
 

 

 

 
Trust Your Dopeness: A Letter to the McMaster Students Union and Partners 

“I don't make songs for free, I make 'em for freedom. Don't believe in kings, believe in the Kingdom”    
- Chance The Rapper 

Good Day Friends,  

As a candidate, my first question to University staff, student leaders, and stakeholders from the Hamilton community  
consulted as a part of my campaign, was often met with hesitance.  Most people were counting their words, while 
others were simply shocked at the question, as it had not been considered before. It was a simple two-part query: 
What does the MSU do well? And, what are the strengths of our student body?   

Before you continue reading this, you may find it useful to answer the same questions. Be specific and purposeful in 
your response. It is understandable why this question took my interviewees by surprise. Often, students are spoken 
of as a homogeneous group, in a perpetual state of need.  It is not often we speak about all that is good about our 
student body, and student-led organizations. I dare to do so.  

Be it groups grounded in academic affairs, cultural communities, heritage or history,  shared interests or intents, our 
student body is filled with passionate individuals and collectives, working to enhance their communities. We are as 
much providers of support, as we are recipients. 

Our strength as a student body is in the links, shared values, networks, time, giving spirits, and our skills that provide 
the glue which facilitates co-operation and innovation in our student body.  These are the social assets in which we 
should invest. The solutions to many of our challenges can be found in our people. 

As students, we have real and pressing needs. These needs arise from a changing climate in post-secondary 
education and range from financial concerns to health and wellness. Well resourced students can be engaged as 
partners and stakeholders through this transformation. We can meet these demands through co-creation and 
coordination of student assets with university stakeholders.  

There are a multitude of examples of excellent student leadership throughout our campus. The Creating Leadership 
Amongst Youth (CLAY) conference hosts close to 200 students from across the GTA for days of dreaming, self-
exploration and leadership development. The Emergency First Response Team (EFRT), consisting of over 30 student 
volunteers who provide 24/7 emergency medical services to the McMaster campus. There are over 300 clubs, with 
memberships comprised of a dozen to thousands of students, who raise funds, awareness, and volunteers for local 
and global initiatives. Students volunteer across all sectors of McMaster as well as the Hamilton community. Our 
faculty societies, residence student leaders, and the Society of Off-Campus Students (SOCS) provide social and 
academic support to their members as well.  

This is what our student body is good at. The influence and the power of student leadership in our city, and on our 
campus, must be valued for meaningful engagement in the coming year. Student communities should be regarded 
as partners as we strive to improve the quality of life on our campus and in our city.  

This letter is an attempt to reaffirm the MSU’s constitutional mandate, as well as to capture my vision for the MSU 
in the year ahead.  I write this to members and staff of our student union, along with our University and community 
partners, to inform of how I hope we will conduct our affairs this year. This is also an invitation to likeminded 
University and community stakeholders to partner with the MSU, as we share a similar mandate. Our goal is to build 
the assets of student communities.  

 



 

 

 
 
The Purpose of University and Student Government  

Former MSU President, Teddy Saull authored his Community Matters letter in June of 2014. Since that time, the 
purpose of university; to entrench students with the ability to learn, to think, and meaningfully engage with the 
world around us, remains unchanged.   The purpose of student government; to uphold the mandate of university 
and to build an environment that empowers student advocacy and leadership, is still pertinent.  

It is also true that much has changed since the last letter from an MSU president, both globally and locally. From 
McMaster’s strategic mandate agreement(s), investments in campus infrastructure, Hamilton City Council’s 
commitment to light rail transit, the announcement by the province of the net tuition framework, to global trends 
in political rhetoric and action, things have changed over the last three years.  We find ourselves with the same 
purpose, in a different economic and political moment.  

The Year Ahead  

As the MSU navigates its duties for advocacy and student life enhancement, I find it necessary and efficacious to 
highlight a list of guiding principles for the 2017-2018 leadership teams.  Central to this vision is the trust in diverse 
range of student groups, communities, their resources, and our collective capacity for innovation and excellence.  

1) Building on Student Assets - Asset Based Community development identifies and mobilizes existing 
community strengths to build stronger community assets. This approach to sustainable development 
considers local assets to be the primary building blocks for developing strong, sustainable, and resilient 
communities. It draws on local communities, associations, and groups and recognizes that every McMaster 
student cares about something, and has something to offer. By extension, student communities have much 
to offer. By drawing on the strengths of student societies, the power of associations, and the supportive 
function of student clubs, we can build stronger communities. 
 

2) Localization and Customization of Services – A unique feature of student life on our campus is the presence 
of hundreds of dynamic, active student communities / clubs. Service providers should work with the 
leadership of student communities to create customized versions of the program that address the unique 
needs of any given community or student group.  Localization prioritizes customization, co-creation, and 
coordination of resources between service providers, and student communities. Students should not simply 
be passive recipients of programs, but should be engaged in the creation, development, and delivery of said 
programs.  Collective impact programs can be managed through intentional coordination of shared service 
providers, and student communities.  
 

3) Making New Connections - This is the ability to connect existing resources in innovative ways to meet the 
needs of the communities we serve.  Through consolidation and flexibility of resources, we can continue to 
meet the needs of our student body. Innovation extends beyond service delivery.  Our business units, 
student services, and political bodies are tasked with the same mandate. We must participate in reviewing 
our processes to ensure value for our constituency. Connections can be made with relevant clubs to better 
support international students. Connections could also look like an orientation calendar that extends 
beyond Welcome Week, and is coordinated with faculty society and club mentorship programs already in 
place.   



 

 

 
 
 

4) Balanced Advocacy - As our organization is built to advance the welfare of the entirety of our 
undergraduate student body, we are dedicated to the just treatment of any individual, or groups of 
individuals under our jurisdiction.  We are committed to balancing historical justice, with the material needs 
of contemporary undergraduate students - which are not at odds with each other. Our current political 
climate calls for vigilance and sensitivity. It also demands we be bold in our advocacy. We will rely on the 
multitude of perspectives from communities across our beautifully diverse campus, and seek external 
perspectives where there is a lack of clarity on any given issue.  That said, the MSU is not an arbitrator of 
justice and should not play such a role in the public sphere. Along with our University and community 
partners, campus stakeholders, and student leaders, we will strive to build a brighter world. Our mandate 
remains to draw all McMaster students into a true society.  

I ask all units within the MSU, along with our campus and community partners, to consider the principles in this 
letter. For this vision to come alive in the 11 months we have together, I ask that you consider where your work is 
already moving in this direction, and what resources you may need to build your capacity for effective 
implementation. Ask also, as these opportunities present themselves, how are we best positioned to meet them. I 
invite you to share these ideas with me and my team.  

As we embark upon the year ahead, focused on building the assets of strengthening our communities, it is critical 
that we acknowledge all the beautiful ways that Marauders currently exist. Our student body fills me with great 
optimism, and to wake up every day, knowing I am called to serve thousands of Marauders is truly an honour. I am 
so excited for the year ahead.  I hope you are too. 

 

Trust your dopeness,  

 

 
 
 

 

Chukky Ibe  
President & Chief Executive Officer 
905.525.9140 x23885 
president@msu.mcmaster.ca 

 

 


