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OFFICE OF THE MSU Maccess Coordinator 
INTRODUCTION 

 

 
 

I am so unbelievably excited to take on this role. With Maccess entering its 
first year there is the opportunity to make it a big deal and really expand what 
has traditionally been done within the MSU and I think that’s what really define 
what I want to see out of this service. As an organization we have an attempt 
to redefine how we offer peer support and how students can interact with a 
resource library, we get to re-examine how inclusive or spaces are, and what 
more needs to be done, we start to create a community of students who have 
advocacy needs that need to be addressed and we get to start advocating for 
those initiatives from within that community.  I think if one word were to 
describe my outlook on this year, it would be ambitious. The Maccess team is 
hoping to run upwards of 25 events throughout the year, in addition to weekly 
in space programming and a new model of peer support. We may not achieve 
all of these things but I know we will surprise everyone with how much we 
accomplish and achieve in this coming year.  

Everything Maccess does this year will tie into the themes of education and 
advocacy or community building and support. I believe this not only reflects 
why the service was created but the needs of students at this time. Students 
with disabilities and disabled students lack avenues to formally organize, 
disability related clubs are more often cure centered than they are community 
centered, there is a lack of celebration of dis/ability, it’s difficult to find 
someone with a similar lived experience to you, and there are no formal ways 
of learning and research disability studies content. When looking at education 
and advocacy I know that I want to see a disability studies minor on campus 
before I graduate and I know that I see want peer based learning opportunities 
related to disability and peer support. When I think about what community 
means within disability I get excited! Maccess is one of a kind in the sense that 
it is a student led community organization for all areas of disability and not 
specific identities. This has its own unique set of possibilities and drawbacks. 
As a result I want to see Maccess allowing for communities to grow, and 
become autonomous, facilitating the creation of autonomous working groups 
is I think the first step to a thriving disability community.  

In terms of how to go about achieving some of these lofty goals, I know I’ll be 
relying on collaboration throughout the year. A full picture of disability 
involves it’s intersections and by collaborating with a variety of identity based 
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clubs and services throughout the year I am hoping that we can discuss and 
address some of the most complicated equity issues on our campus. Beyond 
the MSU collaboration with PACBIC’s MEDS working group, the Hamilton Mad 
Students Collective, Mad Pride Hamilton, the department of Health and Aging 
and the School of Social Work, and the broader Hamilton community I hope 
that we can create and inclusive and strong community at McMaster.  

I feel so lucky that I get to help Maccess grow into itself this year and I hope 
that I can work with you all into truly making it into the service it needs to be.  

  GOALS 
 

 
Acronyms:  
SAS- Student Accessibility Services 
HMSC- Hamilton Mad Students Collective 
EIO- Equity and Inclusion Office (new HRES)  
SWC – Student Wellness Centre 
SWELL- Student Wellness Centre Lower Lounge  
PACBIC – President’s Advisory Council on Creating an Inclusive Community  
MEDS – Medicalization/distress Eugenics Discrimination and Saneism (A 
PACBIC working group)  
A&A- Access and Accommodation (A PACBIC working group)\ 
 

Language Note: 
Student with a disability – person first model, more tied to the medical model 
of disability, preferred by some members of the disability community, used in 
legal language. Focus is on the person and something that is a part of them. 
Disabled student – identity first model, more tied to the social model of 
disability, preferred by some members of the disability community 
(particularly younger people and academics), used in literature. Focus is on 
socially constructed barriers not the person. Implies disability is socially 
constructed. 
 
Objective 1 Effective promotions and promotional strategy 
Description Maccess will be running A LOT of events this year. From August to 

April there are over 25 different initiative, events and projects that 
the Maccess Team is planning on accomplishing! With that being 
said, promotion of these resources, events, support groups, and 
opportunities for involvement are key.    

Benefits - The Maccess promotional budget line is 1000 dollars, this isn’t 

enough to design a poster for every event let alone printing. 

Month at a glance calendars reduce on design and printing 

costs and allow for more of the promo budget to be spent on 

promoting big events while ensure small more targeted 
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events are still reaching potential participants.  

- Also helps in the creation of a consistent brand for the 

Maccess Service as promotion can be consistent 

- Reaches out specifically to potential service users and 

Maccess community members in addition to the general 

school population   

Difficulties - Much time and energy will need to go into planning 

sometimes 7 weeks in advance 

- Managing the promotional budget  

- Reaching out and connecting with students who are members 

of the Maccess community but may not be connected with 

HMSC or SAS 

o Language usage is the most important thing here. 

Describing experiences as opposed to using identities 

may allow more students to access Maccess as 

identities within disability and mental illness can have 

stigma associated with them and as a result students 

may not have claimed these identities but still can be 

an active member of Maccess  

Long-term 
implications  

- A large and happy Maccess community  

- Well attended events  

- Stronger advocacy possibilities  

- More diverse perspectives shaping the growth of the service 

How? Both myself and the promotions executive will be working on this 
throughout the year to constantly ensure we are reaching out to the 
community we serve. Some initial plans are:  

- Borrowing from the MSU Campaign model and creating a 

calendar of events. Because Maccess will be running 

reoccurring initiatives in the space every week in addition to 

3-4 events a month promoting each event as it approaches 

doesn’t make sense. We are hoping to do month at a glance 

calendar that highlight reoccurring wellness activities and 

bigger events. Hoping to model the layout off of the Diversity 

Week promo as it was organized excellently. These month a 

glance calendars will be circulated on Facebook, twitter and 

the MSU website. 

- Facebook events will be used for bigger events like the 

Accessibility forum, Launch Event, and Mad Pride as they 

generally appeal to a wider range of students than smaller 

events 
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- Using SAS and HMSC email lists to reach out to a diverse 

population of students related to opportunities like 

volunteering with Maccess, the Accessibility Forum, and Mad 

Pride 

- Connecting with organizations that Maccess community 

members interact with and asking for their help in sharing 

promotional material i.e (SWC, SWELL, EIO, COPE, Jack.org 

McMaster, MSU Peer Support Services) 

- Budget permitting have calendar of the month as an ad in the 

Silhouette, otherwise making use of the upcoming events 

calendar.  

- UM Coffee Sleeves for Mad Pride 

- Planning with Events Team WELL in advance of events so 

basic details like name, location, date and time are known 

upwards of a month in advance and promotion can be 

created on time!  

Image descriptions on any media posts and closed captioned 

videos  

Partners MSU Underground  
VP Finance (if budgeting becomes a concern I know I have Ryan as 
a resource)  
SAS & HMSC 
SWC, SWELL, EIO, COPE, Jack.Org McMaster, MSU Peer support 
services 
UM Manager 
Scott Hastie (Silhouette)  

 
Objective 2 Planning Ahead/Regular Exec Meetings and Cohesive Exec 
Description Life happens and it can make it hard to meet quick deadlines. 

Especially with Maccess it’s important that flexibility and 
communication are built right into how we operate. Because of our 
promotional plan we need to begin planning the framework for 
events well in advance, this also allows at lot of time to be dedicated 
to planning the event itself. Exec meetings every two weeks with 
and additional hour dedicated to event planning after the meeting 
will help facilitate constant communication and build community 
amongst the super cool exec team. In addition, I would like to plan 
an informal monthly exec social outside of Maccess life to help build 
friendship and community amongst exec.  

Benefits - It can be difficult to access a service when you are in a 

leadership position in the service. Having a close knit exec 

allows for some of the aspects of Maccess to be conveyed on 

a peer level to exec, removing power dynamics aids in healthy 

support.  



Page | 6 
 

- More flexible operations and happier less stressed exec.  

- Planning ahead allows for struggles to be addressed in 

advance and generally just allows life to be easier. 

- Allows volunteers to get involved with event planning at a 

slower pace than other service structures making it more 

accessible for volunteers to build this experience. 

Difficulties - It involves staying on track from the very beginning as one set 

back can push other things back  

- Life can still happen no matter how good your plan is  

- Being an exec on Maccess is already a large time commitment 

scheduling socials may prove difficult  

Long-term 
implications  

- A really good year for Maccess  

- We hopefully stay friends after the year   

How? - Setting a regular exec meeting time as soon as possible that 

works for all exec will ensure that exec are available to come.  

- Having conversations as a team about how we act when we 

are stressed, what type of support we like and what help we 

like to receive when we are struggling, makes it easy to share 

work and collaborate to meet deadlines.  

- Social events and communication about non-Maccess things   

- Advertising professional development opportunities to exec 

(and all volunteers) such as policy writing/consulting 

opportunities, additional peer support training workshops, 

conferences, and additional volunteer opportunities. 

Partners  

 
Objective 3 5-10 Social Events, 5-10 Educational Workshops and Service 

Collaboration 
Description Pretty self-explanatory. Maccess is both a social community building 

service and provide education on identities, inclusive practices, and 
create a space for shared experiences to be discussed. Social Events 
will be modeled after QSCC and WGEN events like Gayzer tag, mug 
painting, and speed friending which are more focused on building 
connections between members of the Maccess Community. 
Educational Workshops may focus on an advocacy goal, may 
involve closed programming, will be intersectionality focused, and 
will involve discussions of equity and lived experience. 
See Calendar below for some of the proposed collaborations 

Benefits - Provide diverse opportunities to engage in Maccess based on 

the needs of the community member  
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- Will strengthen the Maccess Community  

- Collaboration with QSCC, Diversity Services, and WGEN 

allows for intersectional programming that meet the needs of 

some of the often overlooked identities within the Maccess 

community  

Difficulties - 20 events is a lot of events, not to mention other events that 

are campaign oriented.  

o See planning in advance and effective promotion goals 

for solutions. 

- Budgeting or this many events  

Long-term 
implications  

- Big, strong happy Maccess Community  

- Stress 

How? - Frequent exec meetings 

- Collaboration with other MSU services 

- Planning in advance  

- Effective promotion  

Partners QSCC 
WGEN  
Diversity Services  
Advocacy  

 
Objective 4 Mad Pride Campaign  

Description Honestly I’m so excited and so scared for this!!!! Mad Pride is an 
international movement that focuses on pride in various identities 
(some being, mentally ill, crazy, mad, individual with mental health 
concerns, psychiatric consumer/survivor). Mad Prides, often contain 
academic components that challenge cultural norms, advocacy 
initiatives, and a march. But the biggest component is definitely 
community building and pride in madness at an individual and 
community level! All of these principles are very in line with Maccess 
goals. I would like to run a Mad pride week from February 6th-12th. 
However, February is Black History Month so I would like to 
collaborate with Diversity Services, the McMaster Womanists, and 
MacAfricans (likely among others) to run a media campaign 
concurrently with MadPride that highlights the rather horrific 
collaboration between anti-blackness and psychiatry in the 
medicalization, confinement, and forced treatment of Black citizens 
and Black immigrants. As well as a look at the modern reality of 
Blackness and Mental illness in social institutions such as the justice 
system.  

Benefits - To my knowledge this will be one of the biggest Mad Pride 

events in Hamilton, and as such community members will 
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have an opportunity to engage!!! 

- Mental health initiatives on campus are primarily focused on 

fighting the stigma, mental health, and wellness (@anyone 

reading this shoot me an email if you want to hear my 

thoughts on why this is the case). MadPride is about 

celebration, acceptance, advocacy, community and Pride 

overall these principles do more to create social “protective 

factors” and “break the stigma” than campaigns targeted at 

doing those things! 

- Maccess gets to get a little bit radical and question some of 

the oppressive structures that exist on campus and in society  

Difficulties - Attempting not to take up space from Black History Month 

Programming 

- Running a 7 day campaign, 1-3 social events, 1-3 workshops, 1 

keynote speaker, 1 Activist lecture, 1 panel discussion, 1 media 

campaign,1 disability studies lecture, and 1 march! 

- This is Maccess’s only week long campaign and it is focusing 

solely on Madness, Mental illness, and Saneism, is there a way 

to involve other members of the Maccess community within 

this campaign without detracting from its purpose? How do 

we give various communities advocacy space with limited 

resources?  

o One part of this solution might involve running a 

workshop on how members of the Mad community can 

better support members of other disability 

communities and how members of those communities 

can better support the Mad community, and do this 

without erasing the huge intersections that are present.  

Long-term 
implications  

- This could become a re-occurring think which is honestly so 

incredible! The impact of this week will stretch so far beyond 

the McMaster Community and beyond Hamilton even.  We’re 

very much starting something new here and while we’re doing 

that it’s important not to change what the MadPride 

movement is. This is the first year of what hopefully becomes 

an MSU and Hamilton Community initiative for years to come! 

How? Literally the question I ask myself almost every night. Some theories 
to achieving preservation include:  

- A LOT OF COLLABORATION 

- Booking speakers before September (I would like one 

speaker to be Navi Dhanota, I have a few names that we 
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as a team are considering for the other)  

- Getting external funding (looking at PACBIC and 

University departments) and hopefully MSU special 

projects funding (fingers crossed community 

engagement was one of the final three themes.)  

Partners Alise  
HMSC 
Mad Pride Hamilton  
Mark Castordale 
PACBIC MEDS Working group 
Health and Aging Department  
School of Social Work  
Diversity Services, McMaster Womanists, and MacAfricans  
WGEN QSCC Diversity Services  

 
 

Objective 5 Spoonie Peer Support Group  
Description A lot of people with chronic illnesses have begun using spoon theory 

(google-able) to describe their experiences with disability and 
energy. As such the label of spoonie has been developed as 
community itself related to chronic illness began to develop. Starting 
second term I would like to see a spoonie support group meet once 
every two weeks to provide a space for students with chronic illness 
to come together and support each other, share common 
experiences, learn and build community.  

Benefits People with chronic illness sometimes struggle being accepted or 
accommodated event within disability communities. A significant 
portion of academia also ignores the chronically ill experience when 
developing theories. This provides a space for self-determination 
and community to develop. 

Difficulties A student facilitator with lived experience will be hired in November. 

Long-term 
implications  

This could become the first of hopefully many Maccess working 
groups. Disability is very diverse, but by allowing communities to be 
self-determined within and support by Maccess, we can do a lot to 
address barriers and build community on campus. 

How? Hire a facilitator, train them, and promote the group. 
Partners If it becomes active once again, the Spoonies at Mac group. 

 
Objective 6 Accessible Training  
Description Wouldn’t it be nice if all members of the Maccess community could 

attend volunteer training and therefore be eligible to apply to be a 
Maccess volunteer? I think so! 

Benefits We do the right thing. 

Difficulties None. 
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Long-term 
implications  

Set’s a precedent of being generally decent. 

How? - Voice recording over slide shows 

- Allowing for alternative training opportunities  

- Ensuring all video content is closed captioned  

- Working with volunteers ahead of time to come up with 

individualized training plans if needed  

Partners Have already connected with Shruti the TRRA to share best 
practices concerning this   

 
 

Objective 7 Easing University Transition  
Description First year transition is hard. First year transition as a student with a 

disability or disabled student can come with additional and unique 
barriers. I would like to partner with SAS to run a live stream event in 
the McMaster Accepted Class of 2020 Facebook Page, to answer 
questions about transition and resources available. 

Benefits First year transition is something targeted both in the MSU 
University Accessibility Paper and the OUSA students with 
Disabilities Paper, so achieving some of these goals would be great! 
Hopefully makes first year transition less hard than it needs to be.  

Difficulties Logistics of anonymity and sending in questions in advance as well 
as live. Meeting this quick timeline as this is a recent idea, but is on 
track to meet deadlines. 

Long-term 
implications  

Starts a larger conversation about transition as a student with a 
disability or disabled student.  

How? At this point in time the only steps left are promotion and 
facilitation. 

Partners SAS 
SSC 
HMSC 

 
Objective 8 Peer Support Volunteer expansion 
Description As a pilot program in first term Maccess will have approximately 10 

peer support volunteers. In addition to being safe space facilitators 
(but with fewer in centre hours) these volunteers will be available to 
provide peer support around campus. This could involve anything 
from having a conversation over email, to meeting someone in BSB 
café to provide support there, to accompanying someone to SAS or 
SWC for an appointment. 

Benefits - Brings peer support at Mac back to its original purpose and 

use within Mad communities as a diverse and often more than 

a conversation based interaction.  

- Meets students when and where they would like support  
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- More accessible 

Difficulties - Logistical nightmare  

- Additional training and improvements to training on personal 

safety and attachment 

Long-term 
implications  

- Could redefine what peer support looks like within the MSU, if 

this is a success we will slowly transition all volunteers over to 

this model.  

How? - Hire and train volunteers  

- Create a booking system on the Maccess website  

- Promote 

Partners Shruti and Sharujaa (TRRA and VP admin)  

 

Long-term planning 
 

 
Overarching 
Vision (what 
is the ultimate 
goal?) 

Logistics Exec transition  

Description Currently Maccess has a logistics executive. Their job is to sit on the 
events team and assist with the logistics and planning or events. 
However the largest part of the role is prioritizing and implementing 
universal design within Maccess Activities. This is tentatively a one 
year position as the executive this year has been tasked with 
creating transition documents so the events team in future years can 
undergo specialized training in accessible event planning and best 
practices.   

Benefits The first year of running a service will be hectic sand I think it’s 
important that we have someone solely focused on ensuring we are 
accessible. However, as we become established, and events start to 
repeat/become more similar we should have developed a set of best 
practices. As such the logistics role should transition into being 
another member of the events team with more of a focus on social 
and political advocacy or on social events depending on the needs 
of the service. 

Year 1  At the end of the year, the new PTM, the logistics executive and 
myself will establish a plan for how to ensure the duties of the 
logistics role are divided amoungst the events team. I can imagine 
this involving having two social and political advocacy executives 
and two social events and planning executives who are trained by 
myself and the outgoing logistics executive in accessible event 
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planning and have access to the logistics executives transition 
documents from throughout the year  

Partners VP administration 
Jess Bauman   

 

Overarching 
Vision (what 
is the ultimate 
goal?) 

Acting as a Training Resource 

Description Many services focus on a specific community or bring a certain lens 
to their operations. Maccess having a lens in both distress and 
accessibility will be interacting with barriers to accessibility and 
topics like suicide and self-harm regularly. I would like to see a 
training developed so the Maccess PTM can give other PTMs a 
primer on accessible hiring practices, provision of accommodations, 
and accessible event planning during PTM training. In addition, 
working with PSL and the TRRA I would like to develop a workshop 
on suicide and supporting a friend. This workshop would be 
presented by suicide survivors and would would merge principles of 
SafeTalk Training, ASSIST, and lived experience into a student to 
student workshop that Maccess can facilitate with other MSU 
services, clubs, and student organizations. 

Benefits Maccess PTMs are going to come into the role with unique sets of 
knowledge and developing some standardized training now allows, 
Maccess to continue acting as an educational body on certain topics, 
similarly to how Diversity Services facilitates AOP.  

Year 1  Accessibility Primer 
Working with Shaarujaa, a presentation on assessable hiring, 
provision of accommodation, and accessible event planning will be 
developed before PTM training. Feedback will be collected after and 
the training will be modified for later use. 
 
Suicide and Support Workshop: 
In early October, I will be receiving ASSIST training. After this the 
TRRA, PSL director, and myself will develop a training throughout 
October and November. In November Maccess volunteers will 
participate in the workshop and can provide feedback on it. In 
second term the workshop can be led with other organizations. 
Reviewed modified and brought into future years of operation.  

Partners VP administration – Shaarujaa   

 

Overarching 
Vision (what 
is the ultimate 
goal?) 

Disability Studies Course  
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Description 
 

Potentially the thing I’m most excited about (besides adopting all of 
the Maccess volunteers as my children). Modelling this project 
entirely after the excellent lectures offered by WGEN last year, I 
would like to run 3-4 disability studies lectures throughout the year. 
As there is no formalized opportunity to learn broadly about 
disability and critical disability studies on campus (aside from one 
course in the Health and Aging Department), Maccess would like to 
help meet this need.  
 
In the best case most extreme awesome version of this goal, 
attendance at the 4 lectures and a series of reflection pieces lead to 
earning a 1 credit course on your transcript. But logistically I need 
huge faculty and MSU support to make this a thing.  

Benefits One of the most empowering things can be to learn about aspects 
of your identity at an academic level. In addition, careers in disability 
studies is one of the few areas of society where disability is seen as 
an asset in hiring rather than a burden. This is allowing students to 
develop these skills. Also this can be used to generate advocacy and 
student push for a disability studies minor. 

Difficulties - Lots of research and planning (but that’s fun to do)  

- Convincing a department head to let me co-construct a 

course with a professor and then implementing it.   

- Deciding whether advocacy on making this a credit based 

course is worthwhile or whether focusing all of this energy on 

the creation of a disability studies minor is better. 

Long-term 
implications  

- Advocacy for a disability studies minor 

- A more informed and critical community at McMaster  

- Students directly shaping their educational opportunities is no 

small thing 

How? Use every connection I have between PACBIC, SAS, the Health and 
Aging Department, and the MSU try and make this happen. Currently 
I think it can be housed within the MEDS group. The content is very 
research based and connecting with a professor to review it 
(regardless of whether or not it is credit based) is a good idea. The 
development of the lectures will happen by the resources executive, 
the social and political advocacy executive, and myself. The 
advocacy piece falls more on me. 

Partners PACBIC  
MEDS 
A&A 
VP Education  
Macademics 
SAS 
Dr. Savelli  
EOI  
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HMSC 

 

 

GOALS to strive for 
 

 
 

List 5 things that you would like to have prepared for the beginning of 
September 

- Have run the August livestream  

- Have prepared and decorated the space (#SoftLobby)  

- Have finished the website 

- Have finished volunteer training  

- Have transitioned in all exec  

- Have planned all of September’s events 

- Have ordered Promo for Humans of Maccess and Launch Event from the 

underground  

- Find out logistics for a credit based disability studies course  

- Connect with PACBIC about shared advocacy goals 

List 5 things you would like to have completed during the fall term (1st) 
- One disability studies lecture  

- Accessibility forum  

- Humans of Maccess and Launch Event  

- MacTalks Events  

- Mac Pride Events  

- Hire a Spoonie Peer Support group facilitator  

- Run at least 1-2 more workshops and social events different to those above 

- Evaluate and make changes to Peer support program 

 
List 5 things you would like to have completed during the winter term (2nd) 

- Spoonie support group  

- Mad Pride  

- The rest of the Disability Studies Lecture series  

- WGEN Collaboration  

- Big year end celebration 

 

 



Page | 15 
 

Master Summary 

(calendar and checklist) 
 
July  PTM development  

o Mad Pride Lecture with Blake (VP Ed) July 11th  

o MSU Retreat July 23rd-24th  

 Hiring 

o Revise Operating Policy  

o Revise and approve Community Outreach executive JD 

into a Social Events and Planning Exec JD 

o Approve Volunteer Job Descriptions  

o Decide on volunteer hiring procedure  

 If interview style create and approve interview 

questions 

 If via MSU survey create and approve application 

questions 

 Event Planning 

o Gather feedback on year plan month by month with 

exec and make changes accordingly  

o Begin researching for August livestream event  

 Resources 

o Update website 

 Promo  

o Create Service Promo with Underground for day to day 

usage 

o Update Social Media  

o Create Service Promo with Underground for August 

live FAQ event  

o Create Promo for volunteer hiring  

o Order pull up banner  

August  PTM Development 

o PTM Training 13th-14th  

 Hiring 

o Open volunteer hiring  

o Open Executive hiring 

 Events 

o Horizons Success Fest 6th  

o Livestream Q&A About University Transition as a 

disabled student 

o MacQuest 31st  

 SPACE AUDIT RESULTS!!! 
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o Anticipated Space Move-in!!! 

o Unanticipated: cry and then figure out re-occurring 

MUSC bookings 

o Begin to build resource library  

 Exec 

o Exec Meeting 

o Exec Social 

 Event Planning:  

o Decide on content and date of September Launch 

Event week of 18th  

o Decide on Content and date of September Workshop 

week of 25th  

o Work with Devin and Mollie to plan Launch event  

o Work with Areeba and Devin to plan Workshop 

 Training 

o Consult and co-develop peer support training with 

TRRA 

o Finish Service Specific Volunteer Training with Lauren, 

Ali, and Areeba 

o Make modules for Service Specific Volunteer Training  

 Promo 

o Create Promotional materials for September service 

launch event 

o Create Promotional materials for Humans of Maccess 

campaign  

o Create Promotional Materials for September Workshop  

o Create Posters for what services Maccess Offers 

o Create September Calendar Promo 

o Create and promote Space tour video with Comms 

officer  

o Promote livestream event all first three weeks of 

August  

September  Hiring  

o Volunteer Hiring  

o Social Events and Planning Executive 

 Training  

o Volunteer Training on Sept 10th and 11th  

o Associated homework and accommodated training 

12th-18th  

 Events 

o Humans of Maccess Campaign 19th-23rd  



Page | 17 
 

o Social Event 1: Launch Event week of the 18th  

o Workshop 1: TENTATIVE Accessing Accommodations 

and Building Self-Advocacy week of 25th  

 Event Planning 

o Workshop 2: Topic TBA week of Oct 16  

o Social Event 2: MacTalks de-stressing event week of 

Oct 24 

o Workshop 3: MacTalks Suicide and Self-Harm week of 

Oct 24 

 Exec 

o Exec Meeting (2x) 

o Exec social  

 Promo:  

o August 28th – September 7th Promo Volunteer Hiring  

o August 28th – September 11th Space video  

o 12th -18th September Calendar 

o 19th – 23rd run Humans of Maccess Campaign  

o 19th- Social Event: promo Social Event  

o Social Event- Workshop: Promo Workshop  

o Workshop- October Promo Service resources 

o Always Service resources poster campaign  

o Create October Calendar Promo 

o Create Workshop 2 Promo 

October  PTM Development  

o ASIST Training 1st-2nd  

 Training 

o Volunteer training assignment (2x)  

 Events 

o Workshop 2: TBD week of Oct 16th  

o Social Event 2: MacTalks de-stressing event week of 

Oct 23rd  

o Workshop 3: MacTalks Suicide and Self-Harm week of 

Oct 23rd  

 Event Planning  

o Workshop 4: MacPride collab – Navigating life as a 

Queer Disabled person week of Oct 30th  

o MSU Accessibility Forum week of Oct 6th  

o Disability Studies 1A03 Oct 13th  

o Social Event 3: TBD week of Oct 20th 

 Exec 

o Exec Meeting (2x)  
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o Exec Social  

 Promo:  

o Create November Calendar Promo 

o Create Promo Accessibility Forum  

o Create Promo Disability Studies 1A03 

o Create Promo Social Event 3  

November  Training 

o Volunteer Training Assignment (2x)  

o Work with Lauren to begin planning January Training 

 Events 

o Workshop 4: MacPride collab – Navigating life as a 

Queer Disabled person week of Oct 30th  

o MSU Accessibility Forum week of Oct 6th  

o Disability Studies 1A03 Oct 13th  

o Social Event 3: TBD week of Oct 20th 

 Event Planning  

o Social Event 4: exam de-stressor week of Dec 4th  

o Disability Studies 2B03 Jan 15th  

o Open sign up for spoonie support group email list mid-

November 

o Begin Planning Mad Pride February 6th-12th  

 Exec 

o Exec Meeting (2x) 

o Exec Social  

o House spoonie peer support group for term 2 within an 

exec or hire facilitator 

 Promo 

o Create Promo for Social Event 4 

o Create Promo for Disability Studies 2B03 

o Create Promo for spoonie support group 

December  Training: 

o Volunteer training Assignment (1x)  

o Continue to work with Lauren to plan January Training  

 Events 

o Social Event 4 week of dec 4th  

o Volunteer Social  

 Event Planning 

o Plan first two spoonie support groups with facilitator 

weeks of Jan 8th and 22nd  

o Social Event 5: Exam de-stressor week of Dec 4th  

o Continue Planning Mad Pride Feb 6th-12th  
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 Exec  

o Exec Meeting (1x)  

 Promo 

o Create Jan Calendar Promo 

o Create Promo for Social Event 5 

January  Training  

o Volunteer training weekend of Jan 7th  

o Volunteer Training Assignment (1x)  

 Events:  

o Spoonie Peer Support Group (2x) Weeks of Jan 9th and 

23rd  

o Disability Studies 2B03 Jan 14th  

o Social Event 5: TBD Week of Jan 15th  

 Event Planning  

o Workshop 5: Queer History Week Collab: a shared 

Hiostory of Medicalization week of Jan 9th  

o Mad Pride Feb 6th-12  

 Spoonie Peer support meeting (1x)  

 Disability Studies 3C03: Maddness, Sanism, Anti-

Psychiatry and Mad Pride 

o Workshop 6: Diveristy Service Black History month 

collab week of Feb 12th  

 Exec 

o Exec Meeting (2x)  

o Exec Social  

 Promo 

o Create promo for feb calendar  

o Create Mad Pride promo 

o Create Workshop 6 promo 

February  Training  

o Volunteer Training Assignment (2x)  

 Events  

o Workshop 5: Queer History Week Collab: a shared 

Hiostory of Medicalization week of Jan 9th  

o Mad Pride Feb 6th-12  

 Spoonie Peer support meeting (1x)  

 Disability Studies 3C03: Maddness, Sanism, Anti-

Psychiatry and Mad Pride 

o Spoonie support meeting week of 26th  

o Workshop 6: Diveristy Service Black History month 

collab week of Feb 12th  



Page | 20 
 

 Event Planning  

o Workshop 7: Disability and Gender based violence 

week of march 5th  

o Disability Studies 4FF3 March 19th  

o Workshop 8: TBD Week of March 19th  

 Exec 

o Exec meeting (2x)  

o Exec social  

 Promo 

o Create promo for march calendar  

o Create Disability Studies 4FF3 promo 

o Create Workshop 8 promo 

 

March  Training 

o Volunteer Training Assignment (2x)  

 Events 

o Workshop 7: Disability and Gender based violence 

week of march 5th  

o Disability Studies 4FF3 March 19th  

o Workshop 8: TBD Week of March 19th  

o Social Event 7: Maccess Year End Celebration week of 

26th  

 Event Planning  

o Social Event 7: Maccess Year End celebration week of 

26th  

o Social Event 8: Exam de-stressor Week of April 2nd  

 Exec 

o Exec Meeting (2x)  

o Exec Social  

 Promo 

o Create promo for Social Event 7: Maccess Year End 

celebration week of 26th 

o Create Promo for Social Event 8: Exam de-stressor 

Week of April 2nd  

April  Events 

o Social Event 8: Exam de-stressor Week of April 2nd  

 Exec 

o Exec Social  

 
 


