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UPDATE  

Since the last report, we have held Black History Month programming, a gentrification 

campaign, and a collaboration with the QSCC for Queer History Week. I also 

participated in the MSU: A How-To conference. Our third resource guide is in 

development. 

 

SERVICE USAGE  

Our recent events have been seeing higher turnout, as we have dedicated more 

promotional effort to each individual one. For example, the Black History: Declassified 

panel discussion saw over 50 attendants; Unpacked: Gentrification saw about 20 

participants; and our Queer History Week events saw relatively good turnout as well.  

 

PAST EVENTS, PROJECTS & ACTIVITIES  

 

Black History: Declassified 

The theme of our black history month campaign this year was how class, and different 

systems of capital, affect blackness. We were promoting this for the whole month, and 

had one event in Council Chambers: the panel discussion. This event had professors from 

Mac as well as community members on the panel, discussing how race, and specifically 

blackness, are affected by class.  

 

We promoted this event through the PACBIC mailing list – a new thing we tried. This 

was very successful, and it got a different reach and more faculty members engaged with 

our programming. 

 

Gentrification Campaign 

The SPA committee planned and researched information for a campaign on 

gentrification. This was an educational campaign with graphics and information provided 

through Facebook and the MSU website. In addition, the CEP committee held an event 

called “Unpacked: Gentrification” as part of this campaign. This event was the first in the 

“Unpacked” series. 
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MSU: A How To 

As part of Governance & You, I did a presentation for the MSU: A How-to event 

alongside Elections.  

 

Queer History Week 

This campaign was a new idea generated by the QSCC Coordinator. Over the summer we 

had the idea to bring Black Lives Matter Toronto to McMaster to speak about the 

racialized history of the queer movement. This provided a great opportunity for 

collaboration, and thus we planned this week for the tail end of black history month. The 

QSCC took the leadership role in planning this, booking rooms, contacting speakers, etc. 

Leroy Newbold from Black Lives Matter Toronto gave an excellent talk to us about the 

protest at Toronto pride and some of Canada’s queer history. QSCC split the cost of the 

week with us, and both myself and Lilian facilitated events (on faith & LGBTQ identity, 

and blackness & LGBTQ identity, respectively). The rest of the executive did not take an 

active role in QHW except for our promotions executive and research & resources 

executive. 

 

Overall, this was a successful collaboration and I hope this campaign continues to grow 

in the future. 

 

UPCOMING EVENTS, PROJECTS & ACTIVITIES  

 

Resource Guide 

We plan to do a release of our first three resource guides once they have been edited, and 

poster campus with a link to our resources page. 

 

Unpacked 

The next unpacked events facilitated by the CEP committee will be about lateral violence 

within marginalized communities, and a healing workshop regarding islamophobia. 

These are the final two events that we will put on this year. 

 

Diversity in Academia Campaign 

The final campaign we put on will be a campaign on Diversity in Academia. Specifically, 

we want to look at how western practices of knowledge are valued and how colonization 

has led to the devaluing of indigenous and non-western knowledge. 

 

Vice-Provost, Equity & Inclusion Hiring 

Interviews for this position are happening on Monday, March 6.  

 

VOLUNTEERS 

Volunteer management is fairly routine now. We are going to do one final volunteer 

social on Sunday and watch a movie. Each volunteer committee is functioning well and is 

putting out consistent, well-planned programming.  
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CURRENT CHALLENGES  

Indigenous Affairs continues to be a challenge for us. This is why we are bringing 

forward proposed changes to the job description and operating policy.   

 

BUDGET  

 
 

SUCCESSES  

The new structure of Diversity Services has proven to be quite successful. We have had a 

year with abundant programming, stellar graphics, and well researched campaigns. We 

have also begun to establish a name for ourselves amongst the Hamilton community, with 

more community members attending our events.  

 

OTHER 

We are going to begin transition, with executives writing transition reports for their 

replacements.  

 


