
 
To the most honorable Assembly, 
 
This is a list and highlights of milestones as of 21st of November 
 
Student Engagement  
 

My favorite, and toughest part of my job is 
connecting with students one-on-one, 
listening to their concerns, and having the 
ability to do something about it. People share 
with me their most personal concerns. On the 
4th and 5th of October, I had camped out with in 
MUSC with a breakdown of student fees and 
70 pairs of MSU swag. I handed all of them out 
and had meaningful engagement with 
students. I had also followed up with 3 
students who wanted to escalate some of their 
ideas. Since then I have been supporting these 
students to connect with university partners 

and stakeholders to get their ideas pushed on campus.  
 
I have also made it a priority to attend open houses, and general assembly hosted by clubs and faculty 
societies. I had the privilege of addressing the Science, Engineering and Commerce General 
assembly’s. I also attended the SOCS general assembly. I addressed the general assembly’s of power 
to change, McMaster gospel choir, and the McMaster Muslim association assembly, and the Tamil 
student association general assembly. I have also been engaging with students through club’s 
executive council, and the MSU Open house and Greek life.   My goal here has been to be strategic 
with engagement, and optimize the time spent with them, and be able to connect with the critical 
issues they present to me.   
 
Presidents Council.  
 
President Council continues to meet every 2 weeks. This is a space where faculty society presidents 
and SOCS presidents share issues, and plan strategically for the year. Issues that have risen at this 
table in the last couple of months have included risk management and its implications for off campus 
faculty society events.  The current risk management policy does not allow for university sanctioned 
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events happening in the homes of people. Issues with the student code of conduct have also been 
raised. There was an issue with one of the faculty societies as they went out on a pub crawl in their 
suits.  This does raise a concern. This event was not a university sanctioned event. But it was also not 
sanctioned by the faculty society. Yet the faculty society was held responsible for the actions of their 
students it had no control over. We had raised this issue with the dean of students, the risk 
management office, and the student code of conduct office.  We are still in consultation through this 
process, and are keen on learning more and finding better solutions for our student societies.  We 
also discussed the university strategic mandate agreement, and what it means for our students.  
 
SLEF   
We have revised the timeliness for SLEF to incorporate ideas for the presidential election. During my 
campaign I had promised to give back the ideas of students who lost the election to the general 
student body to fund ideas that they like. After consulting with university and MSU stakeholders it 
was clear the best way to do this was through the SLEF process. The idea submission process has 
been extended to January 15 to 19, to account for good ideas that may arise during the election 
president election cycle.  
 
UCRU – Lobby Week  
 

Similar to OUSA GA, UCRU Ryan’s report should cover much of this. I 
find the UCRU a necessary group to be a part of. It covers a national 
scope and builds on an important network of student advocates across 
the country. For this group to be suitable, we need full time staff 
support and centralized resources. There also ought to be a significant 
identity. Do we specifically follow the  framework for the U 15 schools 
? We can also open up our doors more broadly to other top advocacy 
schools that have left CASA like Wilfried Laurier Student Union. It is 
also unclear at this time what our relationship with CASA would be, 
and if it is more worthwhile to region CASA as a U 15 block. These are 
all ideas to be considered going forward and I am open to advisement 
from PFA and the VP Ed.  

 
Good Food Box  
The MSU is still of the opinion that the delivering the Good food box makes a more robust service for 
students. There are still challenges around implementation of this program. This has been built into 
the long term priority for bread bin. In the short term the Campus Commercial Partnership 
coordinator is in negations with lob-laws, and plan B foods to secure student rates and prices.  As our 
initial negotiations with Plan B foods were unsuccessful, we have empowered our full-time staff to 
continue the negotiations on behalf of our board, and ensure Bread Bins time is being spent on service 
delivery.  I am confident in the ability for this project to be successful. We would rather do it well, 
than do it fast, and take our time to create a long-term partnership that will work for students.   
 
The challenge we ran into specifically with Plan B foods is that students have to pay in close to a $100-
$250 deposit and pre-subscribe to a plan. This is not something I could support. We have asked for a 
student discount, and a portal for student subscription, in exchange for easy access to the student 
market. Negotiations are ongoing the assembly will be informed as to the progress of   
 
 



Tech Lit  
Tech lit was Lit. It was a great collaborative event between the MSU, UTS, Faculty of social sciences 
and various campus stakeholders.   We had mixed results with our programming. The strongest 
program was the tech hub event which was on Friday the  17th. I saw 2 SRA members attend.   There 
were live workstations were university offices could provide real time information and support to 
student. Phase One a student club was also available helping students back up their computers and 
other equipment. We partnered with SWELL for their unplugged program to help student disconnect 
from the tech around them.  We hosted an accessibility workshop where we had 4 students attended. 
The workshop was around how to build accessible documents and digital assets. We hosted an 
information session on copyright and user rights, and another on online security and information 
protection. We did not get any uptake from students on these events. We all agree that these 
initiatives are important, but are still looking for the best way to deliver the content to students. 
Workshops are not an effective medium.  
 
I also worked with SUS 3S03 to promote the student tech dump. This was a way of ensuring we are 
reducing the waste students are producing on campus, and items are not going to landfill.  
 
Lesson Learned 
We are going to look to have the student success run some tech support workshops in second 
semester and potentially host another standalone tech support program next semester.  We have 
also put out a survey to the students to understand what their tech needs are and help shape 
student tech advocacy over the next couple of years.  
 
We have also been consulting with UTS staff on a student tech advisory committee. This will help 
ligase between students and tech provide effective recommendations to improving our experiences 
with learning technologies on campus.  I was extremely supported through this process by full time 
staff but it did raise a concern for me. During my transition process, I did not receive any event 
planning training.  It is important that during the MSU BODs transition we receive the same training, 
or comparable training given to others in the organization. It should not be assumed that the 
President of the MSU knows how to plan an event. And I will be making these recommendations to 
the next team to strengthen the transition process. I am satisfied with the turnout of tech week 
especially tech hub.  
 

 
 
Homecoming  
So, homecoming was a thing. And for some people it was the most lit thing in the world. For others it 
was terrible. This was the first homecoming that I ever went to.  I found myself often times trying to 
have fun. Yathy was fun (Lil Boat). I really enjoyed the Strumbellas.   There are a significant amount 



of students who do not attend homecoming for a myriad of reasons. From Mid-terms to commuter 
reasons, faith restrictions, and just lack of interest. We also have concerns about the responsibility of 
students and student leaders, concerns of the community. Then there are issues around gender based 
violence, inappropriate behavior by artists and students and community members. There are also 
issues around alumni not actually coming back for home-coming. University stakeholders all agree 
that eliminating homecoming is a terrible solution. The path forward is not yet clear.  The MSU is 
currently in a working group with Queens, Waterloo, Western and  Laurier student unions to co-
coordinate responses. I am also interested in exploring homecoming as more than just a day, but 
consider how alumni engage with clubs, and associations they have been a part of. This may mean 
development of a homecoming fund to support student lead programming. We also have to review 
alcohols consumption and ensuring students are in safe environments if they do choose to drink. We 
also have to explore the relationships between reps and homecoming if any should exist.  All these 
are ideas and debates. The MSU leadership currently does not have an official stance on this, but we 
are working in tandem with alumni services and campus events.  We have also talked about the 
student code of rights and responsibility and if it has any jurisdiction off campus.  
 
We are also talking about the scope of the primary event organizers and their relationship with social 
media and amss gatherings.  If a student plans an event for  hundred people, and thousand people 
show up, how do we account for such when disciplining and potentially compromising other students 
safety, while simultaneously creating a fun environment for hundreds more.  These are ongoing 
debates and will be continuing for a while.  I am very open to guidance from the assembly on this.  
 
Childcare  
The MSU has recently purchased lactation resources (breast pads, mini fridge) that will be 
permanently housed in the SHEC office. We have been in consultation with staff from SHEC and EIO 
and they have guided myself the GM in creating a list of necessary items. We will be transferring 
funds to the SHEC budget line to ensure they are able to promote the new resource they offer on 
campus. It has been challenging as we also do not have a clear number of student-parent on 
campus. I have reached out to student affairs to ask for this number and the data is not clear on 
their end as well.  
We need to understand the scope of the project to determine an appropriate response.  
We are also consulting with the childcare center to plan a child-minding program for parents who 
may want to access it. I also think a support group via a club, for students to form a community and 
a support group. Lastly, the MSU network administrator is building an online hub where students can 
register to offer child-minding services for other individuals who need their children to be watched 
for a period. All these projects are currently underway  
 
Landlord Wiki  
Progress continues to be made on this. It is a slow and steady process. The Ed Team and myself 
have continuously met to crystalize the idea. This has been passed on to the network for 
administrator  for further development.  
 
Open House  
https://www.msumcmaster.ca/msu-open-house-2017 
 
I hosted the MSU open house.  The planning process of this event was sound. It was a way for the BOD 
and the AVPs to engage with students in a meaningful way, and showcase the work that their 
committees currently perform. It was the connection between several ideas the leadership had 
developed in isolation with each other. We combined Tubas idea of the budget pop-ups with Ryan’s 
policy workshop ideas. The goal was to open up our doors, open up our decision-making processes, 

https://www.msumcmaster.ca/msu-open-house-2017


and also open up our financial affairs to students at large. The SRA played an important role in the 
delivering office tours.  
 

 
 
 
Lessons Learned,  
A critical lesson I learned from this was SRA members did not feel as if they had enough information, 
and ownership of the process. This was a very BOD lead initiative, and SRA members could have 
played a more significant role, and not  only asked later in the end to facilitate parts of the tour. 
Information should have been delivered earlier on in the process to ensure SRA members felt more 
engaged, had clearer information, and were well equipped going into the tours. There was also need 
for earlier advertising, and stronger collaboration with program societies.  
 
One critical issue that I learned from this initiative was the need to collapse our governance and 
service structures a bit. I am considering creating a part-time issues committee as a sub-committee 
of Executive board.  This committee should constitute a representative from our CSR staff, a rep from 
our Services, and a rep from our volunteers, so we can speak openly about staffing issues within the 
organization.  I have been in consultation with the general manager about this, and we are looking to 
bring recommendations to this EB for ratification before the year is over. This was a significant lesson 
I learnt through the MSU town hall and I am acting on it.  
 
Moving forward, I recommend this model of the MSU open house remain in the MSU.  There should 
be strategies in place to bring new students into the room. Have program societies and clubs provide 
specific input into our policy making process. Students should be aware of their financial 
contributions to the SRA, and the MSU use this opportunity to collect feedback from students. I would 
look to organize a second MSU open house in second semester. This is not a promise, but there are 
benefits from getting this right. This is the first time we have tried this in this scale and it is okay not 
getting it 100 percent right the first time. It was a great idea, great intentions, but weak 
implementation from my end. MSU staff and volunteers and AVPs provided excellent support to me 
with the information I had given them.  I am thankful for this initiative and have taken all the 
recommendations and lessons learnt and I am looking forward to moving forward with them.  
  



 
Executive Board  
EB has been extremely engaged, open, and thorough this year. I take no credit and give all the credit 
to the assembly for picking an exceptional group of assembly members. As the chair of EB, it is 
important to inform you that I have taken a different approach to the meetings. We have heard 
concerns in the past from PTMs about lack of engagement, and members not reading reports they 
work hard to write. Myself and the VP admin have constantly encouraged EB members to attend as 
many events, to speak to PTMs about their issues and raise concerns with us PTMS might not be 
comfortable raising. I have also been co-chairing EB with the SRA members on the committee.  The 
assembly members have the choice to decline the chair, and only one individual has chosen to do so 
thus far. I hope to provide assembly members with a tangible soft skill and hope to build on their 
skills as members of EB.  
 
International Student Lobbying  
This was not a significant part of my platform, but I have taken a significant role in supporting. I have 
been working with student affairs to consult for their International student strategy. You can see the 
MSUs full international student policy stance on our website. My emphases have been creating an 
international student advisory board, expanded legal services for international students, and 
enhanced orientation services for international students.  As the consultation for the international 
student policy is over, our next priority is pushing the provosts office to allocate sufficient funds to 
ensure the strategy is successful, robust, and rolls out in a timely fashion.  
 
Caring communities Network  
The caring communities project is underway. We have connected with 40 student leaders across 
campus. Before we move on with this project, we will need to hire a staff resource person. There is 
agreement from all parties involved that this is one of the most innovative programs pushed forward 
from the MSU.   For this program to reach its full impact, it should be well resourced, and I will be 
bringing proposals to EB to this effect before the term is over. I will also be allocating funds for this 
project to function and will be working with SWELL to find a permanent home for it.  
 
Neighborhood Advisory Committee  
The neighborhood advisory committee has met serval times this year. This is a great table to be a 
part of and is necessary for integrating our services. We have been collecting feedback from all 
stakeholders on MSU programs, but we can and should do more to support SOCS and OCRC 
programming. This committee is yet to fulfil its full potential and we are continuing to work through 
it going forward.  
 
Undergraduate Course Management  
This is one of the biggest wins we have had this semester.  It was a direct result of the MSU advocacy  
and thousands of students on campus will benefit from this and can make better academic choices as 
a result. This will mean more students can buy cheaper textbooks, find alternative course material, 
and can also source affordable course material and make better informed academic choices.   
 
CAF & Student Services Advisory Committee  
 
Ath and Rec – Chukky Ibe,  
                            Sebat Bekri  
                            Andrew Pidutti  
 



I have been in conversation with ath and rec leadership to expand their consultation process and 
accountability measures with their student stakeholders. We have agreed to the creation of a captains 
council/ or a student leadership council is a favorable. Ath and Rec executives are currently in the 
process of  developing said committee to guide the future of student athletes. This came as a result 
of direct student advocacy.  
 
Student Wellness Clinic -    Preethi Anbalagan  
                                                     Rabeena Obaidullah 
                                                    Sunny Yun  
                  
Student Success Centre – Ryan Deshpande  
                                                    Shaarujaa Nadarajah  
                                                   Kirstin Webb 
 
Access Strategy – CLAY  
The mandate of CLAY has been revised this year. The expectation is that in addition to the summer 
camp, they work with community partners to co-create programs that support youth in our city. The 
JD has also been extended by one month to allow the PTM more time to close shop for the year, 
debrief and communicate with community partners.  Through EB, after rigorous debate, we have 
provided the framework for the new CLAY coordinator and we will be allowing them to be flexible in 
creating the specific programs.  
 
Life After Mac  
This program is looking amazing. I wish I can tell you all of it. But the announcements will be coming 
in the next couple of weeks. We have an immaculate headliner and a week full of programming that 
will support students through their transition out of university. It will start on the 9th of January to 
the 12th of January. Every student I have spoken to so far is excited about this project and thinks it 
will be greatly beneficial to students. Our partners so far are SSC, Alumni, Campus events, and it is 
being codirected by Tuba and Myself.  
 
Full Time Staff Issues  
I have been on the full-time issues committee with representation from the GM, and the staff and SOP 
representative. I can only talk about human resources issues in closed session. But we are looking at 
full time staff benefits as they have not been reviewed in close to 5 years. I am also working on 
creating a policy for if-and-when the General manager is no longer with the organization.  
 
Other Presidential Duties - LR Wilson , OCE open house Con , CASA 
OUSA Lobby - Ryan has reported extensively on this. I won’t spend too much time here only that we 
had a phenomenal delegation. The MSU did not have much to lose in this round of OUSA GA. I was not 
exceptionally vocal during the general assembly, but only during the breakouts. It was important to 
note though; that through this process we learnt that there are significant challenges and 
inadequacies with McMasters university Strategic Mandate agreement. We also learnt that the BOG 
student representative role can be made more robust and better supported.   
 
The MSU ought to build better relationships with undergraduate representatives on university 
committees.  We also learned that there ought to be clarity given to the university strategic mandate 
agreement and properly observe its implications for university funding. As the university also 
possess different satellite campuses, the MSU should further investigate its relationship with student 
on these campuses, and build relationships with student representative groups from said campuses.  
 



E- Sports  
I have been Liaising with the general manager, and the president of the E-Sports teams, and the clubs 
department on campus. There was a recent ruling by the Clubs appeals board to not-ratify e-sports 
as a club. This is because e-sports has a competitive wing that students compete for scholarships. The 
appeals board opinion was that such action qualifies as commercial activity, and financial gain, and 
does not meet the expectation set by our clubs department policy.   
 
I completely agree with the presence of e-sports on our campus. There is a growing trend of 
competitive gaming across north America, China and Europe. Our E-sport team actually rock !!! They 
are so fire. But they cannot be a club. The general manager and I are currently working with E-sports 
and student affairs to find a solution that is able to support this student group, and their commercial 
activity.   
 
SAB  
SAB consultation are on going. Myself Tuba and Scott have been leasing and consulting on this 
project. Recently, I had conducted a joint meeting with  the food and beverage department and also 
with the campus ministry council as to what the opportunity for programming in the SAB will be for 
faith based groups on campus.  All these consultations are significantly considered when we are 
asking decisions around the table for the SAFE project.  
 
Student of Distinction Award   
We recently re-launched the student of distinction award.  It has been extremely fun and endearing 
saying thank you to students on campus that do amazing work.  Definitely one of my favorite part of 
my job.  
 
Municipal Issues –  
OMB, I delegated to the Ontario Municipal Board about concerns . See appendix 1.  The investment 
made by the last board in municipal affairs and relations has been extremely important. We have a 
renewed, refreshed and empowered presence in council and relevant sub-committees because of the 
worshipful Stephanie Bertolo and the honorable Ryan Deshpande. Our advocacy priorities are easily 
coordinated  and we share resources and ideas before we delegate.  I was up till close to 1 am writing 
my delegation to the OMB with Stephanie, and co-wrote the delegation to the general issues 
committee with the VP Ed and AVP Municipal affairs. I am empower them, to the same degree they 
empower me. Our work is collaborative and always done in consultation. It does not matter too much 
who is in front of the room or caught on camera. It only matters that the MSU is diligently represented.  
 
Our relationship with the ward one councilor ought to be under review from both sides, and we 
should consider if his term has meaningfully benefited students in his word. At the meeting in which 
he delegated to the MSU, I asked him a series of questions and I find that the least useful question 
was put on the record.  
 
I needed the councilor to be clear on his private communication with me regarding to other 
constituents as “having low IQ” . His preferred description of students in council as “causing a hygiene 
problem.”  I also raised concerns around the expansion of the by-law enforcement program. Our 
challenges were that there is no formal appeals process, students do not know their legal rights when 
they are ticketed. We were also deeply concerned that council will choose to expand a program that 
they had little information about. And the public had no information about. I then asked him if he 
considered himself an honest man.  To close, I then asked what his vision was for a meaningful 
relationship with his office going forward. I also raised concern over the lack of a through clean- up 
plan after the dale wood street party.  



 
Crime Management Ward 1  
As a response to safety concerns reported that came to our attention, the I reached out to Amanda- 
the crime manager in ward 1. We spoke extensively about the issues and created a game plan 
together. Through the MSU page, SWHAT and SCSN pages, we pushed out communications asking 
people to report concerns. The issue was that, although there were increased complaints, there was 
no change in reports to the police and they could not move on anything.   
 
Bus Shelters 
As I promised during my campaign, I have filed a request with facility services to review the bush 
shelters on campus. Myself and facility officer toured the campus and we highlighted spots that need 
significant investment and refurbishments of shelters.  At this time, priority areas are a shelter beside 
the Alvin Lee Building and another beside the hospital. Since my tour of the facilities, I have not 
received much response from facility services. I followed up 2 weeks and in person with the director 
of facility services. They are now consisting out the shelters and will take a proposal to the VP admin 
and the provost. I will also be considering using the SLEF funding pool to access build the shelter 
pending on the costs.  
 
Strengthening student communities  
Myself, the honorable VP Finance and the ever capable Clubs administrator and operations manager, 
alongside the General manager are looking at infrastructural upgrades to the clubs department.  We 
host by-weekly meetings to talk about investments in the clubs system. From finances, to space, to 
empowered processes.  
 
Clubs loan System  
Myself, the honorable VP finance and the ever dependable clubs administrator have all agreed that 
going forward we would be introducing a clubs loan system to reduce the out of pocket costs clubs 
have to pay for booking venues and other capital necessities for their clubs. This project will be rolled 
out shortly over the next couple of months and into the new year.    
 
Clubs Community Breakfast  

  
 
 
The clubs community/ appreciation breakfast was a blast. We hosted and fed close to 200 student 
leaders from across campus.  This event was hosted by myself and Patrick Deane. We also had he 



director of the Wilson leadership award share her story and her information with students, and then 
encouraged them to apply for the illustrious scholarship.  This is part of my commitment to 
strengthening student communities and ensuring that students across campus who do great work 
are recognized and supported.  I do hope this event becomes an annual event, and eventually can 
reach the same caliber and status as student rec night.  
 
McMaster People Project  
This project is moving slowly but steadily. We currently have a growing team and will be applying 
for club ratification. The goal of this group is to be a resource hub for everything elections. It will 
provide training, campaign resources, and effective tools for engagement in elections. This group will 
focus on historically disadvantaged and equity seeking groups on campus, while also providing tools 
and resources for the general student body.  
 
Challenges  
Do you do things fast, or do them well ? This is a critical question I have been reflecting on.  I believe 
the portion of students who would rather see a project completed properly, or a robust program 
rolled out. The MSU has a yearly cycle. Where the university have 5-10 years strategic plans 
depending on what the issues are.  It is imperative I keep my word to students. But at the same time 
expectations are managed as to the time lines of project implementation. To resolve this, effective 
and honest communication is necessary.  It is also important I get pushed and challenged by the SRA 
when they feel there is not sufficient movement on any issue.  
 
Hindsight is 20/20. At this point, I am thinking of all the things I wish I knew before I was president. 
And the things we do not talk about as the leadership because of being the board. To be frank, my 
transition could have been much stronger, and pieces of training I could have received earlier on. I 
had to do a significant amount of self educating and have had to make a lot of mistakes in order to 
learn.  Things as simple as risk management, event planning, purchase orders, and many things I have 
had to learn on the job, and I was never taught. But other things like significant university 
agreements, the SLEF process, the CAF agreement, the SAB history and the MUSC agreements. I wish 
I knew earlier on.  I have raised this concern to the GM and we working on building better board 
transitioning packages.  
 
I think I have been a decent president. I wanted to be a spectacular one, but I don’t know if it is 
possible. I am still trying tho. I try to be there for people, take SRA members on one-on-one 
conversations and try to understand the truth of the matter before I make any decisions. I am trying 
my best with what I have, with what  I know, and with all my constraints. Let me know what I am 
doing right, and what I need to improve on. No one has really given me much feedback.  
 
Insights, Opportunities, Rants, and Other Things  
If you have made it this far, thank you. I like to use this opportunity to talk about things that are 
on my mind, and an invitation for future conversations.  
 
With the ever present stories of sexual impropriety, assault, and harassment making national 
headlines it is essential we review our own processes to ensure our workplace is free of harassment 
and people are allowed to thrive. It is important to remind everyone that we are committed to a 
harassment free, and anti-oppressive workplace.  Working in a peer-led and supervised environment 
often makes for more complex and convoluted power dynamics and relationships.  It is also 
important that you are familiar with the MSU Workplace Anti-Violence, Harassment, and Sexual 
Assault Prevention Policy (Prevention & Response Plan.) If you feel the MSU leadership is not in a 



position to act on your complaint/ concern for what ever reason, the equity and inclusion office and 
or the OMBUDS person should where complaints be taken.  
 
One of the other pieces of literature I have come across is how people of other genders and sexes may 
find it difficult to ask for a mentorship opportunity because they may be perceived as being flirtatious 
and unprofessional. This then leads to lack of mentorship opportunities for women and women folk 
in leadership positions.  I am very sensitive to these issues and want to ensure that everyone on the 
assembly and in the union is given their every opportunity to succeed. Anyway I can make myself 
more available for mentorship, or just a coffee is important. Please advise me on how best to act. And 
if you would rather have another staff relay your message to me on your behalf, I am open to that as 
well.  
  
Successes 
I convocated a couple days ago. That should count for something.  
 
Peace and Love.  
Your Friend, now and always  
Chukky Ibe 
President and CEO 
McMaster Students Union 
president@msu.mcmaster.ca 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Appendix 1 
 
My name is Chukky Ibe, I serve as the president of the McMaster student union.  I am here with Stephanie 
Berteullo and Alex Wilson fellow mac students. I represent McMaster Full time undergraduate students 
to all relevant stakeholders. My students are appreciative of the opportunity for our issues to be on the 
record and we trust we would be duly considered. I will go straight to the point.  Dislocating a significant 
part of our community though the proposed ward boundary recommendations is not favourable to the 
realities the student living in the areas surrounding McMaster. Especially those living in Ainsley wood 
north. I lived in Ainsley wood north for 4 of my undergraduate years. First on Westbourne, and then on 
main st further reassuring me of this position.  
 
1)         Community of character 
For the record, it is essential we describe the community that we refer to as McMaster students.  A 
significant portion of our population are housed in transient living, first time renters, low-income, with a 
monthly rent of 350 – 600 dollars per month.  We heavily rely on government supports and financial 
transfers as the basis of our income. Our population consists of a significant amount of international 
students, and newcomers to Hamilton.   
We rely heavily on public transit and have similar migratory patterns. We wake up at 8 30 am, go to 
campus, and walk back by 10 30 pm at night.  And during exams, we do not believe in time.  
  
We are affected the exact same way  by decisions made by council, and often times, disproportionally so. 
These may range from issuers regarding by-law enforcement, to housing regulation, and investments, or 
divemsent in transit. When the major bus route is cut through McMaster, Or reduced in the summer, it is 
this community that feels the brunt of it. When our councillor Johnson increased the presence of by-law 
officers  paroling our neighbourhoods, it is our students that pay fines close to 700 dollars.  This 
community is first of campaigned too , and then disproportionally targeted, and scapegoated for political 
gain.  
We are bound by a common geography with McMaster university as a focal point. Our unified interest, is 
to access campus, have reasonable living conditions, and excel in our academic endeavours. We share the 
same cultural heritage. From welcome week, to frosh week, to homecoming, to graduation ceremonies, 
all facilitated through our shared local.  We conceive of our identity and interests significantly different 
from what will appear to students as a different city across a highway and a valley. We conceive of 
ourselves as geographical boundary to the local of McMaster. 
As a result of this local, and cultural heritage, we have unique government relations with the city  of 
Hamilton, access to the Ainsley wood community association and the Ainsley wood  and westdale 
community association, and representation through the McMaster student union and these association 
have deeply entrenched reporting and accountability structure.  Some of them, as old  as 1890.  
We are a community of interest, and at this time, our unified interest is staying together, one ward, one 
voice.    
  
2)         Effective representation  
The alternative presented at this time, will weaken our systems of representation, and erode 
accountability structures already in place. 
 Students already find it difficult to engage with city councillors we elect.  Dalewood street still has 
fragments of broken glasses on the lawns of students who worked with police to keep their neighbours 
clean, safe and calm.  



This level of negligence from our represented officials, would be unacceptable in any other ward. We have 
the right to a significant voting block representing our community of interest to effectively leverage our 
councillor in the next election. 
Taking away a significant part of our community will weaken the incentive, elected officials have to heed 
the concerns of their constituency. We loose our critical mass in one regions, and in the other region, our 
population becomes deeply insignificant, further entrenching this negligence by council on the issues that 
matter to us. The political incentive that democracy brings is eroded and instead local politicians use us 
as scapegoats to gain political relevance. 
Any suggestion an additional councillor will have a positive impact on students at this time is deeply 
misguided and not consistent with our experiences on the ground.  Splitting our students will weaken the 
accountability structures with one councillor, and completely weaken our positions with the potential 2nd 
councillors.  
Simply put, the proposed changes do not equitably distribute students across both ward boundaries. A 
decrease in population in ward 1 reduces the incentive for democratic accountability. An amalgamation 
with  ward 13  creates the right type of environment for political negligence, and  fearmongering tactics 
used as a political tactic.   
It is in the interest of this community, that our voices, and our interests be represented through a singular 
point of influence.   
  
3)        We are encouraged that the Ontario Municipal Board recognized that Mac Students are similar to 
the students at Queens University and we are deserving of the same representation as any other group 
of residents.  Students deserve an equal voice in municipal elections. 
Our students should be counted and duly considered as a community of interested, in accordance with 
the supreme court carter decision. The higher court ruling specified that all citizens are entitled to be 
represented, regardless of whether they vote. 
Effective representation for this community, is through one Ward.  
  
Thank you for your time, and due consideration.  
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