coordinator, David Zaslavsky, intends to run a campaign for bike bylaw awareness, and plans to 
collaborate with other services such as SCSN. He also wants to plan monthly rides during the summer to 
engage with students and the community, and is currently in the process of raising the prices of the 
products they sell alongside the AVP (Finance). David is happy to have two paid employees at MACycle, 
as he believes it has resulted in a strong improvement in how the service operates.  
 
Horizons 
The executive team has been able to meet a few times and work on goal setting based off of everyone’s 
year plans. Horizons is looking to enhance training and create a less stressful build-up to the conference 
through organizing the sessions manuals and putting volunteers into groups earlier. Horizons 
Coordinator, Joshua Yachouh, plans to improve sponsorship strategies by focusing on smaller events 
that are more focused on providing people with assets in exchange for funds, including a partnership with 
Skip the Dishes. Joshua also met with Housing and Conference services to address some of the terms of 
the contract, addressing issues from the previous year. Upcoming events include a Sponsorship Bottle 
Drive from March 18-20, a CoCo’s bubble tea fundraiser on March 23, and a CLAY and Horizons 
Textbooks4Change Drive from March 26-31.  
 
In other news . . . 
 
Within Campus Events, the responsibility for two of the Charity Ball positions, Fundraising and 
Promotions, were merged. Now, two executives will be hired to fulfill the role of Fundraising & Promotions 
Chair.  
 
Some changes were made to management/staffing structure of Union Market, relating to the current SOP 
position of Union Market Manager. The SOP position was amended to a part-time role. Currently, the 
remuneration and hours of work are being reviewed.  
 



The job descriptions for the Spark Executive team were updated to better reflect the duties and 
responsibilities of the positions. The amended job descriptions were for the roles of Events Coordinator, 
Promotions & Publishing Coordinator, Sessions Coordinator and Volunteer Coordinator.  
 
The decision was made to implement an Assistant Director for EFRT, a role created to share some of the 
Director’s responsibilities and fulfill the responsibilities required to operate and promote the First Aid 
Courses facilitated by EFRT. Moreover, the role of First Aid Coordinator was turned into the position of 
Internal Coordinator. The role of Training and Orientation Coordinator has been altered to the Training 
Coordinator, and there were updates made to the role of the Public Relations Coordinator. 
 
There were changes to the role of the Advocacy Project Assistant by the Vice-President (Education) upon 
an evaluation the updated structure of the Education & Advocacy Department. This change turned the 
Advocacy Project Assistant into the Advocacy Coordinator to allow for more support to assist with 
logistical and communications functions within the department. The Operating Policy has yet to be 
changed to reflect these changes. 
 
There were no reports submitted from Diversity Services or Peer Support Line at either of these meetings. 
 
Also, the Vice-President (Finance) gave us a detailed presentation of the proposed 2018-2019 budget, 
which was followed by a thorough discussion/question and answer period.   
 
On a less formal note, I think I’m going to miss weekly Executive Board meetings (but not the reporting). I 
encourage anyone who is able and willing to run for a seat on this board - learning from and engaging 
with the Part-Time Managers of this organization has been incredibly rewarding and inspiring, and is 
without a doubt one of my favourite parts of being a member of this Assembly. 
 

Yours in public relations, 
 

 

 

 

Lauren Arnold 
SRA Social Sciences 
McMaster Students Union 
arnoll3@mcmaster.ca  
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