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INTRODUCTION 
Dear Students of McMaster, 

I am excited, humbled, and nervous to be a candidate for the McMaster Students 
Union’s Vice President (Education) position. This role, alongside the president, 
focuses on student needs, representing MSU members to the University, and the 
Municipal, Provincial, and Federal Governments. This is not an easy task. This is one 
that requires an individual to think beyond themselves and their own interests, and 
to think as a collective. This is something that I am prepared to do, and I look 
forward to engaging you in a dialogue about my ideas and vision for this role. 

To me, advocacy is about striving for changes and solutions to problems we have 
identified. There are so many ways to advocate: researching, lobbying, protesting, 
and many more. One of the common themes is making our voice heard at all levels. 
That is how I want to approach this role: I want to show up and make our voice 
heard in a researched and evidence-based way, and I believe this theme is reflected 
throughout my platform. 

My motivations for running stem from my experiences as a McMaster student. Being 
involved in various ways has equipped me with the knowledge and skills I need to 
work for you. More than anything, it has helped me be aware of the issues that affect 
student life. My trajectory thus far has involved advocacy in many ways, but more 
than anything it has taught me to serve. As a Vice President it will be my job to 
serve you and your interests, and I am beyond humbled for that opportunity. 

Finally, to the members of the assembly in particular: Congratulations on winning 
your seats! Selecting the Vice Presidents is not an easy task, but I know you will do it 
effectively.  You have all come in with amazing ideas and goals to improve student 
life at McMaster, and that is what I am here to do too. I am beyond thrilled to work 
alongside you and support you in turning your ideas into tangible change. I promise 
to help you succeed to the best of my abilities. My success is measured by your 
success. 

Sincerely, 

Ryan Deshpande 
Vice President (Education) Candidate 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PLATFORM HIGHLIGHTS 
Academic Success 

Exam schedule improvements | Assessment ban accountability | Blended 
learning & Inquiry | Podcasted courses | Extended library hours | New MSU 

policy 

Sexual Violence 
Improvements to McMaster policy | Training for all undergraduates | 

Restorative justice | Expanding OHIP & UHIP | Prevention unit within the 
Ministry for Advanced Education and Skills Development | New MSU Policy 

Work Integrated Learning 
Increased provincial grants to businesses | Interdisciplinary opportunities | 

Improvements to the Student Success Centre | New MSU Policy 

Housing & Transit 
Landlord Wiki | Landlord Licensing | Increased presence at city council | 

Rewrite MSU Policy 

Food Security 
Food Security Analyst | Allergy information on menus | Increased Kosher & 
Halal options | Improved local food options | More affordable healthy food 

Student Health & Accessibility 
Reallocation of deferred maintenance | Increased provincial funding to 

Student Accessibility Services | Reallocation of University funds to mental 
health supports | New MSU Policy 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UNIVERSITY 
Academic Success 
This year, the University Affairs Committee ran an Academic Services Review survey 
that has gained valuable student feedback on the academic services McMaster 
provides. I want to use this student-driven information to push forward student 
interests to create an academic environment that promotes success for all students.  

I want to advocate for better university exam schedule policies. Right now, the 
University Undergraduate Examinations Policy states that students cannot have:  

• Three examinations within the same day (midnight to midnight) 
• Three consecutive examinations over two days  1

I believe these rules are too specific and do not address student concerns 
surrounding stress during the examination period. Feedback from the Academic 
Affairs Council has lead me to believe this is a problem faced by students across all 
faculties and consultation with the Office of the Registrar marks this as an area for 
meaningful progress. In addition, I want to create accountability measures in 
collaboration with the university to ensure that the Assessment Ban is enforced. The 
Assessment Ban is a university policy states that “there is a university-wide ban on 
examination and tests in the final week of classes.” These accountability measures 
would include an anonymous appeals process for students who believe professors 
have violated this policy. 

There is also so much more that contributes to a student’s academic success than 
their schedules. I believe the MSU can be doing much more to advocate on behalf of 
our students in this regard. Specific topics of discussion include improvements to 
the Student Success Centre, tutoring services and academic advising offices. In 
addition to blended learning and inquiry courses, these topics were discussed in 
the Academic Services Review Survey and I would like to make progress from the 
student feedback we have received. Finally, podcasted courses and extended 
library hours are critical topics of discussion in the past few years and I am excited 
to continue the work of those before me and ensure this is a priority moving 
forward. 

 McMaster University. “Undergraduate Examinations Policy,” McMaster University, April 9, 2014.1

6



UNIVERSITY 
Syllabus Repository 
In accordance with the referendum that passed in January 2017, I will work to create 
the syllabus repository for undergraduate courses. This will involve engagement with 
the University, as the repository will be hosted online by McMaster, either through 
Mosaic or through the McMaster website. To ease this process, I will propose starting 
out with courses that have not changed their structure in several years, as well as 
courses that have already been planned for next year. In the future, I envision an 
active process where professors submit their course outlines for all courses before 
course registration. This can tie in well to the new Academic Success policy I am 
hoping to complete next year. 

Physical Accessibility 
Physical accessibility, while not the only part of accessibility that needs to be 
considered is an important part of creating a campus that is equitable. Many 
buildings on campus put students with mobility restrictions at a disadvantage. This 
includes Bridges Cafe, Burke Science Building, University Hall, and others. This is 
partially because the University does not follow through with it’s allocation of 
deferred maintenance funds. I will advocate to the University to effectively allocate 
its deferred maintenance funds to key areas as outlined in our Accessibility policy. 

Priorities for the University Budget 
Each year, the MSU works on a University Budget Submission through the Education 
department. This is an advocacy document to the university to outline the budget 
priorities for the upcoming year. I want to propose a few improvements to this 
budget submission moving forward. First, I would like to reach out to faculty 
societies through the Academic Affairs Council to gather input on their advocacy 
priorities for the year to ensure that we are best aligning our efforts. Second, I want 
to work with the undergraduate representative to the budget committee to gather 
feedback and ensure feasibility in our advocacy efforts. Finally, some of the 
priorities that I would like to focus on for the upcoming year are: 

• Increased work-integrated learning opportunities 
• Improved bus shelters & Wifi upgrades 
• Implementation of sexual violence training 
• Increased gender neutral washrooms 
• Increased financial commitment to EFRT 

Bus Shelters 
McMaster Currently has two Hamilton Street Rail (HSR) bus shelters on campus, and 
six bus stops. For students travelling toward Ainslie-Wood from campus in the 
winter and spring, there is no shelter from the snow and rain, as there are no bus  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shelters along this route on campus. President-elect Chukky Ibe identified increased 
bus shelters on his platform, and this is something I am also very passionate about 
implementing. 

In 2013, the City of Hamilton funded the creation of 56 bus shelters around the city. 
The budgeted cost was $10,000 per shelter, and was fully funded by the Transit 
Provincial Gas Tax Reserve #112204 . However, because of the changes coming to 2

campus transit due to LRT, the municipal government is unlikely to fund bus 
shelters. So, I will aim to engage students in using the Student Life Enhancement 
Fund to build temporary bus shelters that can be used until on-campus transit is 
redesigned. 

WiFi 
Technology and the Internet are vital to a functioning university experience. WiFi 
has been identified as a priority by students through Chukky’s platform and the WiFi 
survey. Now that the collection of data is underway, I want to make it a priority to 
address the concerns outlined in that survey, once they are released. Currently, there 
is little dialogue between University Technology Services and the MSU. In 
consultation with the UTS staff, I have found they are open to increased 
collaboration with the MSU to help identify needs on an ongoing basis. I hope to do 
this by creating an SRA seat at UTS Committees. Consultations with Amanda Lee 
Baldwin, Senior Manager of IT Services Review indicate that UTS is open to more 
student representation on their committees. 

Indigenizing McMaster 
In consultation with the McMaster Indigenous Student Community Alliance & the 
Cooperative of Indigenous Studies Students & Alumni, I want to advocate for the 
University to resume the discussion about mandating an Indigenous Course 
Requirement (ICR) at McMaster.  Specifically, through the Indigenous Education 3

Council, I want to push for McMaster to research the best option for an ICR for 
incoming undergraduate students, similar to the University of Winnipeg or Lakehead 
University. This has also been outlined as a priority in the Truth and Reconciliation 
Commission (TRC) of Canada . The TRC report calls for institutions to facilitate 4

learning of the “history and legacy of residential schools in ways that change both 
minds and hearts.” The implementation of this must be done in consultation with the 
community, the Indigenous Studies Program, students, and all faculties, keeping in 
mind those students who have heavy requirements and not negatively impacting 
them. I also want to advocate for Haudenosaunee & Anishinaabe flags on campus, 
collection of demographic information, and better engagement of Indigenous 
student groups across campus.  

 Horzelenberg, Trevor, and Andy McLaughlin. “Transit Bus Shelter Expansion Plan (PW13005)”.  City of Hamilton Public Works Department, 2
Transportation Division. February 4, 2013.

 Liu, Victoria, Ryan Deshpande, Maureen Gustafson, Hannah Martin, Sarah Giacobbo, Esmonde Jamieson, Daniel D’Souza, and Piers 3
Kreps. “MSU Indigenous Students Policy.” McMaster Students Union, SRA External Affairs Committee. March 12, 2017.

 Truth and Reconciliation Commission of Canada. "Chapter 4: Education for Reconciliation." In The Final Report of the Truth and 4

Reconciliation Commission of Canada, 117. Vol. 6. Montreal, QC: McGill-Queen’s University Press, 2015.
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UNIVERSITY 
Food Security 
We have only scraped the surface of this critical student issue. Expanding on the 
work of the University Affairs Committee this year, I believe the MSU should move 
forward with implementing the some of the key recommendations from the Food 
Security Policy . Some priorities that I would like to work on during my term are the: 5

• Implementation of the Food Security Analyst 
• Allergy information on all menus on campus 
• Increased Kosher & Halal options on campus 
• Improved local food options on campus 
• Implementation of more affordable healthy food options 

The Food Security Analyst role is a new proposed role in Hospitality Services that 
would be responsible for the implementation of ingredient transparency, 
development of strategies for cheaper food, and the implementation of a climate 
survey to evaluate student feedback. This role has been identified as an area of 
interest for Hospitality Services as well as representatives from the Office of 
Sustainability. 

There is also a need for allergy information on all menus on campus in addition to 
increased Kosher options. In order to ensure these are implemented, I will work with 
the Food Security Analyst, the President’s Advisory Committee on Building an 
Inclusive Community (PACBIC), McMaster Hillel, and the McMaster Muslim Students 
Association to ensure that proper protocol and best practices are implemented in 
adopting more Kosher options on campus. 

Furthermore, I will advocate for more affordable healthy food options and more 
available local food on campus. Based on student feedback through the Food 
Security Forum and Survey, it is clear that students are dissatisfied with the 
expensive price of healthy food options that are available to them , . I believe it is 6 7

unreasonable that students should incur a significant markup on the cost of these 
healthier options. Through the Local Food Initiative and Hamilton’s 10 Year Food 
Strategy, I want to work to incorporate more local and affordable food through 
Hospitality Services , . I am committed to making progress with this 8 9

recommendation and working with university collaborators in making this happen. 

 Hsu, Megan, Preethi Anbalagan, David Lee, Jackie Phung, Eric Shingleton-Smith, Urszula Sitarz, and Alex Wilson. “MSU Food Security 5
Policy.” McMaster Students Union, SRA University Affairs Committee. March 12, 2017.

 University Affairs, McMaster Food Security Survey, raw data, McMaster Students Union.6

 University Affairs, Food Security Forum, raw data, McMaster Students Union.7

 McMaster Hospitality Services, McMaster Academic Sustainability Programs Office, and Mac Farmstand. Local Food Initiative, raw data, 8
McMaster University.

 Hsu, Megan, Preethi Anbalagan, David Lee, Jackie Phung, Eric Shingleton-Smith, Urszula Sitarz, and Alex Wilson. “MSU Food Security 9

Policy.” McMaster Students Union, SRA University Affairs Committee. March 12, 2017.
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Sexual Violence Prevention & Response 
With recent commitments from the MSU and the University to sexual violence 
prevention and response protocols, it is important to recognize that this work is only 
the beginning of a long path and there is a lot of work that remains to be done. In 
consultation with Lainey, the WGEN Coordinator, I believe there are a few items that 
require focus in the upcoming year. 

The University recently approved and released the university sexual violence policy. 
Currently, the policy indicates a system that has different reporting measures based 
on the survivor-perpetrator’s University relationship. This is dangerous because it 
disregards the inherent and nuanced power dynamics that exist in cases of sexual 
violence in an institution. I will advocate to the university to amend this policy in 
order to implement a single stream, neutral approach. In addition, the university 
policy should be amended to reflect training for all undergraduate students during 
Welcome Week. This training should focus on prevention and response, de-
stigmatization and fact sharing, bystander intervention training, and information on 
available support systems. I would collaborate with the VP Admin to implement this 
through the Welcome Week Planning & Implementation Committee. This is reflected 
in the OUSA policy on Sexual Violence Response and Prevention.  Further, I will 10

advocate for the benefits of restorative justice measures in the university policy. 
These programs are aimed to give power back to the survivor and allow them to 
choose a meaningful reconciliation. 

In addition, this policy further explains the need for improvements to the Ontario 
Health Insurance Plan (OHIP) and University Health Insurance Plan (UHIP) to cover 
incidents of sexual violence. Currently, long term care for survivors can pose a 
significant financial barrier. In accordance with the OUSA policy, I would like to 
advocate to the Ministry of Health & Long-Term Care for an expanded OHIP and 
UHIP to fully cover all healthcare costs associated with a response to sexual 
violence.  This is specifically to ensure all survivors, regardless of health insurance 11

plan or household income, are able to access support. In order to implement these 
changes, I would advocate to the Ministry of Advanced Education and Skills 
Development (MAESD) to establish a sexual violence prevention unit to implement 
the above changes, develop training best practices, as well as guidelines and set 
direction for post-secondary institutions. Finally, I want to work on a new MSU 
policy that outlines our stances on sexual violence and our strategies for working 
towards an environment free of sexual violence. 

 Brieva, Antonio, Megan Hsu, Sarah Wiley, and Danielle Pierre. Policy Paper: Sexual Violence Prevention and Response. (Toronto: Ontario 10
Undergraduate Student Alliance, 2016).

 ibid11
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MUNICIPAL 
Strengthening Municipal Advocacy 
The MSU has a wide variety of stances on issues that concern Hamilton. From transit 
to student housing, student retention to sexual & gender diversity, there is a need to 
constantly engage with the City to keep McMaster students’ interests relevant and 
on the minds of decision-makers in the City. With this, I want to expand our 
municipal advocacy efforts to a year-long, ongoing process. Between myself and the 
AVP Municipal Affairs, I hope to meet regularly with stakeholders across the city, 
lobbying on behalf of our policies and establishing long-term relationships with 
stakeholders that will ensure the success of future Education Teams. I plan on 
continuing our strong partnerships, such as the Hamilton Chamber of Commerce. I 
am also committed to increasing MSU presence at Hamilton City Council meetings. 
Between the VP Education, MSU President, AVP Municipal Affairs, and the Municipal 
Affairs Committee, I hope to establish a constant MSU presence at the city. 

In addition to this, I want to strengthen our usage of the Hamilton Post-Secondary 
Advisory Group (HPSAG) to collaborate with Mohawk College and Redeemer 
University College and strengthen our Hamilton-based advocacy. Many stakeholders 
come to this group, and it provides a great opportunity to directly engage with 
them to push forward our interests. I want to continue work with HPSAG and bolster 
our municipal advocacy efforts to become a prevalent force in Hamilton’s decision-
making. 

Student Housing 
Students who live in Hamilton primarily live in the neighbourhoods of Ainslie Wood 
and Westdale. For years, students have identified concerns related to their housing. 
High rent prices, absentee landlords, and deteriorating homes are some of the 
concerns outlined by students through past MSU consultation.  Addressing these 12

issues will take years of change. However, I want to start this process now. One of 
the points on Chukky’s platform that can address this is a landlord rating system, or 
a Landlord Wiki. An initiative like this has existed in the past, and I want to rebuild 
this network of students holding landlords accountable. In addition to this, I want to 
support city efforts to implement a landlord licensing system in the City of 
Hamilton. Aidan Johnson, the Ward 1 Councillor, has been a vocal proponent of 
researching such as system through the Rental Housing Committee. I hope to 
support these efforts by attending relevant City Council meetings and 
demonstrating support for student interests. 

 SRA External Affairs Committee. “Student Housing in Near Campus Neighbourhoods.” McMaster Students Union, SRA External Affairs 12

Committee. February 7, 2016.
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Municipal Budget Submission 
One of the requirements of the AVP Municipal Affairs is to prepare a budget 
submission to the City of Hamilton. This is the first time the MSU will be submitting 
a budget to the City. It is important that we set priorities so the City is keeping 
students in mind when allocating finances. Similar to how OUSA submits a budget 
to the province of Ontario, I want to work with the Education Team to submit a 
budget to the City of Hamilton. I will focus on bylaw enforcement, transit, and 
sustainability in this submission. 

Community Relations 
This past year, the External Affairs Commissioner & VP Education worked to create a 
voting seat on the Ainslie-Wood Westdale Community Association. This was request 
was outlined in our policies, and represented a very strong, positive step toward 
community relations in high-student population areas. I want to continue these 
efforts, and have a dedicated person from the Municipal Affairs Committee attend 
monthly AWWCA meetings and write a summary on the topics discussed. I also 
hope for the MSU to be an active part of improving community relations, by 
outlining community members problems at these meetings and taking it upon 
ourselves to work toward fixing them. In addition, I want to continue to improve 
community relations by establishing a liaison to the Ainslie Wood Community 
Association (AWCA). 

Transit 
Transit is a highly debated and discussed topic at the Hamilton City Council right 
now. With the Light Rail Transit (LRT) Environmental Assessment pending approval, 
the LRT project could continue to be on track, or be severely delayed. Right now, the 
MSU can be doing more to make its voice heard regarding LRT, since this topic has 
very significant impacts on student life and community engagement. I want to work 
with city councillors who are fighting for positions that align with the MSU’s stances 
on LRT, and help push the project forward. I also want to make transit an MSU 
priority by updating our transit policy, outlining our stances on Hamilton transit and 
the way transit impacts students. 
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PROVINCIAL 
Tuition 
In the upcoming year, we need to ensure that tuition remains at the forefront of our 
advocacy efforts. The funding formula for the tuition framework has been 
postponed for 2 years, which makes it very important for the next VP Education to 
be educated and knowledgeable on the necessary improvements. The official OUSA 
and MSU stance is to advocate for a tuition freeze from the Ontario Government.  13

As stated in the 2015 University Budget Submission from the MSU, tuition now 
represents the largest revenue share of the University budget for the first time in 
history.  With the cost of tuition in Ontario being the highest in the country, a fully 14

funded tuition freeze is much needed. As calculated in the Budget Submission, the 
total cost of a tuition freeze in 2016-2017 would be $7,488,000 to the university.   15

Since the tuition framework has been pushed back, the Ministry for Advanced 
Education and Skills Development is going to start doing consultations with 
interested groups, such as OUSA. Also, as the preparation for the June 2018 
provincial election is underway, party leaders will want to be aware of students’ 
interests. It is imperative that we make it a priority for OUSA to make its stance 
publicly known and engage with stakeholders who will be setting the tuition funding 
framework in two years time. I am committed to ensuring these discussions are a 
priority and I am excited to advocate for the implementation of a tuition framework 
that benefits McMaster students. 

Accessibility 
Decreased stigma associated with mental illness and physical disability has 
positively impacted our society, and has allowed many students to seek out the 
accommodations they need to access their education. As more people are accessing 
these resources, however, there is inadequate funding being allocated to meet their 
needs.  Right now, Student Affairs is allocated $800,000 for Student Accessibility 16

Services from the provincial government . This is not enough to meet demand. As a 17

result, Student Accessibility Services is understaffed and overburdened. I want to 
make it an OUSA priority to lobby for increased provincial government funding for 
Offices for Students with Disabilities across the province. With increased provincial 
funding, I want to push the University to better allocate its own funds to increasing 
other areas of access, such as increased mental health support. 

 Carter, Jen, Jamie Cleary, Joyce Wai, and Colin Zarzour. Policy Paper: Tuition. Toronto: Ontario Undergraduate Student Alliance, 2015.13

 McMaster University 2015-2016 Consolidated Budget - http://www.mcmaster.ca/bms/pdf/2015-16_budget.pdf14

 MacDonald, Ryan. University Budget Submission 2015. Hamilton: McMaster Students Union, 2015.15

 Bassett, Laura, Sarah Letersky, Raelle Ricci, and Danielle Pierre. Policy Paper: Students with Disabilities. (Toronto: Ontario Undergraduate 16
Student Alliance, 2016).

 McMaster University, Student Affairs Operating Budget 2016-2017, 2017-2018, 2018-2019.17
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Experiential Education & Work-Integrated Learning 
Last year, there was a big provincial and federal movement to commit to more work-
integrated learning opportunities in post-secondary education. Kathleen Wynne has 
stated “By increasing access to experiential learning opportunities… we are giving 
them the tools they need to thrive in the workforce.”   In fact, the Business Higher/18

Education Roundtable announced a goal to ensure every student at a Canadian 
post-secondary institution would have access to a meaningful work-integrated 
learning opportunity during their education.  Based on this commitment from 19

multiple stakeholders, I believe McMaster University need to be at the forefront of 
providing work-integrated learning (WIL) opportunities for students. From the 2015 
OUSA Ontario Post-Secondary Student Survey (OPSSS), only 33% of respondents 
have had a WIL opportunity in the last year.  Moving forward, I will work to 20

advocate for improved access to these opportunities for students. I see this 
happening in a multiple ways. 

I want to work on improvements to the Student Success Centre (SSC). This begins 
with improving the awareness of the services offered by the SSC while also ensuring 
that the SSC provides higher quality and career-relevant job offerings. I also want 
to explore how we can better centralize our experiential education and career 
offices. Currently, we operate on a decentralized model in that each faculty has their 
own career and academic advising model. I am also interested in looking into 
creating a network between the co-op offices of different faculties in order to 
provide access to all students across faculties with all career databases available at 
McMaster. This network would also meaningfully impact the work-integrated 
learning opportunities with a greater emphasis on interdisciplinary learning, 
something that has been identified as a recommended priority.   21

Provincial Election & MacVotes 
Ontario will be undergoing a provincial election in June 2018. Although this is after 
my term would end, it is important that the MSU takes the necessary steps to ensure 
high student engagement with the provincial election. I will create guidelines for 
the MSU’s engagement with government elections. This will determine how we 
should best engage students for elections both during the academic year and 
outside of it, and the differences for all levels of government. 

 Office of the Premier. “Newsroom: Ontario Helping Students to Gain Hands-On Job Experience.” Ontario. January 24, 2017.18

 Business/Higher Education Roundtable. “Every university and college student should have access to work-integrated learning, business 19

and post-secondary leaders say.” 
 Marc Guerrisi. “Quality: Results from the 2015 OPSSS Survey.” OUSA. February 15, 2017.20

 Megan Hsu. “#MyWILIs Interdisciplinary.” OUSA. November 23, 2016.21
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FEDERAL 
Improving Federal Advocacy 
This past year, the MSU opted not to join a federal lobbying organization. There 
currently exists two organizations that best align with the MSU’s stances: The 
Canadian Alliance of Student Associations, and ADVOCAN. The MSU left CASA in 
2015 due to governance problems with the organization, and opted not to join 
ADVOCAN this past year due to a difference in priorities. I want to improve our 
federal advocacy by either joining one of these organizations, or joining with other 
schools who have similar stances to push for our priorities to the Federal 
Government during Federal Lobbying Week. The next points in this section outline 
some of my priorities for Federal Lobbying Week. 

Indigenous Students 
The Federal Department of Indigenous & Northern Affairs affects the success of 
Indigenous students in many ways. Through the Post-Secondary Student Support 
Program (PSSSP), many Indigenous students receive through Band Support 
Funding, administered by the reservations. This funding program is capped at a 2% 
increase per year, an amount inconsistent with the costs of attending a post-
secondary institution. This has resulted in a rate of enrolment that does not 
correspond with the population demographics of student-aged Indigenous people.  22

The 2017 Trudeau Budget has promised to invest $90 million into the PSSSP. While 
this is a welcome change that will relieve some of the $724 million backlog in 
funding, it will not match the rising cost of education so long as the 2% cap remains. 
This is why I will lobby to the Federal Government to remove the 2% cap on the 
PSSSP. With this, and increased investment in early outreach, I hope to decrease the 
post-secondary attainment gap that exists for Indigenous students. 

International Students 
International students are currently subject to a multitude of procedures to both 
come to Canada to study, and remain in Canada once they graduate. The Federal 
Government, through Citizenship & Immigration Canada, administers many of the 
legislations that affect international student life. Through lobbying to the Federal 
Government, I will advocate for a removal of the study duration cap from the Post-
Graduate Work Permit Program. This rule, which limits students to working for less 
than the length of their duration of study, poses a barrier for obtaining permanent 
residency.  With the removal of this cap, I hope to remove a barrier for  23

international students aims to immigrate to Canada. 

 Canada. Parliament. Standing Committee on Aboriginal Affairs and Northern Development. No Higher Priority: Aboriginal Post-Secondary 22
Education in Canada. 1st sess., 39th Parliament, 2007. Committee Report 6. http://www.parl.gc.ca/HousePublications/Publication.aspx?
DocId=2683969&File=57

 Canada. “Study permits: Post Graduation Work Permit Program” Citizenship & Immigration Canada. October 28, 2016. Available at: http://23

www.cic.gc.ca/english/study/work-postgrad.asp
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MSU  
Education Team Support & Evaluation 
With the proposed restructuring of the Education Team, this change will require 
increased attention from the Vice President (Education) to order to provide 
guidance and support to the new staff who come into these roles. The three new 
policy research assistants will have very different jobs from the previous research 
assistants, taking a larger role in supporting the policy development of the MSU. 
There will also be a new Events Assistant who will be a logistical support to the VP 
Education - but this individual will require support themselves, since their role will be 
brand new. I will prioritize these individuals getting the necessary training they need 
to carry out these functions, because their transition will miss a large part of their 
new jobs. I will make sure the Education Team is not seen just as a tool to carry out 
the VP Education’s priorities, but rather as collaborative individuals who can 
continue to improve the Education Team with their own ideas.  

At the end of my term, I want to complete an evaluation of the new Education 
Team structure and give a presentation to the SRA about the advantages and 
disadvantages of this new structure. Should there be overwhelming dissatisfaction 
with the new structure, I will bring forward changes to improve it. With this, I hope 
to bring transparency to the Education Department and work toward the best 
structure for this team. 

AVP University Affairs, Municipal Affairs, Provincial & Federal 
Affairs Support 
These new roles provide a very substantial change to the previous role of 
commissioners. With the separation of the External Affairs Commissioner to the 
Associate Vice-Presidents Provincial & Federal Affairs, and Municipal Affairs, we 
have a greater potential for advocacy in all of these realms. With these AVPs being 
hired and supervised by the VP Education, I will be sure to address concerns about 
the potential lack of autonomy of these roles. I will encourage those who apply to 
bring forward their own ideas for projects. I will ensure these AVPs can continue to 
lobby for positive changes to student life as outlined in our policies. It is critical that 
this year, the proper tone is set for these roles because that is what will continue for 
years to come. 
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MSU 
Advocacy Training for the Education Team & SRA 
Right now, all the OUSA schools undergo training together in Term 1. While this is an 
excellent way to work together with the other OUSA schools, I believe we need 
more niche advocacy training in the MSU for our staff. Specifically, the Education 
Team needs training on lobbying, policy writing, and details on the University and 
all levels of government to assist them in turning advocacy into action. Similar to 
how the VP Administration prepares training for the Part-Time Managers, I hope to 
develop effective summer training for the Education Team. This includes all paid 
staff, support staff, and standing committee members. With this, I will develop and 
deliver training with experts who already work very closely with us: the OUSA staff, 
and previous VP Education(s). The Research & Policy Analysts at OUSA’s home 
office have the skills to help develop effective training that we can use for years to 
come. 

Supporting Advocacy for FYC and Part-Time Managers 
Without the Inter-Residence Council to push forward first year interest, the sole 
advocacy body for first years is now the First Year Council (FYC). Filled with elected 
representatives who have great ideas and goals, FYC has great potential to create 
positive change on campus. The members of FYC also sit on several committees 
that affect first year life, and can give their input and feedback to help create 
change on campus. In addition to this, the MSU has a First Year Transition policy 
which outlines our specific interests and areas of change with regards to first year 
students. In consultation with the FYC Coordinator, I want to equip FYC and the 
Residence Activity Council with advocacy training so they can push for positive 
changes to the first year experience. 

Other services Part-Time Managers, especially those from the identity-based 
services, have great ideas and advocacy goals to improve campus life. Recognizing 
these goals and providing them with the tools they need to create change is 
something I also want to accomplish. With less campaigns coming out of the 
Education department, I hope to equip PTMs with adequate training on running 
advocacy campaigns with tangible goals. I will accomplish this by working with the 
incoming VP Administration in developing training. In addition, many services have 
Social & Political Advocacy Coordinators, and I think this provides a great 
opportunity to engage with these executives and support them in creating advocacy 
campaigns, should they want to. I also want to bridge the gap between Services 
and the Education Team through these coordinators, by establishing a relationship 
with them and offering myself and the AVPs as resources to engage effective 
advocacy. 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Promoting Advocacy & Outreach 
Two years ago, an “Advocacy” tab on the MSU website was created in order to have 
a point of reference for all of the MSU’s relevant advocacy efforts. For people 
looking to get involved, the MSU website is often the first place they look to – this is 
because the MSU website is well-indexed on internet search engines. So, I want to 
make it a priority for the new AVPs who report to the VP Education to each have 
their own sub-page under the Advocacy page, and populate it with their 
committee’s projects. Students at-large should have ways to engage with our 
advocacy, but they can’t do that if they don’t know what it is. With the most up-to-
date information on the MSU website, we can ensure students can know what’s 
going on and take part if they wish to do so. I also want to increase outreach to the 
student body by effectively running campaigns and partnering with MSU services 
more often. 
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POLICIES 
 
 

 

Hamilton & On-
Campus Public 

Transit 

Academic 
Success 

University 
Sustainability

Sexual 
Violence 

Response & 
Prevention

Work-
Integrated 
Learning

Health & 
Wellbeing

TERM 1

TERM 2
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TIMELINE 

 
 

Ongoing 
AVP, FYC, PTM Support 

Municipal Advocacy 
Community Relations 

Transit

Summer 2017 
Federal Advocacy Improvements 

SRA & Education Team Training 
WiFi 

Food Security 
Physical Accessibility 

Indigenizing McMaster

Fall 2017 
Indigenous Students 
International Students 

Tuition 
Sexual Violence 
WIL 
Accessibility 

Municipal Budget Submission 
University Budget Submission 
Academic Success

Winter 2018 
Education Team Evaluation 

Provincial Election & MacVotes 
Syllabus Repository 

Sexual Violence 
Student Housing

}

}

Federal 
Lobbying Week

Provincial 
Lobbying Week
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RELEVANT EXPERIENCE 
McMaster Students Union 
Diversity Services, Director (2016 – Present) 

SRA Standing Committee on External Affairs, Committee Member 

(2016 – Present) 

Ontario Undergraduate Student Alliance, General Assembly 

Delegate (Fall 2016) 

SRA Standing Committee on University Affairs, Committee Member 

(2015 – 2016) 

  
McMaster University 

Residence Orientation Advisor, Bates Residence (2017 – Present) 

President’s Advisory Committee on Building an Inclusive 

Community, Student Vice-Chair (2016 – Present) 

University Planning Committee, Undergraduate Representative 

(2016 – Present) 

University Budget Committee, Undergraduate Representative (2016 

– Present) 

School of Interdisciplinary Sciences, Teaching Assistant (2016) 

External 
Kumon Math & Reading, Educational Assistant (2014 – 2015) 

Academy for Mathematics & English, Tutor (2014) 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Thank You
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