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SRA Social Sciences

Fellow McMaster Students and Members of the Assembly, 

This Caucus is grateful to be representing Social Science students on the Student 
Representative Assembly with genuine zealousness, tenacity, and passion. We are here 
to make a positive impact through our work, alter the status quo, and bring greater 
opportunities to better support our constituents. This year, we’re very excited to be 
changing the way we represent our faculty — we hope you’re excited too! 

The Social Sciences caucus plans on achieving a significant amount this year for Social 
Sciences students. We want to obtain a sense of pride and inspiration within our faculty, 
and empower students around us. We want to better communicate with our students, 
conduct better outreach, and engage with the population like never before. As a caucus, 
we plan not only to work with the Faculty of Social Sciences and the McMaster Social 
Sciences Society, but we plan to connect with other MSU services, clubs, and campus 
partners. We’re hoping to shine a brighter light on the MSU and the SRA’s role within it 
to show students that we are here for them.  

This year, our work will focus on the following broad themes: engagement, innovation, 
and support. Through our work on engagement, we hope to become better 
communicators and listeners. We are determined to actively work with our constituents 
and be more transparent in our actions. We hope to create and update new 
communication products and techniques to better accommodate the needs of our 
students. Moreover, we hope to support our students through their academics and 
extracurriculars.  

We’re ready to engage, innovate, and support our faculty. As a caucus, we’re just 
getting started. If you have any questions, ideas, or contributions, we are here to listen 
and can be reached via email. 

Warmest regards,  

Letter to Students, Assembly Members, and the McMaster Community 

Uwais Patel 
Caucus Leader, SRA Social Sciences 
McMaster Students Union 
srassci@msu.mcmaster.ca 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SRA Social Sciences

Objectives 

Communications and Engagement Strategy 
Previous outreach and engagement with social sciences students has been less than 
acceptable. Though the MSU has been actively trying to increase its engagement efforts, 
there hasn’t been consistency amongst the communication and engagement activities that 
are geared towards students. The Communications and Engagement strategy is being 
developed as a resource for SRA Social Sciences members to communicate and engage 
with their constituents on a consistent basis. Its aim is to create a protocol that caucus 
members can use to interact with the faculty and its members.  

  
MSU ‘How To’ Elections Guide 

This guide will serve as a handy ‘How To’ for students looking to get involved. This resource 
is being created to assist students interested in becoming involved with the union and 
attempting to reduce the barriers that are present. We will be working with the Elections 
Department as well as other resources and services within the MSU to accomplish this 
platform point.  

Formalized relationship with MSSS and Faculty of Social Sciences 
As already determined, we will sit regularly with the MSSS to ensure we are in a 
collaborative and supportive relationship that best benefits students from both MSU and 
faculty-level platforms. Likewise, ensuring that we communicate with the Faculty of Social 
Sciences will enable the best and most comprehensive support for Soc Sci students.  

Student Representation at the University Level 
Based on previous student engagement, some folks in Social Sciences have felt mis- and 
under-represented at the University level. This review can be completed easily through 
survey and/or consultation, and will engage faculty and students to see how we can ensure 
that students’ voices are adequately represented.  

Accessibility for Courses/SAS Capabilities 
Podcasting courses is one step to improving accessibility for courses for students. Similarly, 
we would like to work with students and SAS to ensure that SAS is meeting the needs of 
students in the best way they can (e.g. adequately recognizing the difficulty and 
inaccessibility of requiring doctor’s notes, and re-evaluating and reforming the current 
notetaking system).  

Improved Course Evaluations 
The current course evaluations system is crucial to quality of education; we would like to 
ensure that the system is transparent in how it affects teaching and educational 
opportunities, and, if needed, that the system is improved. We will do so through 
consultation with the Provost, Faculty, and others involved, and then potentially through a 
survey/other feedback opportunity. 
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SRA Social Sciences

L.R. Willson: Hours 
Make the building designated for Social Science and Humanities students feel more like a 
second home with extended hours (ideally an hour before classes start and an hour after 
classes finish at night). Work with Stacey and lobby to the Dean of Social Sciences to do 
this. 

L.R. Willson: Lounge 
This lounge is meant to be a home to Social Sciences students (and Humanities students!). 
We would like to work with the MSSS and the Faculty of Social Sciences to decorate and 
make this space accessible and comfortable for students to use to study, hang out, and feel 
at home at Mac.  

Experiential Opportunities  
Continuing the work from the previous Social Sciences Caucus, we’re looking to work with 
the Social Sciences Experiential Education (EE) centre to learn how we can better support 
them and our faculty in obtaining experiential opportunities.  

Optimizing Various Rooms for Studying Purposes 
Currently, during exam and midterm season the only study rooms that can be used during 
exam/midterm season are either in the library or in LR-Wilson (where the rooms are only 
available to social science and humanities students).  To deal with this issue, we plan to 
work closely with both administration and members of the MSU optimize the current booking 
system. After the optimization of the current booking system, we will aim to set the system to 
allow students to be able to book rooms in KTH, TSH, and CNH among other buildings on 
campus. These bookings will be available during exam/midterm season and during the after-
hours of the day. Along with that, we would like to collaborate with the IT department to 
create an app to allow students to book these rooms among other study rooms from the 
comfort of their phones. 

Healthier and Cheaper Food Options 
After hearing several complaints from our constituents, we found that many of them are 
highly displeased with the rising food prices especially of entities such as Centro and Willy 
Dog. We plan to find the reasoning behind these rising prices and seeing where we can 
redistribute funds to provide cheaper and good quality food. Along with this, we hope to work 
closely with the VP of Finance, the administration, and members of the MSU to find a way to 
provide healthier and cheaper food options available on campus in areas such as Centro 
and La Piazza among others. This will also require a possible redistribution of funds along 
with maybe finding other food distributors to work with.  
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SRA Social Sciences

More Informal Events for Students 
Like the overall year plan, we would like to build and strengthen relations among faculty and 
students. We believe by doing this, students will be able to form a causal yet formal 
relationship with the faculty, with this new relationship students will be more likely to reach 
out to their Professors and TAs in times of academic need and possibly for other 
endeavours.  

Reconstructing the Application Process for Welcome Week 
Currently, student testimonies depict welcome week to be based around the faculty/
residence representatives. To circumvent this issue, we plan to work with the MSSS and 
examine how faculty representatives are being chosen every year. We aim to change the 
current applications that we have to eliminate a rep-focused environment during welcome 
week. Additionally, we plan to talk with the welcome week planners, once chosen, to make 
sure they are aware of the students issues as well as discuss ways to eliminate, to the best 
of their ability, any potential biases to make sure that welcome week is the best experience 
for the first years. 

Mental Health Initiatives  
After speaking with constituents, I found that many of the mental health services are proven 
to be very helpful for students, but many do not take full advantage of these services. This is 
because many are not aware of the services we offer and the events that they put on. 
Additionally, many feel that they are not welcome in certain spaces. We aim to build upon 
existing relationships that we have with services such as SHEC, Maccess and other MSU 
services as well as work together in creating events and workshops based on mental health. 
This process also involves collaborating closely with the Clubs Coordinator for the MSSS to 
reach a wider group of students within our faculty. 

Increase Turnout to Events and Build Relationship with MSSS 
I would like to build the relationship between the MSSS and SRA. There isn’t as much 
communication as we would like there to be currently and we are in the process of going to 
their meetings and making sure all parties are up to date. 

Goals 
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SRA Social Sciences

Increase Communication with Social Sciences Students  

Increase Communication with Social Sciences students

Lead: Uwais

Support: Shemar, Aarij, Lauren, and Kirstin

Description
• Using both tested and new methods of communication to 

increase social science student awareness of MSU and soc 
sci events and other important information

Benefits

• Accountability and transparency in SRA Soc Science’s 
work  

• Increased visibility of MSU opportunities and events  
• Increased Participation and awareness among the general 

population

Difficulties • Commitment to groundwork and timelines esp. in  busy 
season

Long-term 
implications 

• Longevity of participation within the MSU 
• Increased two way feedback between MSU and students 

How?

• Initial Email to Clubs, Services, and Academic Societies  
• Planning of Class Talks Each Semester  
• Social Media  
• Longterm Year Communication Strategy

Partners

• McMaster Social Sciences Society 
• Faculty of Social Sciences 
• McMaster Students Union 
• Various Campus Parts
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SRA Social Sciences

Increase Collaboration and Support with Faculty and MSSS  

Increase Collaboration and Support with Faculty and MSSS

Lead: Uwais and Uwais

Support: Kirstin

Description • Actively seeking to co-ordinate year plans, attend 
meetings, and affect change through various platforms 

Benefits

• Accountability and transparency in SRA Social Science’s 
work  

• Increased visibility of MSU opportunities and events  
• Comprehensive experience for Social Science students 

Difficulties
• Culture of apathy around the MSU 
• Continuation Yearly  
• Working within our schedules 

Long-term 
implications 

• Positive and Restorative Relationship with the SRA Soc Sci 
Caucus 

How?

• Initial summer outreach to clubs, services and academic 
societies  

• Planning year of events to collab on/ attend  
• Planning of Meetings to attend from clubs, services, and 

societies 

Partners
• Academic Societies 
• McMaster Social Sciences Society 
• MSU Clubs
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MSU ‘How To’ Elections Guidebook  

MSU ‘How To’ Elections Guidebook

Lead: Uwais

Support: Lauren and Shemar

Description

• MSU How to guide book for students looking to 
understand who we are and how we can help them create 
positive change. 

• Includes: description of how the MSU runs, meetings, 
elections, services, campaigning, petitioning, and general 
forums.

Benefits

• Autonomy for students looking to organize, 
comprehensive resource which is easy to navigate, 
increases student feedback, reduces inefficiency in 
communication.

Difficulties • Compilation, printing, and changing policies. 

Long-term 
implications 

• Time saving resource, enhances engagement. 
• Implications- can be useful to determining value of face- 

to-face contact and evaluating certain methods.

How? • Class talks scheduled and organized for first week of 
classes at the beginning of each semester

Partners • MSU, clubs, McMaster University, SRA, Underground (if 
printed)
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SRA Social Sciences

L.R. Wilson (Hours and Lounge)  

L.R. Wilson (Hours and Lounge)

Lead: Kirstin and Lauren

Support: Uwais

Description

• Students in Social Sciences and Humanities will be given a new 
lounge in the basement of L. R. Wilson Hall, replacing the 
unusable space in the basement of the Commons Building. 
However, it will be closed to the general public and only 
accessible by the faculty societies via key card. In order to 
make this space more accessible and more effective in 
building community amongst Humanities and Social Sciences 
students, we want to aid and collaborate with SRA Humanities, 
the MSSS and the MHS to keep this space open to all Social 
Science and Humanities students Monday to Thursday from 
6-10pm.

Benefits

• Builds community 
• Gives students a space to call their own 
• Good opportunity for us to outreach with more students 
• and collect their feedback

Difficulties
• Big commitment 
• Difficulties in ensuring every organization honours their 
• commitment in this collaboration

Long-term 
implications 

• Similar to Science’s Nucleus lounge, this could become a 
longstanding tradition where liberal arts students can meet 
and form relationships.

How? • TBD

Partners • SRA Social Sciences and Humanities, MSSS, MHS, potential 
collaboration with faculties 
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SRA Social Sciences

Student Representation at the University Level  

Student Representation at the University Level

Lead: Kirstin

Support: Lauren

Description

• Based on previous student engagement, some folks in Social 
Sciences have felt mis- and under-represented at the 
University level. This review can be completed easily through 
survey and/or consultation, and will engage faculty and 
students to see how we can ensure that students’ voices are 
adequately represented.

Benefits
• Ensuring that students have their needs met and are 

communicated with in ways that benefit them from the 
University and not just with regard to the MSU.

Difficulties
• Feedback can be difficult to come by unless this is a priority 

for students - which it may not be if a topical subject does 
not come up.

Long-term 
implications 

• Better communication across McMaster, with more of a focus 
on ensuring a comprehensive learning and living 
environment for students. Essentially, making sure that the 
culture of transparency that the MSU promotes is upheld 
across campus. 

How?

• Conduct review personally, with interested SRA members 
potentially, and if deemed necessary, conduct a survey that 
could tell us what students need to hear more about and 
what they’re not hearing enough about from the University. 

Partners • Provost, Social Sciences faculty, MSSS, other SRA members 
potentially

Page �  of �12 20

Goals



SRA Social Sciences

Accessibility for Courses/SAS Capabilities  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Accessibility for courses/SAS capabilities

Lead: Kirstin

Support: Uwais

Description

• The current SAS and accessibility systems on campus are crucial to 
so many students’ education and overall lives. Ensuring that these 
matters are truly what is best for students in practice is key. 
Podcasting courses is one step to improving accessibility for courses 
for students. Similarly, we would like to work with students and SAS 
to ensure that SAS is meeting the needs of students in the best way 
they can (e.g. adequately recognizing the difficulty and 
inaccessibility of requiring doctor’s notes, and re-evaluating and 
reforming the current notetaking system). 

Benefits
• Improving accessibility for students, and educational opportunities 

for all. Addresses concerns that students have had for years about 
different accessibility issues on campus. 

Difficulties • Could be a lot more at play than anticipated, and potentially a larger 
project than we know.

Long-term 
implications 

• Raised consciousness of accessibility concerns and lack of 
accessibility in education, and hopefully improvement in how the 
University answers the voices calling for these accessibility 
measures. 

How?

• Advocating for and truly implementing podcasted courses. 
• Work with SAS to determine their successes and difficulties, and 

how they can be supported. Likewise, what students in SAS have 
concerns about.  

• Reviewing the current notetaking system, potentially implementing 
a reward/incentive system (e.g. 5% participation) to ensure that 
notes are taken and provided more regularly. 

Partners • SRA, Faculty of Social Sciences, SAS, Maccess (and more partners if 
more faculties want to be involved

Goals
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Reconstructing Welcome Week Application Process 
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 Reconstructing Welcome Week Application Process

Lead: Shemar

Support: Uwais and Kirstin

Description • Re-evaluating the current criteria that is used to choose Social 
Science Reps.

Benefits

• Accountability: changing the criteria reminds our constituents that 
we hear their concerns and are able to make positive changes for 
them. 

• Engagement: If people feel that WW is rep oriented, they are less 
likely to come to events. Reconstructing our representative 
environment can potentially increase student engagement 

• Satisfaction: changing the way we choose reps will lead to future 
first years having a more positive WW.

Difficulties
• Welcome Week planners may have their own approach to how they 

choose their reps and can potentially be against changing the 
current application process

Long-term 
implications 

• Leads to a better welcome week experience for the incoming first 
years.

How?
• Working with Welcome Week Planners and the MSSS to determine 

how they feel we can circumvent student concerns surrounding 
welcome week reps.

Partners • McMaster Social Sciences Society 
• Welcome Week Planners for SocSci

Goals
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Increasing Engagement with Mental Health Services  
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Increasing Engagement with Mental Health Services

Lead: Shemar

Support: Uwais and Lauren

Description

• Increasing the amount of mental health discussions and events for 
social science students. 

• Creating safe spaces for Social Sciences students to speak freely on 
their lived experiences.

Benefits

• Students will feel more comfortable within their society as they are 
now more aware of services to reach out to when they need help. 

• Increases the integration amongst like-minded Social Science 
students, allowing them to network with a wider group of people.

Difficulties

• Clubs and Services may be reluctant to work with us on creating 
events depending on our different approaches  

• Getting enough students to attend the event may prove to be 
difficult as outreach, for all events, can be quiet difficult. 

Long-term 
implications 

• Creates an environment where students who may be struggling with 
mental health or those that want to learn more that they are valued 
and can be given a safe space to openly discuss their experiences 
and opinions. 

How?

• Reaching out to various MSU services and discussing with them the 
possibility of creating workshops/events that would benefits 
students  

• Collaborating with the Clubs Admin Coordinator and determining 
how the faculties within Social Sciences are working towards 
creating a safer space for those affected by Mental Health 

Partners

• SRA 
• MSSS 
• Clubs Administration Coordinator 
• MACCESS and SHEC (other clubs will also be reached out to)

Goals
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Healthy and Cheaper Food Options 
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Healthy and Cheaper Food Options

Lead: Aarij

Support: Uwais 

Description

• There has been a significant rise in food prices on Campus  
• These areas include but not limited Centro, La Piazza, and Willy Dog 
• Essentially, we must coordinate with Hospitality Services, University 

Administration and members of the MSU you to put this in motion. 

Benefits
• Cheaper Food options for students, leading to a much happier 

population 
• Healthier food options for students

Difficulties •  Convincing current administration to lower their prices.

Long-term 
implications 

• Possible less income of these facilities. 

How?

• Initial contact of the administration of these services 
• Possible compromises to the plan may be needed in order to 

receive support  
• Deciding fair prices for food  
• Cooperate with administration to implement these changes

Partners • McMaster Students Union 
• Hospitality Services

Goals
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Optimizing Rooms for Studying Purposes

Lead: Aarij

Support: Uwais

Description
• Optimizing the booking system that libraries currently have in place  
• Set up the system so students can book tutorial rooms in CNH, TSH, 

and KTH for after hours studying purposes 

Benefits
• More Study Rooms for Students  
• Increased usage of those rooms, so electricity isn’t necessarily being 

wasted

Difficulties
• Support from Administration/Staff for this project 
• Support of Hospitality Services 
• Possible Increase in Staff work 

Long-term 
implications • Possible damage to room if not monitored correctly  

How?

• Initial meeting with Hospitality Services  
• Contact with the manager of IT services at McMaster  
• Set a initial test to see actual usage of the rooms  
• Set up a permanent long-term system

Partners • Hospitality Services 
• McMaster Students Union

Goals
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Long Term Planning 
Advocating for More Experiential Opportunities  

Advocating for More Experiential Opportunities

Lead: Kirstin

Support: Lauren, Uwais, and Aarij

Description • Work with the Experiential Education office. Continue 
progress from previous caucus.

Benefits

• EE provides “unique approaches to learning within the 
classroom and more actively engaging students in the 
community, as well as promoting strong relationships 
between academic studies, career exploration and 
community involvement” (EE, n.d.).

Year 1  
2016 - 2017

• Gather data from Social Science students who have taken EE 
courses and their feedback for wanting to increase similar 
course styles. 

• Sit in on meetings with the MSSS VP Academic, and 
Experiential Education office

Year 2  
2017 - 2018

• Generate a report from feedback received.  
• Work towards using that feedback and working with the EE 

office to seek more opportunities for Social Science 
students. 

• Create a campaign where students can share their opinions 
on potential opportunities that can be created. 

• Work with EE on how we can support them.

Partners

• VP Academic of the MSSS  
• Experiential Education Office  
• McMaster University 
• VP Education and Education team
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SRA Social Sciences

Master Schedule 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Month Checklist

June
• Meet and reach out to campus partners 
• Start landlord and MSU How to Drafts 
• Reach out to Faculty and Campus Partners

July

• Photograph and plan materials for Welcome Week  
• Continue outreach to campus partners and develop year 

communication plan 
• Develop outreach material for open SRA seat

August
• Finalize Welcome Week Plan and Communications Plan 
• Finalize outreach plan and material for open SRA seats with 

Comms Officer

September
• Rough draft of how to completed  
• WW plan to be implemented  
• Begin meeting with MSSS regularly 

October

• MSSS GA  
• Meet with other Soc Sci stakeholders and representatives - EE, 

Faculty, etc.  
• Plan with other collaborators to meet with SAS 
• Elect our two members 
• Run how-to event for members wanting to run

November • Transition New Caucus Members

December • Work on video, comms plan, and other miscellaneous things

January
• Class talks and recruitment scouting of new members  
• Review course evaluation system within classtalks and/or online 

survey. Will be planned more thoroughly in first term. 

Master Schedule
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Month Checklist

February • PROMO the GA 
• Promotion of elections 

March
• Run how-to event for new members 
• Promotion of elections for MSSS and SRA  
• Prepare for transition

April • Transition with new caucus, smoothly

Master Schedule

The End
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