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HELLO 
Dear Members of the Assembly,  

Congratulations on what will be an exciting and unique experience as a representing 
students. As an SRA member, you will be able to make crucial, critical decisions that will 
impact the experiences of the 22,000 undergraduate students the McMaster Students 
Union represents. In the next year you will learn and grow from one another, support each 
other, and work together to enhance the McMaster student experience. As such, I am 
excited for the opportunity to work with all of you as I announce my candidacy as Vice 
President Education.  

During my time at McMaster, I’ve fallen in love with the community. The way we come 
together to welcome first years on campus. The times we come together and bring our 
marauder spirit to the football stadium. The way we collaborate to achieve common 
goals. It is McMaster that showed me how strong we are when we work together, how our 
ideas can become actions, and our values become policy. As Vice President Education, I 
believe that we can accomplish more when we work together- as an assembly, an 
organization, and a community. 

I hope to do whatever I can to be constantly engaging, collaborating and working with 
the McMaster community to support students and address their needs. I plan to be a 
resource for you through your pursuits with advocacy and education, and a support for 
you when you find barriers. I am excited to engage in conversations with students for 
them to share their experiences, and for myself to listen and learn how I can improve 
them when they are negative, and to celebrate with them when they are positive.  

After intensive consultation with students, staff and administration, I have created a 
platform that I believe are a collection of priorities, opportunities, and principals for the 
year ahead. I am excited to accomplish the goals set out in this platform and to see the 
impact we can make together as an organization on the McMaster community.  

CHRISTINE YACHOUH 
Vice President (Education) Candidate
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UNIVERSITY 
SUSTAINABILITY 
University Policy  

McMaster ranked as the second most sustainable campus in Ontario behind the 
University of Ottawa, and came in third place for all of Canada. McMaster is a leading 
institution when it comes to reducing energy use, water use and excelling in other areas 
of sustainability, but the current university sustainability policy does  poor job of 
reflecting that. Currently it is a measly four pages with areas of focus, but is difficult to 
keep the university accountable in its current form. As Vice President Education. I would 
like to work with the Sustainability Department of Facility Services to enhance this policy 
and provide more transparency on current university practises.  

Additionally, students and faculty brought a petition forward to Patrick Deane regarding 
divesting from fossil fuels. He has since struck an advisory committee to review the 
institution’s investments and make a recommendation to the Board of Governors. As 
Vice President Education, I intend on pushing forward with this initiative as it has been 
identified as a student priority, reflective of President-elect Justin Monaco-Barnes’ 
platform. 

Educational Resources  
  
With the dissolution of MacGreen this year, the SRA struck a working group chaired by 
the Advocacy Coordinator to address campus sustainability. I will be working with the 
Advocacy Coordinator to ensure this group is creating educational resources for 
students that can be used year after year. One example is the magnets that were created 
for this year’s sustainability campaign that included tips on how to reduce food waste. 
Sustainability is a lifestyle change- therefore by creating reusable, sustainable resources 
for students to take back home and implement changes to their lifestyle, we can create a 
culture of sustainable living amongst McMaster Students.  

A Sustainable MSU 

Without MacGreen, there is no one overseeing the MSU Environment and Sustainability 
Operating Policy. This policy was just updated and passed last year to strengthen the 
MSU’s operations to be more sustainable. I would like to work with the new Sustainability 
Working group to assume the responsibility of this policy to ensure the organization is 
adhering to sustainable practices. One way to address this is to create resources for MSU 
services to use when planning programming. While advocating to the university, we 
should be acting as an example for sustainable practices.  
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STUDENT EMPLOYMENT 
Currently, the MSU invests an enormous amount of resources into the first-year 
transition, which is reflected through services, such as Horizons and Spark, and the Vice 
President Administration’s and Maroons’ involvement in Welcome Week. However, an 
area that the MSU has yet to address is the fourth-year transition out of university. The 
fourth year transition is diverse, including options such as post-graduate and 
professional programs, and entering the workforce. As a candidate for Vice President 
Education, I will be addressing this gap through a Transition Conference, the 
development of Major Maps, and increased promotion of new tools- Magnet and the 
Alumni E-Visors program. 

Transition Conference 

Whether continuing their education or entering the workforce, students lack centralized 
system support when it comes to preparing for their postgraduate careers. To address 
this lack of support, I met with Gina Robinson, Director of the Student Success Center 
and Assistant Dean, and she has committed to hosting a conference next fall targeting 
third and fourth-year students in preparation for graduation. This conference would 
include workshops addressing a variety of transition topics including networking, 
finances, building rapport, and how to climb the corporate ladder. Additionally, staff and 
student volunteers will be present to help students identify soft skills they have gained 
throughout their undergraduate career.  

Major Maps 

Students often live year-to-year through their undergraduate career without reflecting 
on the skills and experiences they are gaining to compliment their degree. In response to 
this gap in long-term planning, Queen’s University has implemented a resource called 
Major Maps to help guide their academic choices throughout their time in university. I 
would like to create a McMaster version of these Major Maps and cater them to our 
diverse programs and faculties. By using a similar format to the Queen’s version, 
students will have a resource to identify the diverse supplementary experiences they 
may choose to pursue in order to complement their degree; this is reflected through 
campus involvement, community engagement, and relevant work experience.  

I will be undertaking this project with the Vice President Academics of each faculty 
society through the Academic Affairs Council. I am excited to be working with this team 
of individuals to provide students with a tangible resource they can use to help navigate 
their degree. The success of this project is largely dependent on working collaboratively 
with faculty offices. In an earlier meeting with the Social Science Experiential Education 
Office, Dr. Sandy Preston outlined the diverse experiences students in Arts programs will 
have during their undergraduate career. We decided it will be especially crucial for the 
representatives from those faculties to communicate with the faculty to work on 
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identifying the different skills that students gain through their degree and outline 
experiences to enhance those skills. Ultimately, the format is flexible and I am excited to 
work with the Academic Affairs Council to identify the best way to design this be the 
most valuable for students. 

Magnet and Evisors 

In response to student desire to be effectively prepared for post-graduate life, McMaster 
has invested in two new valuable resources for students that I plan to promote. Magnet is 
a tool for job seekers that is built to connect people; employers upload a job application 
and Magnet will connect them to users who best fit what they’re looking for. The 
Hamilton Chamber of Commerce has also invested in this tool in an effort to make it the 
job hub of Hamilton. It is the responsibility of the students’ union to be actively sharing 
these resources with students to support them in their job search.  

Another resource is the Alumni Association’s Evisors. They’ve provided current students 
with an electronic platform to network, and engage in professional development 
opportunities with alumni. Another component to the website is the library of webinars 
designed for students to excel in job interviews, developing an online network, and more.  

It’s time we did more to support students in their professional development and one 
easy, and effective way we can contribute to this is by taking the time to share Magnet 
and Evisors as resources for students through our networks.  

STUDENT ENGAGEMENT 
I believe that as students, we can accomplish more of our advocacy and education goals 
when we work together. During my time in the MSU, I felt that there has been some 
disconnect with the Vice President Education and a number of student leader groups, 
including members of the Student Representative Assembly, service part time managers, 
and undergraduate students at-large. Moving forward, I would like to work more closely 
with these three groups in order to accomplish more for students. 

SRA Clusters 

Assembly members are the best resources for accurately and effectively identifying 
student priorities. This can be seen in the exceptional overlap of platform points across 
faculties year after year that identify overarching student issues across the university. In 
response to this, I would like to formally group like-minded assembly members into 
clusters. This strategy can be easily applied to this year’s elected assembly with 
members who have common focuses on the themes of podcasted courses, experiential 
education, extended library hours, and career preparation. In order to support the  
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assembly in accomplishing their goals, I plan to arrange regular meetings with clusters, 
ensure they have a foundation of knowledge before beginning their advocacy, provide 
them with the resources they need to be successful, and follow-up with them after their 
meetings. Similar approaches were successful in the past with the Academic Affairs 
Council, and I believe the same strategy will translate well to groups of assembly 
members.  

Part Time Managers 

Our services do amazing work for the McMaster community, and oftentimes the 
advocacy work they do goes unnoticed. Advocacy campaigns that were particularly 
successful this past year include the Women Gender and Equity Network’s strong and 
vocal support for survivors of sexual assault and gender equity on campus, and Spark’s 
work in gaining funds to better support first generation students through its mentorship 
program. It is important to note that these service managers were self-motivated in 
advocating for the communities they represented, but plan to work with incoming part-
time managers to identify advocacy goals they wish to accomplish in their terms, and 
support them and their efforts in my position as Vice President Education. I would 
accomplish this by connecting to part time managers during training, helping them 
identify an issue to address during their term, connecting them to the individuals they 
need to work with to accomplish their goal(s), and supporting them with research. I 
believe follow up to these conversations is important, therefore I intend to attend part 
time manager meetings facilitated by the Vice President Administration on a bi-monthly 
basis to reconnect to them and address any concerns they have in their efforts.  

Prioritizing Students at Large 

Currently, the MSU does not provide a formalized platform for students to share their 
thoughts or concerns regarding their undergraduate experience. There is little 
opportunity for dialogue unless an issue arises, and even then conversation is initiated in 
an SRA meeting or through consultations with assembly members. I would like to 
propose an annual student experience feedback forum across all years and faculties 
where the MSU would facilitate a number of roundtable discussions around different 
aspects of the student experience.  

I strongly believe that this feedback mechanism would help address the gap that 
currently exists between the MSU and our members. As well, it presents a new and 
exciting opportunity to engage with the advocacy pillar of the MSU through new 
programming and self-advocacy. We’ve seen similar events in the past which have been 
successful, including the Accessibility Forum and First Year Forum; however, the value of 
this event lies in its broad scope and subsequent ability to discuss widespread issues 
pertinent to students in all faculties. 
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SEXUAL VIOLENCE 
Currently, the only university-wide bystander training is given to Welcome Week 
representatives by the Sexual Assault Center Hamilton Area (SACHA) for an hour during 
the SSC’s Welcome Week training weekend in the summer. Although this training is 
incredibly engaging, powerful, and educational, it is offered to a very specific and small 
population of McMaster students. Considering its status as a strategic priority, it is thus 
important to re-evaluate how we are discussing consent as a students’ union. In a report 
prepared for the University of Ottawa, the literature is clear that addressing sexual 
violence on campus needs to be a preventative, rather than a reactive measure, and this 
must be done by working with community partners and clearly naming the problem on 
campus. 

As part of Ontario’s Action Plan to Stop Sexual Violence and Harassment, and dependant 
on Bill 132 passing this July, campuses will be mandated to have a Sexual Violence 
Protocol; McMaster’s policy is projected to be completed by this June. Through 
provincial leadership on this issue, our campus has hired a Sexual Violence Response 
Coordinator who I believe will be an essential part of a collaborative week-long 
campaign on campus that will incorporate the MSU’s Women and Gender Equity 
Network (WGEN) to support survivors and provide programming. 

In preparing this campaign, I will work with the executives of WGEN, the Human Rights 
and Equity Services office, and SACHA to provide programming and workshops to 
address campus sexual violence and gender-based violence through topics of rape 
culture, consent, and being a bystander. To implement a stronger community-based 
effort to address this issue, I plan to invite Mohawk College and Redeemer College to run 
corresponding campaigns in an effort to work together as a city and post-secondary 
institutions working to end sexual violence on our campuses/create safer campuses. 
  
It is incredibly important for the Vice President Education to be prioritizing this issue. A 
campus free of sexual violence benefits all students and staff. Individuals will excel when 
they feel safe and survivors are supported. 

ACADEMIC ADVOCACY  
McMaster students are paying their tuition to receive higher education at one of the top 
universities in Canada. As a result, it is the responsibility of the MSU to ensure that the 
quality of education is consistently high and students are given opportunities to engage 
with their education. 

Interdisciplinary Learning 

Last year, the Provost and the Deans of the Science, Social Science, and Humanities 
Faculties struck a taskforce to identify opportunities for increased interdisciplinary 
learning between the three faculties and to explore the amalgamation of the three 
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faculties into a Faculty of Arts and Science. Recently, a report by the taskforce was 
published and identified three potential scenarios for the faculties moving forward, one 
including the implementation of the Freedom Credit. In my conversation with the 
Provost, he was excited for the results of the task force to be published and to begin 
conversations with faculty members and students. As Vice President Education, I will 
work with the Provost to advocate for increased opportunities for interdisciplinary 
learning. Although he identified that there was no specific timeline to this project, the 
MSU should be included in these discussions moving forward in order to ensure that 
decisions are putting students first. As Vice President Education, I will be committed to 
being involved in these conversations and ensuring that students needs are a priority for 
the faculties moving forward.  

Increasing the Number of Teaching Stream Faculty 

Student interactions with professors are integral to developing overall academic success, 
but with a lack of teaching stream faculty, there are less opportunities for classrooms to 
revolve around the passion and commitment to student success that comes from 
teaching faculty members. Since 2006 the number of individuals in these positions has 
been capped at 51*, versus the hundreds of research stream faculty at McMaster. The 
University's Provost has gone on record saying that he is in support of almost tripling the 
amount of teaching stream faculty and is confident it would not have an impact on the 
research capabilities of the university**. In my conversation with the Provost, he is 
currently negotiating with the McMaster University Faculty Association to see this cap 
raised in a way that prioritizes undergraduate education without risking the institution’s 
research capacity. As the Vice President Education, I will take a strong stance in support 
of this project and advocate for our own student-centered ideas to ensure an ideal 
learning environment for students. 

Experiential Education Opportunities 

Experiential learning courses are an invaluable opportunity for students to applying their 
knowledge and skills in a real life context. In their Strategic Mandate Agreement, 
McMaster University has outlined a plan to increase the percentage of courses that offer 
students experiential learning opportunities and they are currently working to implement 
CityLab in response to these goals. CityLab is a joint project that McMaster University, 
the City of Hamilton, and Mohawk College are currently working to implement in 
Hamilton. The program, designed after Vancouver’s CityStudio, will offer a number of 
benefits to students, including opportunities for hands on learning through a year-long 
internship program, relevant project-based courses on campus, and opportunities to 
connect with the broader Hamilton community. Sheila Sammon, Director for Community 
and Campus Partnerships, has shared with me that this program may be implemented as 
early as next year. As such, I would like to work with Susan Searls Giroux (AVP Faculty), 
Chris Murray (Hamilton City Manager), and other relevant stakeholders to help 
implement this progressive program. 
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TA Training 

As it stands, TA’s at McMaster are not required to attend any mandatory training on 
teaching and evaluation. Current projections by the McMaster Students Union from the 
2015 University Budget submission estimate that a 3 hour Teaching Assistant training 
workshop would only represent an initial cost of $220,000, which is roughly equivalent 
to 0.04% of the current operating budget. This cost can be substantially reduced in 
subsequent years when accounting for TAs who are returning in future years and have 
already received training. Given that collective bargaining between CUPE 3906 (the 
union that represents TAs) and the University begins in 2016, this is a critical time for the 
Vice President Education advocate to the union. I will effectively demonstrate that 
students care about their education and are passionate about the training of the people 
who deliver it. My efforts will be an extension of the work done by current MSU VP 
Education Spencer Nestico-Semianiw in advocating for this change. 

Reviewing Teaching Awards Committee 

Next year, the MSU Teaching Awards Committee will be under service review. In the past, 
the service has been limited to only facilitating the Teaching Awards; however, I believe 
that this service has the potential to do more for the student academic experience. In 
past conversations with the current Vice President Education and TAC part time 
manager, we have discussed expanding their portfolio to include the Course Evaluation 
Campaign. I would like to have open dialogue with the incoming TAC part time manager 
regarding expanding the service to include the facilitation of the MSU Course Wiki, and 
explore additional opportunities for academic advocacy.  

MENTAL HEALTH  
The MSU is currently aware that the counselling services at the Student Wellness Center 
(SWC) are under extreme duress. Working with the Mental Health Network this past year 
has identified the need for better service for students — but what does better look like? 
Currently, we have no effective feedback mechanisms in place to know how the student 
experience at the Student Wellness Center can be improved. In my consultations, I’ve 
heard about unacceptable experiences with counsellors, long wait times, poor group 
counselling sessions, and worse. There are a few ways to address this problem and 
provide better services for our students: 

MacTalks 

A huge barrier for students accessing counselling services at the SWC is the long wait 
times to see a counsellor, but to hire more staff, the university would need to raise 
student fees. In order to better understand what type of support students would like to 
see from the SWC, I hope to run a MacTalks campaign with the purpose of getting 
student feedback on campus mental health support. I hope to implement a confidential 
and anonymous survey throughout the campaign asking students about their 
experiences at the Student Wellness Center in both one-on-one and/or group 
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counselling setting. The logistics of the survey and campaign would be contingent on 
what methods work best for students to describe their experiences in a safe space that 
is both confidential and anonymous. In order to eliminate wait times, it is likely that a 
referendum will be brought to students regarding raising ancillary fees for funding the 
SWC and hiring more staff. Therefore, it is extremely important to be consulting with 
students on their experiences to ensure the fee increase reflects the improvements to 
the service students expect to see.  

SWC Advisory Board 

In conversation with Sean Van Koughnett, Dean of Students, and Allison Drew Hassling 
from the Mental Health Strategy, we discussed implementing an advisory board, not only 
for the SWC, but for all the campus services funded by students. Currently the University 
of Waterloo facilitates a Student Services Advisory Committee comprised of student 
representatives, senior administrators and a resource person. Moving forward, I will be 
continuing these discussions with Student Affairs in order to implement a similar 
advisory board as soon as possible, as well as work to create an effective, sustainable 
feedback mechanism for students accessing counselling services at SWC.  

Provincial Funding for Campus Health Centers 

Campus health centers should not be funded by students’ ancillary fees. It is an 
unfortunate reality that in our case at McMaster, students must face financial stress in 
order to have their mental wellbeing addressed. Students in Ontario already pay the 
second highest ancillary fees in the country. By working with Ontario Undergraduate 
Students Association (OUSA) and Sean Van Koughnett, I will advocate to the provincial 
government to provide dedicated funding to campus wellness centers.  

FOOD SECURITY  
Improving Nutrition of Vegetarian and Vegan Meals  

I believe that students should have access to meals that not only meet their dietary 
needs, but also provide them with proper nutrition for them to excel throughout the day. 
On campus, vegan or vegetarian food options are too often packed with vegetables and 
carbohydrates, while significantly lacking protein. Without proper protein consumption, 
individuals tend to lose muscle mass, experience fatigue, and may have weaker 
functioning immune systems. Since the TwelvEighty menu is set to be updated for next 
year, I will have the opportunity to work with the Vice President Finance and TwelvEighty 
staff to ensure we are offering protein alternatives to meat, either through soy products 
or legumes, in this new menu.   
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Supporting Healthy Eating 

Through my experience in event planning on campus, it is common knowledge to 
provide food to incentivize attendance. This is often successful because students face a 
variety of barriers to access food on campus—whether that barrier is cost, time, nutrition, 
dietary needs, or other factors. A project I hope to implement next year offers a different 
kind of incentive to attending events: free groceries. After consulting with the incoming 
and outgoing Mac Bread Bin Directors, we’ve identified that this could look like a smaller 
version of the Good Food Box. By providing students with enough groceries to cook a 
meal for dinner that evening, students will be given fresh, nutritious, local produce, rather 
than free cheap pizza or Paradise Catering cookies and tea. With the community kitchen 
in MUSC being open for use, students will also be able to prepare their meals on campus 
if they need. I believe there is the added benefit of openly offering this food with 
attendance, therefore students don’t need to self-identify with need. 
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MUNICIPAL  
STUDENT HOUSING 

Landlord Licensing 

Landlord Licensing is essential to ensuring that landlords are held accountable for 
providing students with safe and adequate living conditions. Our City Councillor, Aidan 
Johnson ran on a platform of implementing a landlord licensing program; however, there 
has not been any significant progress. The MSU has heard about student housing issues 
for years now, yet effective advocacy on the issue has not taken place. There are a 
number of ways to implement landlord licensing, and we see the municipalities of 
Waterloo and London as examples of varying and effective landlord licensing programs. 
If elected, I will represent student tenants at the City of Hamilton’s Rental Housing Sub-
Committee in an effort to work towards the goal of getting landlords in Hamilton 
licensed.  

Landlord Database  

No centralized platform exists for students to voice and discuss concerns with other 
students regarding their poor experiences with landlords. Students should be able to 
seek reliable housing and be able to get a review of property owners. By partnering with 
the Off-Campus Resource Centre, I will work to establish a landlord database so students 
can share their positive and negative experiences regarding their respective landlords. 
Currently this database cannot be hosted on the OCRC website, given that landlords pay 
to advertise. Therefore this database may need to be hosted from the MSU website. The 
addition of this resource would give students the opportunity to community objective 
points on their interactions with their landlords, such as reliability, communication, and 
more. Similar to the Course Wiki, students would be able to see other student’s previous 
experiences with a landlord, and they would be able to make a much more confident 
decision when signing a lease with a new landlord.  

MUNICIPAL ADVOCACY 

Student Representation at City Hall 

Students are an integral component of the Hamilton community, and as such, we should 
have a voice at the table when topics are pertaining to students. There has been little to 
no representation from the MSU on City committees in the past. It was only recently that 
the MSU was given observer status for the LRT Taskforce. Moving forward, I would like to 
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Committee. It is crucial that we are present in conversations about the services the city 
provides for students to ensure that student needs are being addressed. 

Hiring a Municipal Relations Officer 

The portfolio of the Vice President Education is extensive as it includes advocating to the 
institution and to the municipal, provincial, and federal governments. As such, the 
position is always up for debate on whether it should be split to be two Vice Presidents, 
focusing on Internal and External advocacy respectively. In its current state, it is very 
difficult for the Vice President Education to engage as a leader in external advocacy 
while also balancing all aspects of the diverse and expanding portfolio. I believe that to 
address this, we do not need to split the portfolio, but we do need to explore the 
municipal portfolio and the sustainability of the MSU’s municipal advocacy. Waterloo’s 
Federation of Students and Wilfrid Laurier University Students’ Union both currently 
employ a staff member to support the municipal relations portfolio. Their job includes 
meeting with city staff, attending council meetings and advocating for student issues to 
the municipal government. By exploring the addition of this staff member to MSU, we 
will have greater flexibility in the Vice President Education portfolio to assume leadership 
for external advocacy.  

COMMUNITY ENGAGEMENT 

The Hamilton community is incredibly vibrant and continuously excited to work with 
McMaster and the MSU. I hope to improve town and gown relations in a variety of ways. 

Community Relations 

Students provide value to the Hamilton Community, and one way they do this is by 
providing business to the Hamilton community. I want to integrate McMaster into the 
community by providing more visibility of our students and our logo. In conversations 
with the incoming Director for the Student Community Support Network, we decided 
that that this would fit best under the Discover Your City campaign. By providing a 
directory of participating businesses on the MSU website, we will be working to direct 
students to businesses and in return they will be visibly supporting students. There are 
already a variety of establishments that provide student discounts in the Ainsley-Wood/
Westdale Community that this project would kick-off with.  

In conversations with the MSU Student Life Development Coordinator, this project has 
been mentioned numerous times over and this would begin as a promotion of those 
services. In return for giving them free promotion, I would like for them to post a decal at 
their storefronts to show the community how they value students, and that students 
support their business. I see this project beginning in Westdale in the summer months in 
time for Westfest  during Welcome Week, and expanding it to restaurants on James 
Street, Locke Street and other key downtown areas to reach out further than just 
Westdale. 
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This project would require working closely with the incoming Vice President Finance and 
the MSU Communications Department. 

Change Camp 

As Vice President Education, I will sit on the Network for Community and Campus 
Partnerships and work to develop meaningful ways students can engage with the 
Hamilton Community. One project that has already stemmed from this network is 
Change Camp. Change Camp is a conference that connects City Staff, students from 
McMaster, Mohawk, and Redeemer, as well as community members in one space to 
discuss issues and ideas for the city of Hamilton. We’ve seen the event evolve into so 
much more after its first year, and it’s important to continue its success for future years.  

After speaking to the outgoing Community Engagement Coordinator, Alexia Olaizola, 
she identified that although the event has grown to cater to over 200 attendees, we 
need to ensure that projects are coming to fruition and conversations don’t become 
repetitive.  

In an effort to address these concerns, I plan to implement a sign-up process at the event 
for each table’s specific topic. Attendees are already equipped with business cards and 
they may leave it at the table if they are interested in following up with the projects that 
specifically come from that topic. In addition, I hope to work with the incoming 
Community Engagement Coordinator to see if we can shorten the turnaround time from 
conversation at the conference to fruition of sharing the report with attendees. I would 
also like to explore if the projects that come out of Change Camp can be implemented 
through CityLab; since they are intended for the city, students and the community could 
be work on collaboratively together through the program. 

Community Engagement Workshops 

There are a multitude of MSU clubs, services, and faculty societies that engage in the 
McMaster and Hamilton community. In order to ensure that campus partners are able to 
build meaningful and positive relationships with the community, I would like to create 
workshops for campus partners on how to work with the McMaster community. In my 
conversation with Sheila Sammon, the Director of the Network for Community Campus 
Partnerships, she was interested in doing this in order to address some concerns she’s 
received from community members. Additionally, the incoming Clubs Administrator, 
Jonathan Davis, is also excited to collaborate on this project.  

Hamilton Post Secondary Advisory Group (HPSAG) 

This year, current Vice President Education Spencer Nestico-Semianiw worked with 
Filomena Tassi, Mohawk College and Redeemer College to create HPSAG. The purpose 
of this group will be for the local post-secondary institutions to meet regularly with our 
federal MPs to discuss student concerns. As such, I will be working to discuss the Canada 
Student Loans program and youth employment. This committee will be incredibly 
valuable to our federal advocacy moving forward. 



PROVINCIAL 
ONTARIO UNDERGRADUATE STUDENT ALLIANCE 
The Ontario Undergraduate Students Association is our provincial lobbying organization. 
As the Vice President Education, I will be a member of the OUSA Steering Committee, 
comprised of Vice President Educations and Externals from the other 6 member 
universities. As an OUSA Steering Committee member, I will be an active voice for MSU 
advocacy priorities, especially when setting the goals for the year at the Strategic 
Conference and in policy creation at OUSA General Assemblies. This past year, the MSU 
Steering Committee member was also the OUSA President, however, I will be not be 
pursuing OUSA leadership in an effort to maintain a local focus and invest more time into 
McMaster students. I wish to use my role with OUSA in the following ways: 

Tuition Framework 

Tuition is high—that’s no news to students. With the recent announcement of the Ontario 
Student Grant providing “free tuition” for low income students, we are celebrating access 
for those who may have never been able to consider higher education after post-
secondary. For some of us, we’re still immensely worried about the cloud of student debt 
that hangs over us after graduation and beyond. With the tuition framework being 
renegotiated this year, tuition will yet again continue to be an OUSA priority. I will be 
working incredibly hard with home office and the Steering Committee to advocate to the 
province for a tuition freeze. 

Member Engagement 

There are a few ways for students to engage with OUSA. One is during the annual 
campus visit, where traditionally OUSA has a club’s table in MUSC and they give out free 
swag and answer questions on post-secondary education (PSE). I hope for students to 
have more meaningful engagement with OUSA home office and the president during 
their visit by hosting an OUSA Ask Me Anything about PSE in MUSC Atrium. In a phone 
call with Zachary Rose, Executive Director of OUSA, he said they would be excited to try 
something outside of the normal visit structure. The home office staff are an incredible 
resource since they have done so much research and have knowledge of what is 
happening within the sector. This also provides McMaster students to communicate 
directly to OUSA about what they’d like to see from OUSA’s advocacy for post-
secondary education
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Policy 

As an OUSA steering committee member, I will be responsible for writing one to two 
policies. Currently the three policies OUSA will be updating for the 2016 Fall General 
Assembly are Sexual Violence, Ancillary Fees and Northern and Rural Students. I would 
hope to co-author the Sexual Violence Policy and bring it to McMaster because I believe 
our campus has valuable ideas and incredibly knowledgeable individuals who can 
contribute to the creation of this policy. If this is not possible due to external factors, I 
will co-author the Ancillary Fees policy, given our specific challenges with providing 
better services at the SWC at the expense of students.  

FEDERAL 
WORKING WITH U15 (ADVOCAN) 
Last year, the SRA decided to leave the Canadian Alliance of Student Associations as the 
MSU’s federal lobbying organization. As such, current Vice President Education, Spencer 
Nestico-Semianiw has been working with student associations from Canada’s top 15 
research universities, the U15, to create a new federal lobbying group. This year, the U15 
team has been writing policy and had their first advocacy week (titled ADVOCA) at the 
end of March. As Vice President Education, I hope to work with my colleagues of the U15 
to continue establishing ourselves through policy, membership, and identifying priorities 
for what is becoming a new federal advocacy organization.  
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THANK YOU,  
Dear Members of the Assembly, 

Please allow me to thank you- thank you for bringing your passion for student life to to 
the assembly, thank you for sharing your ideas with me, and thank you for taking the time 
to consider me for the role of Vice President Education.  

Constant themes in my platform are communication and collaboration. Through the 
implementation of a student experience forum, a mental health survey, educating 
students on sexual violence and sustainability, and sitting on municipal committees, I am 
looking forward to the conversation I will have with our partners. Additionally, by 
collaborating on Major Maps with the Academic Affairs Council, creating SRA clusters, 
working with OUSA Steering Committee to address high tuition costs, we will be working 
in collaboration to achieve common goals. 

I am overjoyed to have the opportunity to present to you on April 2nd and 3rd to share 
my vision for the organization. You have all been so kind and critical in this process, and I 
am looking forward to seeing what you accomplish together on the assembly next year. 
I’ve learned so much from this experience already and it hasn’t even begun.  

Election day will be difficult for all of us, but I am confident that as elected 
representatives, you will be intelligent, critical and thoughtful. 

If you have any questions about the ideas presented here, please do not hesitate to email 
me at yachouc@mcmaster.ca. 

Sincerely, 

CHRISTINE YACHOUH 
Vice President (Education) Candidate
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