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UPDATE  

After a series of internal changes, we have started increasing our programming drastically 

since our last report. We have run one campaign and 2 events, and also continued our 

work as a consultative body and beginning our work as a resource hub. 

 

SERVICE USAGE  

Our annual online cultural appropriation campaign garnered a significant amount of 

social media interaction. With 4 Facebook posts, we had over 120 shares and 14,000 

engagements with the posts. The total reach was 30,000 people over the course of the 

campaign, with no paid posts. 

 
This is a graph showing the spike in our Facebook post reach on Facebook. In addition, 

we had 15 people attend the MacTalks event and 40 people attend Video on Trial. 

 

PAST EVENTS, PROJECTS & ACTIVITIES  

 

A Culture is Not a Costume 

This is a campaign that has been run for the past 2 years, and we decided to bring it back 

through the Social & Political Advocacy Committee. In the past, the campaign involved 
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only one online poster that was shared widely. This year, we decided to increase the 

scope of the campaign by printing posters and creating multiple posters with more clear 

examples of appropriative costumes. In addition, we populated our website with 

frequently asked questions and links as a source of reference for those who are looking 

for more knowledge. 

 

MacTalks 

Our event for MacTalks was similar to what was done last year, a facilitated discussion 

on the intersection of race and mental illness. This year, we decided to take more of an 

anti-colonial focus on the event through partnership with MISCA. Attendance for the 

event was typical for a large-scale campaign such as MacTalks. Those who attended gave 

very positive anecdotal feedback about the event. 

 

Video on Trial 

This event was a brand new idea that was generated at volunteer training by the 

Community Events & Planning Committee. This event was designed to bring people 

together to analyze media and unpack the implicit racist messages present. Marketed as a 

“throwback” to the popular Much Music TV show, there was a lot of excitement for the 

event. We engaged people through the Facebook event leading up to the event by asking 

people to share music videos they’d like to see discussed. This event was received very 

positively and was well attended. 

 

Website Revamp 

I have worked with Lilian to update the website to reflect our new structure and keep all 

our new events on there so people have a place to look at what we’ve been doing 

retroactively. 

 

Committees & Consultations 

Lilian and I have been attending MSU Governance & You (MSU Wants You) meetings 

as per our availability and contributing to the discussions and work going on there. Jess 

and I have been in contact with Pangaea and giving advice as necessary, as they have 

begun club registration. This past month was the first big PACBIC meeting, which I co-

chaired. I have been posting PACBIC meeting agendas and minutes on the Committee 

Room cork board for those who are interested in staying up to date.  

A few weeks ago I was contacted by representatives from the club “Overcome the Gap” 

for a consultation on an event they wanted to run about political correctness and free 

speech, as a response to the situation at the University of Toronto and Dr. Peterson’s 

comments. Lilian and I had a very serious meeting with them where we outlined our 

concerns for this event. Afterwards, we learned that this club had contacted Dr. Peterson 

himself and he agreed to come to McMaster. Knowing that this would create an unsafe 

and disruptive environment at Mac, Lilian and I discussed with Aly and Lainey and 

together we met with the club to communicate our concerns over this. The resulting 

meeting was positive and the club was receptive to our comments. 
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UPCOMING EVENTS, PROJECTS & ACTIVITIES  

 

Voluntourism Campaign 

In 1.5 weeks we are going to launch a campaign from the SPA Committee to spark a 

critical discussion about voluntourism. The CEP committee is also planning an event as 

part of this campaign called “Challenge Your Change” where we hope to partner with 

Medecins Sans Frontiers. 

 

Donald Trump Event 

In light of the recent U.S. election, I felt it was important to respond to the air of fear and 

distrust surrounding the election of Donald Trump. Lilian and I will be organizing an 

event before exams where we are going to talk about living in Trump’s world and 

supporting those who are worried about what the future of Trump’s America is going to 

look like. 

 

Diversity Week  

The planning for Diversity Week has begun, and we are selecting a theme and contacting 

speakers. It is my knowledge that Frost Week has been moved back a week to overlap 

with Diversity Week, and I am hoping to be included in those discussions in order to not 

conflict with Frost Week. 

 

BUDGET  

 
Current Current Approved % Budget 

 

Month YTD Budget Used 

 

September 2016-17 2017 To Date 

     All: 

    3301-0317 DIV - EVENT REVENUE 

  

($6,000.00) 0.00% 

3801-0317 DIV - DONATIONS/MISC 

  

($600.00) 0.00% 

5003-0317 DIV - OFFICE SUPPLIES $29.43  $56.55  $150.00  37.70% 

5101-0317 DIV - TELEPHONE 

  

$900.00  0.00% 

5201-0317 DIV - PHOTOCOPYING 

  

$24.00  0.00% 

6102-0317 DIV - ANNUAL CAMPAIGNS ($300.35) ($106.55) $9,000.00  (1.18%) 

6103-0317 DIV - PANGAEA EXPENSES 

 

$6,000.00  0.00% 

6501-0317 DIV - ADV. & PROMO. $48.00  $567.45  $2,000.00  28.37% 

6804-0317 DIV - VOLUNTEER RECOGNITION $67.53  $450.00  15.01% 

7001-0317 DIV - WAGES $1,022.93  $2,456.47  $12,500.00  19.65% 

7101-0317 DIV - BENEFITS $58.45  $152.35  $800.00  19.04% 

8001-0317 DIV - DEPRECIATION EXPENSE $283.93  $900.00  31.55% 

 

        

Total All $858.46  $3,477.73  $26,124.00  13.31% 

  

VOLUNTEERS 

Overall, volunteer management is going well. I have implemented feedback meetings 

with Lilian and Rhea, and Lilian has had feedback check-ins with the rest of the 

executive. We have not had any major concerns for our executive or volunteers, and they 

continue to be passionate and dedicated to their work.  
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CURRENT CHALLENGES  

This is not necessarily a challenge, but our speakers have been removed from Bridges by 

AVTEK because they need to be replaced. AVTEK has been very accommodating to the 

students who have booked Bridges by lending us their own speakers for free while the 

new speakers are arranged. I have not been included in the conversation regarding the 

speaker replacement so I have met with Shaarujaa on a few occasions to get updates.  

 

One challenge associated with being the Director(s) of Diversity Services (specifically 

since we do Anti-Oppressive Practices training) is the assumption from those involved 

with the MSU that we are always available as sources of knowledge and education. Both 

myself and Lilian receive several messages per week asking for education, knowledge, 

and resources. While I try my best to address these where appropriate, there seems to be 

an assumption that we are always the Directors of the service and not also normal 

students. I am still thinking of ways to address this, but increasingly I have been asking 

people to email me questions they may have so I can respond when I dedicate time to 

working on the service.  

 

SUCCESSES  

Video on Trial and A Culture is Not a Costume were both huge successes this year. We 

had a very wide outreach and received a lot of great feedback about both these initiatives. 

After the ACINAC webpage was launched, we received an email from a concerned 

student about some of the concepts included in the FAQ because they did not agree with 

it. Lilian and I responded to this email with a lengthy response in which we explained the 

research and rationale behind the FAQ. The individual responded thanking us profusely 

for the explanation. I am highlighting this as an example of a successful interaction where 

someone emailed their concerns and we were able to engage in a productive manner. 


