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Dear Executive Board, 

 

Thank you for taking the time to read the Diversity Services Year Plan and offer your 

feedback. I greatly appreciate members offering their opinions and help in shaping the 

vision of the service. As I was made aware, the Year Plan was not passed because there 

was a point of contention relating to a missing objective – namely, that there should be an 

objective relating to Diversity Week on my Year Plan.  

 

I took this suggestion into careful consideration, discussing the proposed change with the 

service executive, Lilian, the 2015/2016 Director Nishan, other PTMs, and Shaarujaa. 

After this, I have decided to resubmit my Year Plan in its original form, without the 

addition of a Diversity Week objective.  

 

The reason for this decision is due to the following: Every objective on the Year Plan is 

indicative of a change that Lilian & I are making to the service. Examples of this include 

the re-introduction of MSU Night Market, the creation of volunteer committees, and the 

development of Anti-Oppressive Practises training. This year, we are not making any 

major changes to Diversity Week. Its structure, focus, themes, and date are remaining as 

they always have been: a week in January showcasing the important topics Diversity 

Services caters to. While it is not an objective, it is listed in the Master Summary as 

something we will routinely carry out this year, as well as being woven into other 

objectives.  In addition, other services who did not include staple events on their Year 

Plans were passed at the last meeting: for example, the QSCC did not include an 

objective about Mac Pride, a week for the QSCC that is analogous to Diversity Week.  

 

This is why I do not believe that adding an objective which simply states that “we are 

carrying out Diversity Week as usual” would not make sense, nor would it follow the 

format of the rest of the Year Plan. I hope this decision makes sense, and I welcome any 

feedback on it, or on any of the other 20 objectives on the Diversity Services Year Plan. 

 

Thank you, 

Ryan Deshpande 
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