
 
UPDATE  
 Both volunteer teams have been hired and trained. We now have a Research and 
Resources Executive, but are still looking to fill Indigenous Affairs. Diversity Week planning is 
fully underway and going well. Bridges booking for term 2 is now up and available on our site. 
 
SERVICE USAGE  

Private consultations have taken up the majority of my time as Director – visited the EIO 
with a student, facilitated an event for PACBIC; provided critiques of the McMaster’s 
Employment Equity Report and the Smoke-Free Campus Policy. I also have meetings scheduled 
with Indigenous Health Conference and additional workshopping with Pangaea. Programming, 
events, and campaigns are being curated by Alexii, and created by our two committees. We also 
have multiple collaborations in the works (SHEC, WGEN, QSCC, and other campus partners). 
 
PAST EVENTS, PROJECTS & ACTIVITIES  

• Let’s Talk About Race 
• Mask Off Campaign 
• SWHAT AOP 
• QSCC AOP 
• Policing Black Lives  
• Stories for the Soul 
• Faith Confession Sessions 

 
UPCOMING EVENTS, PROJECTS & ACTIVITIES  

Diversity Week 2018 
I have intentionally been quiet about the planning of Diversity Week, but it is now just 

over a month away. We decided on a theme in late September, and decided to do a theme reveal 
to build hype over the exam period. Promotional materials will be released around the time of 
this meeting, so help promoting will be greatly appreciated. Included here is the tentative 
schedule for events – this was taken straight from our meeting minutes. Every event is except our 
Friday event aimed at international students is finalized. I am in the process of confirming our 
space bookings and getting catering.  

. 
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Queer History Week 2018 
The QSCC reached out to us to plan QHW again this year. I am very keen on continuing 

this initiative, as it was impactful and very well received last year. The plan for us is to 
incorporate QHW into our Black History Month programming. We will meet prior to exams to 
set up internal deadlines and begin brainstorming. 

 
BUDGET  

 
 Not included in this breakdown are speaker fees for Policing Black Lives: $500 for 
author Robyn Maynard and $200 for Sandy Hudson of BLM-TO.   



Our expenditures will be ramping up exponentially in the next few weeks as a result of 
Diversity Week. We have the MUSC Atrium booked for 3 days, art installations to buy and 
create, catering for our events, reimbursements to our club partners, and additional expense of 
this nature. I can provide a full breakdown come mid-December.  
 
VOLUNTEERS 

Volunteer Hiring + Training 
 We now have two volunteer teams at our disposal. We held two initial training sessions, 
one covering anti-oppressive knowledge and the other on peer support. We will be collecting 
anonymous feedback and additional ideas for subsequent training sessions via a Google form 
from the volunteers. Both committees have been hard at work on programming and prepping for 
Diversity Week. We will be having a team social just before Eggnog. I plan to make brownies!  
 

Research and Resources 
 We finally hired a Research and Resource Executive and he is very lovely. Alexii has met 
with him twice one on one to bring him up to speed on his role. We are excited to launch our 
collection of resource guides during Diversity Week.  
 
CURRENT CHALLENGES  
 Indigenous Affairs Executive + Relationships on Campus 
 With OPIRG going to referendum, our lack of an Indigenous Affairs Executive, and the 
current political landscape for Indigenous students, I strongly suggest we have a conversation 
about the role of the MSU moving forward. I think updates regarding this are best discussed in 
closed session with the presence of the VP Education. 
 
 Operating Bridges   

Though it has decreased, we are still running into issues with clubs not returning Bridges 
to its original condition. At this point, I believe the solution is to just deal with this on a case by 
case basis.  

Our AV equipment is still not fully functional – we only have one working microphone. 
The solution to this has been insisting that clubs hire AvTek. This, however, puts up a financial 
barrier to accessing the space. Iku and I have met with the VP Administration and Finance, and 
decided that the equipment in Bridges required an upgrade. We are, or already have depending 
on the time of this meeting, releasing a survey to get student input on what we should get for the 
space (an in-house screen and projector, four working mics, etc). I am personally not picky and I 
just want a real extension cord – NOT a power bar. Help promoting this would be great.  
 
 Anti-Oppressive Practices  
 Recent events have revealed to me that the changes our service made to AOP are 
insufficient. I am dedicating a portion of my time to researching how to make this more salient 
and effective. I am looking through comparable training modules and plan to consult with the 
EIO. I would like to have a concrete, actionable list of recommendations before the next director 
steps into their role.  
  
SUCCESSES 

• Diversity Week 2018: We started planning early enough this year, so I am surprised at 
how straightforward things have been.  

• Hired and trained a volunteer team!  



• Everyone has adjusted to their roles and is taking ownership of their work. I’m extremely 
proud of everything this team is doing.  
 

OTHER 
• I have a question: Where do I acquire thesis presentation boards and how much are they? 
• Concerns regarding events on campus, I can elaborate in person 
• Otherwise, questions, comments, and feedback are always welcome. 
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