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OFFICE OF THE ENGINEERING CAUCUS 
INTRODUCTION 

 

 
Dear members of the Assembly, and fellow Engineering students, 

We are pleased to have the opportunity to present our plan for the Engineering Caucus this year, and 

we believe it to be large, ambitious, unconventional, and achievable, all at the same time. Engineering 

is the largest academic division represented on the Assembly, and the Caucus is made of a group of 

people with very diverse backgrounds, experiences, and points of view. With this rich resource of 

personalities who bring different ideas, work habits, and contacts, we consider our bold plan to be 

well within our capabilities, and we look forward to a productive year. 

Our plan is comprised of 7 large objectives, each of which has several underlying action items and 

goals. The objectives are creating closer ties between the Caucus and the Engineering Faculty Society, 

raising the profile of the SRA and the Caucus in particular to Engineering students, advocating for 

food accessibility for everyone, from those who have dietary restrictions to those who are studying 

for a math midterm until 4 in the morning, increasing the quality of the Co-op experience, advocating 

for B. Tech, Computer Science and iBioMed students, running soicial and educational programming,  

and reducing the stress of exams and the release of marks after exams. Each of these major objectives 

can have as many 7 goals or individual programs within them, each of which can require anything 

from daily interviews to surveys to investigating and subsequently organizing an analogue of the iron 

ring ceremony! It is a lot, in order to accomplish it we will be asking for feedback, testing unorthodox 

forms of constituent outreach, and supporting each other the whole way. 

This document does not encompass the entirety of what the members of our Caucus will accomplish 

in the year to come. Through the committees we participate in, the discussions we initiate, and every 

student we work with, we will be making less flashy but just as important contributions to the student 

experience at McMaster. We will also be reacting to and working on projects that come up during 

the year, situations that no one can predict except that they will be important and interesting. We 

look forward to the challenge.  

To our fellow representatives, we look forward to working with you this year. To our fellow 

Engineering students, you put your belief in us and trusted us to represent you. We work for you, and 

we hope to make you proud. 

Yours most sincerely,  

The Engineering Caucus of the Student Representative Assembly  
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GOALS 
 

 
 

Objective 1 Create closer ties between MES and SRA  

Description The McMaster Engineering Society and the Engineering Caucus are two 
separate bodies that represent the interests of Engineering Students. Since 
the bodies have completely separate management and political structures, 
there is no requirement for the groups to work together, and in the past 
there has been a frigid relationship at times. By creating strong ties 
between the organizations, resources can be shared, events can be 
advertised, and political insight can be given in both directions. Increased 
communication is in the interests of Engineering Students 

Benefits • Event Collaboration 

• Best practices sharing 

• Collaboration on tackling issues that face Engineering students – 
the ability to work on the issue from multiple angles 

• Event and Opportunity advertisement 

• Political recommendation on contentious issues 
• Information exchange by way of ‘supdates’ 

Difficulties We have to be on top of issues and schedules so that we know when to 
attend meeting and who to talk to. Also, a great deal of this depends on 
the MES’s willingness to include us. 

Long-term 
implications  

Long term benefits for Engineering students. Difficult to ensure that the 
relationship lasts beyond a single year due to the turnover of SRA and MES 
representatives. 

How? • Regularly attend MES council meetings 

• Attend and present at MES Semi-Annual General Meeting (SAGM) 

• Have introductory meeting between MES Executive and SRA 
Engineering at the beginning of the year 

• Share events that the MES is running, and ask them to share our 
events 

• Solicit opinions from the MES on contentious issues before the SRA 

Partners • MES President – Michael Meier 

• MES VP External - Jocelyn Lee 

• MES VP Academic - Luka Samac 

• MES VP Student Life - Dani Lake 

• MES VP Finance and Administration – Liam McDermott 
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Objective 2 Raise Profile of SRA Engineering to Engineering Students  

Description Most students don’t know what the SRA is or does, and in Engineering the 
proportion is higher. The caucus will make more students aware of the 
SRA, increase the reach of our communication, and spread the message 
that if engineering students have an issue, we can help them solve it. A 
good metric of the impact of a caucus is the relative amount of followers 
to their facebook page to the amount of constituents in their academic 
division. We aim to exceed 1 000 followers on our facebook page by the 
end of the academic year. 

Benefits • Increased interaction with students gives representatives a better 
idea of how to vote to represent them 

• Increased knowledge of the SRA is helpful to students when they 
find themselves in need 

• Increased reach of communication  

Difficulties A large portion of students, and a greater proportion of engineering 
students, have no interest in the MSU or its representatives. Additionally, 
the McMaster Engineering Society is a powerful body compared to other 
faculty societies, and is seen as more relevant to some students than the 
MSU.  

Long-term 
implications  

Greater outreach and knowledge of the SRA will be impactful for the entire 
time that students are at McMaster, which for Engineering students can be 
7 years in some cases. This will benefit students as they will know what 
resources are available to them. Increased communications and 
advertising reach will allow the caucus to lets more constituents know 
about opportunities within the MSU and what is going on that their 
university. 

How? • Collaborate with the MES, ECCS, and faculties to share each other’s 
posts, to give each partner access to students they may not have 
themselves. 

• Host a series of movie nights during the school year, advertised to 
engineering students particularly, but open to all members of the 
McMaster Community. The movies will be chosen based on 
constituent feedback, and will be shown in a lecture hall. Before 
the film starts, a member of the caucus will describe what the SRA 
is, what SRA Eng does, and tell people to like our page to find out 
when more movies and other cool opportunities happen. 

• Participate in SAGM – the MES’s Semi-Annual General Meeting. 
SRA Eng has presented at the last two SAGMs, with generally 
positive feedback. The presentation consisted of what the SRA is, 
who the caucus members are, and a tagline of “If you ever have any 
issues with the MSU or the University, come to us and we can help” 

• Include information about the MSU and SRA Engineering in the first 
year information website run by the MES 
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• Run “Like Campaigns” on the SRA Eng facebook page in October 
and November. The campaigns have been run by MSU services in 
the past, and consist of telling people to like the page, like the post, 
and tag three friends in a comment in exchange for a chance to win 
a prize pack. 

• Run a first-year profile campaign during welcome week and the 
first week of school, profiling one or two first years each day and 
posting their picture and a paragraph about them on facebook.  

• Run “Humans of Mac Eng” during March – National Engineering 
Month  

Partners • Engineering Manager of Public Relations – Monique Beech 

• ECCS Relationship Manager – Daniel Picone 

• MES Director of Public Relations – Victor Chen 

• Housing and Conference Services 

• MSU AVP Finance – Scott Robinson 

 

Objective 3 Food Accessibility  

Description Advocating for increased Halal and Kosher certified options on campus and 
for healthy food to be available on campus between 10 pm and 4 am 

Benefits • Accommodating options for students with dietary restrictions  

• Food available for students on campus during the late hours when 
they are studying 

• Healthy alternative to ordering delivery or buying from vending 
machines 

• Improved relationships with religious students and student groups 
on campus 

Difficulties • Preparing foods in the proper environments to be deemed Halal or 
Kosher 

• Devising a viable method to implement late night food sales 
• Cost effectiveness and accessibility to Halal/Kosher food 

Long-term 
implications  

• Maintaining and improving the implemented systems so that they 
cater to the students as intended will require both time and 
resources 

• The systems will allow students access to healthy food options that 
fit within their dietary restrictions; be they religious or time of day 

• Improved wellbeing for students on campus 
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How? • Collaborate with  Hospitality Services to see if existing food hubs on 
campus can be implement, within an existing and vetted system, 
the proposed food options 

• If not, find a new venue that can be used to deliver the food 
services 

• Consultation with religious student groups ie. MSA, Hillel 
• Work w/ VP Finance - consultation to establish framework for 

Halal/Kosher food with 1280 revamp 

Partners • SRA Health Sciences - David Lee 

• SRA Health Sciences - Francis Lao 

• MSU VP (Education) - Ryan Deshpande 

• MSU VP (Finance) - Daniel D’Souza 

• Hospitality Services 

• PACBIC - Andy Crowell 

• Hillel VP External - Max Lightstone 

• MSA Public Relations External - Mahmoud Haddara 

 

Objective 4 Increase the Quality of Co-op Experiences and WIL 

Description Increased access to, and quality of co-op experiences for engineering 
students at McMaster. This would involve increasing the quantity of 
available positions, educating students on internships of resources they 
can access, supporting students during their work term through access to 
health insurance, and creating a framework for social connections 
between students on placement. 

Benefits • Students will have better experiences during what may be their 
first experience with full time employment 

• A greater number of students will have access to high quality 
positions 

• Increased access to health insurance will remove barriers to 
participating in the co-op program, and will reduce the impact of 
medical and dental issues during the work period. 

Difficulties • It may take a lot of effort and time 

• There are a lot of partners and external organizations that will need 
to be on board 

• It may require resources beyond what is available to the partner 
organizations 

• In the case of the health plan, it may require a referendum of 
engineering students, the results of which are impossible to predict 
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Long-term 
implications  

A better co-op experience for McMaster students, and a better reputation 
for the McMaster Faculty of Engineering as a result. 

How? • Work with the MSU to create a mutually acceptable contract for 
access to the health and dental plans. 

• Reach out to Engineering students, especially those in first and 
second years, to inform their parents of the co-op program and the 
benefits of hiring co-op students. Encourage them to bring ECCS 
into contact with the Engineering, Business, Sales, and HR 
departments at their places of employment. 

• Have one Caucus member become involved with the Hamilton 
Chamber of Commerce as a representative of the MSU. Through 
that connection, represent the interests of the Union and 
encourage other members of the Chamber to connect with ECCS 
(or other faculty WIL offices if appropriate) and to hire McMaster 
students. 

• Advocate to ECCS for a regional intern connection program, 
wherein students on placements will be connected to other 
students in the same geographic area. Possible extensions include 
the creation of “Intern Leaders”, who will be hired by ECCS to 
organize social events for the interns in their region on a volunteer 
basis. They would be recognized through their co-curricular record. 

Partners • ECCS Relationship Manager – Daniel Picone 

• MES VP External – Jocelyn Lee 

• MSU Administrative Services Coordinator – Victoria Scott 

• MSU VP Finance – Daniel D’Souza 

• Hamilton Chamber of Commerce 

• Experiential Learning Coordinator – Louise Gazzola  

 

Objective 5 Supporting B. Tech, Computer Science, and iBioMed Students  

Description B. Tech and Computer Science students often feel alienated from the 
engineering social group. They are members of the Faculty of Engineering, 
and their unique requirements must be recognized and advocated for. This 
year, the university will see the first cohort of students in the cross faculty 
Integrated Biomedical Engineering and Health Science program. We will 
introduce to the SRA and MSU, and work to include them in Engineering 
Life. 

Benefits Increased student involvement in the Engineering faculty, and better 
relationships between Engineering, B. Tech, and Computer Science 
Students 

Difficulties A lack of interest in SRA/MSU services will impair our ability to know what 
to advocate for. Entrenched traditions will be difficult to change, 
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specifically Kipling and any attempts to make a version for non-B.Eng 
students. 

Long-term 
implications  

A “culture change” with regards to the role of Computer Science and B. 
Tech students in the Engineering faculty 

How? • Release a survey to see what the needs of the groups are, in a 
general sense 

• Release a survey to see what issues Computer Science, Electrical 
and Computer Engineering, Mechatronics, and Software 
Engineering students have with ITB. The issues could be anything 
from they need a lounge, to better natural lighting, or a coffee 
shop. If a lounge is desired, advocate to faculty to rent out a room 
to MSU to run a “South Side UM” or “South Side Marauders Nest” 

• Depending on the results of the survey, if a Kipling analog for 
Computer Science and B. Tech students is desired, advocate for 
that to the faculty. 

• Welcome to McMaster and the MSU program with SRA Health 
Sciences for iBioMed students 

Partners • MES B. Tech Representative – Michael Barbosa 

• MES Computer Science Representative – Gabriel Gebril 

• MES ECE Representative – Elena Gregorias 

• MES Software Representative - MJ Lindsay 

• MES Mechantronics Representative - Helena Turgeon 

• MES iBioMed Representative – To Be Elected 

• MSU VP Finance – Daniel D’Souza 

• SRA Health Sciences – David Lee 
• SRA Health Sciences – Francis Lao 

 

Objective 6 Social and Educational Programming  

Description The Caucus will facilitate social and educational programs to further the 
MSU’s mandate of fostering activities and events which will enhance the 
university experience for its members. 

Benefits The educational programming will provide Engineering students with 
valuable skills for living away from home at a time when those skills are 
needed most. The social programming will provide stress relief and build 
connections between Engineering students, and students within other 
faculties. 

Difficulties The SRA is organized in a way that makes independent work and advocacy 
easier to do than social activities. Running programming will require 
planning, communication, and follow through, as well as participation of 
partner organizations. Willingness to collaborate from the MES will be key. 
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Long-term 
implications  

Long term, these events will have beneficial impacts on the lives of 
engineering students. They are self contained, and have no impact beyond 
the attendees, so for continued benefits they will need to be run in future 
years as well.  

How? • Money Skills Lectures and Sessions organized with the Mac Money 
Center and SSC, held in JHE, and publicised to Engineers 

• Work with the MES to organize an Engineering Pub Night in 
TwelvEighty 

• Hold Movie Nights from the Outreach objective 

• Cross Faculty/Stream Buddy Connector, whereing students sign up 
to be paired with a buddy in another stream or faculty and spend a 
day attending classes with them and vice versa. This would help to 
increase knowledge and appreciation of other academia as well as 
creating opportunities for cross field networking. Labs probably 
wouldn’t work, so they would not be included at this point 

• Skating night, at the piers downtown, organized by the caucus 

• Pick up basketball, organized by the caucus 

Partners • Student Success Center 

• SRA Commerce - Sophie Ochocinski 

• Mac Money Center 

• MES VP Student Life - Dani Lake 

 

Objective 7 Reducing Mark and Exam Stress  

Description Exam scheduling and the time it takes to gets marks back following exams 
is a source of stress for students, especially students in level 1 of 
Engineering.  
Limiting the amount of exams that one could have within a week so that 
students wouldn't be stuck with 5 exams back to back would be beneficial 
to student’s levels of stress and ability to cope with the examinations. 
Furthermore, defining a maximum time that marks must be returned 
would be helpful, because students needed to know whether or not they 
would be required to take summer school or not. 

Benefits This would relieve the stress that students experience during exam season 
and would allow for students to take the time to properly review their 
coursework. As opposed to cramming it all within such a short period of 
time. Furthermore this would allow for temporary moments of rest for 
students to recuperate after long nights of intense studying. 

Difficulties This would be a massive change in the way the department does things, 
and would put more work on professors. 

Long-term 
implications  

The long-term implications of this will largely benefit engineering student’s 
mental and physical health.  It will prevent students from getting burnt out 
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too quickly and discourage harmful studying habits such as consuming 
copious amounts of caffeine and disregarding sleep. 

How? • Working with the Office of the Registrar and the Engineering 1 
program to more efficiently plan and execute the timing and 
locations of exams 

• Encourage communication between professors in the faculty of 
engineering to ensure there is less of an overlap between exams 

• Advocate for a maximum time to mark return, following an exam. 

Partners • Office of the Registrar 

• Engineering 1 Course Coordinator - Jessica Anderson 

• SRA Commerce - Selene Dominguez-Florean 
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GOALS to strive for 
 

 
 

List 5 things that you would like to have prepared for the beginning of September 
1. Meet with the McMaster Engineering Society’s Executive 

2. Meet with representatives from the Engineering Faculty, ECCS, and the Office of 

the Associate Dean 

3. Release survey for students on internship about their experiences with health 

insurance 

4. Creating the surveys for B. Tech and Computer science students, and ITB 

improvements.  

5. Update all online information sources with current data 

 
 
List 5 things you would like to have completed during the fall term (1st) 

1. Increase facebook likes to above 1000 
2. Run swag giveaways and movie nights 
3. Finish health insurance contact 
4. Have buddy system implemented 
5. Have had regular meetings with MES leadership 

 
 
List 5 things you would like to have completed during the winter term (2nd) 

1. Have advocated for B.Tech and Computer Science Kipling 
2. Test late night food options 
3. Implement regional intern social grouping 
4. Bring contacts from Hamilton Chamber of Commerce to ECCS 
5. Complete a full transition with next years SRA Engineering 
6. Win Caucus of the Year award 
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Master Summary 

(calendar and checklist) 
 

July • Meet with partners from Engineering Faculty and Society  

• Bring partners into conversation about year plan and goals 

• Update Caucus page on MSU website 

• Update SRA page on MES website 

August • Prepare for Welcome Week 

• Run one movie night 

• Organize money skills sessions 

• Set up a strategy for Kosher/Halal food in 1280 revamp 

September • Run the First Year Profiles on the facebook page 

• Run one movie night 

• Money Skills Sessions 

• Release ITB survey 

• Run welcome to McMaster program for iBioMed students with SRA 
Health Sciences 

October • Run one movie night 

• Present in SAGM 1 

• Run Swag Giveaway 

November • Have Buddy system implemented 

• Run one movie night 

• Run Swag Giveaway 

December • Caucus Social 

• Have Health Insurance Contract signed between Engineering and MSU 

January • Have late night food options implemented and begin testing viability 

• Advocate for B. Tech and Computer Science Kipling 

February • Run one movie night 

• Finish Objective 7 

• Implement regional co-op social grouping 

March • Present at SAGM 2 

• Have 1280 Eng Pub Night completed 

• National Engineering Month - Humans of Mac Eng Campaign 

April • Transition 

• Caucus Appreciation 

 
 


